
Movement for Change
builds movements that mobilise 

the power of people to take action

Job Pack: Chief Executive Officer



Candidates,

Thank you for taking the time to consider 
this exciting opportunity at Movement for 
Change.

Movement for Change was created to 
bridge the gap between politics and 
people’s concerns in local communities. 
It was designed to help people break 
fatalism by taking positive action.

It was also formed to spearhead the 
long-term regeneration of the Labour 
Movement. Its dynamism and practical 
idealism has shown how this can be done. 
Yet its reach now extends far beyond 
those beginnings. Its training, consultancy 
and partnership work is established in 
the third-sector and in the coming year 
Movement for Change will expand its 
culture change work through consultancy 
and training partnerships across charities, 
not-for-profits and private sector 
organisations. This is a natural progression 
- bringing the methodology of Community 
Organising to bear on some of the most 
challenging and complex problems in 
those sectors. I am a strong believer that 

these principles can 
translate into other 
sectors faced with a 
need to bring about 
real and lasting 
change. Movement 
for Change has the 
tried and tested 
methods and 
expertise to lead this 
work.

The next period 
of organisational 
development is a 

MOVEMENT FOR CHANGE

crucial one for us, as we expand our 
funding base and continue to push 
the boundaries of what organising 
can achieve in local communities. 
We are looking for a Chief Executive 
to lead the organisation with flair, 
creativity and drive, to engage senior 
stakeholders and funders, and to 
evolve with us a business model that 
ensures future sustainability and 
growth.

I look forward to meeting you in due 
course, and thank you again for your 
interest,

 
Rt Hon. David Miliband
Movement for Change Founder and 
Board Member

Movement 
for Change 
has the 
tried and 
tested 
methods 
and 
expertise 
to lead this 
work.



Serai Hann is a young single mum from Swansea. She was 
heavily in-debt and suffered harassment from doorstep 
lenders. She negotiated to curb rogue payday lending practices 
and to ban their ads on local radio stations. Together with 
Sharkstoppers from around the country, her work changed 
Labour Party policy and forced the government to make a 
u-turn and enforce a cap on the cost of credit.

Movement for Change is a 
prominent, award-winning social 
enterprise operating across the 
UK.

We know that politics can be different and 
better. We build movements that mobilise 
the power of people to take action. We 
know that politics can be different - and 
better. We believe that inspiring people to 
realise what they can achieve through the 
power of Community Organising, changes 

the very nature of politics. 
Since 2011, our national team of 
Community Organisers has helped 
thousands of people step up into public 
life, build power with others and take 
action in their local areas. In the process, 
we’ve won substantive change on issues 
as varied as payday lending, women’s 
safety and rural isolation. We seek to 
challenge “politics as usual” by helping 
people who are directly experiencing 
issues to lead social actions and 
campaigns for change.

WHAT WE DO

We build movements that mobilise the power of people to 
take action.

Movement for Change was 
launched as a national 
organisation in 2011, following 
the development of a pilot 
project in Summer 2010. 

Initially focused solely on the development 
of community-based projects allied to the 
UK Labour Movement, the organisation’s 
scope has expanded considerably to include 
charitable and third sector partnerships. 

Movement for Change is a social 
enterprise which operates as an 
unincorporated association and a 
company limited by guarantee. 

We now operate across England and 
Wales, with smaller projects in Scotland. 
In the past four years, we have delivered 
Community Organising training to more 
than 4,000 people and run organising 
projects on issues as varied as zero-hours 
contracts and religious extremism. 



DEVELOPING LEADERSHIP

We act with people - not for them. This is our defining 
theme.

Movement for Change is a practice leader 
in developing people’s skills and confidence 
to take action in public life. 

We strengthen individual agency in order 
to help local communities hold power to 
account:

- Students in low paid work leading 
negotiations with university authorities to 
ban zero-hours contracts on campus.

Said Abdi comes from a part of Cardiff called Butetown. He decided to get organised 
to combat some of the problems that have developed in the area. Working together the 
group tackled the issue of used needles that were being scattered across the streets 
from local needle exchanges and parks in Butetown. They negotiated for funding to get 
them cleaned up. The next challenge is a bigger one, working with local police to build a 
community at a time when there has been extremism recruitment in the area.

This is how we do it: We seek out those directly experiencing an issue and 
develop their skills and confidence to take political action for themselves.

