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Education First Shawnee Mission Candidate Questionnaire 

General & Board-Superintendent Relationship 

 

Why are you running for SMSD school board? * 

My goal in serving on the school board is to preserve and enhance the quality of our public schools. I am 

a parent, patron and alumni of Shawnee Mission and an educator by profession.  I believe that quality 

public education is the cornerstone of a thriving community and healthy democracy.  

My top three reasons for running are to raise a renewed focus on student success, promote open 

communication, and strengthen the professional learning environments. 

1. Renewed focus on student success.    

I will encourage an inclusive and evidence-based decision-making process to prioritize the use of 

increased funding from the 2017 state legislature. Districts will see a partial restoration of state aid, with 

an estimated increase of $10 to $15 million to Shawnee Mission toward the $30 million in cumulative 

budget cuts made since 2009. Creating opportunities for every student to make meaningful educational 

progress toward college and career readiness is a critical role of district leadership, and will require 

continued advocacy for adequate funding from our elected officials.   

…The regularity in which parents and PTAs seek out tutoring support is one among many trends to 

consider moving forward, in response to increased class sizes, increase teacher caseloads and reduction 

instructional supports.  

2. Open Up Communication and Transparency.   

I will prioritize a review of board procedures and district practices directed an improving communication 

and collaboration with parents and the Shawnee Mission community. One immediate change I will bring 

to the board meetings is my tendency to ask questions and an expectation for discussion among board 

members.  I will also encourage the Board president to consider a policy that is more effective at 

demonstrating active listening, respect and responsiveness to the concerns raised in open forum.  

…Efforts to control public comment, restrict board discussion, in addition to a series of rapid and 

dramatic changes in instructional practices have left many parents, patrons and educators beyond 

frustrated.  

3. Rebuilding Professional Learning Environments for Teachers & Principals.   

Effective teaching and learning is more likely to be found in districts whose leadership is trusted by 

teachers and principals. An important trait of a trustworthy superintendent is the use of a management 

approach based on mutual respect and shared leadership, grounded in a common vision, clear 

expectations and informed decision-making to guide continuous improvement.  I will encourage the 

selection of a new superintendent who fits this description of an inspiring instructional leader, 

knowledgeable of school finance and in alignment with the expectations of community stakeholders.  

…Efforts to rebuild trust and address issues of class size, compensation, and professional support will 

impact the district’s capacity to recruit and retain quality teachers and building leaders. 
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Why are you the most qualified candidate? * 

In addition to being personally vested as a parent, patron and alumni, I believe my experience as an 

educational researcher and public education advocate would bring a valuable perspective to the SMSD 

school board. 

I hold a Ph.D. from the University of Minnesota in Special Education, a Masters in Education from 

Harvard University and an undergraduate degree from Georgetown University.  My professional 

background is in educational research.  I served as a principal investigator with a research team focused 

on student engagement and dropout prevention for youth with disabilities at the University of 

Minnesota, before relocating back to Kansas.  I periodically teach graduate courses in educational 

research methods as an adjunct faculty member at the University of Kansas and more recently at the 

University of Missouri-Kansas City. I also hold a K12 emergency substitute teacher license. 

My involvement with the PTA began as a room parent when our first child enrolled in kindergarten and 

has included support for a variety of committees over the years. I was elected PTA President and when 

Highlands Elementary was rebuilt, I took a leadership role through the PTA and Foundation to gather 

community feedback, prioritize and facilitate building enhancements. For the past six years, I have had 

the opportunity to mentor a Rosehill student from first to sixth grade through the district’s MVP 

program, and will be transitioning with her on to Indian Woods. 

The majority of my volunteer time, however, has been focused on the state legislature, advocating for 

adequate funding and pro-public education policy. I served continuously as a PTA legislative liaison, first 

at Highlands, then Indian Hills, East, as well at the Shawnee Mission Area Council PTA and Kansas PTA.  I 

was elected to a term as Kansas PTA Legislative Chair and have taken a leadership role in preparing and 

presenting testimony to state legislators in Topeka.  I also worked with MainStream Coalition as 

legislative liaison for two sessions.   

