Policy 2017
Workplace Relations & Safety

Better workplaces

Policy highlights

National is delivering more jobs and higher wages for New
Zealanders. We’ve brought a better balance to labour market rules,
enabling businesses to grow while ensuring the rights of workers
are protected.

•

Extending Paid Parental Leave to
22 weeks – following changes we’ve
already made to widen access and
increase PPL from 14 to 18 weeks

We’ve significantly improved workplace health and safety
legislation and we are well on our way to meeting our target of
reducing New Zealand’s serious injury toll by 25 per cent by 2020.

•

Increased minimum wage every year
since coming into office, from $12 in
2008 to $15.75 now

New Zealand has the lowest gender pay gap in the OECD, and
National is committed to eliminating it altogether. We will take a
major step toward that through the passing of new pay
equity legislation.

•

Clamped down on bad employers

•

Over 180,000 jobs created in the last
two years

We have raised the minimum wage every year in Government and
we are committed to finding the right balance between supporting
employers and ensuring workers are paid fairly.

•

Ensured our workplaces are
more flexible

•

The average annual wage is up
$13,000 – that’s twice the rate
of inflation

•

Delivering on our commitment to
reduce workplace fatalities and injuries
by 25 per cent by 2020

•

Introduced new pay equity legislation,
making it easier for women to file pay
equity claims

•

New Zealand currently has the lowest
unemployment rate since the GFC

•

Eliminated zero hour contracts

We are also working with employers to ensure they meet minimum
workplace standards and holding them to account when
they don’t.

“Flexible and fair workplaces
are critical to the success of our
economy and the livelihoods of
New Zealanders.”
−− Workplace Relations and Safety
spokesperson Michael Woodhouse
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National is...
Increasing flexibility
and fairness
•

Eliminating unfair employment practices and
maintaining a flexible labour market that
encourages businesses to grow and take on
new staff

•

Progressing pay equity legislation to help
employers and employees resolve claims fairly
and faster

•

Increasing the minimum wage in a gradual and
sustainable way – it is now the second highest in
the OECD relative to the average hourly wage

•

Strengthening enforcement of minimum
employment standards through more inspectors

•

Enabling councils to decide whether shops open
on Easter Sunday while maintaining employee
rights not to work on Easter Sunday

“We are committed
to ensuring New
Zealanders have the
jobs to get ahead and
employers can find the
people to help their
businesses grow.”
−− Workplace Relations
and Safety spokesperson
Michael Woodhouse

Safer workplaces

Better work conditions

•

Reducing the serious injury and death toll in
workplaces by 25 percent by 2020

•

Balanced and careful approach to the minimum
wage has seen it rise to $15.75 an hour

•

Driving changes in workplace culture by working
with businesses and supporting independent,
industry-led workplace health and safety reforms

•

•

Investing an additional $36.6m in WorkSafe New
Zealand to ensure an effective, risk targeted
regulator

Paid Parental Leave entitlements have been
extended to more workers, including casual and
seasonal workers, and primary carers other than
biological and formal adoptive parents

•

Eliminated unfair employment practices such as
zero hour contracts

•

90 day trials are giving employers more confidence
to take on new workers

•

Rolling out the new Workplace Health and Safety
Performance Improvement Toolkit, to provide
information on how to ensure safe workplaces
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Our results
so far
More jobs, higher wages
•

Over 180,000 jobs have been created in the last
two years

•

The average annual wage is now $59,000 a year –
up $13,000 since we came into office. It is expected
to reach almost $66,000 over the next four years

•

Our unemployment rate is now 4.8 per cent – the
lowest since the GFC

•

The minimum wage is now $15.75 an hour – the
second highest relative to the average wage in
the OECD

Safer at work
“We have delivered
a health and safety
system that strikes the
right balance between
safe workplaces and
unnecessary red tape.”
−− Workplace Relations and
Safety spokesperson
Michael Woodhouse
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•

Passed the Health and Safety at Work Act - the
first significant reform of health and safety laws in
more than 20 years

•

Fatalities in risk industries forestry, construction,
and manufacturing all trending down

•

On track to deliver on our commitment to reduce
workplace fatalities and injuries by 25 percent
by 2020

•

Launched the Harm Reduction Plan – Reducing
Harm in New Zealand’s Workplaces

•

Launched Safer Farms programme, designed by
the horticulture and agriculture sectors, WorkSafe,
and ACC to reduce death and injury rates on farms
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What we will do next...
National will…
•

Extend Paid Parental Leave to 22 weeks – after
already increasing it from 14 to 18 weeks.

•

Add flexibility to Paid Parental Leave by allowing
parents to take some of it together, ensuring they
can spend more time at home with their families

•

Take a major step toward pay equity through the
passing of legislation which will make it easier and
faster to resolve pay equity claims

•

Continue to raise the minimum wage at a
sustainable rate to ensure fair pay for workers while
not costing jobs

•

Focus on educating and training our young people
and on ensuring our immigration settings are right
to allow employers to find the right staff to help
them grow

•

Continue to ensure our laws and regulations are
flexible and reflect the changing nature of work

•

Replace existing regulations with more modern
and fit-for-purpose requirements that target risk
appropriately as part of our Working Safer reforms
package

•

•

Work with employers to meet our 2020 target of
reducing workplace fatalities and injuries by 25
per cent
Support businesses through managing the
Government’s books, investing in infrastructure to
support a growing economy and ensuring we work
with businesses to help them grow

“Our vision is to ensure
that everyone who goes
to work comes home
healthy and safe.”
−− Workplace Relations and Safety
spokesperson Michael Woodhouse

Don’t put it
all at risk
The opposition
would...
−− Bring back national awards and return us
to the 1970s, forcing all regional employers
to pay the same rates as in downtown
Auckland
−− Hike the minimum wage to a level that
would hurt businesses, cost jobs and reduce
growth
−− Scrapping the 90-day trial period which
would see opportunities lost for workers and
make businesses less confident about taking
on new staff
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