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Kia ora everyone, 

I know that while we can't be together, we can pull together during this
extraordinary time. 

Feeling out of sorts is going to be a familiar thing for a number of us right now.
Daily updates are coming from the Prime Minister and health officials who are
informing us of what to do, and not to do. Covid-19 is now a part of our
vocabulary in a way we never thought possible two short months ago. 

Those in our communities that already have a precarious living situation will be
all the more fragile. The restraint on our freedom to move about our daily lives is
impacting safety of living situations, livelihoods and our overall sense of
optimism and security. This will be a marathon, not a sprint. 



I hope you have people you can reach out to for moral support. I hope that if
someone has crossed your mind to check up on, that you give them a call. I
hope you show patience in these strange times with people in your supermarket
and find others being generous with leaving enough stock for you and others
who need it too. 

In this kind of environment, NCWNZ is not undertaking business as usual as we
are not an essential service. In this period of time there are some critical
priorities for the organisation and for members. Taking care of our own personal
and mental health, taking care of paid employment arrangements, being kind to
other people, and contributing to civil service, such as through NCWNZ.

I hope that in time we are all through this~ 

Sending you warmth, peace and good health, 

Lisa Lawrence 

President 

Farewell from Vanisa 

Kia ora members  

It was a real honour to serve as one of the presidents of NCWNZ, to be part of
an organisation with such history, mana and legacy of standing up for the rights
of gender equality. 

What I will treasure the most is meeting with and advocating alongside loyal and
hardworking members, who inspired me to uphold the principles of our work.  

When I was elected to the board in 2012, I didn’t think I would be privileged
years later to chair the board who guided the approach to Gender Equal NZ;
increase the diversity of membership; lead the enormous Suffrage125 work
programme; lead the NCW delegation at CEDAW; host regular branch online hui
to assist with connections and information sharing; raise the profile of the
organisation through media, attending meetings and events; and rebuilding
critical key stakeholder relationships. Previous boards helped NCWNZ in being
able to achieve all of this and much more. I am honoured to have worked on
boards led by Barbara Arnold and Rae Duff. 

I hope to continue to be an active NCW member, and look forward to supporting
the work of the Wellington branch - the branch I first visited as a delegate for the
YWCA, nearly 15 years ago. It’s those early meetings that helped me realise the
changes that we needed to make. 



As one chapter of service closes for me, another one has begun - with new roles
and focus, particularly on our digital world. While we all knew it was an important
and growing area, the last year has highlighted the increasing challenges and
opportunities the internet provides. With my new commissioner appointments
(NZ National Commission for UNESCO & LIAC, the Library Advisory Information
Commission), as well as my current day job as Community Manager of
InternetNZ, I continue to champion equality and human rights online. Now more
than ever - digital rights are a huge issue across our globe. I have moved very
quickly again into an incredible workload - it’s changing, challenging and
rewarding. 

My best wishes and aroha go to the current board led by the very capable Lisa
Lawrence, our first Māori President. She is one woman in this movement I have
the utmost respect for, and will support as best I can, and encourage you to do
the same. 

To the new board, always reflect on this whakatauki when the going gets tough.
It got me through many difficult leadership moments: 

Kua tawhiti kē to haerenga mai, kia kore e haere tonu. He nui rawa o mahi, kia
kore e mahi tonu. 

You have come too far not to go further, you have done too much not to do
more. 

Kia kaha wāhine ma. 

Ngā mihi 

Vanisa 



The Centre for Feminist Foreign Policy has collated a range of resources
regarding the pandemic in four key sections: Intimate Partner Violence;
Gendered Division of Labour/ The Burden of Care; Sexual and Reproductive
Health; Institutional Inequality/ Gender Blind Policy Response.

Amy Pearl of The Weaving House has been doing a wonderful job curating and
sharing articles on the NCWNZ Face Book Members Page. If you are a member
of NCWNZ and would like to join, please click here. There are a couple of basic
questions to answer.

