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Upcoming Events  

LWVAAC 
Holiday Breakfast & Charity Drive (in person) 

Sat, Dec 11, 8:30 a.m. 

Light House Bistro, 202 West St, Annapolis  RSVP 

 

Member Orientations  

Mon, Jan 10, 10:30 a.m. to 11:30 a.m. (in person) 
AAC Public Library-Crofton  
1681 Riedel Rd, Crofton   RSVP 
 

Tue, Feb 1, 1 p.m. to 2 p.m. (in person) 
AAC Public Library-Annapolis 
1410 West St, Annapolis  RSVP 
 

Wed, Feb 23, 7 p.m. to 8 p.m. (virtual) RSVP 
 
 

Trending Topics  (in person) 
Book Discussion & Lunch  
Wed, Jan 12, 12 p.m. to 1 p.m. 
Busch Library, 1410 West St, Annapolis  RSVP   
 

Program Planning (virtual) 
Wed, Jan 26, 7 p.m. to 8:30 p.m.   RSVP 
 

LWV 102nd Birthday Celebration 
Mon, Feb 14, time & location TBA 
 

Board Meetings (virtual) 
Tue, Dec 14, 6 p.m. to 8 p.m. 
Tue, Jan 11, 6 p.m. to 8 p.m. 
Tue, Feb 8, 6 p.m. to 8 p.m. 
 

LWVMD 
Winter Workshop (virtual)  
Sat, Jan 29, time TBA 

This holiday season, please join the League of Women Voters of Anne Arundel County in supporting The 
Light House, Annapolis' homeless prevention support center.  We invite you to: 

 Contribute to LWVAAC's Holiday Charity Drive for The Light House during the month of December. 

 Personally support the Light House Bistro by participating in a buy-your-own Holiday Breakfast. 

Questions?  Email Marg at program@lwvaacmd.org or call 443-672-8270.  Thank you and happy holidays!  
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Greetings and 
Happy Holidays, 
 

What an 
extraordinary year 
2021 has been for 
the League as we 
worked diligently to 
empower Anne 
Arundel County 
voters. Of 

particular highlight was our well-attended October 
City of Annapolis Mayoral Candidates Forum. Kudos 
to the Voter Services team and all who worked so 
tirelessly on this effort. I think the fruits of our labor 
did much to educate voters, encourage voting, and 
increase voter turnout. Thanks to the NAACP, Anne 
Arundel County, which co-sponsored. 
 

Looking ahead to 2022, an abundance of 
opportunities to engage in League work awaits. On 
January 12, Marg Duffy has arranged for us to meet 
at the Michael E. Busch Library for a timely 
discussion of The Fourth Turning, followed by lunch 
at Paul’s Homewood Cafe. Two weeks later, on 
January 26, Abby Root will lead us through our 
annual program planning exercise.  See page 6 for 
more information. Please plan to participate. 

Please join me in congratulating our newly 
appointed secretary, Joyce Martin. Thank you, Joyce 
for stepping forward! While Carol Sures, 
affectionately known as our “forever secretary” 
steps down as secretary, she does not go far. She 
assumes a new role with the Membership team. Her 
expansive League knowledge coupled with her warm 
and engaging personality makes it a perfect fit. 

Last, but not least, we bid a fond but bittersweet 
farewell to longtime League member Myrna Siegel as 

she and Bob, her husband, relocate to 
Massachusetts to be closer to family. We will truly 
miss seeing Myrna, who is an emeritus LWVAAC 
Board member and also a past LWVAAC president 
for several terms. 

As we approach the close of another year, please 
accept my thanks for your continued and steadfast 
support. You make the extraordinary possible. 

I hope to see you at the Holiday Breakfast on 
December 11. Warmest wishes for a joyful and 
abundant holiday season!    

~alfa 

President’s Letter  
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Contact LWVAAC 

Alfa Stevens, President, pres@lwvaacmd.org 

Gail Viamonte, VP, vp@lwvaacmd.org 

Membership Team, membership@lwvaacmd.org 

Editorial Staff, editor@lwvaacmd.org 

Treasurer, treasurer@lwvaacmd.org 

LWVAAC Directors, board-aac@lwvmd.org 

Website: lwvaacmd.org    

Facebook: @lwvaac 

Phone: 443-672-8270 

Join/Renew: lwvaacmd.org/join2 
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Member News 

Where We Stand 

By Kathy Larrabee, Membership Director 

 

With membership renewals behind us, LWVAAC has 

kicked off a new program year with a solid roster of 

both veteran and new members, the perfect 

combination. A few new-to-LWVAAC members fall 

into both categories because they were League 

members elsewhere before moving to Anne Arundel 

County. We thank and welcome everyone who chose 

to join or renew their membership.  

 

The 2022 Member Directory has recently been 

mailed to all LWVAAC members. More than just a 

directory, it also provides a calendar of events, and 

the LWVAAC nonpartisan policy, positions on issues, 

and bylaws, which precisely explain how LWVAAC is 

organized and operates.  

