
2021 Comptroller Candidate Questionnaire

Completed questionnaires will be public documents available on our website, so put your best foot
forward. If we ultimately hold an endorsement vote in your race, we will circulate your questionnaire to our

members before the vote.

Contact with questions: Jessica Thurston, NKD’s VP of Political Affairs, politics@newkingsdemocrats.com

Name Zachary J. Iscol

What civic and political
organizations are you
involved with?

I am involved with the Truman National Security Project,
International Refugee Assistance Project, Headstrong,
Nation Swell, Veterans of Foreign Wars, Team Rubicon,
among others.

Why do you want New Kings
Democrats’ endorsement?

Throughout my time in the public, private, and nonprofit
sectors, I have found that building a diverse coalition is the
most effective method in creating long-term solutions to
complex issues. This was most recently on display when I
was named the Deputy Director of Operations at the Javits
Center in the early days of COVID. There, I worked with
constituencies as disparate as local community groups and
the federal government and was able to bring them together
in order to create a functioning hospital. Having input from a
wide range of stakeholders made our operation stronger
because it forced us to understand the ramifications of our
decisions from a variety of viewpoints. I would like the New
Kings Democrats’ endorsement because I want them to be a
part of that diverse coalition I will create once elected
Comptroller. Your organization brings a plethora of
innovative and positive progressive policies to the table and
has an informed and caring base that will be critical to my
decision making process as Comptroller. When making
policy decisions in this position, I will seek out your
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organization in order to better understand how our initiative
affects those on the ground.

If elected, what will your top
three priorities be while in
office?

My first priority will be ensuring a quick economic recovery
that benefits all New Yorkers, not just those at the top. I
refuse to accept the pre-pandemic status quo of a NYC that
was a “Tale of two cities” and I will use the pandemic
recovery to ensure that fiscal and economic policies are
designed with low-income and BIPOC New Yorkers in mind.
My second priority will be to improve the rate of return for the
5 pensions and create more equity in who is investing the
pensioners’ money. To achieve this, we must increase the
number of MWBE investment firms the City is using to
manage its pension funds. These groups have historically
been on par with, if not exceeded, the returns of traditional
Wall Street firms and the pensioners deserve to have
someone representative of themselves handling their money.
My third priority will be ending the gender and racial wage
gap in City government. The City cannot preach about the
ills of wage gaps when one so clearly exists within its own
ranks. To eliminate this gap, I will work to ensure that women
and BIPOC employees have access to the top jobs and are
given a wage equal to their white, male peers once they get
there.

What is one thing you would
do to make New York City
government more
transparent, accountable, or
inclusive?

To achieve greater transparency and accountability, I will
create a “Making the Grade” type initiative focused on
government waste. As Comptroller, I will give every NYC
department and agency a grade from A-F based on how
efficient or wasteful they are with taxpayer money. This
information will be made publicly available and leaders of
agencies or departments that are found to be perennial
wasters will be held accountable.

What would you do as
Comptroller to address the
racial wealth gap and reduce
economic inequality in NYC?

As stated above, the first thing the City can do to help
eliminate the racial wealth gap is to fix the problem within its
own organization. Currently, and historically, the top and
highest paying jobs are primarily staffed by white males. As



Comptroller, I will end this practice and open these positions
to New Yorkers of all genders and races.

Outside of policing city government, I will use the ETI fund to
help promote and fund MWBEs. These funds will go to small
businesses run by women and BIPOC New Yorkers in
low-income neighborhoods. Furthermore, they are designed
not just to help the business itself but uplift the economic
prospects of the whole community by fostering a strong
small business industry. Moreover, by nature of being a
world financial hub, NYC houses experts in almost every
imaginable field. As Comptroller, I will tap into this
institutional knowledge by creating incubators designed to
host MWBEs and partner them with industry leaders. The
industry leaders will share institutional knowledge with
MWBE business owners and employees and help them
network with people in their sector in order to create a
pipeline into areas traditionally dominated by non-MWBE
firms.