A Poem

Rest now, e Papatūānuku by Ngāti Hine/Ngāpuhi writer Nadine Anne Hura

Climate Change and Environment Committee 

Christine Caughey and Gill Greer 
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“Solidarity, hope and coordinated global response needed to tackle
COVID-19 pandemic” 1 

These are the words of the UN chief as the world faces a cruel war against a
virus that will affect us all. After just a few weeks, we find ourselves in a place of
random change, when we can no longer depend on what to us was normality. 

During the planning for the 2018 NCWNZ conference, the climate and
environment committee talked about the importance of resilience. More recently,
at our last conference in 2019, we arranged a discussion about how research
has shown that the impact of disasters can be greater for women, partly
because of their responsibility for family. A few months later, we, together with
our children, whānau, colleagues and communities are inescapably confronted
by an unwanted, unimagined reality. A disaster that will test our resilience, and
force us all to face our fears. 

At the same time, we will need to find the strength to support others who are
also afraid of the unknown, as the security of tried and tested routines vanish.
As the economy suffers, jobs disappear, bills mount and debts rise, those who
were already the most vulnerable and disadvantaged will become even more so.
So now is the time to put aside differences and demonstrate, in our Prime
Minister’s words, kindness and strength. It is time to play our part individually
and together, and ask how NCW can support us to do this in spite of inevitable
isolation. 

Calling on women’s strength 

The enormous courage and resilience that women share will be fundamental to
supporting our whānau, colleagues, neighbours and our wider community in the
long journey to shape a new normality. It’s also a time when we need to keep
ourselves safe and well, so that we can keep others safe. 

Sharing responsibility 

This means that we can’t do everything ourselves, in spite of others’
expectations of us, or our own. Working from home, trying to add value to



discussions with colleagues as we seamlessly manage the household tasks will
not be easy, as some of us know already. 

Meeting cultural, community and religious obligations will create yet another set
of ‘asks’. We need to be willing to ask for help, to talk with our families, friends,
neighbours and colleagues about how we can share the tasks, both big and
small, and how we can still share enjoyment and achievements together.  

In spite of frustration at this new normal, we know that ‘staying local’ will reduce
the risk of further spread of the virus, and we will have to teach others to
understand how serious this is, including those in our families who may continue
to think that they are indestructible, and we are just the ‘worriers’. Only then can
we avoid the recent complacency and controversy of Bondi beach or Florida’s
Spring break. 

Building togetherness and facing a new normal 

This challenging new normal is now one of life’s unwanted realities. We need to
confront it ourselves and support others to also admit their fear. We will have
differing responses and obligations, based on our cultural background, our
diversity and current wellbeing. Women and children, especially those who are
already vulnerable and disadvantaged, are likely to be more affected. This is
time for togetherness; for care, not fear, of otherness and difference.  No matter
who we are, the tried and true traditional skills of homemaking, once so familiar
to our parents and grandparents will be critical in the months ahead – being self-
sufficient, changing what we eat and using what is available. Growing our food,
seed planting, and nurturing and rediscovering nature may bring us new-found
pleasure, a sense of fulfilment and peace. 

Turning anxiety into action 

Inevitably there will be more challenges for some - the hard conversations about
financial difficulties, delayed plans, the struggle for answers to the perennial
“what can I do now Mum?” All of this compounded by a lack of personal space
and a sense of confinement, will not be easy. We will need to negotiate, mediate
and, in spite of inevitable frustration, find ways to resolve the difficult issues,
finding answers that work for us all, even if they require compromise. Somehow
we need to turn anxiety into action and help others to do the same. Inevitably we
will make mistakes and will need to forgive ourselves - after all, none of us is
perfect! Try mindfulness as we learn to relax our minds to reduce the effects of
the challenges of each day. You can learn more from an online search. 

Being connected 

In our physically disconnected world, most of us will remain connected by
mobile phones and the internet, calling friends and neighbours, interacting on



social media and listening to those who are facing unforeseen challenges.
However, as Age Concern pointed out recently, some people, especially older
friends, family members or neighbours, may not have the same technology and
will inevitably find it more difficult to communicate, or keep up to date with
rapidly changing information. These are challenges we individually or as NCW
can help them to solve. 