 

Speaking of how we organize and operate, I’m 

reminded that most organizations have four 

composite elements: (1) common purpose, (2) 

coordinated effort, (3) division of labor, and (4) 

hierarchy of authority. LWVAAC likely gets high 

marks for three of the four; we know our purpose, 

we act in tandem with requirements and deadlines 

of the LWVMD and LWVUS, and we have 

experienced leaders at the helm. But, if evaluated on 

(3) division of labor, our League likely would not 

receive a high grade. We need member-volunteers 

to assist Board directors—more members, each 

volunteering to do a little bit, for the greater good. 

Please consider volunteering to help out in one of 

the following areas: 

 

Voter Services:  Become a certified voter registrar to 

help register and educate voters at community 

events. Assist with candidates’ forums to ensure the 

League’s reputation for nonpartisan, informative, 

well-run events. Help organize information for the 

League’s highly-regarded Voters’ Guide (published in 

print and at VOTE411.org) and develop a plan for 

county-wide distribution. Training is available. 

 

Observer Corps/Action/Advocacy: Join a team to 

observe the meetings of the County Council or 

another Anne Arundel County board or commission. 

(See page 5 regarding a new County Police 

Accountability Board.) Follow local legislation of 

interest to LWVAAC. Help plan a member meeting 

with Anne Arundel County elected representatives. 

 

League Events: Volunteers are always needed to 

brainstorm, plan and coordinate annual and special 

events. Offer your input to guide decisions on topics, 

speakers, venues, timing, co-sponsors and audience.  

  

Truly, the membership experience is what you make 

of it. If any one of these areas interests you, please 

shoot me an email. LWVAAC requires a cohort of 

active members to live up to its potential.  Let’s 

come together for the sake of a vibrant League.  # 

Welcome New Members  
Annapolis:  Pam Klink  
  Nancy Russell 

Crofton: Kelly Russo    

Gambrills: Judith Thompson 

https://www.vote411.org
mailto:membership@lwvaacmd.org
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Claudia Sloan 
 

I was born in New Castle, Indiana, and grew up in Troy, Ohio. Following graduation 
from nursing school in Columbus, Ohio, I lived there for over 40 years. Then, in 
2003, my husband’s job brought us to Washington DC where we lived for several 
years before moving to Piney Orchard in Odenton in 2005. I have served on the 
Board of my condominium association for several years and recently became 
President. This responsibility has consumed much of my time as the association 
continues to deal with significant construction defects and extensive repairs finally 
underway following a 6-year-long legal battle.  
 

I joined the League this summer, hoping to be involved with local issues and 
helping to effect some changes in environmental issues and voting rights. With my 
community volunteer work winding down, I’m ready to learn more about the 
League’s work in those areas.  
  
In my personal life, I’m hoping to travel more in retirement, maybe to Europe for the first time. I have loved 
riding trains since childhood and now enjoy a lifetime pass as a spouse of an Amtrak retiree. I walk daily and 
hope to get back into yoga classes soon. I’m the proud grandmother of four and have a new great grandson. 
These children bring me much delight and hope for the future of our country.  
 

Amanda SubbaRao 
 

I’m originally from Montgomery County, where I grew up, and more recently from 
the Chicago area, where I lived for 20 years. I’ve lived in Anne Arundel County 
since early 2021. 
 
I joined the League because I was looking for local and nonpartisan ways to get 
more involved in politics. Soon after joining, I offered my website and coding skills 
to help with the LWVAAC website. This grew into an opportunity to help other 
Maryland Leagues, and I am now also part of the LWVMD Online Services team. 
 
The county/community civic issues I care most about are education and education 
equity because I've both taught and worked to develop educational programs. I 
also care about environmental issues and global warming. 
 

The accomplishments I’m most proud of include teaching math and physics in the Peace Corps and working 
on science textbook programs. My hobbies include improv, ceramics, and creating word puzzles and puzzle 
hunts. 

Faces of Our League 
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Step Up For Social Justice Through 

Police Accountability 

By Alexis Dorsey, Director and Observer Corps Chair 

 

Police reform is one of the most important racial 

justice issues in Maryland and throughout the 

nation. As a result of a national outcry that followed 

in the wake of too many deaths of Blacks at the 

hands of law enforcement, Maryland adopted 

legislation in 2021 that requires each Maryland 

county to establish a Police Accountability Board 

(PAB) before July 2022. The success of these local 

PABs to hold police accountable for misconduct 

depends on how they are structured. 

 

The LWVAAC Observer Corps needs several members 

to volunteer to monitor the establishment of an 

Anne Arundel County PAB, including a timeline and 

opportunities for community input. Local Leagues’ 

involvement throughout Maryland is critical because 

of concerns that county governments will attempt to 

limit community oversight by controlling appointees 

to the PABs. This already has occurred in one county. 