What steps can the
Comptroller take to prevent
the NYPD from exceeding
their overtime budget, and
how else would you hold
them accountable?

Current and past Comptrollers have struggled mightily with
reigning in the NYPD’s overtime budget as evidenced by the
fact that the police force had already surpassed its overtime
budget by March, 2021. In order to overcome this issue, as
Comptroller, I will bring together the NYPD heads, the Mayor,
and key City Councilmembers to set a realistic overtime
budget as well as a model of how to continually scale down
the overtime budget in future years. Setting realistic goals
that are not quickly surpassed is vital to good policymaking
and will create beneficial outcomes that all parties can feel
satisfied with. Currently, the unrealistic overtime limits are a
disservice to the NYPD, City government, and the taxpayers.
Subsequently, I will then provide the City Council, Mayor’s
office, and the public with rigorous oversight of the NYPDs
adherence, or lack thereof, to these goals.

To hold the NYPD accountable in general, I will take a two
pronged approach. The first will be to audit the department in
order to analyze how its budget is being used and determine
how much of their budget can go to more effective means
such as community groups, social services, and violence
disruptors. The second will be investigating and changing the



way that the NYPD recruits, trains, and is managed. A
culture change at the NYPD is long overdue and it starts with
day one recruitment and indoctrination. By altering how the
NYPD conducts this, we can change behavior for the next
generation of police officers.

There are opportunities for
improving the citywide
procurement system. For
example, the city is failing to
pay nonprofit organizations
on a timely basis. What is a
big idea you have for
procurement reform?

The City has been notorious for being late in paying
nonprofits for work already completed and the totality of
these less than punctual payments reaches into the millions
of dollars. However, if one looks into the genesis of the
issue, the reason why so many payments are late is because
the nonprofits themselves often miss the window to submit
paperwork. Therefore, as Comptroller, I will both extend this
window for paperwork to be submitted and provide nonprofits
with resources to help them navigate the City’s procedures.
Late paperwork from nonprofits is common and systemic
enough to mean that the City is not doing a proper job
accommodating the needs of nonprofit vendors and as
Comptroller, I will ensure that this changes.

Some leaders of pension
funds are resistant to
divestment from fossil fuels.
How will you work with the
funds to address this issue?

I will prove to these pensions that investments in clean and
renewable energy have proven to have greater rates of
return than those in fossil fuels.

Would you change the way
NYC processes tax lien sales
for unpaid taxes and fees?
How?

The pandemic and the eviction moratorium presents NYC
with a critical opportunity to change the way it processes tax
lien sales. As Comptroller, I will advocate for allowing the
City to work with nonprofit organizations in order to buy the
lien and then create a payment plan with the homeowner.
This will keep New Yorkers in their homes and will help
reverse the decades of predatory lending and unjust
foreclosures the City has allowed to flourish in BIPOC
neighborhoods. Homeownership is one of the hallmarks of a
path to the middle class and through changing the way NYC
processes lien sales, we will work with nonprofits to keep
homeowners in their houses.



What will you do to help reach
more gender equity in the
Comptroller’s office and within
city government? How would
you hold other agencies
accountable in the same
regard?

As stated above, I will prioritize gender and racial equity not
just in the Comptroller’s office but in all of City government.
This policy will focus not just on getting women and BIPOC
employees to top positions but offering equal wages to white,
male peers. As the overseer of all City contracts, I will
rigorously supervise the implementation of this project and if
it is found that all employees are not being paid the same
amount for the same job as their white, male peers I will
make that information publicly available and hold leaders
accountable.

As Comptroller, how will you
support NYC’s recovery from
the COVID-19 pandemic?

