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Healthy Wildlife & Water Program Coordinator  
Job Announcement 

Northwest Center for Alternatives to Pesticides 
 
Posted: January 15, 2020 
Reports to: Executive Director 
Compensation: This salary position begins at 85% (34 hours/week) of the full-time equivalent salary of 
$38,000-$42,000 with the prospect of more hours if interested and as funding becomes available.   
 
About NCAP: Founded in 1977, NCAP works to protect community and environmental health from the 
detrimental effects of pesticides through research, education and advocacy. NCAP understands that both 
pests and pesticides are a problem. We seek solutions coming from a change in approach – a difference in 
mindset – rather than a change in synthetic chemistry or a new product with a silver bullet and a warning 
label. We help people become more pest-aware and to learn to deal with pests in ways that avoid the use of 
pesticides that harm our health, wildlife, soil, water, and the air we breathe. 
 
Location: The Program Coordinator will work in a home office in Washington. Preferred locations 
include cities that are in close proximity to Olympia and with easy access to an airport to facilitate travel. 
NCAP provides $100 per month of additional taxable income to cover use of a home office, along with 
reimbursing a percentage of cell phone and Internet costs related to work use.  
 
NCAP’s region primarily includes Oregon, Washington and Idaho with occasional work in Western 
Montana and Northern California. The Program Coordinator will primarily conduct work in Washington, 
with some projects in Oregon and Idaho and some policy meetings in Washington D.C. 
 
Position Overview: The Program Coordinator will lead visioning, development, implementation, and 
evaluation for projects and campaigns within NCAP’s regional Healthy Wildlife and Water Program. 
The position will lead our pollinator and salmon campaigns, and policy reform efforts; research related 
policy and science issues; engage and organize communities to achieve program goals; communicate 
and write about our work in ways compelling to the public, and work collaboratively with administrative 
staff to raise program funding through grant writing and donor outreach.  
 
Campaigns and Projects 
Primary project duties include:  

- Leading NCAP’s campaign to protect pollinators from the harms of neonicotinoid pesticides 
including a campaign focused on consumers and plant nurseries going neonicotinoid-free. 

- Leading our Clean Water for Salmon campaign to protect salmon and steelhead populations from 
harmful pesticides. Establish/strengthen relationships with Northwest tribes to support policy and 
practices that protect fish and waterways. Inform growers and other landowners about required 
river/stream buffers and assist with advancements in alternatives to pesticides used. 

- Providing leadership to formulate and implement strategies and tactics to reform federal and 
regional policy with the aim of securing stronger regulation of pesticides while reducing risk, 
stronger protections for wildlife and water, and advancing support for alternatives to pesticides. 

- Engaging partners and communities to demand protections from pesticides and develop long-
term solutions. 
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This position will assist, while working in a team, on formulating messages, planning and visioning for 
this work as it changes and evolves. This work includes speaking to groups, knowing the details, and 
being able to translate factual science and legal information for lay audiences.  
 
Federal and Regional Policy Work  
This position will coordinate with other staff on federal policy issues across NCAP and serve as the lead 
staff on our federal policy work concerning wildlife and water issues. Work with partners and grassroots 
organizers to reform laws regulating pesticides. Uphold and/or strengthen existing laws that protect 
sensitive populations or that assess the risk of and regulate pesticides including the Federal Insecticide, 
Fungicide, and Rodenticide Act, Clean Water Act, Endangered Species Act, and others as necessary. 
Coordinate efforts with other NCAP staff, and NCAP coalition partners to defeat bad bills and riders.  
 
Organizing and Engagement 
Connect and engage people in our region in our pollinator, salmon and related federal policy initiatives 
and reform efforts.  Speak to groups around the region to increase involvement of members and partners, 
current and new, in our work. Reach new audiences and funders in organizing around key policy issues. 
 
Grant Writing, Fundraising and General Administration 
Support efforts to write foundation and government grants to fund program work and NCAP operations. 
Assist with grant reports in a timely manner. Support the Executive Director in identifying, cultivating 
and providing stewardship for major gift prospects or donors in Washington and participate in 
developing strategic steps to connect them with NCAP. Write two reports a year for the Board of 
Directors summarizing progress of all campaign and outreach activities. Write for the monthly email 
newsletter, annual report, blog, and special reports and issue briefs, as needed. Potentially write and edit 
press releases and opinion pieces, as well as action alerts and other outreach documents. Attend weekly 
staff meetings and two to three staff retreats per year. Attend board meetings as needed.  
 
Required Skills, Knowledge, Experience 

• Bachelor’s degree in related field, advanced degree preferred 
• At least four years experience working in similar field 
• Demonstrated experience and skills in analyzing policy and advancing policy initiatives or 

campaigns at the federal, state, or regional level 
• Requires skill and ability in researching and writing about factual science and legal 

information in compelling ways for lay audiences 
• Knowledge of pesticide issues 
• Knowledge of organic and environmental laws and policies 
• Demonstrated experience in organizing and facilitating educational workshops 
• Demonstrated skills in working and being productive in a team setting 
• Strong written and verbal communication skills 
• Demonstrated ability to multi-task and organize multiple projects on a timeline 
• Demonstrated ability to be analytical, detail-oriented, and to solve problems 
• Ability to work with a diversity of grower communities, environmental justice advocates, 

agriculture and landscaping professionals, university researchers, agencies, and others and 
bring them together in workshops and other venues 

• Willingness and ability to work evenings and weekends, as necessary 
• Willingness and ability to travel within our region  
• Willingness to work hard, have fun and share a good sense of humor 
• Comfortable working in a close knit and collaborative working environment 
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• Ability to work independently in a remote setting 
• Technology skills and abilities needed:  Ability to use the Microsoft suite for Macs – email, 

word, spreadsheets like excel, PowerPoint (we are an Apple office); database skills (we use 
Salesforce); Gmail and Google calendar and Google drive. 

 
Exceptional Candidates Will Have Some of the Following 

• Demonstrated skills and knowledge in ecologically based approaches to pest management 
• Experience working with farmworker communities 
• Training and experience as a community organizer 
• Demonstrated skills in grant writing or non-profit fundraising 
• Spanish language proficiency 

 
Working Conditions 
The Program Coordinator will perform duties in a remote home office, with occasional time at community 
events or meetings. Work hours are flexible. 
 
Benefits 
After successfully completing a 45-day introductory period, employees working over 20 hours per week 
are eligible to sign up for permanent benefits including health insurance, or a health insurance stipend 
for those opting out of NCAP’s plan, dental insurance, holidays, sick days, and vacation. For employees 
earning over $5,000 in a year NCAP contributes two-percent of gross wages to a Simple IRA for 
retirement. NCAP reimburses for food, lodging, and mileage related to work travel. We provide 
computer and other equipment for a home office. 
 
Application 
NCAP continually strives to build NCAP as an equitable, antiracist and multicultural organization where 
differences are seen as assets. We strongly encourage applications from women, people of color, 
members identifying with the LGBTQ community, individuals with disabilities and other 
underrepresented groups as well as covered veterans. NCAP does not discriminate based on race, color, 
religion, sex (including pregnancy), national origin, age, disability or genetic information. 
 
To apply, send a cover letter, resume and three references to Ashley Chesser, Executive Director, at 
jobs@pesticide.org.  
 
Position open until filled with priority given to applications received by February 16, 2020. 
We will provide status updates on our website at: http://www.pesticide.org/opportunities 
 