The power of nature 

Spending time in natural surroundings including exercise, can refresh our
mental health; it can support our understanding of nature and biodiversity that is
life-giving. It can increase our knowledge of how we can nurture nature. Despite
the circumstances, it can still be a time for celebrating the beauty of the intrinsic
wonders and interconnectedness of life. 

 Kindness 

Recognising that this is not a time for political point scoring, we believe we have
been fortunate in experiencing extraordinary leadership from our Prime Minister,
a young woman who, like others of her generation, has wisdom beyond her
years. Nevertheless, there will be loss and despondency, for some of us
individually and for all of us collectively, and we will need to support each other
in those hard times. Again, how can our coming together as NCW help us do
this? 

There will be time to share a smile, to laugh and cry, time to be kind, to love and
to be loved, time for togetherness, time both to look back and to look forward. It
will be a time to rekindle in ourselves and in our community, both present and
distant, the power and strength of women - working with our partners, families,
and friends to build hope, resilience and a new future. Be strong and patient with
others. Kia kaha, kia manawanui e hoa mā.  

1 https://www.un.org/sustainabledevelopment/blog/2020/03/solidarity-hope-and-
coordinated-global-response-needed-to-tackle-covid-19-pandemic-says-un-
chief/solidarity-hope-and-coordinated-global-response-needed-to-tackle-covid-
19-pandemic-says-un-chief-2/

2 https://www.theguardian.com/commentisfree/2020/mar/20/coronavirus-
anxiety-nature?CMP=Share_iOSApp_Other 

IWD Celebrations

Manukau Branch

Judy Goldworthy, President Manukau Branch
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Members of the Manukau Branch with Denise Lee – Guest speaker. 

The Manukau Branch of NCW celebrated International Women’s Day on 7
March, when three women from the community were presented with a certificate
acknowledging the work they do for the community. Senior students from four
secondary schools in Manukau attended and thoroughly enjoyed the
celebration. The guest speaker was Denise Lee, MP for Mangakiekie and the
subject was “Climate Change – How it affects our Harbours”. 

Those acknowledged from the community were: 

Virginia Warren is a founding member of the Franklin Branch of the Business
and Professional Women’s Foundation and is a well-known person in that
community. She is passionate about women’s rights and their development so
took a lead role in organising local celebrations of the ‘125 years of Women’s
Suffrage’ in 2018 and organised numerous community training events and
seminars. Some of these seminars were Personal Growth, Election Preparation,
Stress Management, Marketing, Brain Fit, Violence and Leadership. She has
showcased women whose achievements, skills and personal stories are truly
awe inspiring. 

Christine Rattray, JP, Salvation Army. Christine has held various positions in
NCW and has been the president of the Manukau branch as well as Convener
for Social Issues. In her role as a Salvation Army Officer she provided Court
support for those people attending court hearings. 

Manya Lynch, Community Maternity Carer. Manya is a Māori midwife and this
presentation has received much publicity. Manya said that this presentation was



a really lovely recognition of midwifery especially in South Auckland. Women
from Pakistan, Sri Lanka, Cambodia, Vietnam, India and the African nations are
all part of the diverse community of women for whom she cares, and they bring
a great richness in birthing tradition (tikanga) and birthing stories which have
been a great privilege to be a part of. One of her greatest gifts is the
understanding that although we may be from very different cultures, faith and
backgrounds, there are many things that make us the same. 

 

Students from James Cook High School with a member of the Māori  Women’s
Welfare League, at Manukau branch’s IWD celebration

Several members of the NCW Manukau branch attended the International
Women’s Day Celebration organised by Jenny Salesa, MP Manukau East, on 6
March 2020. 

Nelson Branch

Pip Jamieson, President Nelson Branch



MBIE Chief Economist Donna Purdue

Nelson NCW Branch hosted a successful IWD event in partnership with Nelson
Marlborough Institute of Technology and the Ministry of Business innovation and
Employment [MBIE]. Donna Purdue, MBIE Chief Economist, spoke on ‘Women
and the Economy, and new ways of measuring economics such as Doughnut
Economics and the recently released NZ Treasury Living Standards Framework.
Whilst the statistics on women’s labour participation and pay gaps were very
sobering, Donna’s talk provided hope that the unpaid and underutilised
contribution women make may soon be seen as core to making our economies
and communities tick.

