CEDAW
The Convention on the
Elimination of
All Forms of Discrimination
Against Women

What is CEDAW?
The Convention to Eliminate All Forms of Discrimination Against Women
●

CEDAW is an international Treaty
dedicated to eliminating discrimination
against women.

●

Adopted in 1979 by the UN General
Assembly. Open for Signatories since
1980.

●

Now: 99 signatories - many reservations.
189 countries have ratified.

Enforcement
“... limited to the country reporting
procedure and a provision allowing for
the reference of disputes between States
parties concerning the interpretation or
application of the Convention to the
International Court of Justice.”
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CEDAW - Three Key Principles

Non-Discrimination

Substantive
Equality

State Obligation
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What is CEDAW?
PREAMBLE
PART I
Discrimination (Article 1)
Policy Measures (Article 2)
Guarantee of Basic Human Rights and
Fundamental Freedoms (Article 3)
Special Measures (Article 4)
Sex Role Stereotyping and Prejudice (Article 5)
Prostitution (Article 6)
PART II
Political and Public Life (Article 7)
Representation (Article 8)
Nationality (Article 9)
PART III
Education (Article 10)
Employment (Article 11 )
Health (Article 12)
Economic and Social Benefits (Article 13)
Rural Women (Article 14)

PART IV
Law (Article 15)
Marriage and Family Life (Article 16)
PART V
Committee on the Elimination of
Discrimination against Women (Article
17)
National Reports (Article 18)
Rules of Procedure (Article 19)
Committee Meetings (Article 20)
Committee Reports (Article 21)
Role of Specialized Agencies (Article 22)
PART Vl
Effect on Other Treaties (Article 23)
Commitment of States Parties (Article
24)
Administration of the Convention
(Articles 25-30)
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CEDAW - Article 11
Article 11 - Employment
1. States Parties shall take all appropriate measures to eliminate discrimination against women in the
field of employment in order to ensure, on a basis of equality of men and women, the same rights, in
particular:
(a) The right to work as an inalienable right of all human beings;
(b) The right to the same employment opportunities, including the application of the same criteria for
selection in matters of employment;
(c) The right to free choice of profession and employment, the right to promotion, job security and all
benefits and conditions of service and the right to receive vocational training and retraining, including
apprenticeships, advanced vocational training and recurrent training;
(d) The right to equal remuneration, including benefits, and to equal treatment in respect of work of equal
value, as well as equality of treatment in the evaluation of the quality of work;
(e) The right to social security, particularly in cases of retirement, unemployment, sickness, invalidity and
old age and other incapacity to work, as well as the right to paid leave;
(f) The right to protection of health and to safety in working conditions, including the safeguarding of
the function of reproduction.
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CEDAW - Article 11
Article 11 - Employment
2. In order to prevent discrimination against women on the grounds of marriage or maternity and to ensure
their effective right to work, States Parties shall take appropriate measures:
(a) To prohibit, subject to the imposition of sanctions, dismissal on the grounds of pregnancy or of
maternity leave and discrimination in dismissals on the basis of marital status;
(b) To introduce maternity leave with pay or with comparable social benefits without loss of former
employment, seniority or social allowances;
(c) To encourage the provision of the necessary supporting social services to enable parents to
combine family obligations with work responsibilities and participation in public life, in particular
through promoting the establishment and development of a network of child-care facilities;
(d) To provide special protection to women during pregnancy in types of work proved to be harmful to
them.
3. Protective legislation relating to matters covered in this article shall be reviewed periodically in the light
of scientific and technological knowledge and shall be revised, repealed or extended as necessary.
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CEDAW Expert Committee
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NZ and CEDAW
The Convention to Eliminate All Forms of Discrimination Against Women

NZ Ratification

1985
CEDAW

NZ and CEDAW
Optional Protocol

Signed and Ratified

2000
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NZ and CEDAW
The Convention to Eliminate All Forms of Discrimination Against Women

NZ removed its final
reservation to
CEDAW (women
serving in active
combat military
roles) in 2007.
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Follow-up
procedure
Follow-up report

25 July 2020

Discussed by
CEDAW
Committee

TBC

Concluding
observations
25 July 2018

State
report

30 June 2016

NZ Stages

Shadow
reports
July 2017 /
June 2018

Current
Cycle
State reply
and
dialogue
19 February /
12 July 2018

Pre-session
working group
2-20 July 2018
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Follow-up
procedure
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CEDAW
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July 2022

NZ Stages:
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Four weeks before
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on to the
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TBC

Pre-session
working group
TBC
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IWRAW Training

● Process
● Presentation
● Key issues
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NZ Government Responds and NGO reports
CEDAW Reporting Process at the United Nations
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NZ Government Responds and NGO reports
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CEDAW: Concluding Observations - Examples
CEDAW: Access to Justice
Recalling its general recommendation No. 33 (2015) on women’s access to justice, the
Committee recommends that the State party:
(a) Increase availability of legal aid for women, particularly Māori, Ethnic and
migrant women, including in civil and family courts;
(b) Disseminate information, in particular in rural and remote areas, about the legal
remedies available to women regarding violations of their rights;
(c) Strengthen gender responsiveness and gender sensitivity within the judiciary,
including by increasing the number of women judges and strengthening systematic
capacity-building for judges, prosecutors, lawyers, police officers and other law
enforcement officials on the Convention
CEDAW

How else is
CEDAW used?
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Some Additional Resources
●
●
●
●
●
●

CEDAW Videos - https://www.boell.de/en/cedaw (three principles:
non-discrimination, substantive equality, and state obligation).
Ministry for Women: CEDAW monitoring: https://women.govt.nz/cedaw,
Ministry for Women: NZ CEDAW reports:
https://women.govt.nz/about/international/cedaw-reports
CEDAW - UN website:
https://www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx
CEDAW Treaty:
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx
Commentary from former CEDAW Chair, 2007-2008:
https://legal.un.org/avl/ha/cedaw/cedaw.html
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New Zealand Iteration:

CEDAW Cities

●
●

CEDAW Cities started in San
Francisco
Focused on local implementation
of CEDAW Convention

•

2015 PWW-NZ recommended to Auckland Council
that the city adopt and apply CEDAW to all policy and
activities.

•

PWW-NZ, supported by NCWNZ and MWWL,
presented to Council Governing Body.

•

It was agreed the Auckland City adopt and apply a
CEDAW focus to policy and actions.

•

PWW-NZ open meeting to discuss issues May 2017

•

2018 picked up by CDS committee – very supportive
councillor!

•

CDS Committee special meeting for women with
panelists from PWW-NZ, MWWL, NCW, Women in
Urbanism with Jackie Blue and Helen Clark

•

PWW-NZ supported by NCW and MWWL presented
to CDS committee again - CEDAW Programme
adopted.

Recommendations accepted by the Council:

CEDAW Cities

●

Endorse the CEDAW goals as providing a strong framework to advance
political and economic equality for women in NZ.

●

Endorse the Auckland Council work programmes as aligning (listed) with
and helping to deliver on a number of key CEDAW goals

●

Approve that the CDSC has an oversight role in respect of monitoring
progress on these work programmes, in the context of CEDAW goals,
and will receive bi-annual progress reports.

Progress:

2 Years on in
Auckland...

●

Council CEDAW focus to date largely in house.

●

Increase outwards focus:
●

Gender lens over all policy and actions: urban planning, safety, transport.

●

Desegregated data need.

●

Effects of COVID on women

●

Driven by NGOs - PWW-NZ, YWCA, NCW, Women in Urbanism, MWWL
and others promoting CEDAW for all Council actions.
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