Identify those 
experiencing

issues

Support to 
lead public 

actions

- Women survivors of domestic abuse 
leading a negotiation with the Police and 
Crime Commissioner to secure funding for 
positive relationship education in schools.

- Young people in Butetown, Cardiff who 
are holding local service providers and the 
Police to account for the way in which they 
address the increase of radical extremist 
recruitment within the local community.

Meet 121 and in 
small groups

Build skills and 
confidence



We believe people should create their own 
strategies for building organised power in 
their communities. 

We’ve supported people to step up and 
make real change happen on issues as 
varied as personal debt, community neglect, 
private-rented housing standards, zero-
hours contracts, food poverty, domestic 

TRANSFORMING COMMUNITIES

We create lasting, sustainable change. Not short-term 
fixes.

SHARKSTOPPERS
The cap on the 
cost of credit 
was a victory for 
Sharkstoppers 
everywhere. A 
national movement 
led by Stella Creasy 
MP and built by 
Movement for 
Change negotiated 
for Labour’s 
commitment. In 
turn, Chancellor 
George Osborne 
announced the 
government’s 
change of policy.

Ed Miliband joins
Sharkstoppers

JUST JOBS 
At our national event, Job Centre 
users got a commitment from 
Rachel Reeves MP that her party 
would end targets on benefit 
sanctions when elected. 

HOME SWEET HOME
Private renters from Brighton and 
Cardiff are working with Emma 
Reynolds MP to develop Labour’s 
housing policy.

SETTING THE AGENDA
Movement for Change works to close the gap 
between the ‘Westminster bubble’ and people’s 
everyday concerns. Emerging leaders whom we’ve 
trained and organised are impacting the national 
policy debate. 

abuse and rural isolation.

We are organising to deliver on the 
recommendations of cutting-edge policy 
reports, such as The Condition of Britain. 
This landmark report set out a vision for a 
decentralised future where power is handed 
to local communities. Our work makes that 
vision a reality.

Lou Petcher is from Barrow. She speaks for countless women all over the world who 
have been made to feel frightened, controlled and worthless at the hands of a partner. 
Teaming up with other women from Cumbria, she wasn’t convinced that she could make 
change happen.  People were angry that domestic abuse was common and wanted to 
change this. Together they built a local movement which won a negotiation with the 
local PCC to fund education for children on positive relationships.



OVERALL PURPOSE

Take overall responsibility for the 
development and delivery of Movement for 
Change’s organisational strategy, plans and 
operations, ensuring a sustainable business 
model and the development of long-term 
plans for growth.

INCOME GENERATION

Take overall responsibility for fundraising 
and the ongoing development of a 
sustainable business model. Lead the 
team in the design and delivery of project-
specific funding strategies, securing new 
streams of revenue for the organisation 
(including via grants, foundations, corporate 
sponsorship, training delivery work and 
individual stakeholder investment).

BUSINESS MODEL

Lead the ongoing development of 
Movement for Change’s Community 
Organising model, allying the delivery 
strategy to a robust funding plan. Manage 
key partnerships to deliver the same. In 
line with Movement for Change’s overall 
monitoring and evaluation framework, set, 
monitor and report on performance and 
impact indicators for these strategies.

LEADERSHIP AND MANAGEMENT

Take responsibility for the leadership and 
management of the staff team, fostering 
a productive, collaborative and motivated 
working culture. Lead and build the 
Community Organising team’s effectiveness, 
ensuring clarity of objectives, roles, plans 
and resource requirements. Build and 
maintain effective communications and 
relationships with key stakeholders. Provide 
support to the Board of Directors that 
enables effective organisational governance.

STAKEHOLDER ENGAGEMENT

Act as the external face of Movement 

CEO JOB DESCRIPTION

for Change, developing and managing 
key relationships alongside the Board. 
Oversee the development and effective 
dissemination of our core messages, to 
increase both Movement for Change’s 
influence in public debates and overall 
profile.

OPERATIONS

Work closely with the Director of 
Operations and wider staff team to ensure 
effective delivery of organising projects, 
devolved budget management and 
related processes, and compliance with 
key regulatory requirements.

MARKETING

Work closely with the Communications 
Officer and wider staff team to ensure 
the organisation’s marketing and 
communications are fit for purpose. Speak 
on platforms, in the media and write 
thought-pieces which promote Movement 
for Change’s external profile.

GOVERNANCE

Work with the Chair and other members 
of the Board to ensure they are able to 
fulfil their duties and legal responsibilities.