Auckland Branch

Carol Beaumont, President Auckland Branch



Arna Metcalfe and Carol Beaumont (not actually twins) accepted the Zonta
Award on behalf of NCWNZ. 

At the Zonta Auckland and Auckland Council IWD event at the Ellen Melville
Centre, Arna Metcalfe, NCWNZ Board Member and Carol Beaumont NCW
Auckland Branch President were honoured to accept a Zonta Club of Auckland
Community Award in honor of Zonta International’s Centennial Anniversary. The
Award was presented to NCW for outstanding commitment to empowering
women in the community. In the Award citation Zonta Auckland described us as
the “foremost feminist organisation in New Zealand” and referred to our long
history and our Gender Equal campaign which is designed to drive cultural
change and hold New Zealand accountable for progress in achieving equality. 

During the course of the award presentations three speakers addressed us.
Anjum Rahman of the Islamic Women’s Council gave a very powerful
presentation addressing racism and challenging white women to recognise their
privilege and own racism; Councillor Pippa Coom spoke of Auckland Council
becoming New Zealand’s first CEDAW city and acknowledged the work of
Pacific Women’s Watch and NCW in advocating for this; Mel Powell from Upside
Youth Mentoring spoke about the difference adult mentors make to young
people facing significant challenges. 

It was a proud moment for us to receive the Community Award at the same time
as a number of amazing women working on a wide range of issues received
individual awards: Jennifer Ward-Lealand – Te Atamira, Professor Jane Harding,



Michelle Kidd, Liz Mitchell, Farida Sultana, Peata Larkin, Sara Hughes and
Pania Newton. The passion, commitment and desire for change, including for
gender equality, was evident in all of these award recipients. 

Acknowledging the Award, Arna spoke to the theme for this year’s International
Women’s Day of ‘‘Creating an Equal and Enabled World’ and that that there is
much more to be done, as New Zealand women are being let down by systems
and institutions that continue to disenfranchise them. She made the following
important points: 

“We can think of the family court, the justice system generally and the education
system that works for some groups of society and not others. We can think
about the casual racism, the unconscious bias that we need to address as a
country. We can think of the terrible outcomes of women not being listened to -
family violence, patriarchy, colonialism. We can listen to our sisters in the
Muslim community who raised issues for years and were effectively unheard
before the Christchurch attacks. Tautoko to Anjum Rahman and all of her
community who have been working for years on this. 

Women with disabilities face additional barriers. We know all the research about
this, we need to set up the world so that everyone can contribute. We must work
together, walking alongside those who face inequalities and who are unable to
access opportunities because of barriers they face. By making an environment
equitable, inequalities are addressed. Those in the disability sector especially
know this mahi is hard but the positive outcomes are life changing.  

We noted in our IWD statement that “There is work to be done around poverty,
homelessness and low pay, all of which disproportionately affect women. It’s
deeply disappointing but not surprising that 63% of the female prison population
is Māori. This is a direct result of a lack of equality and a lack of enabling
behaviour by institutions.” 

I just want to note that IWD is originally a workers day - working women. It’s
changed over the years and is celebrated in different ways in different
communities. We need to be thinking about how we are including all women.
NCWNZ has been on this journey for a long time, and we continue to strive to
be an organisation that is for all women. Ms Kate said “All that separates,
whether race, creed or class, is inhuman and must be overcome.” Kia ora
whanau. Ngā mihi nui koutou. 

Carol followed, speaking of the work of the Auckland Branch and in particular
the focus on young women and facilitating them to have a political voice. 



Human Rights Commission International Women
panel

Due to COVID-19 the CSW event in New York was cancelled. In response to
this, the Human Rights Commission hosted a panel discussion. Carol
Beaumont's speech is reproduced here, and the whole session can be watched
online via the Human Rights Commission facebook stream

Gender and Economic Equality for Women in New Zealand: Progress and
Challenges 

Tēnā koutou, tēnā koutou, tēnā koutou katoa. I am Carol Beaumont, President
of the NCWNZ /Te Kaunihera Wahine o Aotearoa, Auckland Branch. I bring the
greetings of our National President Lisa Lawrence who was unable to be here.
Lisa is the first Māori president of NCWNZ in our 124 year history. 