 

If you are elected to the school board, how would you handle conflict with other school board 

members and administrative personnel? * 

Team work is one of the most frequently cited characteristics of effective school boards. A persistent 

focus on students’ progress is one of the most commonly cited strategies that helps boards work 

through their differences. I am not new to conflict with school board members and district 

administrative personnel.  As the SMAC PTA legislative co-chair, for example, PTA policy has not always 

aligned one-to-one with district policy. Our relative positions on the Block Grants, for one, was in 

opposition.  I worked with SMAC PTA to craft a position statement regarding the Block Grants for 

parents and patrons, which I believe, acknowledged the discrepancy by recognizing the different roles 

and responsibilities of PTAs versus school boards. Nonetheless, the SMAC PTA Action Alert got pulled 

and our information on the Block Grants was not sent to parents before the Kansas legislature voted on 

the 2015 bill.   

From my perspective, three contextual factors contributed the most to this avoidable decision:  a lack of 

familiarity among key stakeholders, each relatively new to their positions; a lack of clear procedures; 

and different perceptions on the role and meaning of advocacy.  Following the event, SMAC PTA, the 

Board Chair and Superintendent did meet and established a number of action steps in order to prevent 
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such a reoccurrence. We set a routine meeting schedule to discuss legislative platforms and pending 

bills, for starters. SMAC PTA committed to sending a courtesy email to administration and board, 

informing them of pending PTA statements and action alerts.  

Both of these steps institutionalized timely communication, a greater understanding of mutual 

organizational missions and offered a platform from which trust could be built. The conflict resolution 

also focused on policy and procedures, not people and personalities. Conflict is to be expected given the 

complexity of issues facing school board members and administrators, but is not to be avoided. I will 

bring an expectation for the routine use of effective strategies known to result in productive resolution 

of conflicts including a clear mission for the board and district, a shared vision, board policy and 

procedures that promote open and transparent communication, active listening, relationship building, 

and clarity of expectations.             

 

What qualities are you looking for in the next superintendent? * 

While the superintendent search may be well underway by the November elections, I would like to bring 
my educational research and parent advocacy perspectives to the final selection process. I am interested 
in learning what our collective community identifies as the preferred qualifications and will promote 
active participation among Shawnee Mission patrons, parents, city governments and community 
businesses to inform the selection process.   

I know that I personally will be looking for a superintendent who is an inspiring instructional leader, with 
an understanding of school finance, experience addressing issues of equity, inclusion and diversity, and 
an appreciation for evidence-based decision-making processes. Our next superintendent will also need 
to be an effective communicator, appreciate the value of collaboration and relationship building, as well 
as, someone who recognizes that informed parents, patrons and staff are an asset to the Shawnee 
Mission community and public education at large. 

Research clearly indicates that effective teaching and learning is more likely to be found in districts 
whose leadership is trusted by teachers and principals, parents and patrons.  A trusted superintendent is 

more likely to utilize a management approach based on mutual respect and shared leadership  
grounded in a common vision, clear expectations and informed decision-making. I will encourage the 
selection of a new superintendent who fits this description of an inspiring instructional leader, in 
alignment with the expectations of community stakeholders. 

 

Do you feel it is the role of the board or the superintendent to lead the district? * 

School boards are charged with the responsibility of governing education by overseeing the 

implementation of state and federal mandates. Board are also charged to provide equitable opportunity 

for all students to progress and achieve career and college readiness – to the extent taxpayer dollars can 

be maximized. Toward that end, I believe that a freely elected, non-partisan school board is responsible 

for establishing a clear vision and mission for the district. I believe this vision and mission should be 

shaped by meaningful input from all community stakeholders and in alignment with the state education 

performance outcomes established by the state board of education. 
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The responsibility of implementing and operationalizing the district’s vision rests largely with the 

superintendent, district leadership and building educators. The manner in which this vision is realized is 

negotiated in good faith through open and fair discussions between the educators and district 

leadership, on behalf of the board. Ongoing governance should be provided by the board, informed by 

direct observations and insightful evaluations with data gathered routinely from relevant sources. As 

noted by KASB, the board's responsibility is not to run the schools, but to see that they are run well. 

 

Do you feel it is the role of the board or the superintendent to create and establish district policies, 

procedures, and protocols? * 

I feel that the creation and establishment of district policies is largely the role and responsibility of the 
school board, upon consideration of administrative recommendations. I believe the school board is also 
responsible for providing key stakeholders with the opportunity to contribute informed input to ensure 
that major policy decisions reflect the collective educational priorities of the community. The 
establishment of procedures and protocols used to define the policies is primarily the task of district 
administration. The expertise and legal verification needed to craft functional procedures and protocols, 
as well as, to ensure all mandated policies are established, requires the experience and knowledge of 
the district’s professionals.   