As stated, one of my top priorities is a quick and equitable
economic recovery. Without a stable, long-lasting, and
universally beneficent pandemic recovery, none of the other
positive policies I plan to embark on will be feasible. For me,
the success of small businesses and MWBEs are a signal as
to whether New York City’s recovery as a whole is equitable.
Small businesses are the economic and cultural lifeblood of
our city as they employ millions of New Yorkers and provide
services that our people depend on. To ensure the success
of small businesses and MWBEs and get New Yorkers back
to work, I will attack the issue at hand from a few different
angles.  First, we will use the pensions’ ETI as seed funds
for small businesses and MWBEs across the sectors hardest
hit by the pandemic to include: restaurants and bars,
theaters, the arts, development, etc. These are the industries
that have struggled to retain their workers throughout the
pandemic and by supporting them, we can help them hire
more New Yorkers and rejuvenate the economy as a whole.
Second, we will streamline the process for opening a
business in New York City. Currently there is far too much
red tape, with over 6,000 rules and 250 related regulations,
which hinders the ability for small businesses to proliferate in
the post-pandemic recovery. Small businesses drive the city
from a jobs and tax revenue perspective and it is essential
that we make it easier for them to open.  Lastly, we will
ensure that New Yorkers working with the City are receiving
a prevailing wage. Strong wages keep New Yorkers out of
poverty and help uplift the whole community as a result. No
single approach will successfully close the fiscal deficit yet
through using a variety of mechanisms we can get New



Yorkers back to work and ensure this is a recovery that
works for everyone. Without attacking this issue first we will
not be able to fund and provide all of the City’s incredible
services.

How much money have you
raised for this campaign?
What are the major sources?

Over $3.1 million. That amount is entirely from individuals.

Are you accepting campaign
contributions from law
enforcement unions?

No, I am not.

Are you accepting campaign
contributions from real estate
developers?

Yes.

What endorsements have you
received from publications,
electeds, community leaders,
or political organizations?

VoteVets, New Politics, and 700Strong

At the last County Committee
meeting, the Brooklyn Dems
leaders used parliamentary
tricks to overrule reforms that
members voted to adopt. Do
you support proxy reform and
other changes to make the
County organizations more
democratic and responsive to
members?

Yes, I do. The Democratic party should be a beacon of
inclusion, not beholden to the wishes of the faction in power.
County organizations need to be more democratic and
responsive to its members who are more in tune with the
realities on the ground and the need for change.



Please review NKD’s County
Committee Reform Platform
(https://www.newkingsdemocr
ats.com/county_committee_re
form_2020). Do you support
these proposed reforms? Are
there any that you do not
support? If so, why not?

I full heartedly agree with all of these proposed reforms.

If elected, would you continue
or accept any employment
outside of your Comptroller
position? And would you put
your investments in a blind
trust?

I would not accept outside employment. I would absolutely
put investments in a blind trust. That should be required by
law.

The Comptroller’s office
supervises 800 people. What
is your leadership
experience? Have you led an
organization that is this large
or otherwise comparable?

Unlike the other candidates in this race, I have a long history
of leading organizations in the public, private, and nonprofit
sectors. Through these varying experiences, I have received
an understanding of how to lead in differing circumstances.
In the Marine Corps, I learned to maintain aplomb under
stress. As a nonprofit head, I understood how this sector has
to work with the government in order to maximize its
effectiveness in helping those in need. Lastly, in the private
sector, as a small business owner, I learned valuable lessons
in how to balance financial objectives with contributing to
social change. As Comptroller, I will bring these diverse
experiences with me into the office in order to be an effective
leader that can work with and for New Yorkers, the public,
private, and nonprofit sectors.

What is one fun fact about
you?

I met my wife volunteering after Hurricane Sandy.

I have reviewed this questionnaire and agree that the responses set forth in this document are
accurate:



Candidate Signature: _____________________________________________   Date: _________________

You must sign this questionnaire! When complete, please email your signed and scanned
questionnaire as a PDF to politics@newkingsdemocrats.com
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