On behalf of NCWNZ/Te Kaunihera Wahine o Aotearoa I will focus on progress
and challenges relating to the impact that balancing paid/unpaid work
commitments and dealing with violence at work has on economic equality.

NCW was founded by Kate Sheppard in 1896. We are an umbrella organisation
made up of many diverse organisations – too many to list but including Girl
Guides, religious groups, Family Planning, unions, PACIFICA and the YWCA to
name just few. We also have individual members. Our strength is in our diversity
and a focus on what we need to do to advance the status of women and to
achieve gender equality.

We promote this agenda in a range of ways, including responding to
government policy and legislative changes; through campaigning for changes
like pay equity, paid parental leave; by publicly commenting with a gender
perspective on promoting compliance with international treaties and much more.

The National Council of Women is leading Gender Equal NZ, a campaign that is
working towards all New Zealanders having the freedom and opportunity to
determine their own future – free of gender stereotypes and constraints. 

We recognise that if we are truly committed to a gender equal NZ we also need
to address the particular discrimination and disadvantage faced by different
groups of women. As Kate Sheppard famously said, ‘All that separates, whether
of race, class, creed or sex, is inhuman and must be overcome’. 

The UN Committee on the Elimination of Discrimination against Women
(CEDAW) has stressed that we must urgently tackle the enduring negative
outcomes for Māori, Pacific, Asian, migrant and refugee women, rural women,
women with disabilities, and lesbian, bisexual, and transgender women. The pay
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disparities between different groups of women have already been outlined by
other panellists. More than three quarters of disabled women earn less than
$30K per year, and on average Pacifica women earn about a third of Pākehā
men.  

Pay equity was one of the very first issues that the NCW campaigned on and
we're still working to close the gap, 123 years on. NCW remit 1897 “That in all
cases where men and women are engaged in the same work in the employment
of Government or of private individuals, equal wage should be paid for equal
work”. Others on the panel have specifically focussed on pay equity so I will only
touch on this crucial issue. 

It is not possible to look at the world of work independently from wider societal
norms and discrimination. Our recent Gender Attitudes Survey showed that New
Zealanders’ attitudes towards gender roles are having an impact on workplace
and income equality:  Two examples   

14% more New Zealanders think it is more important for men to have a
well-paying job 
53% of New Zealanders think women feel pressured to choose between
being a good wife/mother or having a career 

We have in our Gender Equal campaign challenged some of these realities
asking questions like ‘When should she learn that she is worth less than him?’
and ‘If she’s ‘being a Mum’ why is he ‘Babysitting’?’

The world of work - paid and unpaid - links to the important goal of women’s
economic independence, which is a key element of the NCW Gender Equality
platform. Economic independence and the full participation of women in the paid
workforce is important on many levels, including as a source of income without
having to rely on someone else, providing better outcomes for children and
whanau, to enable choice and the ability to participate in the community, as a
way of contributing to our society and engaging with others and to ensuring that
the full pool of talent is utilised to the common good. 

More women are in the paid workforce – women’s labour force participation rate
in NZ in 2018 was 64.6% (comparatively high internationally) – men’s rate is
75.7% - but our economic position overall is still generally poor due to:  

Occupational segregation: Women continue to be segregated in a narrow
range of occupations. These occupations are often dominated by insecure,
involuntary part-time, low-wages and low-status jobs. Two thirds of people
on the minimum wage are women. Part-time work, which is often lower
quality with less access to training and promotion, is dominated by women



trying to balance work and caring responsibilities. The impact on pay has
been characterised as the ‘motherhood penalty’.
Social norms and gendered perceptions about women’s roles in society,
particularly in relation to care-giving. Time use surveys show women
spend twice as much time as men on unpaid care work. Marilyn Waring
pioneered work showing how unpaid caring work is not recognised or
valued and as we know paid caring work is undervalued because it is
primarily done by women. 
The concentration of women in low paid and undervalued work leads to a
significant income gap over a lifetime and flows through to lower savings
for retirement. We must value the roles properly and fairly. 
Violence at home and at work. The high levels of sexual and domestic
violence experienced by NZ women is well known. Sexual harassment at
work is a significant problem. The Next Magazine 2020 Gender Equality
Study reported that 48% of women have experienced sexual
discrimination (harassment) at work.