 

LWVAAC volunteer observers will receive training 

from the LWVMD. Ericka McDonald, who chairs the 

LWVMD Police Accountability Action Committee and 

represents LWVMD on the Maryland Coalition for 

Justice and Police Accountability (MCJPA), says her 

committee is ready to help mobilize local League 

engagement and also to advocate for additional 

social justice legislation in the next General Assembly 

session to begin January 12.  

 

If this volunteer opportunity 

to learn about the AAC PAB 

appeals to you, or you need 

more information, please 

contact me at 

observer@lwvaacmd.org.  # 

 

Trending Topics 
 

Book Discussion for LWVAAC Members and Guests 

The Fourth Turning: An American Prophecy - What 

the Cycles of History Tell Us About America's Next 

Rendezvous with Destiny* 

by William Strauss and Neil Howe 

  

Wednesday, January 12, 2022 

12 noon to 1 p.m.  

Michael E. Busch Annapolis Library   

1410 West Street , Annapolis 21401 

 

Please register here to join the discussion and to 

reserve a seat for lunch at Paul’s Homewood Café, 

919 West Street, following the discussion.  Email 

questions to Marg at program@lwvaacmd.org. 

 

NOTE: The Annapolis public library requires masks to 

be worn in the building; food and drink are 

prohibited at this time. 

 

*See p. 6 of the September 2021 Voter for additional 

information about this book choice. 

Program Activities 

https://www.mcjpa.org/who-we-are
https://www.mcjpa.org/who-we-are
mailto:observer@lwvaacmd.org
https://www.lwvaacmd.org/4thturning
mailto:program@lwvaacmd.org
https://d3n8a8pro7vhmx.cloudfront.net/lwvmaryland/pages/437/attachments/original/1630693054/122News-Sep21.pdf?1630693054
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Program Planning: Time to Raise Your 

(League) Voice  
By Abby Root, Director and Action Co-Chair 

 

Program planning is part of what makes the League a 

grassroots organization. In League lingo, program is a 

sweeping term that encompasses everything from the 

positions we’ve adopted, the studies we undertake, 

and the activities we choose to sponsor. Program can 

include both educational and advocacy work. The 

program planning process affords each League 

member an opportunity to influence LWVAAC’s 

direction and priorities in the coming year.   

 

I will lead our League’s annual program planning 

discussion on Wednesday, January 26, beginning at 7 

p.m. on Zoom.  In addition to hearing from 

members about pressing local concerns, we’ll review 

the national League’s program in preparation for the 

June 2022 LWVUS Convention. 

 

Please register here.  For more information, email me 

at action@lwvaacmd.org. # 

 

Board Meeting Highlights 
By Joyce Martin, Secretary 

 

• LWVAAC will participate in a study, conducted by 

LWVMD in conjunction with Salisbury State 

University, on the effectiveness of Voters’ Guides 

in improving voter turnout.  

• LWVAAC survey results on legislative priorities will 

be sent to LWVMD. The State League will consider 

priorities through a DEI lens. 

• For the third year running, LWVAAC will organize 

a holiday collection for a local charity. 

•  In lieu of a holiday party, LWVAAC will host a 

celebration of the League’s birthday on 

Valentine’s Day, February 14, 2022. 

• A definition of the Executive Committee was 

adopted. A preliminary collaboration and 

partnership policy will be tested this year with 

the understanding that it may be tweaked as 

necessary by the Executive Committee 

• Recruitment for a new cadre of teachers to 

participate in the Case Method Project will 

begin in January. Viamonte represents 

LWVAAC on the National Advisory Board for 

the Case Method Institute. 

• Root reported that, as a result of the recent 

Maryland Citizens Recruiting Commission 

(MCRC) hearings, the League has been 

recognized as an advocate for the democratic 

process of producing fair maps. # 

 

LWVAAC’s basis for challenging 

Anne Arundel County Bill 81-21 

is found in the LWV principles.  
 

The League of Women Voters believes that 

responsible government should...share in 

the solution of economic and social 

problems that affect the general welfare. 

The League believes that it is the role of 

responsible government to share in 

the solution of problems, not hide from 

them. 

 

Article on next page. 

https://www.lwvaacmd.org/2022prog_pln
mailto:action@lwvaacmd.org
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LWVAAC Testifies Against Critical Race 

Theory Legislation 
By Alfa Stevens, LWVAAC President 

  

Our ever-vigilant Action Co-Chair, Susan Cochran, 

alerted me to Bill 81-21, scheduled for final reading 

before the Anne Arundel County Council on October 

18. She recommended that LWVAAC speak on this 

most disturbing proposed legislation because it does 

not align with League values and principles (see box 

p. 6). Quickly, a small cadre of Board members came 

together to craft what we believed to be powerful 

and effective testimony in opposition. In fact, Council 

Chair Sarah Lacey responded to our written testimony 

with these words: “Thank you for submitting the 

excellent testimony on behalf of the LWVAAC. I was 

hoping the Council would hear from you!” 

 

On the evening of October 18, as LWVAAC President, 

I testified before the County Council in opposition to 

County Council Bill 81-21. Introduced by Councilman 

Nathan Volke, District 3, Bill 81-21 mirrored 

legislation about so-called critical race theory (CRT). 

