
 

Communications and Advocacy Manager  

Position Description 

 

About the Position 

National Campus Leadership Council (NCLC) seeks a Communications and Advocacy Manager (“Manager”) 

to develop, support, and implement an organization-wide communication and advocacy strategy. The 

Manager will make critical contributions to NCLC’s mission and student leadership broadly by ensuring that 

student leaders and related stakeholders are well-informed about the issues that are relevant to their work 

and how to effect change at all levels of higher education decision-making. 

 

About You 

You are a strategic thinker with impeccable written and oral communication skills. You know how to 

interpret and act on the varied needs of multiple audiences. You have keen attention to the smallest details 

while understanding big picture strategy. You are a strong multitasker with a professional work ethic and 

ability to operate independently. You are teachable, with a desire to learn and further develop your skills. 

You are comfortable communicating with varying audiences - from first year college students and student 

government leaders to university presidents and members of Congress. You believe in the importance of 

student leadership and are excited about NCLC’s mission.  

 

You have: 

● 2-4 years of experience in media, communications, or advocacy role(s), preferably related to higher 

education policy or student leadership 

● A postsecondary degree (at least an associate’s degree) in journalism, communications, public 

policy, or a related field 

● Personal experience in student leadership is strongly preferable 

● A professional work ethic 

 

Key Responsibilities 

The Manager will play a critical role in implementing NCLC’s 2021 Strategic Plan with the charges to: 

 

Drive external engagement 

● Build and engage with key audiences, including current and former student leaders, institutional 

leaders, industry media, and the broader higher education policy community 

● Cultivate and grow sense of community among student body leaders nationwide 

● Lead outreach and recruitment of NCLC policy and training programs 

● Drive external engagement on major project roll-out events and communication 

● Grow NCLC’s presence and engagement on social media  

 

Elevate student voices 

● Capture, collect, and share student stories for www.campusleaders.org and various issue-based 

advocacy initiatives 

● Liaise with partner organizations, policymakers, and press to anticipate and identify opportunities 

to elevate student leadership through policy engagement, advocacy, and media 

 

http://www.campusleaders.org/


 

Elevate student voices (continued) 

● Assist Executive Director with the Daily Campus Brief, a daily email rundown of critical news 

affecting student leadership 

● Support NCLC leadership in creation of various fundraising and marketing materials 

● Stay ahead of emerging opportunities to further the NCLC’s mission, brand, and the cause of 

student leadership 

 

About NCLC 

The National Campus Leadership Council (NCLC) cultivates, strengthens, and advances student 

leadership in higher education. Since our launch in 2012, we have empowered thousands of 

student body leaders at more than 500 colleges and universities around the country to develop the tools, 

networks, and skills necessary to confront exigent issues facing students today. We work closely with major 

higher education stakeholders in the public and private sectors to develop unparalleled resources and 

programs that support and elevate students’ success on a wide range of issues including college 

affordability, campus sexual assault, mental health, diversity and inclusion, environmental sustainability, 

and campus to career transitions. 

 

Regular program highlights include our annual Presidential Leadership Summit, regional summits and 

roundtables, and numerous events held in Washington, DC on key national priorities. Additionally, we have 

played a critical role in launching launch major national initiatives including: 

● It’s On Us, a White House initiative to stop campus sexual assaults 

● Defend Our Future, a project with the Environmental Defense Fund to expand student engagement 

in sustainability programs 

● Don’t Double My Rate, a coalition-based campaign to keep federal student loan interest rates low 

in 2012 and 2013 

 

Benefits 

NCLC is currently a fiscal project of Young Invincibles while we wait for our own IRS designation as a 
501(c)(3) organization. Our current fiscal sponsor offers a comprehensive benefits package, including 
medical, dental, & vision coverage, company funded HRA plan; 401K retirement, life insurance, generous 
vacation, etc. We will review organization-wide benefits as NCLC transitions to an independent organization 
in mid-2018. We intend to maintain a similar benefits package.  
 

How to Apply 

Please send your resume, cover letter, and a writing sample (no more than 3 pages) to 

apply@campusleaders.org and write “Communications and Advocacy Manager” in the subject of email. 

 
NCLC is currently a fiscal project of Young Invincibles, a national 501(c)3 organization. Young Invincibles is 
an equal employment opportunity employer and strongly encourages diverse candidates to apply. Young 
Invincibles does not discriminate on the basis of race, color, religious creed, sex (including pregnancy), 
gender, national origin, ancestry, citizenship, age, medical condition including genetic characteristics, 
mental or physical disability, veteran status, marital status, sexual orientation, gender identity, (including 
transgender status), weight, height, linguistic characteristics (such as accent and limited English proficiency, 
where not substantially job-related), citizenship status, or any other basis prohibited by law. 


