
Kia ora,

Welcome to the new format of The Circular. It will be evolving over the course of
the year, as we try new ideas based on feedback from readers. Contributions
and suggestions are welcome! Please send ideas and articles through to
circular@ncwnz.org.nz
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President’s Kōrero
Tena koutou to you all reading this February edition of The Circular. 



The whirlwind of Christmas and summer break
with family is firmly behind us and the working
year has begun. Ironically, my first observation
as President is that the waves that we traverse
as an organisation never abate. I was grateful to
have my time at home to be able to give energy
and attention to people with the announcement
to the membership of my role. Thank you for the
emails, messages and letters of congratulations.
I appreciate the solidarity and support,
particularly in a time of much challenge.
Our long term sustainability
and organisational robustness is top of mind
and requires a considered and

solution focussed analysis and action plan to move us beyond surviving and
towards sustainably thriving.  

My interest in good governance practice has seen the January focus of the
Board on policy review and renewal where necessary. It’s been encouraging to
see the level of enthusiasm and participation by the various subcommittees in
this area. In the Māori calendar, January is mid-year and so therefore an
opportune time to check in with ourselves as governors that we are staying the
course with NCWNZ’s strategic intent and that we have our internal governance
duties at front of mind in our work programme for the next 3-6 months.  

There will be more work to come in relation to working with our valuable branch
treasurers to improve our processes around financial data sharing and
verification in order to comply with our legal obligations as a registered charity.  

Some of you may have come across a radio interview with Radio Waatea where
I was asked my thoughts on being Māori, being in this role and in being in
this organisation. I spoke on the opportunity and challenge on expressing Māori
leadership in mainstream spaces to ensure that it is not seen as tokenism.
Alongside this, supporting the membership to grow and recognise themselves in
a Tiriti o Waitangi based society. What does intersectional feminism look and
sound like when in a flourishing Aotearoa? 

The journey to becoming a Tiriti based society is an iterative process. I
encourage people to discover (or further discover) decolonisation and reflect on
the power-sharing and protection of Māori autonomy it entails. The labour of
learning belongs to us as individuals. We will spend some time this year raising
awareness and offering access to think pieces through the Circular.  

Discussions with our supporters of our Gender Equal NZ activities are also
continuing, with an eye to give you all an update shortly. While that’s underway,
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my focus is on resourcing our internal requirements to keep the lights on.   

There is much mahi to be done, by us all.  

Mauri ora, Lisa Lawrence

Board Vacancies 
Applications are invited for two board members (co-opted) for the time
period up to the 2020 Conference. 

Do you believe in a Gender Equal New Zealand? If so, consider becoming a
Board member of New Zealand’s iconic gender equality organisation – the
National Council of Women New Zealand, founded by Kate Sheppard. 

We’re in the midst of re-positioning ourselves to finish the job Kate started, and
you could be a part of our new movement. Building on our long, proud history of
achieving social and economic change, we’re now leading a new movement that
is more modern, vibrant and relevant for New Zealanders today! Gender Equal
NZ aims to harness the growing interest in gender equality and to take collective
action for change. 

We are looking for two experienced, action-orientated governance professionals
who are committed to our cause, with proven skills in one or more of the
following areas: 

Business/enterprise growth 
Senior leadership 
Brand marketing and digital strategy 
Financial management 
PR, media and community relations 
Fundraising, sponsorships and revenue diversification 
Investment and asset management. 

In addition to governance, you will also be able to leverage your networks and
provide “hands-on” strategic leadership and support for our Wellington based
office. 

Our seven member pro bono board meets at least seven times per year (either
face-to-face in Wellington or by video conference), and the commitment from
each board members averages around 8 hours per week. 

These two co-opted roles will be in place until our 2020 Conference.  

To apply, please send a cover letter of no longer than 600 words and your
current CV to Lisa Lawrence (President) at lisa.lawrence@ncwnz.org.nz by
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3pm, Sunday 23 February 2020. Interviews will be held between the 2-5th of
March and may be by way of video conferencing if needed.  

Sweet Like Honey Fund
Place your branch or organisation orders online
here. 

NCWNZ has partnered with The Honey Fund to
help fundraise for general operational
expenses.  

NCWNZ requires more funds to help with
operational costs - the general
costs organisations with offices have. This is one
way you can help. 

Bees play a vital role in our ecosystem, and
given the current climate crisis and discussion
around this issue, helping sell honey seems
fitting.  

The 500g jars of multiflora honey supplied to us from The Honey Fund has
many health benefits and people are becoming more health conscious and
aware of the effects of their consumption on the environment.  

We’d like for our members to consider selling a few jars to family and friends,
but think about retail outlets or places where they can sell this product in their
region. It might be you know a friendly cafe that could take a box to sell on your
behalf, or a corner store, or a local supermarket. Members individually may be
able to sell a box or two at work, faith places or in groups of friends. Your branch
may even consider buying a box to give away as gifts to guests who come to
your meetings throughout the year. 