After more than 2 hours of combined testimony in 

strong opposition, with only a few citizens 

testifying in support, Bill 81-21 was 

defeated in a 4-3 vote. 

   

Today, CRT, a broad set of ideas about 

systemic racism in America, has become a 

political firestorm, making the rounds of 

debate at local school board meetings, 

where concerned citizens and parents 

believe it’s being taught in our K–12 public 

schools. Not new, CRT has been studied 

among higher education academia since 

the 1970’s. There is no evidence to 

support the fact that CRT is being taught in any K-12 

schools across the nation. 

  

Education is the cornerstone of our democracy. 

Recent efforts to censor what educators can teach 

about race and racism threatens that very 

cornerstone. Dissenters, fueled by disinformation, 

misinformation, and divisive ideology, should not be 

allowed to distract our trusted educators from their 

duty and desire to provide a full and complete 

education for all students.  

  

Teaching an accurate, factual portrayal of American 

history and its continuing impact on all of us 

shouldn’t scare anyone. There is nothing to lose and 

everything to gain. The truth at times is 

uncomfortable, but teaching our hard history is 

necessary to realize the promise and pursuit of a 

more perfect democracy. Our much stronger and 

more resilient younger generation can help us get 

there, but it requires giving them an honest account 

of our shared history.  

 

Let us teach the truth… toward a more perfect 

democracy…and a more healed union. # 

LWVAAC President Alfa Stevens (far right) testifies before County Council. 

https://www.aacounty.org/departments/county-council/legislation/bills-and-resolutions/81-21.pdf
https://d3n8a8pro7vhmx.cloudfront.net/lwvmaryland/pages/864/attachments/original/1634831229/County_Council_Testimony_Bill_81-21.pdf?1634831229
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LWVAAC Kicks Off the Program Year  

By Marg Duffy, Director and Program Chair 

 

LWVAAC’s 2021-2022 program year kicked off with approximately 30 

members at Café Mezzanotte mid September. Guest speaker Anne Arundel 

County Executive Steuart Pittman addressed LWVAAC’s key areas of concern 

for the County. Highlights included: 

 

Voting and Elections: A newly-passed Maryland law allows voters to register 

to receive mail-in ballots automatically every election.  The County Executive 

called on LWVAAC to educate voters regarding this option and help them 

apply, with the goal of increasing voter turnout.  

 

Social Justice and Public Health:  Pittman explained that his administration 

has focused its efforts around the health and mental well being of the 

County. Unique to the County is the creation of a Gun Violence Intervention 

team with a focus on mental health; and the Equity, Diversity and Inclusion 

Office to address racism, which he identifies as a public health problem. 

 

Affordable Housing: The County has begun to address affordable housing by passing a Fair Housing Law and a 

Workforce Housing bill. Future efforts will include 

legislation for moderately priced dwelling units and 

establishment of a Housing Trust Fund. He also said 

the recently approved Plan 2040 has shifted 

development and land use designations from zoning 

offices to nine regional communities (appointments to 

Stakeholder Advisory Committees are underway). 

 

Climate and Environment:  The County is transitioning 

its vehicle fleet to electric vehicles (EV);  expanding 

the number of public EV-charging stations; creating a 

central bus hub to reduce traffic and vehicle 

emissions; and installing solar panels at capped 

[see page 9] 

County Executive Steuart Pittman 

(l-r) LWVAAC members Debby Chessin, Marg Duffy, Yolande 
Dickerson, and Vera Herath. 
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landfills. This year, with authorizing legislation, the County created a Resilience Authority to help finance 

projects to counter climate disruptions. It’s currently being organized.  

 

Legislation: In 2021, the Governor vetoed bills that provided a funding source for the Anne Arundel County 

Housing Trust Fund and authorized the County Council to set progressive tax rates. The administration will 

advocate for a veto override in 2022. #                   Link to recording 

 

Photos by K. Larrabee 

(l-r) LWVAAC members Karma O’Neill, Susan Cochran, Vittoria Natale, Abby Root and Anne Schifferle. 

LWVAAC President Alfa Stevens County Executive Pittman talks with members. 

[continued from p. 8] 

https://drive.google.com/file/d/1ZHCit-cp1Hpnl7UeGKakQ-ah6e17SAIt/view?usp=sharing
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Voter Services  

Annapolis Mayoral 

Candidates’ Forum 

LWVAAC held an Annapolis 

Mayoral Candidates’ Forum on 

October 19, at Congregation 

Kneseth Israel synagogue in 

Annapolis. The Anne Arundel 

County (AAC) chapter of the 

NAACP co-sponsored. Gavin 

Buckley, the Democratic 

incumbent, and Steven Strawn, 

the Republican challenger, 

participated in a lively exchange on 

issues ranging from the environment, city finances, 

affordable housing, and more, including matters 

raised by questions from the large, very engaged 

audience—even rowdy at times. The forum was 

moderated by Josh Kurtz, founding editor of 

Maryland Matters.  LWVAAC President Alfa Stevens 

gave opening remarks, and Jacqueline Boone Allsup, 

President of the NAACP/AAC, gave closing remarks.    

