
Background
The Nationals WA are passionate about the growth and development of 
regional WA. That is why we have taken a strong stand against Fly In Fly 
Out (FIFO) operational workforces in the last eight years. Our concerns were 
backed up by the recommendations of a Parliamentary Committee.

In 2015, there were estimated to be 60,000 FIFO employees in WA. We have 
made decisions in Government to transition FIFO workers to residential living 
in established towns by supporting the closure of Kurra Village in Newman 
and Gap Ridge Village in Karratha. We will be encouraging the closure of the 
Port Haven camp in Port Hedland.

With property prices in mining communities normalised, government services 
enhanced, and population growth plans in place, now is the time to make 
policy decisions to encourage residential workforces.

The Nationals realise there is still a place for FIFO work practices, at remote 
mines where residential workforces are not practical.

Our Commitment
The Nationals will provide a 100% payroll tax rebate for residential workers 
in designated mining communities or ‘affected areas’.  As well as new 
employees, this rebate will apply to existing employees so we can reward 
those employers who have already supported a residential workforce. This 
rebate will be available to businesses that can verify they have an eligible 
employee who has resided in accepted housing (i.e., not transient workers’ 
accommodation) for a period of one year. 

Our “live where you work” policy will complement our commitment to exempt 
all businesses with payroll of less than $5 million from payroll tax.  These 
policies will generate new jobs in local communities.

Case Studies

www.buildyourwa.com.au

The Nationals’ Plan for A LOCAL WORKFORCE

The Nationals will do all they can to 
encourage the growth of mining towns 
into vibrant, sustainable communities 
as always intended by the legacy state 
agreements. The Nationals want to 
ensure you can ‘live where you work’.

The Nationals WA welcome your feedback on this policy:

Ph: 1300 628 792  Email: info@nationalswa.com 
     www.facebook.com/TheNationalsWA  www.nationalswa.com

Balla Balla
The signing of a State Agreement with the Balla Balla Infrastructure Group 
(BBI) provides a unique opportunity to deliver a new way to support the 
workforce of this new project.  BBI’s  intention to prioritise an operational 
“drive in drive out” workforce should be incentivised by the State with royalty 
concessions to encourage a 100% residential workforce. Drawn from the 
Town of Port Hedland to the City of Karratha, the 900 operational workforce 
for mine, port and rail operations should signal the end of operational FIFO 
workforces and existing companies should seek similar incentives for new 
projects into the future.

Onslow
The Nationals do not support Chevron’s decision to abandon their plans to 
house their operational workforce in Onslow and to locate them 30 kms from 
the town in a construction camp at the Ashburton North Strategic Industrial 
Area. We will strongly oppose the rezoning required to enable the camp 
accommodation and seek Chevron’s commitment to honour their original 
promise to the Onslow community.
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