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Please accept this written testimony on behalf of Paul D. Craney of Massachusetts Fiscal 
Alliance. Massachusetts Fiscal Alliance is a right of center economic, fiscal and good 
government non-profit organization that advocates for fiscal responsibility in state government. 
Our office is located at 18 Tremont St. in Boston and our website is www.MassFiscal.org.  
 
I am submitting this testimony in support of H1750 regarding the repeal of the prevailing wage 
law. Unfortunately, the prevailing wage law is antiquated and is now choking our small towns, 
cities, and state budgets alike. 
 
At its implementation in 1914, the original act was passed in order to prevent non-unionized 
black and immigrant workers from competing with union workers in the North. Unfortunately, 
the discriminatory ramifications continue to hurt our state, where minority contracting firms are 
sometimes too small and nonunionized and therefore cannot afford to pay the “prevailing wage.” 
 
The prevailing wage law greatly increases the cost of a project by a city or town with little or no 
difference in quality of job. For example, in 2014 the hourly mean wage for Brickmasons and 
Blockmasons in the Boston metropolitan area under prevailing wage was $40.83 per hour, while 
the hourly mean wage according to the Bureau of Labor Statistics was $24.76 per hour. This 
discrepancy has further increased due to the fact that our state has since increased the minimum 
wage, in which the prevailing wage is linked to. This also doesn’t factor in benefits which can 
make the prevailing wage salary more than double the BLS salary. At a time when cities, towns, 
and our state are dealing with financial struggles, addressing this law would be a big step in 
getting back on the right track to fiscal responsibility.  
 
Not long ago, governor Patrick released a plan to spend $9 million to renovate executive office 
space. The average wage and fringe benefit for the top 10 construction job titles in Suffolk 
County under prevailing wage (with no federal money) was $66.55 per hour, while the average 
wage according to the Bureau of Labor Statistics was $39.04 per hour. So with the example of a 
$9 million renovation project, with the rule of thumb that 50 percent of the $9 million is labor, or 
$4.5 million, if instead of paying our assumed $66.55 per hour, we pay $39.04 per hour, labor 
costs would decrease by $1,860,000. Taxpayers could be saving $1,860,000 by paying the BLS 
market wage, and use that money for other “necessary” renovations. Instead, taxpayers are 
getting less for more money. 
 



Assuming the “prevailing wage” which advocates describe as a “living wage” was set at $66.55 
per hour, the annual salary of a worker making that amount comes out to be $133,092 if 2,000 
hours are worked per year. At the BLS level of $39.04 per hour, the annual salary comes out to 
$78,082 per year in total compensation. I think most would agree, you would be hard pressed to 
argue that $78,082 is not a living wage. 
 
This law holds the state back by restricting competition, and in turn, doesn’t give the small 
companies a fair chance. Since the prevailing wage is based on local union wages, one union can 
end up driving up the cost for the entire area, pushing out the smaller businesses that can’t afford 
the cost. To put this in perspective, most people, if planning a renovation project on their own 
home would shop around for the best deal based off of quality and cost. However, when the state 
uses taxpayer money, that isn’t the case— because they are legally forbidden to do so under the 
prevailing wage law. 
	  
	  