There are 12 pots of honey per box. Boxes will be sold to our members at the
retail price of $180 per box. This price includes the profit margin of $60 ($5 per
jar). Jars are to be sold at $15 each.  

Place your branch or organisation orders online here. 

Upcoming  
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NCWNZ is supporting this the national day of action in support of reforming
abortion rights in Aotearoa, New Zealand.  Join us on Tuesday, February
18th around the country. 

Stand up. Raise your voice.  
Our Bodies. Our Choice. 
Join the Day of Action for Abortion Law Reform near you. 
 
2020 is a historic year in Aotearoa for our rights to control our own bodies, and
now is the time to raise our voice and demand accessible and LEGAL
reproductive health care.  
 
The struggle for abortion law reform has been going on for many decades, and
this year we can secure a massive victory if we ensure Members of Parliament
do the right thing. But we need to show the mass support for this bill. 
 
Abortion is still illegal in Aotearoa. In February, the Abortion Law Reform Bill,
which will remove abortion from the Crimes Act, is due to be voted on in
Parliament again after select committee hearings. Members of Parliament, the
majority of whom are men, will vote on the bill to decide whether we have the
right to control our own bodies and lives. It is by no means a given that this Bill
will pass, and now is the time to show mass support for reproductive rights.

Rallies and events are planned in Wellington, Auckland, Christchurch and
Dunedin. They will be family friendly and we plan to HAVE FUN together while
demanding law reform, bodily autonomy and reproductive healthcare for
everyone. 

NCWNZ Conference 
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NCWNZ Conference this year will be held in Invercargill at the Ascot Park Hotel
28th-29th of August. Registrations will be opening in the next few months, and
throughout the year Southland Branch will be highlighting an aspect of
their rohe.

 

Members looking ahead to our national conference in Invercargill at the end of
August, here is a heads up if you’re planning on some browsing time between
conference sessions. Watch out for two beautiful pieces to nourish the heart.
Both refer to the increasing cultural and ethnic diversity of New Zealand’s
southernmost city. Both are gifts to the city from the Invercargill Licensing Trust. 

The photo is of a sculpture called ‘Sina’s Seed 1’ which is an artwork and a
touchstone – one literally to be touched - created by local artist
Johnny Penisula (MNZM). Mr Penisula is of Samoan descent, living with his
family in Invercargill and was inspired by a well-known origin myth of the Pacific
featuring the goddess Sina. 

The sculpture is carved from a single piece of green argillite from
Riverton/Aparima, said to have been formed 300-400 million years ago. This
material is a special taonga prized by Kai Tahu for its qualities in adze making.
You can see it at ILT Stadium Southland. 

 And if you’re planning to pop into the city for some retail therapy? Then exit H&J
Smith’s department store through the Kelvin St side door and look up, way, way
up. Delight in the 33-metre tall artwork which shows little Mia Judson, the
daughter of new citizens of Filipino and Japanese descent. The new face of
diversity in a city that now hosts families from the four corners of the world. 

Southland Branch have organised a special rates for members at Ascot Park
Hotel with prices between $115-$190 per night.

To secure your room early, book through the Ascot Park Hotel
website www.ascotparkhotel.co.nz using the promo code 'NCW0820'.
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You can also phone Ascot Park Hotel at 0800 272 687 or
email ascot@ilt.co.nz and use the quote 'NCW' to book.

Please note, you need to book by Friday 3rd July 2020 to secure special rates
so don't delay and book today!

A Kōrero with Dr Hinemoa Elder 

Auckland Women’s Centre events is kicking off the new decade in fine
style, with a timely and inspiring conversation on life, psychiatry,
te reo Māori and climate change with the incredible Hinemoa Elder. 

Of Te Aupōuri, Ngāti Kuri, Te Rarawa and Ngāpuhi descent, Hinemoa is a
leading child-and-adolescent psychiatrist, and the Māori strategic leader at Brain
Research NZ. She is an advocate for te reo Māori, in part for its positive effect
on wairua and health.  

Her professional motivations include improving Māori mental health; improving
the health system’s poor treatment of Māori; and reducing the impact of drugs
on Māori. She was made a Member of the Order of New Zealand last year for
her services to Māori and psychiatry.   An expert in traumatic brain injury, she
created a novel recovery approach grounded in Te Ao Māori, now used in
community rehabilitation for Māori. She encourages a holistic approach to
treatment, once saying: “There's a woman in front of you and she's had a history
of violence, we'll be talking about her psychological trauma – that's absolutely
critical – but let's not forget the physical trauma that's also happened to various
parts of her body.” 

mailto:ascot@ilt.co.nz


Recently, Hinemoa helped introduce a programme to combat methamphetamine
addiction in the Far North, in which clinicians take a step back, in favour
of whānau sharing their lived expertise with other whānau; and she serves on
the Prime Minister’s Science Advisor’s Cannabis Panel for the upcoming
referendum.  Inspired by a voyage to Antarctica she undertook this summer with
other women in science, Hinemoa will discuss the role of indigenous knowledge
in responding to climate emergencies. 