 

Voter turnout for this City of Annapolis election was 

40 percent, the highest turnout in the city since 

1997, according the AAC Board of Elections. We are 

proud to have hosted this nonpartisan Candidates’ 

Forum so Annapolis voters could meet the 

candidates and have their questions addressed in a 

safe, respectful environment. The event was well 

publicized and streamed live by WNAV Radio. Click 

here for LWVAAC YouTube video.  

 

The LWVAAC Voter Services Committee is looking 

forward to 2022 and is exploring ways to bring future 

candidate forums to an even wider group of voters. # 

Timers Ralph Thomas, NAACP/AAC and Delia Miller, LWVAAC. 

(l-r) Candidates Gavin Buckley-D and Steven Strawn-R participate in the LWVAAC- 

sponsored forum at Congregation Kneseth Israel.  

[more forum photos next page] 

Photo courtesy of Brooks 

DuBose, Capital Gazette. 

https://youtu.be/RslDenUF0y0
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Election Integrity Assured  
By Vera Herath, Director and Voter Services Co-Chair 
 
The City of Annapolis election for the Mayor and 
Alderpersons was held on November 2. Incumbent 
Mayor Gavin Buckley was re-elected for a second 
term, and Democratic candidates won in all 8 wards, 
thus putting both the mayor’s office and the entire 
City Council under control of the same party for the 
first time in at least 70 years. 
 
It is gratifying to note that voter turnout, at just over 
40 percent, was the highest since 1997. The City’s 
new election system, wherein a ballot was mailed to 
every registered voter and could be returned by 
either postal mail or at dropboxes placed in all eight 
wards, may have contributed to this increase. 

The election results were certified after a final 
canvass of ballots on November 9.  During this 
canvass, it was discovered that three voters in Ward 
8 had each cast two ballots, by mail and in person. 
The Anne Arundel County Board of Elections verified 
that the original ballots had been received on 
October 19 by mail, but for some reason, the 
electronic poll books did not reflect this. When the 
voters went to their polling place, it appeared that 
their ballots had not been received. Therefore, they 
were allowed to vote in person. The process is under 
investigation to ensure no criminal intent on the 
parts of the voters and to prevent this situation from 
happening in the future. The good news is that the 
checks and balances built into the electoral system 
worked. The canvass workers did their job and found 
the problem. The election’s integrity was assured.  # 

Forum Question Table: (l-r seated) 

Claudia Barber, NAACP/AAC, Debby 

Chessin and Marg Duffy, LWVAAC. 

(standing) Forum Moderator Josh Kurtz, 

Founding Editor of Maryland Matters 

LWVAAC  Volunteers: (l-r) Kathy Lottenbach, President Alfa Stevens, 

Voter Services Co-Chairs Vera Herath and Vicki Jordan, Vittoria 

Natale, Niecy Chambers, and Alexis Dorsey. Not shown: Debby 

Chessin, Kathy Larrabee, and Delia Miller. 

Forum article submitted by the Voter Services Committee.  

Photos by K. Larrabee. 
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Becoming an Election 

Judge Has Its 

Rewards 
By Vera Herath, LWVAAC 

Voter Services Director 

 

What’s an Election Judge?

Well, I’m happy to tell you 

because I’ve been an Election Judge for nearly 10 

years and truly enjoy doing my part to help people 

vote. 

 

Election Judges are the friendly, helpful people you 

see working at your polling place when you vote in 

person. They ensure that qualified registered voters 

cast their votes privately, safely, and securely. They 

check in voters and issue Voter Authority Cards and 

ballots. They guide voters to the voting booths and 

answer any questions about filling in the ballot. They 

also help voters scan their ballots so that they 

are tabulated and counted. Election Judges help 

provisional voters when necessary. Finally, they have 

the pleasure of giving each voter a coveted “I voted” 

sticker to wear proudly.  

 

Election Judges follow strict rules and procedures to 

guarantee every voter a fair and equitable voting 

experience. The entire voting process at each polling 

place occurs under the watchful eyes of a pair of 

bipartisan Chief Judges, whose job is to maintain 

order, security, and integrity of every aspect of 

voting within their polling place.   

 

More often than not, when someone mentions being 

an Election Judge, the response focuses on the 

challenges of the very long and exhausting election 

day that Judges work. This is true. You can expect to 

be on site at the polling place for 15 or 16 hours. (If 

you also work at early voting polling places, you’ll do 

this several days in a row.)  However, you do get 

breaks, and better yet, you get paid! You are even 

paid for any required training and for setting up on 

the day before Election Day.  

 

Most importantly, though, keep in mind what 

you’re doing and why you’re doing it. It’s an 

honor and privilege to be part of the free and 

unencumbered electoral process that we in the 

United States enjoy.  