 

Before answering the questions below, please consider the following statements. 
•    Some of the most rewarding experiences an educator will ever have will involve a student with a 
disability.   
•    Some of the most trying experiences an educator will ever have may involve a student with a 
disability.    
•    Issues in special education are often a symptom of broader issues in the overall general education 
program.   
 
What is your position on how the district should ensure collaboration between general and special 
education at all levels? 
The Individuals with Disabilities Education Act explicitly notes the importance of providing access to the 
general curriculum, so that students with disabilities can meet the educational standards that apply to 
all children. Toward that end, special educators and general educators have needed to develop 
strategies to create meaningful learning experiences for students with disabilities.  Creative and 
innovative strategies in which to promote collaborative relationships are numerous, as are the obstacles 
to collaboration.  

Steps within a district’s control to facilitate effective collaboration at the central administrative level 
include: a commitment to inclusion within the continuum of services provided, a special education 
director who works in partnership with district curriculum coordinators, the provision of related 
professional development opportunities and planning time, recruitment of teachers from licensure 
programs that model effective collaboration, and a more vocal position on the need for fully funding the 
special education mandate by state and federal lawmakers.  

Steps associated with effective collaboration at the building and classroom levels also include planning 
time and administrative support, regardless of the type of collaboration structure that is used. Special 
education and general education teachers need time together to develop effective curriculum and 
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instructional interventions, informed by best practices that accommodate the needs of diverse learners. 
Collaboration is more than sharing information about students.  Among a variety of existing models of 
collaboration, a number of common elements are shared. Collaboration models typically have team 
processes in place, understand the benefits of collaboration, administrative support of collaboration, 
positive attitude towards collaboration, resources in place to facilitate collaboration and professional 
development.   

 

Describe your vision of equitable and inclusive practices for students with disabilities. 

Shawnee Mission public schools is serving a more heterogeneous student population, which will only 
continue to diversify. Nurturing a welcoming and inclusive school climate – in classrooms, staffrooms 
and school yards and in interactions with all members of the school community – requires an explicit 
policy agenda.  My vision for equitable and inclusive practices for students with disabilities is to 
empower students and teachers with the tools and resources in which the goal for a student with 
disabilities is to “take part” not just “being there”. 

 

There are increasing concerns that the SMSD school board lacks transparency. How would you 
address this issue? In your answer, please address what you feel is the best use of the consent 
agenda. * 

I will actively support open public discussion and transparency, first by simply asking questions and by 
expecting discussion among the board before voting on a motion. I will ask administrators to emphasize 
the criteria being used to guide major decisions, in an effort to help the Shawnee Mission community 
better understand the rationale for board votes.  I would also encourage the inclusion of board agenda 
items months earlier in the decision-making process, so the public has a better understanding of 
pending issues awaiting final decisions.  

I do not support the current use of consent agenda. Overuse of this practices has resulted in an erosion 
of community trust and a series of controversial votes that were never discussed in public among the 
elected board members. I believe challenging agenda items should be addressed separately and overtly, 
rather than bundled into the consent agenda. I believe that the rational for pivotal decisions that define 
the vision and mission of our district should be shared explicitly with district patrons. An informed 
community is more likely to be supportive of the final decision. 

I recognize that Kansas law notes some topics require confidentiality, such as personnel matters, 
consultation with an attorney, negotiations, confidential data of a business, matters affecting a student, 
acquisition of property, and security. Yet a tendency to air on the side of confidentiality and silence has 
been just as problematic. As a long time parent advocate for public education and educational 
researcher, I would like to be part of board known for our awareness of emerging issues and readiness 
to respond proactively toward concerns before they become significant problems.   

 

Do you feel the board should speak with one voice? * 

While speaking in one voice is a common characteristics of effective schools boards, I do not support the 
way in which the Shawnee Mission school board has interpreted this guideline.  From my perspective, 
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speaking in one voice does NOT mean the board must achieve a unanimous vote on every decision.  Nor 
does it mean that all board questions should be asked and answered prior to the board meetings.  

The Kansas Association of School Boards has identified a number of related practices for effective board 
members that place a more relevant emphasis on team work and a more active voice: 

• Voice opinions frankly in board meetings and vote for what seems best for all children of the district. 
• Should vote at all times in the best interest of children of the school district.  Quality instruction, 

student learning and continuous improvement should always be first on the agenda. 
• Is flexible and realizes there are times when changes must be made, when tradition cannot be 

honored, and when pressure must be ignored. 
• Remember, I am only one of seven voting members and not a power of one.  
• Once a decision is made you should support the decision. If you disagree, try to change the decision. 
• Don't surprise your superintendent or the staff with questions at board meetings. Give them a heads 

up that you will be raising an issue so that they will be prepared to speak about it 
• Remembers that board business at times requires confidentiality, especially in processes involving 

personnel, land acquisition, negotiations, and need for security. 
• Great school board members communicate their actions to the community. 
• Through public discourse and written reports, great school board members keep the public 

informed of the district’s progress and challenges 
• Great school board members work as a team. 
• It is important to understand from the start that team effort and cooperation is the recipe for 

successful boards. 