Stacey Morrison (Ngāi Tahu, Te Arawa) – herself an award-winning television
and radio host, author, and te reo advocate – will talk with Hinemoa. 

Tuesday 10 March 2020 

5.30pm - refreshments, 6pm-7:30pm kōrero 

Dalmatian Cultural Society Hall, 10 New North Road, Eden Terrace. 

Donation between zero and $25 (includes platter food); drinks available to
purchase at the bar. 
Please assist us by booking and prepaying at: info@womenz.org.nz 
All genders welcome and NZSL interpreters provided. 

International Work

CSW64

Christine King PWW-NZ 

The 64th UN Commission on the Status of Women (CSW64) will be held 9th –
20th March 2020 in New York. A sizable delegation of New Zealand women
from Government and NGOs will be attending – although small when you see
that nearly 10500 are registered under the NGO section! 

Pacific Women’s Watch-NZ (PWW-NZ) and Presbyterian Women NZ are the NZ
women’s organisations with Special Consultative Status with the Economic and
Social Council (ECOSOC) of the UN. This status was obtained for both groups
through hard work and tenacity by Jane Prichard. Special Consultative status
with ECOSOC entitles the group to register up to 20 people for UN meetings

mailto:info@womenz.org.nz


such as CSW. ECOSOC Status also provides a conduit for NGOs to engage
directly with the UN and have input to discussions and decisions. 

Registered NGO members attending CSW64 are able to attend all sessions –
Side (Government/International sponsored) and Parallel (NGO) events. These
delegates must all be individual members of the registering organisation. The
government delegation is involved at state level discussion which is not open to
NGO delegates, however, the NZ government delegation meet daily with NZ
NGOs to share information and hear from NGO delegates about issues that are
gaining importance in the grassroots arena.  

This year PWW-NZ has registered 16 (with 4 more to be finalised) members
from a range of NGOs in Aotearoa NZ. PWW-NZ President Denise Ewe will lead
the delegation which includes Lisa Lawrence (NCW National President), Carol
Beaumont (NCW Auckland President), PWW-NZ Patron and MWWL President
Prue Kapua, Saunoamaali’I Karanina Sumeo (EEO Commissioner) and other
members from around Aotearoa NZ.   

The theme for CSW64 is Beijing +25: Realizing Gender Equality and the
Empowerment of All Women and Girls. The main focus of the session will be
on the review and appraisal of the implementation of the Beijing Declaration and
Platform for Action.The review will include an assessment of current challenges
that affect the implementation of the Platform for Action and the achievement of
gender equality and the empowerment of women and its contribution towards
the full realization of the 2030 Agenda for Sustainable Development. 

The PWW-NZ delegation is presenting a parallel event titled Gender Equality in
New Zealand: Progress and challenges in the last 25 years. This will be a
panel discussion looking at progress toward gender equality over the last
25years and the remaining/continuing challenges.  

The panellists are: 

Saunoamaali’i Karanina Sumeo, Equal Employment Opportunities
Commissioner. 
Prue Kapua, Patron of PWW-NZ and National President, Maori Women’s
Welfare League.
Carol Beaumont, Auckland President, NCW / Lisa Lawrence, National
President, NCW.  
Yole Lelaulu, Student Navigator, Tupu Toa. 

The event will take place on Thursday 12th March, 4.30pm, Salvation Army,
Auditorium Room, 120 W 14th St, New York. 

There is hope that this will be livestreamed - if so we can all see the action!  



Also of note:  

This year also marks 75 years (December 2020) since the UN was established
and December 2019 marked 40 years since CEDAW was adopted. 

CEDAW – the Convention for the Elimination of All Forms of Discrimination
Against Women. NZ agreed to CEDAW in 1979 and ratified 1985 

In November 2018 in response to advocacy by PWW-NZ Auckland Council
agreed to active support for CEDAW goals and endorse its work programs that
align to these goals, essentially becoming a ‘City for CEDAW’ in NZ. Work
continues! 

CEDAW Mid-term Report 
Beryl Anderson 

A small team is drafting up an NGO response to the CEDAW mid-term report. 
On completion (end of Feb) this will be circulated with an action item in mid-
March. 

The mid-term report provides written information on the steps taken to
implement these recommendations from the 2018 Concluding Observations.

Para 20. The Committee reiterates its recommendation (CEDAW/C/NZL/CO/7,
para. 16 (c) that the State party provide the New Zealand Human Rights
Commission with sufficient human, technical and financial resources to
carry out its mandate to promote and protect women’s rights. It further
recommends that the State party repeal section 392 of the Immigration Act 2009
with a view to ensuring that the Commission is mandated to receive and
process complaints from migrants, in line with the recommendations issued
in 2016 by the Global Alliance of National Human Rights Institutions. 