 

After all, is there anything more precious, more 

democratic than people freely using their voices, 

their votes, to express their choices? From the 

smallest hamlet to the largest city, every Election 

Judge empowers voters and stands up to defend 

democracy. Surely, this is worth losing a few hours of 

sleep. The reward is priceless. I speak from personal 

experience.  

 

The Anne Arundel County Board of Elections needs 

dedicated people like you to be Election Judges in 

the 2022 Gubernatorial Election and beyond. Call 

410-222-0494, email electionjudges@aacounty.org , 

or visit the BOE website for details and to sign up 

today.  # 

  

mailto:electionjudges@aacounty.org
https://www.aacounty.org/boards-and-commissions/board-of-elections/election-judges/


December 2021, Issue 123                              Page 13 

LWVAAC Partners to Get #voteready  

In recognition of the 10th annual National Voter 

Registration Day (NVRD), the LWVAAC Voter Services 

Committee sponsored registration drives at the 

O’Malley Senior Center in Odenton on Monday, 

September 27 and at the Michael E. Busch Annapolis 

Library on Tuesday, September 28.  NVRD is an annual 

nonpartisan civic holiday observed on the 4th Tuesday 

in September to celebrate our democracy.  

(l-r) Members Vicki Jordan and Yolande Dickerson make a 

multilingual appeal to voters at the O’Malley Senior Center. 

Statewide elections are around the corner... 

what would you ask candidates? 
 

This October, LWVAAC members helped determine the state League’s 

2022 legislative priorities by participating in a survey. Now we seek your 

input in preparing for our 2022 Voters’ Guides. 

 

Each election year, the League asks all candidates for office a series of 

questions. Their responses are made publicly available online at 

VOTE411.org as well as published in print Voters’ Guides. Click here to 

view Guides from previous elections.  

 

The survey asks you to identify priority issue areas for candidate 

responses as well as specific questions.  We value your suggestions and 

appreciate your time. The survey will close on December 31. Please 

email votersvc@lwvaacmd.org with any questions.  

(l-r) On NVRD, members Delia Scott and Susan 

Cochran volunteer at the new Annapolis Library.   

Photos by V. Herath 

Important Election Date  

The candidate filing deadline for the 

2022 Maryland Primary Election is 

Tuesday, February 22 at 9 p.m. 

https://forms.gle/cZK1Lap1KBD4Hhc57
https://forms.gle/cZK1Lap1KBD4Hhc57
http://www.lwvaacmd.org/vg
https://forms.gle/cZK1Lap1KBD4Hhc57
mailto:votersvc@lwvaacmd.org
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Community Outreach 

Leagues Experience Case Instruction Method Firsthand 
By Gail Viamonte, Vice President & Community Outreach Chair 

 

In the June 2021 issue of The Voter (p. 21), I shared that LWVAAC, in conjunction with LWVUS and local 

Leagues across the country, is collaborating with Harvard University’s Case Method Institute on a project 

designed to introduce high school history, government and civics teachers to a new method of instruction. 

The local League’s role in this project is two-fold. We actively seek out teachers to participate in the Case 

Method training, and we give those who have completed the program the opportunity to demonstrate the 

case method of instruction in a community setting. I am coordinating with our Anne Arundel County teachers 

who’ve participated in the training to hold such an event next spring. 

 

On November 10, the LWV of Greenwich, CT hosted their 5th Annual LWV Greenwich Case Study Community 

Event, which LWVAAC and LWVMD helped to publicize. This year’s virtual event drew over 300 participants, 

including many League members, community members, students, and teachers. It was moderated by 

Professor David Moss, founder and chief Instructor of the Harvard Case Method Institute.  

 

Help Promote Civics Education Training Opportunities 
 

LWVAAC members, do you have family members, neighbors, 

and friends who teach U.S. history, government or civics?  If 

so, please spread the word of an LWVUS-sponsored, no-cost 

opportunity for training through the Case Method Institute. 

 

Interested parties are encouraged to sign up for the program 

using this link. Once registered, a member of the Case 

Method Institute team will be in touch with details on next 

steps. Contact Gail at vp@lwvaacmd.org with any questions. 

RENEW YOUR 

MEMBERSHIP 

HERE 

https://d3n8a8pro7vhmx.cloudfront.net/lwvmaryland/pages/437/attachments/original/1622728066/121News-Jun21.pdf?1622728066
https://www.hbs.edu/case-method-project/contact-us/Pages/default.aspx
mailto:vp@lwvaacmd.org
https://www.lwvaacmd.org/join2
https://www.lwvaacmd.org/join2
https://www.lwvaacmd.org/join2
https://www.lwvaacmd.org/join2
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In League with LWVMD 

League Adopts Definitions of DEI 
 

As reported on page 7 of the June 2021 Voter, both 

LWVMD and LWVAAC amended their bylaws this 

year to adopt the LWVUS policy on diversity, equity 

and inclusion. Article II of our bylaws now reads: The 

League is fully committed to ensure compliance—in 

principle and in practice—with LWVUS’ Diversity, 

Equity, and Inclusion Policy.  
 