As has already been noted these issues impact differently on particular groups -
intersectionality means that different discriminations combine  and amplify
disadvantage. 

The changing nature of work means we are not just talking about formal
employees but also contractors, self-employed people, platform workers and
those working in informal work. This will require significant changes in how
protections and improvements are made to cover all workers. 

There are achievements that need acknowledging: 

Some progress in closing the gender pay gap, progress in pay equity
cases and new pay equity legislation although there are concerns about
delays in resolving cases and elements of the proposed legislation 
Paid leave and other support for victims of domestic violence in the
Domestic Violence – Victims Protection Bill effective from 2019. 
Increases to the minimum wage and more Living Wage employers 
Paid parental leave increasing to 26 weeks in July this year. 

As there is much still to do I want to focus on how we have achieved these
changes:  

Best practice here and globally is to integrate and leverage to maximise our
ability to win real change. Alliance building as we see here in Aotearoa with the
Living Wage campaign is vitally important. Consumer and customer power is
also important – the impact of advertisers in response to Alan Jones’ sexist and
violent attacks on Jacinda Ardern was a good example. We need to
communicate in a way that resonates with people and that uses all of the



available channels of communication. Our campaigns need to tell stories of real
people – this is more powerful than just using statistics or explaining what needs
to change. We also need to use the law – domestically and globally to best
effect. Local campaigns as part of global campaigns is an important way to
amplify our voices and sense of momentum. Local wins are also used to
leverage changes in other situations. 

A good example of this was the Kristine Bartlett pay equity case as outlined by
Rachel.

There was a deliberate alignment of organising in workplaces, negotiating with
employers, political campaigning, strong alliances with women’s organisations,
unions, the Human Rights Commission and others. The legal case centred on
the Equal Pay Act 1972, but other domestic and international legal obligations
were cited, this in. Litigation in other jurisdictions was also cited. Bartlett case –
Treaty of Versailles cl 242, UN Declaration of HRs, ILO 100 among others. The
victory in the Kristine Bartlett case led to thousands of care and disability
workers receiving significant pay increases. The importance of campaigns telling
stories of real people is illustrated with this campaign.

Another example is around gender-based violence. A concerted campaign to
address the implications of domestic violence in the workplace started several
years ago. NZ Unions worked closely with Australian Unions at the start. Unions
also worked closely with women’s and human rights organisations for example
NCW, BPW, and the Human Rights Commission. Unions negotiated with
employers and got clauses into collective agreements, some big employers
worked with unions (or not in some cases) to develop comprehensive policies. A
campaign formed around the Bill in the name of MP Jan Logie to get a
legislative base which was ultimately successful and came into force last year.
The Domestic Violence Victims Protection Act providing for domestic violence
leave, flexible working and protection against adverse treatment is world
leading.

At an international level a significant achievement was the creation of a new ILO
Convention 190 last year with a huge campaign led by union women. We are
proud that our Government supported this Convention. We now want to see NZ
ratify C190. C190 on Violence and Harassment covers workers in all sectors
including informal workers and employees of all contractual status. It specifically
includes and refers to gender based violence. The NZ worker representatives at
the ILO conference, Rachel Mackintosh and Yvonne Oldfield, have been widely
acknowledged for their contribution to development and passing of this
Convention.  

I want to acknowledge the key role of feminists in the union movement. A lot of
progress in economic equality has come from our work. Unions are an important



voice for women and are addressing key issues important to achieving gender
equality. NCW understands that unions and collective bargaining reduce
inequality by raising wage floors and reducing inequality between groups of
workers. As Annie Newman and Rachel Mackintosh from E tu said in a recent
article, “We know that the countries with the greatest equality are countries with
the strongest unions. A significant practical structure that supports equality and
justice is collective bargaining that is organised beyond individual workplaces
and even beyond large individual employers. Bargaining across a whole sector
lifts whole communities out of poverty.”  It is always good to quote a fellow
panellist! 