 

Do you feel that the board should respond to public comments during board meetings? * 

I feel that the board definitely needs to change the current protocol for interacting with parents and 
patrons who speak during the public comment portion of school board meetings.  The current process is 
leaving many speakers more frustrated rather than less, in large part because they feel as if their 
concerns are being dismissed.  In an effort to reflect a more sincere acknowledgement of issues brought 
to public forum, my observations would suggest that even an additional five to ten minutes at the end of 
public comment could yield a more positive experience for all involved.  The board could allocate this 
short amount of time to provide:  a brief recap of the collective concerns expressed, an explanation of 
the board procedures used to process comments, the introduction of the district administrators who will 
be responsible for the initial follow-up, and a quick reference to relevant information on the district’s 
website. Most speakers are not asking for an immediate remedy, but they want to know their voice 
matters. 

 

What suggestions do you have for improving the mechanisms for gathering community input? * 

My suggestions for improvement would begin with a review of the current mechanisms used for 
gathering community input. I am aware of a number of these mechanisms, including online surveys, 
community forums, SMAC PTA Super Chats, ad hoc committees like the sixth grade commission, site 
councils and such. However, only a fraction of parents and patrons tend respond. For each mode of data 
collection, I would recommend the identification of strategies to improve the response rate of 
participants and the dissemination of the results.  The establishment of procedures to encourage 
typically underrepresented voices to join in the conversation may be more powerful than adding more 
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channels for input. Broader dissemination of results will let the Shawnee Mission community know their 
responses are being reviewed and more likely to participate in the future.  

Having made these suggestions, I believe the district should also consider re-establishing past 
mechanisms like advisory councils and routine visits by central administration in the schools and 
classrooms. Both of these practices have been noted as an effective means of facilitating 
communication. 

 

How should the board be involved with advocating for the district in Topeka? * 

I believe the school board and superintendent should be more involved with advocacy for pro-public 
education policies at the state and now the federal level.  However, many of our current board members 
and patrons choose to avoid public policy all together in deference to remaining non-partisan. A major 
challenge is that public education policy has been entangled in hyper-partisan issues, making the task to 
communicating the difference between policy issues and politics complex. Nonetheless, the challenge is 
surmountable and of critical importance to the preservation of quality public education for all students. 

As a SMAC PTA legislative liaison, I have actively encouraged the board and superintendent to be more 
vocal and explicit with the SMSD community and area legislators about the district’s positions on 
controversial education bills. Their relative silence on so many issues over the past several years has 
often been interpreted by legislators and parents as consent. The lack of overt statements about anti-
public education bills in relation to the district’s legislative platform has, in essence, failed to alert the 
public to the repeated threat on the quality of our public schools.  And when action was taken, it tended 
to be with selective state legislators rather than with all of the Shawnee Mission delegation.  

Several steps could be taken to strengthen the districts advocacy presence, to name a few: 

• build relationships with all SMSD and Johnson County state legislators regardless of chairmanship or 
party affiliation 

• boost efforts to disseminate the district’s legislative platform 
• draft and boost timely statements on the district’s support or opposition of key education related 

bills throughout the legislative session 
• work collaboratively with other Johnson County school districts to identify common priorities and 

position statements 
• actively encourage students, teachers, parents and patrons to register to vote 
• actively promote voter turnout 
• work collaboratively with the SMAC PTA legislative chairs 
• actively listen to the concerns and issues of superintendents across the state 

 

What do you think about the move towards using local dollars (vs. state dollars) to support core 
instructional activities? * 

I oppose state policy that shifts the burden of core instructional activities from the state to local 
property taxes.  Funding public education is a primary responsibility of state government, typically 
accounting for about half of most states’ budgets. The Kansas legislature is uniquely obligated to make 
suitable provision for finance of the educational interests of the state, under Article 6 of the state 
constitution. Our constitution also holds that “the legislature shall provide for intellectual, educational, 
vocational and scientific improvement by establishing and maintaining public schools, educational 
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institutions and related activities.”  A prevailing interpretation of the recent Kansas Supreme Court 
rulings, under Gannon and Montoy, would suggest that our state lawmakers must equitably and 
adequately fund schools at a level in which students make reasonable progress toward and achieve 
college and career readiness, as defined by the State Board of Education. 

