
 
 

THE ISSUE 
Earned sick days is a workplace benefit that allows employees to accrue a limited amount of paid time off to be 
used to care for their own health or their loved ones should they get sick. Despite the value of such a policy to 
workers, businesses, and the general public, there is no law guaranteeing earned sick days in New Jersey. 
 

THE FACTS 
1 of 3 workers in the private sector does not have access to earned sick days. 
 

1.2 million workers would benefit from a statewide earned sick days law. 
 

83.1% of New Jersey’s residents support an earned sick days policy regardless of 
political ideology. 
 

$160 billion will be lost by U.S. businesses every year as a result of employees 
who come to work sick. 
 
 

WHO BENEFITS 
Not having earned sick days poses many challenges for working men and women. In fact, 23% of adults say 
they’ve been threatened with termination or fired for taking time off when they or a family member were 
sick. An earned sick days law ensures that workers don’t have to risk their jobs or sacrifice pay just to care for 
themselves or their families. 
 
For businesses, the costs of sick workers on the job outweigh the costs of giving workers a day off to get well. In 
Connecticut, which enacted an earned sick days law two years ago, three-quarters of businesses support the 
law they once opposed because they found it leads to more satisfied, healthier, and productive employees. 
 
Earned sick days is also beneficial to public health. Currently, the jobs which are least likely to provide earned 
sick days – such as those in the food service, hospitality, and health care sectors – involve the most 
interaction with customers. Ensuring these workers have access to earned sick days would go a long way to 
reducing the spread of illness in our communities. 
 

LEGISLATION 
Legislation has been introduced in the State Senate and Assembly, A-2354 (Lampitt) / S-785 (Weinberg), which 
would provide earned sick days to workers. The policy proposes: 
 

 One hour of earned sick leave for every 30 hours worked. 
 Up to 40 hours of earned sick leave, if the employer has less than 10 employees in the state and up to 72 

hours, if the employer has 10 or more employees. 
 Leave begins accruing 90 days after the employee is hired. 
 During the use of earned sick time, employees are compensated at their regular rate. 
 Time can be used for personal health care or to take care of a family member’s health. 
 Prohibits retaliatory actions against employees for the use of earned sick leave. 
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