Para 26 (a).  Adopt a comprehensive and cross-party [word missing here]
on combatting gender-based violence against women in accordance with
general recommendation No. 35 and ensure its consistent implementation,
including by strictly applying the provisions of the bill on family and Whanau
violence legislation, once adopted, and by, inter alia, including measures that
specifically protect women with disabilities who are victims of abusive
caregivers. 

Para 40 (a).  Remove abortion from the Crimes Act 1961 and amend the
Contraception, Sterilisation and Abortion Act 1977 in order to fully
decriminalize abortion and incorporate the treatment of abortion into health
services legislation; 
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Para 48 (a). Establish a royal commission of inquiry with an independent
mandate to engage in wide-ranging evaluation of the drawbacks for
women, the obstruction of justice for women and the hindrances to their
safety inherent in the family court system and to recommend the legislative
and structural changes necessary to make the family courts safe and just for
women and children, in particular in situations of domestic violence. 

Celebrating our Rangatahi 

My Self is Not My Own 

Mother Earth sprouts her rampant roots 

Tickling my toe tips, verity in my very soles 

Stems twist tightly around my ankles 

Clinging onto my limbs, holding me hostage 

  

Ngoma heartbeats hammer my chest  

Historic bloodstreams swirl softly 

Lwathi River, flowing time and again 

Our humble dwelling as Batangi women 

  

Baptized in our union, anointed with grace 

I remain nestled upon resilient shoulders 

Batangi warmth radiates, setting me ablaze 



Extending, liberating my wingspan 

Allowing me to soar with ancestral heat 

Guided by their maternal chatters 

Whispers of their voices birth my sight. 

  

My vision extends past Muthundu, past the sea 

Virtue lies not in the timbre of my voice 

But in the ethereal, harmonizing choir 

Sage treasure on a silver platter 

Gifted slices of Nande heritage 

To live for the thousand passed  

By the omnipresence of my tribe  

My crowning honor 

 

“My Self is Not My Own" by Vira Paky was first published as part of Black
Creatives Aotearoa's inaugural poetry and photography exhibition, Untold
Secrets: Hidden Gifts of Our Ancestors at Q Theatre, Auckland, 31 Jan-28
Feb 2020.   

Black Creatives Aotearoa is a community network of artists who have Black
(African/Caribbean whakapapa) and who call New Zealandhome. Founded in
Feb 2018 by Dione Joseph, our aim is to support and facilitate black creatives
across the country to connect, create and collaborate. We currently have over
350 members and represent a broad and diverse range of ages, genders,
sexuality, and nations including Tangata Whenua, NZ-born and 1.5 generation
Black New Zealanders. We have poets and playwrights, chefs and
entrepreneurs, hair braiders, rappers, writers, designers, models, visual artists,
photographers, MCs, cake artists, musicians and more! 

Celebrating Muslim Women: Latifa Daud

Audhu billahi min ash shaytaan ir rajeem, bismillah-ir rahman-i'r Raheem.
Assalamualaikum warahmatullahi wabarakatuh 
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As a writer – who actually hasn’t written in a long
time – my main interest has always been about
marginalised communities telling our own stories.
So I’m here to tell you mine.  

I’m a 5th generation New Zealander. My ancestor
Ismail Bhikoo moved to Port Waikato in from
Gujarat, India in 1908. Over the last century, his
descendants, almost 150 of us, have called New
Zealand home. My grandfather tells stories about
what it was like growing up in Aotearoa in the
1950s back when there were only a handful of
Muslim families in Auckland – the dedication to
their faith, the kindness of their neighbours, and
clauses on lease agreements that said, ‘No
Indians, No Chinese’. We knew things were not

perfect – we were told this, and we experienced it, but there was always an
overall love of this country and its people.  

What New Zealand doesn’t seem to know is that Muslims have existed in this
country for almost 200 years. We have prayed on these soils, we made sure we
had access to halal meat no matter how long and difficult that process was. We
valued family, faith, and education above all else and we did everything we
could to maintain that.  

In 1951, 25 Muslims travelled from Rotorua, Huntly, Hamilton and Taumaranui to
attend the very first Eid prayers upstairs from my grandfather’s uncle’s shop
right here in Freeman’s Bay. The first Friday prayer was prayed in a small house
in Vermont Street with just 5 people. We did all of this in peace, without ever
once threatening anyone else’s way of being and living in this world.  

I talk about the Muslim community’s history and success in this country, but the
truth is that we were silenced. We avoided rocking the boat for fear of backlash
or sounding ungrateful. We experienced the racism, we were told to go home,
but we stayed, and we worked hard because that is just what you do for your
family. 

9/11 was one turning point. 8-year-old me will never forget sitting in a hotel in
Christchurch with my family watching 2 planes fly into the World Trade Centre. I
didn’t even know what the World Trade Centre was but the look of fear on my
father’s face told me that things are going to be different from now on. After
decades of living and breathing on these lands we were now being watched. We
were, and still are forced to live with this collective blame and adhere to extra
scrutiny because of who we are. 8 year old me was now listening to bomb jokes
and being told to watch what I say in case anyone takes it the wrong way. 



