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Benefits

Our rewards package, known as Life Matters, aims to help you love what you do
whether you are at work, rest or play. There are four main elements to the
package: mind, body, soul and money.

Rewards include:

• A flexible pot where we will contribute £15 a month via payroll and you
can choose to use it for a curiosity allowance, gym membership or a
mindfulness app

• Access to trained counsellors

• Simply Health Cash Plan

• Cycle to work scheme

• 28 days holiday (from Nov 2021)

• Unpaid leave

• An extra days leave to celebrate personal events

• Agile working

• Family leave

• Loans for season tickets, rent deposit or a digital device

• Salary Exchange for Pensions

• Living Wage Commitment

• Death in Service

• Personal Accident Insurance

Recognition

• We have the Slack appreciation channel where you can say thank you
publicly to your peers who have done a sterling job and helped you out

• Our comprehensive rewards package is equally applied and was shaped
by feedback from our people
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Working Environment

• Genuine agile working - you are expected to do your work your way. All we
ask is that you meet your own commitments and that of your colleagues

• We take staff wellbeing seriously

• We have a programme of social and team building events (more of these will
happen post covid!)

• The opportunity to work with some fantastic friendly people

Career Development

We are a small organisation and do not have lots of layers so what we can’t offer you
is a tall straight career ladder. But there will be promotion opportunities as well as
the chance to grow and broaden your skills and experience with your post. Working
for the Lib Dems is not a spectator sport - don’t stand on the sidelines. When you see
an opportunity we encourage you to grab it. We can offer:

• Project work
• Challenging work
• Freedom and autonomy
• Opportunity for personal growth
• Involvement in decision making
• Mental Health First Aiders, First Aiders, Fire Marshalls
• Employee Representatives

Pay

We are a membership-based not-for-profit organisation which means we do not have
oodles of cash and as a result we pay lower quartile salaries. What we can offer is:

• Your salary is fair and equally applied
• This principle is applied across all roles (the only time when we move on this

is if at recruiting stage the external job market requires us to)
• You will work for an organisation that truly believes it can make the country

better and does make a difference in local communities - we have a strong
purpose

• You will work for the third largest political party in the UK and whilst you are
with us it will be a truly unique experience, one you can’t replicate anywhere
else

• We review all salaries once a year. This review takes into consideration CPI
levels, our performance as a team and what we can afford

• From 2022 we will review salary budgets for all teams on a quarterly basis
and make changes to individual salaries as and when required

• We are proud to say we’ve been committed to paying no less than London
Living Wage since April 2015. We want to invest in our people and pay a fair
salary so that everyone who works for us can afford to live and work