Proposed changes to employment law allowing for Fair Pay Agreements across
sectors will improve things for women and low paid workers. It is clear that there
is leverage both ways in making changes by collective bargaining and legislative
change. 

So, there has been progress but not shared by all and not enough. Three points
from the Beijing Platform to consider: 

”equal sharing of responsibilities for the family by men and women ..(point
15),  
“promote women’s economic independence, including employment, and
eradicate the persistent and increasing burden of poverty on women by
addressing the structural causes of poverty ….” (point 26)  
and “Prevent and eliminate all forms of violence against women and girls”
(point 29). As the UNDP said in a recently released report “The world is
not on track to achieve gender equality by 2030”. In fact, progress has
been slowing in recent years. 

There is a lot more to do: 

There needs to be a major campaign covering all areas of unpaid and paid
caring, the need for social provision of services and responses to assist in
balancing family and work responsibilities. This includes the need to lobby
for increased government investment in social infrastructure (e.g. early
childhood education, childcare, care for people with disabilities etc.), and
to engage in social dialogue around care issues. 
Bargaining collective agreements and campaigning for changes to national
laws and policy in relation to leave to support workers in balancing work
and other responsibilities. In particular there is the need to enhance
maternity protection and secure parental leave for both women and men.
Currently there is low take up of parental leave by men  
Ensuring time-off for workers to care for dependents, this includes care for
parents as we face the implications of an ageing population. Encouraging



flexible working arrangements to allow workers to reconcile work and
family. 
Increasing the number of women in governance and leadership across
sectors. There is clear evidence that this leads to an improved focus on
issues like violence and family friendly policies 
A long term, collaborative and well-resourced campaign against all forms
of violence 
Culture change and achieving gender equality  - all of the issues raised on
this panel are interrelated and mutually reinforcing. Legislative and policy
change helps here but this also requires a concerted effort to educate, to
raise awareness and build peoples ‘buy in’ to change. This includes
changing men and boy’s attitudes to caring. 

 To reiterate what we need to do to make real change: 

Let’s make sure we build on current collaboration and alliances. 
We need to maximise our impact and power – create alliances, leverage
all possible opportunities to increase pressure for change locally,
regionally, nationally, globally and make the links 
Think globally, act locally and globally. 

Questions

What is one policy initiative that would make the biggest difference to
women in Aotearoa regarding gender equality? 

Policies that promote sharing of caring responsibilities – parental leave,
carers/domestic leave and childcare provision. One specific - parental leave
used by both partners. “Balancing the distribution of care, particularly for
children, is crucial precisely because much of the difference in earnings
throughout the lifecycle is generated before age 40, leading women to miss
many labour market opportunities during the early stages of their careers” 2020
Human Development Perspectives ‘Tackling Social Norms – A game changer
for gender inequalities’  

What is one policy initiative that would make the biggest difference in
Aotearoa regarding economic equality for women?  

Increasing access to collective bargaining particularly across industries/sectors.
Particularly need to Increasing low or unequal wages a range of mechanisms –
collective bargaining, continued lifts to the minimum wage, effective pay equity
provisions, increased buy in to the Living Wage  

#SupportNursesandMidwives



Suzanne Manning, Board member 

 

Angela McLeod and Suzanne Manning from Rural Women teaming up for a
selfie

The World Health Organisation designated 2020 as the International Year of the
Nurse and Midwife, 200 years after Florence Nightingale was born. The aim is to
raise the status and profile of nurses and midwives, and attract more people into
these professions to overcome the massive worldwide shortage. The midwives
have had a parliamentary petition since December 2019, with this purpose: 

The College of Midwives has been working with the Ministry of Health for 4+
years to resolve resourcing issues for community midwives. Proposed solutions
include implementing a revised funding model (providing women with greater
needs additional care), fair and reasonable pay, and developing an organisation
dedicated to support community midwives. We urge the Government to expedite
these solutions to ensure ongoing access to maternity services for all New
Zealand women, babies and their whanau.