When the news alerts started breaking about a shooting at a mosque in
Christchurch, you can imagine my heartache. This is my home. Yes, India is the
home of my ancestors, but so is New Zealand. This is where they’re buried, this
is where we visit them, and this is where they made their home. And let’s not
forget the hundreds of Maori Muslims across the country who had to experience
this in their own land. My father’s family came here from Fiji in the 1980s and to
this day there are Muslims arriving to New Zealand from all corners of the world
with the same hopes and dreams as you and I – to raise their families in peace
and safety.  

These are the stories you don’t hear about us. But it’s not that difficult to access
them. Read books by people from different backgrounds to yours. Listen to
music from different cultures. Watch news produced in different countries. Break
the echo chambers that have been built around us. This is how we build bridges
and enable understanding between communities. It really is as simple as a
conversation.  

I do believe story-telling is the answer out of this mess. By reclaiming our
narrative and being unapologetic about it, we will no longer have to adhere to
the mistruths and misconceptions told without us and about us. For the first
time, we will be in charge of our own stories.  

Today I have told my story and I’d like to thank the Auckland Women’s Centre
for the invitation to do just that. My speech is not only a homage to my
ancestors, but also an honouring of everyone who has had their voices stolen
from them. Together I hope we can make sure that my generation is the last to
be afraid to speak their truth, one conversation at a time.

Trailblazing for Women in Tech 

Article from Victorious, the VUW Alumni magazine featuring Wellington Branch
Vice President Aleisha Amohia

https://www.ncwnz.org.nz/r?u=LoO7LQaiYWtm2TqNqbBCNuy43jRftic6gxdYn9Wjah5-KAZCznfKKM1jNakhRGe7H3PNRrdRtjwFcH2J-g2-Lg&e=97751943803450a544fec67999e2bf3e&utm_source=ncwnz&utm_medium=email&utm_campaign=the_circular_629_feb&n=11&test_email=1


New alumna Aleisha Amohia tells us how she conquered a conjoint degree, a
job as a developer, and two years as the President of the University’s Women in
Tech group. 

14 January 2020 

Aleisha Amohia 

Aleisha hardly remembers a time when she wasn’t surrounded by tech. Playing
around with devices at home, helping set up projectors at primary school,
serving as technology prefect at Wellington East Girls’ College, and a school trip
to Silicon Valley accelerated her natural passion for technology study. “A lot of
girls aren’t pushed toward science and tech, but my parents let me try it out. I
think that’s an important message: the decisions we make later in life are so
heavily impacted by the things that we see when we grow up. I saw women of
colour working in a tech space, got to see the world’s biggest companies in
action—and that was really exciting.” 

The same passion for development and coding led Aleisha to a conjoint degree
in science and commerce at Victoria University of Wellington, which she quips
has served both sides of her personality. “Computer science challenges me in
the right way; it’s a really satisfying subject because I can learn and struggle and
then see my learning play out in front of me. Commerce taught me to
communicate with people, about management, ethics and core skills, which I
think are equally valuable.” 

Aleisha is frank about the challenges overcome during her study, and those that
face women in the ICT industry more broadly. “I’ve had one of the luckier paths
in tech—I haven’t faced many of the challenges I know other women have. But
interacting with those in the industry who don’t experience the struggles of
women or gender diverse people, and having them invalidate your experiences
based on assumptions, takes courage and resilience.” One way to gain this
resilience, Aleisha suggests, is by surrounding yourself with like-minded people:
as she did through VUW Women in Tech (VUWWIT). 

VUWWIT was founded in 2017 by alumnae Hannah Craighead and Divya Patel.
Originally a sub-group within the Victoria Engineering Club, VUWWIT held
movie nights and quiz nights for female identifying students to socialise and
connect. When Hannah and Divya graduated, Aleisha took on leadership of the
club for 2018 and 2019, formally registering it with the University—and leading it
to explosive growth. “Growing from a Facebook group to a club with over 200
registered members in just two years was very exciting, and it’s a sign of how
much the committee cares about it.” 



The executive committee, made up of eleven students committed to the club’s
organisation and promotion, see VUWWIT as a huge friendship group. “We
have low barriers to entry; we figure anyone who’s interested in tech should
have access to our events. We hope people can also gain career or academic
development through us with talks, mentoring, study sessions: we want to give
people a little bit of everything they need to keep studying.” The success of this
approach is clear, with their capstone event WITCon (Women in Tech
Conference) selling out for two years running, and the club winning the
University’s ‘Faculty Society of the Year’ award in 2019. 

