
Fast Facts on Andrew Puzder 
Nominee for Department of Labor Secretary 

 
 In nominating Andrew Puzder, Donald Trump is going back on his campaign 

commitment to stand up for average working families. The problem is not that Puzder 
is a CEO, it’s that he has cut corners and shortchanged workers at every turn in order to 
fatten his profits.  
 

 Andrew Puzder is completely out of touch with most Americans, and even many of 
his fellow CEOs, who believe our current minimum wage is too low. Several CEOs at 
retail and fast food companies recently have raised wages. Puzder criticizes raising the 
minimum wage, and says his own workers at Hardees and Carl’s Jr. are unskilled 
and “don’t produce enough economic value.”  
 

 On the issue of overtime, Puzder has criticized the need to pay workers for the overtime 
they’ve earned. He even has stated that while workers may be losing overtime pay, 
they should be satisfied instead with a “sense of accomplishment.”  

 
Every worker knows you can’t pay your mortgage, buy clothes for your kids or put food on 
the table with your “sense of accomplishment.”  
 
Key facts that are troubling about Puzder:  
 
Puzder made more money last year in one day ($17,192) than one of his full-time minimum 
wage workers makes in a year ($15,130). He’s completely out of touch with average workers and 
he doesn’t value a hard day’s work.  
 
Puzder refused to pay his managers the overtime they earned. He says that paying them more 
would make them glorified crew members and would take away their “sense of ownership” and 
“prestige.” He continued: “For most businesses, it will be just another added regulatory cost they 
must look to offset. For their employees, it will be another barrier to the middle class rather than 
a springboard.” 
 
He supports the practice of corporations hiring temporary workers or contract workers in order to 
avoid bargaining with employees. He expressed vehement opposition to a recent National Labor 
Relations Board decision to make it harder for corporations to manipulate the system. 
 
He wants  to replace human workers with machines, because machines are “always polite, they 
always upsell, they never take a vacation, they never show up late, there’s never a slip-and-fall, 
or an age, sex or race discrimination case.” 
 
More than half of Carl’s Jr. and Hardee’s restaurants investigated were found to have at least one 
wage and hours violation. According to Money magazine: “When the current Department of 
Labor conducted more than 4,000 investigations into the 20 largest fast food brands, more than 
half of Carl’s Jr. and Hardee’s restaurants investigated were found to have at least one wage and 
hours violation.”  


