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Employment Opportunity: 
Project Director for the Newark 2020 Initiative 

Overview: 
 

Under the leadership of Mayor Ras J. Baraka, Newark 2020 is a citywide systems-change 
initiative that aims to connect 2,020 unemployed Newark residents with jobs that pay a living wage 
by December 2020, thereby cutting in half the gap in the unemployment rate between the State 
of New Jersey and the City of Newark. Beyond the numeric targets, Newark 2020 aims to 
fundamentally transform the city’s workforce development system by better aligning its workforce 
development, education and training capacities with the needs of employers, creating more 
career pathways for local residents to jobs that pay a living wage.  

 
Newark 2020 is an unprecedented partnership between the City of Newark, our major 

employers, led by the Newark Alliance, the New Jersey Institute for Social Justice, our workforce 
and community development corporations, , our faith community and leaders, , Prudential, and 
the Victoria Foundation.  Newark 2020 employer partners include not only some of the largest 
employers in Newark, but also some of the largest employers in New Jersey and the United States, 
including Rutgers University-Newark and Rutgers Biomedical & Health Sciences (RBHS), RWJ 
Barnabas Health, Audible.com, Prudential, PSE&G, the New Jersey Institute of Technology (NJIT), 
Horizon Blue Cross Blue Shield of New Jersey, United Airlines, , and many others.  

 
The Project Director will oversee the development and implementation of Newark 2020 

through and beyond December 2020, working with all of the key stakeholders, including the City 
of Newark and Newark 2020’s organizational leadership, committees, and subcommittees, the 
participating employers, the community and faith partner organizations, the affiliated workforce 
training and educational partners, the independent research evaluator, and philanthropic funders 
of Newark 2020.  S/he will serve as an employee of the Newark Alliance, a non-profit organization 
dedicated to the economic revitalization of Newark, and report directly to the main organizational 
partners for Newark 2020.  
 
Roles & Responsibilities:  
 

 Coordinate and support the work of the Newark 2020 Steering Committee and its overall 
governance structure 

 Convene the Newark 2020 Steering Committee, supporting and managing the work of the 
Newark 2020 Subcommittees, and providing regular reports to the Newark 2020 Executive 
Committee on implementation progress.  

 With input from multiple stakeholders, build a city-wide infrastructure for the Newark 
2020 initiative including all of the necessary systems and processes needed to take 
residents through a high-quality continuum from registration, to soft and hard skills 
training, to job placement, to retention and possible promotion. 
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 With input from multiple stakeholders, design common assessment and training tools to 
ensure that Newarkers receive high-quality, nationally benchmarked services regardless of 
the program or their location in the city.  

 Coordinate with and support the work of the anchors and employer partners in recruiting, 
training, and onboarding Newark 2020 participants, and in implementing any necessary 
changes to their internal procedures or policies. 

  Coordinate with the Newark Workforce Development Board, the Newark One Stop, the 
New Jersey Department of Labor & Workforce Development, and any other relevant 
governmental entity, on the implementation of Newark 2020, ensuring integration of 
Newark 2020 into existing programs and identifying areas where more programming or 
support is needed. 

 Coordinate with and support the work of the Newark 2020 community hubs, which may 
provide assistance to residents in signing up for and navigating through Newark 2020, soft 
skills/employment readiness training, and/or hard/technical skills training.  

 Design and provide technical assistance and capacity building sessions and workshops for 
workforce training providers to ensure a city-wide standard quality of service 

 Coordinate with the City of Newark’s Chief Information Officer and other partners to 
ensure that the Newark 2020 website is continually maintained and updated to meet the 
needs of the participants and partners.  

 Coordinate with and support the work of the other “Hire.Buy.Live” components, “Buy”—
i.e. local procurement, and “Live”—i.e. support for programs, policies, and laws that 
facilitate housing for current and prospective Newark renters and homeowners.  

 Coordinate with and facilitate the work of the Independent Research Evaluator for Newark 
2020, ensuring that the organizational research staff have access to data, the ability to 
conduct site visits and observe the initiative’s development, and to interview key 
stakeholders.  

 Work with the City of Newark and the core organizational partners to identify potential 
sources of funding for Newark 2020, support a robust fundraising strategy, and create a 
sustainability plan for the next four years.  

 Build and strengthen existing alliances with the community and partner organizations to 
advance the goals of Newark 2020, engage on shared priorities, and exchange information 
and knowledge in support of Newark 2020’s system reform goals. 

 Serve as a spokesperson for Newark 2020, alongside the Newark 2020 partners, 
articulating the initiative’s goals and progress to a diverse range of constituencies, 
including the Newark 2020 leadership structure, community members, local and state 
government, partners from other cities, and the media.  

 As the Newark 2020 initiative develops, potentially directly recruit, supervise, and train 
support staff and interns.  

 
Experience & Qualifications:  
 

 Bachelor’s Degree required, a master’s degree in public policy, non-profit management, 
business, public administration, or related fields preferred. 
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 Minimum of 10 years of experience gained in project management in either the public or 
private sector, workforce development training and management, human resource 
management, consulting on complex, multi-organizational initiatives, or in a senior 
leadership role in the public or private sector.  An ideal candidate will have experience 
working in more than one relevant sector to this initiative, as well as experience working 
with all types of stakeholders: government, corporate, non-profit and community-based 
organizations, educational institutions, workforce development programs, faith-based 
organizations, research and policy organizations, and philanthropy.  Ideal candidates will 
also have experience working for or with direct service providers as well as within larger 
workforce development systems in coordinating and/or policy roles. 

 Experience supervising staff and leading teams. 
 Exceptional interpersonal and communication skills, and the ability to both collaborate 

with and lead teams, facilitating joint problem solving and innovation.  
 Highly self-motivated, and demonstrated ability to design and implement work plans, often 

within tight timeframes.  
 Ability to anticipate obstacles to implementation, propose solutions and integrate 

feedback, and then execute those solutions. 
 Significant experience working with diverse communities and organizations. 
 Experience working in non-hierarchical leadership structures, and/or with large coalitions.  

 
Compensation: 
This is a full-time, at-will position. Salary is nationally competitive, and commensurate with 
experience, including fringe benefits.  While the initiative is planned to sunset in December of 
2020, the Steering Committee and partners commit to support the continued career growth of a 
successful Project Director. 
 
To Apply:   
Submit a cover letter and resume to programs@newark-alliance.org and use the following subject 
line: “Newark 2020 Program Director: Your Last Name, Your First Name.” Applications will be 
considered on a rolling basis until November 30, 2017 or until the position is filled.  No telephone 
inquiries please. 
 
Equal Employment Opportunity: 
 
This is an equal employment opportunity, and we encourage applications from all qualified 
individuals without regard to race, color, religion, gender, sexual orientation, gender identity or 
expression, age, national origin, marital status, veteran status, or disability.  
 