Running an award-winning club, studying full-time, and working as a developer
at Wellington firm Catalyst IT is an enormous workload, but it’s business as
usual for Aleisha, who is exploring other ways to serve the community and lead
with influence now that she has graduated with two degrees, a ‘President of the
Year’ award for her 2018 work with VUWWIT, and a coveted Wellington Plus
service and leadership award. “I’m so far really enjoying my work with the
National Council of Women, and I’m keen to keep doing that, as well as working
for Catalyst—they’re such a supportive and inclusive company.” 

One can’t help but ask what it is that keeps Aleisha motivated. “I love working in
tech, and I really love VUWWIT and what we stand for. When I started my
degree, I was questioning whether I could keep doing it, or whether it was even
for me. I don’t want other people to feel that way as they come through.” 

Aleisha also attributes much of her success to her upbringing. “My parents were
really good at making sure I knew I could try anything as I grew up. A lot of the
ambitions I have are because I was always told I can. And if I can, I should.”
She also believes leadership is formed through these kinds of values. “The first
thing with leadership is that you need to work out what’s important to you, and
then you have to care about what you’re involved in. Not only does it mean you’ll
do a better job, it also makes decision-making easy if you’re clear about your
purpose.” 

Teamwork is another key element of Aleisha’s leadership style, and she
commends VUWWIT’s dedicated executive for much of the group’s
effectiveness. “I was there to hold people accountable: we were excited to
achieve so many different things, and so much could have slipped through the
cracks. My style of leadership stemmed from keeping such an active, engaged
executive committee on track.” 

In 2020, Aleisha hands the VUWWIT reins over to incoming President Angitha
Ramesh. She hopes to see more students attending events, and ultimately,
more women completing their degrees. “I want to make sure that I do everything
I can to improve the industry for the future me, and girls who look like me.” 

https://www.ncwnz.org.nz/r?u=2uKqZ1wBZ53S8FfinNVkw1zI6m89l4lXhXSZpSgmdzA&e=97751943803450a544fec67999e2bf3e&utm_source=ncwnz&utm_medium=email&utm_campaign=the_circular_629_feb&n=12&test_email=1


You can find out more about Victoria University of Wellington Women in Tech
at womenintech.nz, facebook.com/vuwwit or @vuwwit on Twitter. 

 

2020 New Year Honours Analysis

 
2020 New Year
Honours 

    

Award Male Female total 
%
Male 

%
Female 

ONZ + additional /
honorary 

0 0 0   

GNZM / DNZM / KNZM 3 3 6 50% 50% 

CNZM  +honorary
member 

9 7 16 56% 44% 

ONZM  +honorary
member 

19 17 36 53% 47% 

MNZM + honorary
member 

26 35 61 43% 57% 

QSO 2 0 2 100% 0% 

QSM  +honorary
member 

29 29 58 50% 50% 

NZAM 0 0 0   

DSD 1 0 1 100% 0% 

NZBD + NZBM 0 0 0   
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Total 89 91 180 49% 51% 

sport-related   25   

arts-related   34   

ONZ to MNZM 57 62 119 48% 52% 

QSO & QSM 31 29 60 52% 48% 

There was an even balance in the awarding of honours this year – 89 (49%) to
men and 91 (51%) to women. This was the fourth list in a row where women
received more than men. 

More women (52%) received the New Zealand Order of Merit (ONZ to
MNZM), and more men (52%) received the Queen Service awards. 
The five year average (from New Year 2016 to New Year 2020) continues
to show an increase of women receiving awards.  It is now 47% compared
with the 2014 – 2018 average of 38%. 

Congratulations are extended to the 180 people who received a New Year
honour, especially to those with a relationship to NCWNZ: 

Sue Kedgley ONZM, Consumer Affairs Standing Committee Convenor 

Katarina Kathy Allen QSM from Gisborne involved with MWWL 

Kathleen Anne Burford QSM of Christchurch was involved with Zonta 

Barbara Joan Dixon QSM of AAW Auckland 

Barbara Florence Stuart QSM, Nelson, involved with Rural Women 

Barbara Thompson QSM of Mana Zonta 

Robyn Coralie Watchorn QSM, Whakatane, Country Women’s Institution 

Information about nominating someone for an honour is available on
the Department of the Prime Minister and Cabinet website.  Nomination
forms are accepted throughout the year, but the processing and
consideration of nominations is likely to take at least six months prior to
the announcement of an honours list at Queen's Birthday or New Year.

Around the Country 
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White Ribbon Riders in Nelson hosted by Nelson and Waimea Soroptimist
Clubs 

Soroptimists worldwide acknowledge and promote the 16 days of Activism
against Domestic Violence, particularly against women. 

This year there was a display of women’s and children’s shoes depicting the 15
women and 5 children who died in 2018 in domestic incidents.  This was a very
sobering display.    Sadly the figures look like they will be worse for 2019. 

In Nelson on 16th November over 50 motorcycles, quite a number with pillion
passengers arrived at 1903 Square to be greeted by the Mayors of Nelson and
Tasman as well as local Police personnel. The riders take time out and pay their
own way to spread the word, many doing this year after year. 