GENERAL RESPONSIBILITIES

Be pro-active in ensuring your continuing 
professional development and that of 
the wider staff team. Take direction on 
organising projects from the Board as 
well as the elected National Committee.
Abide by all organisational policies, codes 
of conduct and practice. Act in the best 
interests of Movement for Change and 
adhere to and promote Movement for 
Change’s values and policies across your 
work. Support equality and diversity in 
the workplace. Undertake administrative 
work related to your role - this is largely a 
self-servicing role, in close working with 
the Director of Operations.



CEO PERSONAL SPECIFICATION

EXPERIENCE

Several years’ experience working in the 
leadership development, Community 
Organising, social action and/or charitable 
sectors at a senior level.
Considerable experience and a proven track 
record in income generation.
Significant experience of funder 
management across grants, foundations, 
partnership working and with high-value 
donors.
Experience of developing new business 
opportunities to achieve organisational 
growth, including partnership working 
models (such as partnering with service 
providers or other social enterprises on 
jointly funded work).
High-level experience of effective 
networking, stakeholder management and 
public presentation as the external face of 
an organisation or department.
Experience of strategy development, 
business modelling and budget setting at 
senior management level.
Experience of managing complex 
organisational arrangements, including 
staff, volunteers, committee members or 
equivalent, motivating and empowering 
people to achieve their full potential.
Experience of monitoring and evaluation 
systems and a creative approach to their 
development within different funding 
contexts.

SKILLS

Vision and leadership to undertake 
responsibility for a national, complex 
organisation.
Creative and robust in identifying, securing 
and delivering successful outcomes which 
deliver new sources of revenue.
Ability to represent Movement for Change, 
in person and in writing, with senior 
stakeholders on a range of issues.
Financial management skills necessary to 
devise and deliver an annual budget.
Clear, precise and persuasive writing skills, 

including producing successful income 
generation documents.
Ability to implement and promote 
organisational decisions and policies 
positively.
IT skills at a level that supports report 
writing, email, internet and database 
work.

KNOWLEDGE

Strong political knowledge, preferably 
gained through work at a senior level, 
relating to participatory politics, 
Community Organising and the Labour 
Movement.
Regulatory and legal knowledge as it 
relates to the governance of a companies 
limited by guarantee, unincorporated 
associations, the Electoral Commission 
and (preferably) the charitable sector.
Knowledge of the commercial sector 
preferred, particularly as it relates to 
potential training delivery models.

EDUCATION

A range of further education and training 
to degree level or equivalent in areas 
relevant to the Job Description.
Evidence of continuing professional 
development, including leadership and 
management.



ORGANISATIONAL STRUCTURE

DIRECTOR OF 
OPERATIONS

CHIEF EXECUTIVE OFFICER

COMMUNICATIONS 
OFFICER

COMMUNITY 
ORGANiSERS

North England, 
Wales x 2, 

South & East England, 
South England

FUNDRAISING 
ASSISTANT

ASSOCIATE COMMUNITY 
ORGANiSERS x 2

COMMUNICATIONS 
ASSISTANT

BOARD OF DIRECTORS

NATIONAL COMMITTEE 
The elected national body which guides the strategic direction 

of the organisation’s Community Organising projects

PLEASE NOTE THE FOLLOWING:

The role is based at the new Movement for 
Change Head Office – 24 Greencoat Place, 
London SW1P 1RD (nearest station: Victoria) 
with regular meetings and interactions across 
London and in local communities nationally as 
required. This is a full-time role offered initially 
for a 12 month period subject to funding.

The salary offered for this post is £50,000 
- £55,000 per annum depending on skills, 
knowledge and relevant experience. Offers 
include access to a pension scheme with 
employer contributions. In addition to public 
holidays, staff are entitled to 25 leave per 
annum. A discretionary award of up to 3 
additional days over the Christmas holiday 
period may be given.

Application is by 2-sided CV and 1-side 
covering letter, referring to the Job 
Description requirements and related skills 
and experience (see below). Please do 
not exceed these requirements nor send 
additional documentation.

APPLICATION DEADLINE

Applications to be received by 12:00 noon 
on Monday 12th January 2015 to 
kathryn.perera@movementforchange.org.
uk with the subject title: “APPLICATION”.

Shortlist interviews have been scheduled 
for Tuesday 20th January 2015 with final 
interviews on Tuesday 27th January 2015. 
Candidates must be available to attend on 
both dates in person in central London.

HOW TO APPLY