I share the conclusion that neither Shawnee Mission nor any other school district in the state is being 

funded at a level which accounts for the full costs of providing every child with the opportunity to 

achieve college and career readiness.  The inequitable reliance on local property taxes was the primary 

trigger for the initial school finance lawsuit which yielded the 1992 formula and the shift in revenue 

sources to the state level. The Kansas Supreme Court has ruled multiple times since then, concluding 

that the Kansas legislature has failed to uphold its constitutional obligation and that transferring the cost 

burden from the state back to local taxpayers would not be an acceptable resolution.  

  

Do you think public dollars should be used to fund tax credit scholarships (vouchers) so that children 
residing within the SMSD can attend private schools? * 

NO 

 

Do you agree with the changes Dr. Hinson made to the administrative structure and budget? 

School districts across the state have had to make cuts in services and program in order to respond to 
the multiple rounds of state budget cuts to education. The Shawnee Mission School District has lost over 
$25 million dollars from our annual operating budget and reserves have been depleted.  Teachers and 
students have had to absorb the bulk of the impact from these reductions in the form of salary freezes, 
increased class sizes and student caseloads, in conjunction with more rigorous state education standards 
and fewer instructional supports and resources. These decisions are not sustainable, if we want to retain 
quality teachers and to provide all our students with the opportunities to make educational progress 
toward college and career readiness. 

In order to make informed decisions about needed adjustments to Dr. Hinson’s administrative structure, 
I would need data on district staff positions – district office administrators, principals, teachers, support 
staff and such - including current FTEs and primary job duties, in comparison to district changes since 
2009 (the height of state aid for public education following the Montoy Supreme Court ruling).  A 
comparison of the district’s current FTE allocations in relation to benchmarks from peer districts, across 
these employee groups, would provide an additional basis for perspective from which to draw informed 
conclusions if feasible.  

I would then encourage the board and superintendent to use this descriptive information to review and 
revise administrative FTE, as needed, to best meet district goals and mission to promote student 
success. An open and public board discussion of this issue would allow the Shawnee Mission community 
to contribute to the solution and better understand the rational for prioritizing one approach over 
another.   
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As a school board member what would be your top 3 priorities when determining the budget? * 

I will encourage an inclusive and evidence-based decision-making process to prioritize the use of 
increased funding from the 2017 state legislature. Districts will see a partial restoration of state aid, with 
an estimated increase of $10 to $15 million to Shawnee Mission toward the $25 million plus in 
cumulative budget cuts made since 2009, if the new school finance formula is approved by the Kansas 
Supreme Court.   

I would recommend the first bulleted item on the list of potential recommendations made by KASB 
(2017) as the top budget priority, with the intent of retaining our high quality teachers. Following this 
first bullet, I would defer the collective wisdom of district and building administration, teachers and 
professional staff to determine which of the remaining evidenced-based options would best meet the 
needs of our district’s students:  

• Increase teacher salaries, e.g., bring average teacher salary to at least 2009 pre-recession levels, 
adjusted for inflation 

• Provide same increase for all other employees 
• Restore teachers and other certified positions cut since 2009 
• Restore non‐certified positions cut since 2009 
• Double pre‐K student slots 
• Increase counselors and social workers 50% 
• Allocate $1,000 per student for intensive services for students below grade level in reading or math 
• Allocate $1,000 per student for students below college ready 
 
Creating opportunities for every student to make meaningful educational progress toward college and 
career readiness is a critical role of district leadership, and will require continued advocacy for adequate 
funding from our elected officials as well as an interim review of the budgeted allocations for existing 
funds.   

 

How would you decide when to utilize district expertise vs. outsourcing and/or hiring consultants? * 

I would prioritize the use of in-house district expertise when possible. In addition to being more cost 
effective in general, this model tends to be more sustainable and serves to enhance organizational 
capacity. However the required skills and services may not be found among existing district staff or 
available effort by qualified in-house staff may not be sufficient to accomplish the task. In either of these 
latter scenarios, outsourcing or consultation would be pursued.    