When the petition closed on 1 March 2020, they had achieved the support of
25,711 people. Four days later, the College of Midwives had a breakfast at
Parliament hosted by the Associate Minister for Health (and Minister for
Women), Julie Anne Genter. This was a chance for the College to talk about the
importance of structural changes which will attract and retain midwives in the
profession: it’s not just about money, it’s about the funding system as well. The
NCWNZ Board was represented by Suzanne Manning, with Angela McLeod
representing Rural Women (also an NCW member).



Not long after, a report was released that called for an overhaul of the midwife
funding model in New Zealand, which was welcomed by the College chief
executive Alison Eddy. You can see and hear the interview here. Let’s support
the midwives in their bid for recognition of the important work they do for
mothers, babies, and their whole whānau. 

What about Conference?

As advised previously, Conference 2020 will not be going ahead as planned.
The Conference Committee are investigating a number of options, including
shifting the date later in the year and virtual options. We will keep you updated.

What about remits? 

A final decision is still to be made on whether we will have a process to present
and discuss remits this year, and branches are now unable to meet in person.
However, you might like to use the opportunity to have online discussions on
topics of importance to us all, which could be a remit in a future time. Like the
Little Red Hen, Girl Guides and Scouts – we can Be Prepared. 

Here’s how to prepare a remit: 

What are you/your branch/NOM passionate about? Is this an issue that will
last during the next ten years or so (= remit) or is it something topical
happening now (=submission)? 
Check the Book of Resolutions to find if NCWNZ already has a policy on
this, and if so, whether it could usefully be updated. 
Do your homework on the issue – what do the experts say, what are the
facts and opinions and biases around the issue?  
Discuss and debate amongst your group, to decide what exactly you think
NCWNZ policy should be on this issue. Consider the relationship of your
proposed idea to CEDAW, the SDGs, NCWNZ strategic direction and
areas of inequality. 
Craft the wording of your proposed remit, keeping it broad and high-level
so that it stays relevant, with correct grammar and unambiguous language,
and framed as something NCWNZ can realistically support or do. 
The final remit submission will need a carefully worded remit, a brief
rationale and a more detailed rationale with information that other
members can find for themselves. 

Have fun with the discussions, and don’t shy away from the controversial topics.
Just remember your rules around inclusive and respectful discussions. In this
way, we should be able to keep our intellectual stimulation up in this time of
enforced slowdown.

https://www.ncwnz.org.nz/r?u=5YJMdUwSRqRR5OtSoDZ3PXlli8Whl_ghC-4msDqyZLBdTxgZsfOEo0i9yr-AnJdw5-E3C_ufe_YamOWsLtIzuRALe74QZJh0xwiVMlEaA3rTMRX8CNWCfL4NAruA_ZMcaB1AgOOydAlcQMLxadd9CA&e=97751943803450a544fec67999e2bf3e&utm_source=ncwnz&utm_medium=email&utm_campaign=the_circular&n=8&test_email=1


NCWNZ Strategy – What are we doing? 

Members have been asked over the last year to give input into NCWNZ’s
strategy. This diverse feedback has been considered by the Strategy Committee
of the Board and a new three-year strategy map produced that incorporates the
main themes from the feedback. A big shout-out to Geraldine Henderson of
Auckland who did the graphic design for the strategy map, now a much
simplified diagram. 

The other work that the Strategy Committee has been doing is in revising the
Areas of Inequality identified in our White Paper of 2015 – Enabling Women’s
Potential, and in particular, incorporating climate change and environmental
sustainability as was directed by conference 2019. A document was started by
our intern last year, worked on by the Board, and comprehensively revised and
extended by the Convenors – our subject experts. This document is being
edited, with the intention of being able to share it and the Strategy map with you
all next month. 



Disclaimer: The views expressed in The Circular are not necessarily those of
the National Council of Women of New Zealand. © National Council of Women
New Zealand 2020. NCWNZ asserts the right to be identified as the author of
this publication. Reproduction or storage in any form of information in this
publication is permitted on the condition that the original source is correctly
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