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Just the Facts: 
Bridging the Two Americas: Employment & Economic Opportunity in Newark & Beyond 

 
Racialized Economic Inequality in the United States: There is a record level of economic inequality in the 
United States right now, but the situation is much worse for people of color, whose economic mobility is 
so limited as to amount to an economic caste system.   

 
o Nationally, about 16 percent of all people live below the federal poverty line, but people 

of color have a poverty rate two to three times greater than whites.  Three out of every 
four (74 percent) people of color in the U.S. will be poor at some point during their life, 
compared to 40 percent of whites.    
 

o People of color simply do not experience economic mobility the way that white people 
do.  Among Black people born in the bottom fifth of the income distribution, half (51 
percent) will remain in that bottom quintile at age 40.   By comparison, only one-fourth 
(23 percent) of whites born in the bottom quintile of the income ladder will remain 
there by age 40.    
 

Employment Disparities in Newark: These stark racial disparities are embodied in our cities, which are 

the economic drivers of the nation.  In Newark, like other cities across the nation, local residents have 

not shared in the local economic prosperity. 

o About one-in-three local residents live below the federal poverty line, and 95% of these 
residents living in poverty did not have a full-time job during the past year. 
 

o Local residents hold only 18% of the approximately 136,979 jobs in Newark.  This makes 
Newark an outlier among similarly-situated cities.  For example, local residents hold 33% 
of jobs in Baltimore and 46% of jobs in New Orleans.  
 

o The local residents who can find work in their city are concentrated in part-time and 
low-paid work.  Although the majority of jobs in Newark pay more than $40,000 
annually, local residents hold only 10% of these jobs in the city.  
 

Racial Inequality in Newark: There are striking racial disparities in employment in Newark.   

o In a city where people of color constitute the majority of the population (71.6%), they 
hold a minority of jobs (39.7 percent).  Sixty percent of the people employed in Newark 
are white, while only 31% are Black and just 20% are Latino. (Note that these 
percentages do not add up to 100 percent, because race and ethnicity are separate 
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measures. For instance, a Latino/a could identify as white, Black, bi-racial, or multi-
racial.) 
 

o In 2015, people of color in Newark had the highest unemployment rates, with Black 
residents experiencing an unemployment rate that is double that of white residents. 
 

Unexplained Racial Disparities: 

o These employment disparities cannot be explained by Newark residents not wanting to 
work or not being qualified for work: 
 

o Newark residents have the same labor force participation rate as the rest of the country, 
and people of color in Newark actually have a higher labor force participation rate than 
both the nation and the State of New Jersey.  The labor force includes both people who 
are working and people who are unemployed and actively seeking work, so it captures 
what portion of the population wants to be working. 
 

o Tens of thousands of Newark residents have found jobs elsewhere in New Jersey and 
New York -- one of the most competitive job markets in the country.    
 

o Newark residents not obtaining work locally cannot be fully explained by disparities in 
educational achievement, as approximately only 3-in-10 jobs in Newark require a 
college degree or other advanced education.  Newark mirrors the job market of the 
nation as a whole, where only 31 percent of jobs require a four-year college degree. The 
majority of jobs in Newark, the State of New Jersey, and the nation, are middle-skill 
jobs, which require some training or education beyond high school, but not a college 
degree.    

 
Systemic Failures Cause Disparities: Instead, these disparities are systemic failures that require systemic 

solutions.  At the most basic level, there are not sufficient career pathways for local residents to obtain 

middle skill jobs in Newark.  These disparities also reflect the accumulation of decades of law and policy 

decisions at the federal, state, and city level, structural changes in the economy, and discrimination that 

limited economic opportunity and made it more difficult for people to connect to work. 

Blueprint for Bridging the Two Americas: Fifty years ago, Dr. King urged the creation of a multi-racial, 

multi-ethnic, and multi-national coalition of poor people to strive for greater economic opportunity, 

rejecting previous efforts to divide them by stoking racial or ethnic resentment or discrimination.  

Today, the opportunity to bridge the Two Americas holds the same promise of bridging racial and ethnic 

divides in the U.S., while unifying our local communities around the creation of more economic 

opportunities for people at the bottom of the income ladder.   

o Law & Policy Reform in New Jersey: (1) Raise the Minimum Wage, (2) Stackable 
Credential Law, (3) Funding for Apprenticeships, (4) Amend the Opportunity to Compete 
Act, (5) Reform Collateral Consequence Laws, and (6) Strengthen Newark’s First Source 
ordinance 

o Government Jobs Programs 
o Anchor Institution Hiring and Procurement Strategy 
o Entrepreneurship Strategy  
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