Soroptimist Nelson and Waimea clubs hosted a BBQ lunch prior to them leaving
on their South Island journey.   If their route is close to other Soroptimist clubs in
the south they will also cater for a meal for them.   They also left Nelson with
gifts of baking.  Both clubs have been involved in one form or another with this
annual event.  This year we were lucky enough to be able to be in a more public
space in 1903 Square. 

Profiling Great Organisations 



Women in Urbanism Aotearoa 

Emma McInnes, Women In Urbanism 

Historically, cities have been designed by men, for men. And women use cities
differently to men – for example, we’re more likely to take public transport and
walk, whereas men are more likely to drive. Our motorway and road networks
are world-class, but our public transport and pedestrian facilities are woeful: a
lack of lighting around bus shelters, a lack of pram ramps, and buses that don’t
run regularly off-peak - the time when women are more likely to need to use
public transport. And we all know that private car use is terrible for the
environment.. Beyond transport, we have public spaces that are unsafe for
women, parks that don’t provide enough facilities to meet our leisure needs and
interests, and family-unfriendly urban design that makes our streets hostile to
children and older people alike. 

At Women in Urbanism Aotearoa (WiUA), we are guided by the words of Jane
Jacobs, that “cities have the capability of providing something for everybody,
only because, and only when, they are created by everybody.” Our mission is to
transform our towns and cities into more beautiful, inspiring, and inclusive
places. We do this by amplifying the voices and actions of all self-identifying
wāhine, girls, and non-binary people. WiUA focuses on promoting more diversity
within the urban related fields, and by addressing the significant impacts this has
for women in the built environment. 

There’s a serious shortage of women in New Zealand’s urban industries, at all
levels. As at the beginning of 2019, only 15 percent of mayors and 20 percent of
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district mayors in Aotearoa were women. In the profession of architecture,
women made up 29 percent of the industry, while there were 17 percent in the
construction industry, and just 14 percent of engineers were women. There were
even fewer Māori, Pasifika and Asian women and men in these industries. This
lack of representation impacts the lives and experiences of women in our
communities. 

WiUA has been active for three years, primarily working in Auckland, Wellington
and Christchurch. We’ve hosted events ranging from a pump track takeover for
girls with BMX Olympian Sarah Walker to workshops supporting women
interested in going into local government politics. WiUA also spent much of 2019
raising awareness on the issue of public harassment towards women, and are
working with Auckland Transport to constructively address this issue.

This April, WiUA will host a visit from Eva Kail, a specialist in gender
mainstreaming policy, and the CEO of the City of Vienna, to Aotearoa. She has
led many successful projects in the areas of transport, housing and public
spaces that prioritise the different needs of women in our urban environments.
We’re arranging ministerial meetings, media opportunities, public and workplace
speaking events, and workshops.
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Family Planning 

Family Planning thought it was timely and important to hear more from parents
in New Zealand about their views of relationship and sexuality education, both at
home and school. This survey is a follow-up to a survey on young people’s
views of relationship and sexuality education and is part two of a three-part
series to improve our understanding of how we can better meet the needs of
young people, parents and caregivers, and teachers. 

Parents told us:  



83 per cent of respondents said they talked openly to their child/children
about relationships and sexuality.  
They think relationship and sexuality education is a really important part of
learning at school with an average rating of importance of 87.  
They want more information on talking to their children about safety online,
pornography, sexting, bullying and harassment.  

We say that relationship and sexuality education is a partnership between
parents and caregivers and schools. Schools should be supported to building on
parents' and caregivers' confidence and interest in this area of the curriculum in
order to enhance their learning programmes.  

Read our Parents' and Caregivers' Views of Relationship and Sexuality
Education Survey  

Read Stuff's story on our survey 

Obituaries 
It is NCWNZ tradition to acknowledge those who have made a significant
contribution to the organisation through an obituary in The Circular. We
acknowledge the passing of Joan McKibbon, Dawn Ibbotsen and Dame
Alison Roxburgh. Dame Alison’s obituary will appear next month. In the
interim, please read about Dame Alison in this article honouring her by
Cherie Sevignon.

Joan McKibbin 

It is with much sadness that the Hutt Valley Branch advises the sudden death of
National Council of Women stalwartJoan McKibbin. Joan was a longstanding
member of the Branch being President of the Associates group and their
delegate to the Branch and on the Branch Executive from 1984. Joan was active
in a range of activities including the role of Welfare Officer for the Branch,
keeping in touch with those members who have been unwell or needed
support.  Whenever there were fundraising events or speakers at meetings Joan
was always there to organise the social side. Joan represented the Branch at
many Hutt Valley events – ANZAC parades, citizenship ceremonies, SHE Trust
and Hutt Valley Council of Social Services meetings. Joan contributed at the
meetings and reported back fully to the Branch. Joan received a Distinguished
Service award in 2014 and was made a Life Member of the Branch in 2018. 