LWVMD’s DEI Committee is charged in part with 

working with our local Leagues to explore what our 

DEI policy means, how we can use it to change the 

way we operate and how best to support Leagues in 

implementing these practices.  A first step has been 

to adopt definitions of the elements of DEI. 
 

The following are found in the DEI Resources on the 

LWVUS League Management site: 

DIVERSITY 

Diversity includes all of the similarities and differences among 

people, not limited to: gender, gender identity, ethnicity, race, 

native or indigenous origin, age, generation, sexual orientation, 

culture, religion, belief system, marital status, parental status, 

socioeconomic status, appearance, language, accent, ability 

status, mental health, education, geography, nationality, work 

style, work experience, job role function, thinking style, 

personality type, physical appearance, and political perspective 

or affiliation. 

 

Diversity refers to population groups that have been historically 

underrepresented in socially, politically, or economically 

powerful institutions and organizations. These groups include 

but are not restricted to populations of color, such as African 

Americans and Blacks, Latinx, Native Americans and Alaska 

Natives, Asian Americans and Pacific Islanders. They may also 

include lesbian, gay, bisexual, and transgender populations, 

people with disabilities, women, and other groups. 

 

A team can be diverse and so can an organization. A person is 

not diverse. Diversity is about a collective or a group and can 

only exist in relationship to others. A candidate is not diverse—

they are a unique, individual unit. They may bring diversity to 

your team, but they in themselves are not diverse. They are a 

woman; they are a person of color; they are part of the LGBTQ 

community. 

 

We commit to increase diversity in the recruitment, retention, 

and retainment at the national, state, and local level, and in the 

leadership and executive roles. 

EQUITY 
Equity is an approach based in fairness to ensuring everyone 
is given equal opportunity; this means that resources may be 
divided and shared unequally to make sure that each person 
has a fair chance to succeed. Equity takes into account that 
people have different access to resources because of systems 
of oppression and privilege. Equity seeks to balance that 
disparity. 
 
Improving equity involves increasing justice and fairness 
within the procedures and processes of institutions or 
systems, as well as in their distribution of resources, including 
professional growth opportunities. Tackling equity issues 
requires an understanding of the root causes of outcome 
disparities within our society. 
 
Equity prioritizes efforts to ensure the most underserved and 
marginalized among us has as much of an opportunity to 
succeed as the most well-served and advantaged. By taking 
into account the various advantages and disadvantages that 
people face, we work to ensure every person has an equal 
opportunity to succeed. 
 
We commit to prioritizing equity in the work of the LWV staff, 
board, and members. 

[see next page] 

https://d3n8a8pro7vhmx.cloudfront.net/lwvmaryland/pages/437/attachments/original/1622728066/121News-Jun21.pdf?1622728066
https://www.lwv.org/league-management/dei-resources/defining-diversity-equity-and-inclusion?_ga=2.64382569.756200402.1628465935-963949034.1628465935&_gl=1%2A1n262bq%2A_ga%2AOTYzOTQ5MDM0LjE2Mjg0NjU5MzU.%2A_ga_DDCEP0D6KM%2AMTYyODQ2NTkzNS4xLjEuMTYyODQ2NjAwMS4wb
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Please contact me at ssanders@lwvmd.org with 

questions, concerns or suggestions regarding 

implementing the DEI policy in your League work. # 

 

Sara Sanders, LWVAAC Director and LWVMD DEI 

Committee Co-Chair  

 

LWVMD 2022 Legislative Priorities 
 

Democracy Work 
Redistricting 

Protecting the Vote 

Campaign Reform 
 

Other Issues: Administration of Justice 

 

Social & Economic Justice 
Affordable Healthcare 

Affordable Housing 

Police Reform 
 

Other Issues: Transportation; Public Education;  

Paid Family Leave 

 

Protecting the Environment 
Protect Clean Air & Water 

Reduce Causes of Climate Change 

Reduce Solid Waste 
 

Other Issues: Improved Land Use Policies 

INCLUSION 
Inclusion is an ongoing process, not a static state of being. 
 
Inclusion is the dynamic state of operating in which diversity 
is leveraged to create a healthy, high-performing organization 
and community. 
 
Inclusion refers to the degree to which diverse individuals are 
able to participate fully in the decision-making processes 
within an organization or group. 
 
An inclusive environment ensures equitable access to 
resources and opportunities for all. It also enables individuals 
and groups to feel safe, respected, engaged, motivated, and 
valued for who they are and for their contributions toward 
organizational and societal goals. 
 
While an inclusive group is by definition diverse, a diverse 
group is not always inclusive. Being aware of unconscious or 
implicit bias can help organizations better address issues of 
inclusivity. 
 
We commit to making deliberate efforts to ensure LWV is a 
place where differences are welcomed, different perspectives 
are respectfully heard, and every individual feels a sense of 
belonging and inclusion. We know that by creating a vibrant 
climate of inclusiveness, we can more effectively leverage our 
resources to advance our collective capabilities. 
 