 

There is currently a climate of fear and intimidation in the district among many teachers and staff. 
What is the board’s role in empowering teachers and school administrators so that the district can 
attract, support, and retain quality teachers? * 

While I cannot claim to have surveyed all district employees about their perceptions of the district 
climate, I am not surprised by this question regarding a climate of fear.  I would speculate that this very 
real concern has likely been fueled by two primary sources. One source I would associate with the 
management style of the former superintendent, which can be characterized as more authoritarian than 
distributed. The other source of fear has been the leadership of our state’s elected officials, particularly 
between 2011 and 2016, who championed a rather overt attack on teachers and public education in 

http://www.kasb.org/assets/Advocacy/Webinars/17/WebinarPPT050517.pdf
http://www.kasb.org/assets/Advocacy/Webinars/17/WebinarPPT050517.pdf
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general. The list of bills designed to undermine public education exceeds hundreds in this time period, 
including the tax credit scholarship program, elimination of due process rights, the addition of a variety 
of unfunded curriculum and reporting mandates, along with attempts at repealing teachers’ affirmative 
defense, and sexual education and general interference with other local policy decisions. To add insult 
the injury, the Shawnee Mission school board remained relatively silent throughout this entire period. 

Two events have already occurred to relieve some of this fear.  One is the resignation of the 
superintendent and the other is the 2016 changes in the Kansas legislature that brought more pro-public 
education lawmakers to Topeka. More must be done.  

Effective teaching and learning is more likely to be found in districts whose leadership is trusted by 
teachers and principals. An important trait of a trustworthy superintendent is the use of a management 
approach based on mutual respect and shared leadership - grounded in a common vision, clear 
expectations and informed decision-making. The search for a new superintendent provides the Shawnee 
Mission community with the opportunity to renew the district’s professional learning environment. I will 
encourage the selection of a new instructional leader who achieves high standards through inspiration 
and valuable support, in alignment with the preferences and expectations of community stakeholders. 

 

What role should current teachers and professional staff play in setting district policy and direction? * 

The role that current teachers and professional staff should play in setting district policy and direction   
begins with a shared vision to achieve the district’s primary goal.  The responsibility of implementing 
and operationalizing the district’s vision rests with the superintendent, district leadership and building 
educators. The manner in which this vision is realized is negotiated in good faith through open and fair 
discussions between the educators and district leadership, on behalf of the board. 

Characteristics of this ideal relationship between the teacher, professional staff and the board would 
include collaboration, mutual trust, and interactive communication that is facilitated by ongoing 
evaluation and continuous improvement practices. I will actively work to bring this statement from the 
district’s strategic plan to a reality, in which: “Together as partners in education, we share the 
responsibility for preparing all students to succeed. We must work collectively to ensure that our 
students have the skills and tools to succeed in school, careers, and life in an ever-changing global 
community” (SMSD Strategic Plan, Plan Progress). 

 

What, if any, support should SMSD schools provide to the following groups: LGBTQ students, 
undocumented students, religious minorities, racial minorities? * 

I would assume some increased level of support is needed for LGBTQ students, undocumented students, 
religious minorities, as well as racial minorities.  I am familiar with reports of these students being 
bullied by their peers or experiencing classroom instruction that is limited in its cultural sensitivity.  In 
my role as a board member, I would expect that a needs assessment would be used, in part to direct 
adjustments to current support systems. I will also recommend that the district establish a diversity 
council who can contribute relevant and timely inform to the district’s decision-making process, on 
issues of diversity, equity, inclusion and social justice.  

 

  

http://repository.smsd.org/docs/Public/District/L7L5RQWPCE/smsd-strategic-plan.pdf
http://repository.smsd.org/docs/Public/District/AF9HMK61IR/strategic-plan-progress-update.pdf


EFSM Candidates Questionnaire – Sinclair |  11 

What diversity training should be required for district employees, volunteers, and elected officials? * 

Research on effective professional development is not typically associated with topical mandates. 
However, this observation does not diminish the importance of culturally competent district employees, 
volunteers and school board members. And in light of the Gannon III court ruling, the capacity of local 
districts to meet the needs of students living in poverty is even more critical. As a board member, I 
would inform my decision about diversity training requirements on the input of multiple sources, 
including the recommended priorities for staff development from district administrators and staff, the 
ad hoc district committee on cultural competence, the diversity council from Shawnee Mission East and 
other relevant sources of input. I would expect the intensity of experience would be greater for district 
employees and board members than for volunteers. 

 

Do you support the current district policy that transgender students are supposed to use the 
bathroom of their biological gender? * 

NO 

 

Is there anything further you would like to add about yourself, your candidacy, or any of your 
question responses? 

If elected, I will serve as a caring, competent and committed school board member. 