DAWN IBBOTSON CBE BHSc ATCL 

Elisabeth Cunningham 
Dunedin Branch NCW  
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Dawn Ibbotson, National Life Member and Dunedin Branch Life Member, died
peacefully on January 10th, 2020 at the age of 105.  Dawn devoted most of her
life to the welfare of women, encouraging them to step up and make a
difference. Dawn lived through such immense changes in society during her life
but took it all in her stride even to her last days, regularly texting her
grandchildren. 

When Dawn graduated from university with a Home Science degree in 1936,
she was one of only 5 to do so in her year.   She had to give up teaching at
Archerfield School when she married Arthur in 1938, because married women
did not work in those days. In fact when she was offered, and accepted, a
temporary position on the staff at the Home Science School, she received an
anonymous letter accusing her of holding a job which should go to a single
woman! 

After her three children were born, Dawn became involved with Plunket, and this
led on to her joining National Council of Women, which was to be the start of a
75 year contribution.  She was Vice-Convenor of the International Council of
Women; a member of the Board of Management (1970-74); and convenor of the
Home Economics Standing Committee (1976-79).   

NCWNZ was, at that time, an organisation which both national and local
government highly respected, seeking and valuing its opinion on any matters
relating to home and family. So representation from NCW would always be on
these government and council committees and boards or councils. 

Dawn represented NCWNZ on the following government committees and
councils:  

the NZ Consumer Price Index revision committee (1971-2) 
the NZ Standards Council and its Executive (1972-84)  
the A.C.C. Committee on Home Safety (1976-80) 
the A.C.C. Product Safety Council (1980-87) 

She attended every NCW National Conference from 1968 until 1998 and also in
2011, plus attending three International Council of Women conferences – in
Vienna, Vancouver and Seoul. Dawn was famous for her flower cards, raising
over $70 000 for various charities.  It was through her cards that she raised $1
800 for the National Council of Women 1996 Centennial Fund. At the Dunedin
Branch’s 100th celebration Dinner, Dawn spoke briefly and well at the age of
103. 

The Dunedin Branch has established an annual Dawn Ibbotson Essay
Competition for secondary pupils in honour of Dawn, so her name will live on. 



Dawn’s extensive contribution to education included being on the Arthur Street
School Committee, the King Edward Technical College Board, and the Otago
Polytechnic Council. She was nominated by the Minister of Education as the first
woman on the Dunedin Teachers’ College Council, where she served 14 years.
She was also on the Knox College Council, becoming deputy chairman.   

Dawn was always one to stand up for what she considered fair and right and
what she believed in.  She was on the Dunedin Save Manapouri Committee,
and, in her 90s, led a march to the Roslyn Village protesting the building of the
supermarket.  She was a founder and co-convenor of an Amnesty International
Group from 1981 until her death and, in 2011, at the age of 97, she was out on
the street collecting for their annual collection.  Dawn was also a sponsor of two
awards of the New Horizons for Women Trust, and a founder of the Dunedin
branch of the Timaru Girls’ High School Old Girls. 
 
In the early 1940s Dawn started a regular column in the ODT, titled “Calling All
Mothers”, where she gave new mothers advice and answered their questions.
She also gave a regular series of talks on the national radio, on plants and
flowers, which led to her giving over 100 talks to various groups on this topic,
plus talks to schools on poisonous plants.  
 
Dawn received many awards, the major two being Commander of the British
Empire (CBE), which she received from the Queen in Wellington in 1977, and
the New Zealand Commemoration Medal in 1990. 

Dawn took her faith with her, living it every day and was often heard to say that
we “should bloom where we are planted” and that we should be “Balcony
People” i.e. try to give other people a lift by praising, encouraging and
appreciating them.  That was certainly how she lived. 

Dawn will be missed by her many friends throughout NZ. 

Submissions 

Title: 
Submitted
to: 

Date: 

S20.01 Crimes (Definition of Female Genital Mutilation)
Amendment Bill 

Health
Committee 

27-Jan-
20 

S20.02 Sexual Violence Legislation Bill Justice
Committee 

31-Jan-
20 



 
 

Standing Committee Convenor Contact List

Parliamentary Watch
Committee

Beryl
Anderson

pwc@ncwnz.org.nz

Climate Change &
Environment

Christine
Caughey

environment@ncwnz.org.nz

Consumer Affairs Sue Kedgley consumer.affairs@ncwnz.org.nz

Economics Lynley Hutton economics@ncwnz.org.nz

Education (vacant) education@ncwnz.org.nz

Employment
Gabriel
Brettkelly

employment@ncwnz.org.nz

Family Affairs Jane George family@ncwnz.org.nz

Health Raewyn Stone health@ncwnz.org.nz

Justice & Law Reform (vacant) justice@ncwnz.org.nz

Public Issues (vacant) public.issues@ncwnz.org.nz

Social Issues
Venus Sood
Guy

social.issues@ncwnz.org.nz
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