We commit to working actively to challenge and respond to 
bias, harassment, and discrimination. 

[continued from p. 15] 

mailto:ssanders@lwvmd.org
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Constitution Day 2021: An Audacious 

Idea Whose Time has Come 
By Marg Duffy, Director and Program Chair 

 

On September 17, the LWVMD collaborated with the 

University of Maryland School of Law to hold the 

15th Annual Constitution Day program. This year’s 

theme was An Audacious Idea Whose Time Has 

Come: The Democracy Constitution. Speakers were 

Michael Tomasky, editor of The New Republic and 

Democracy: A Journal of Ideas, Professor Sanford 

Levinson, University of Texas School of Law; and 

three University of Maryland commenters: 

Professors Brian Gilmore, Marley Weiss, and Mark A. 

Graber. Speakers focused on why the USA needs a 

new Constitution and the process for getting there. 

 

Levinson lamented that our nation is in the midst of 

a volatile political, economic, and social upheaval. 

Compounded by a serious pandemic and public 

health crisis, our democracy is spiraling into peril. He 

emphasized that Americans have increasingly lost 

confidence in our public institutions, causing a rise in 

extremist groups, anger-fueled demonstrations, and 

a corrosive divisiveness not seen since the Civil War 

era. Levinson convened 55 forward-thinking 

individuals, comprising multiple professions, 

who concluded that our 18th century document 

made perfect sense back in time but now requires 

21st century consideration for our national survival.  

 

These 55 individuals audaciously took pen to paper 

and drafted a new constitution. Tomasky was the 

primary drafter. The group looked at models of good 

constitutions both domestically (including Maryland) 

and abroad. Following extensive debate, they agreed 

on a document. Tomasky is acutely aware that 

national debate will not be easy but is necessary.  

 

Recommendations include, but are not limited to:  

(1) abolishing the Electoral College; let the 

President be chosen by Popular Vote. 

(2) retaining a Senate, but limit power to delay, 

not kill, legislation; States would have between one 

and six senators based on population. 

(3) restricting Members of the House to 4-year 

terms to be elected by either single or multi-member 

districts; and by ranked-choice.   

(4) limiting Supreme Court justices to serve 16-

year terms; and put limits on invalidating laws 

passed by Congress.   

(5) creating a Preamble that recognizes past 

injustices (e.g. slavery, native Americans) and 

enumerates specific rights (e.g., health care, 

environment, and labor). 

(6) consider creating a third chamber of Native 

American tribal nations.  

 

Commenters noted an urgent need to address the 

escalating inequities of today including race, gender, 

ethnicity, and the wealth gap. There was 

disagreement about a third chamber. 

    

Levinson and Tomasky hope that the draft 

Constitution is widely circulated so that national 

dialogue may begin. Click here for video recording. # 

https://democracyjournal.org/magazine/61/a-new-constitution-for-the-united-states/
https://www.youtube.com/watch?v=omS6D2KnrcE
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LWVMD Advocacy Team Seeks Volunteers 

 

Join the LWVMD Advocacy Team for the upcoming General Assembly session to learn how to:  
 track legislation that aligns with LWVMD legislative priorities for 2021-22;  
 draft testimony;  
 write issue papers, legislative updates, and action alerts.  
 
The LWVMD recently recorded a training session you can watch here to decide if participation interests you. 
If you have questions or you’re ready for training, please contact LWVMD Action Team Chair JC Hooker at 
jchooker@lwvmd.org. 
 
At the virtual training session, participants learned about LWVMD’s advocacy with the Maryland General 
Assembly (MGA)  and how League positions can be used to impact public policy. The session included an 
overview of the MGA website and the LWVMD Advocate’s Manual, a resource for understanding the 
legislative process and how advocacy works to affect change. # 

LWVMD held a news conference at the Point of Rocks, MD, a stop along the Freedom to Vote Relay held in late October. The 3-day 

event called attention to several pieces of voting rights legislation stalled in the U.S. Senate: the Freedom to Vote Act, the John 

Lewis Voting Rights Advancement Act and DC Statehood. LWVMD Co-President Nancy Soreng, working with coalition partners, was 

a planner and participant. Relay participants came from as far away as Georgia and Massachusetts, and included an LWVMD team 

that completed the entire 55-mile route. The relay began in West Virginia (the home state of U.S. Senator Joe Manchin) and passed 

through Maryland on the way to Washington DC, ending at the U.S. Capitol. There, family members of Martin Luther King, Jr. spoke, 

along with activists for voting rights and social justice. (Photo by LWVMD Co-President D. Mitchell)  

https://www.lwvmd.org/legislative_priorities
https://drive.google.com/file/d/1ce-TTMfWz-pKTX7_OR3R5ILTVFUw9bvo/view
https://mgaleg.maryland.gov/mgawebsite
https://freedomtovoterelay.org/

