
23 November 2021

The Hon Mark Speakman SC MP
Office of the Attorney-General
52 Martin Place
SYDNEY NSW 2000

By Email: cronulla@parliament.nsw.gov.au

Dear Attorney-General,

RE: Lack of diversity on the bench

The NSW Council for Civil Liberties (CCL) notes that you are currently undertaking a process for
the recruitment of Magistrates to the Local Court of NSW.

We commend the gender equity within the Magistracy that has been achieved over the last
decade but now look to you to broaden the appointments to reflect the multicultural nature of
our community. A diverse judiciary is vital to promoting public confidence in the justice system,
by guarding against actual or perceived bias and discrimination against unrepresented groups.

In NSW, there are over 37,000 solicitors holding a practising certificate , including First Nations1

people and those from a multitude of other ethnic backgrounds . Lawyers from this diverse2 3

range of backgrounds are applying for positions in the Magistracy yet only a small proportion of
Magistrates in NSW represent these backgrounds.

A Law Society of NSW report titled Diversity and Inclusion in the Legal Profession recommends
that law firms employ a diverse range of people as a way of improving performance. It explains
that including a range of cultural backgrounds in the workplace broadens the skills and awareness
of all.

CCL believes that diversity on the bench will similarly enrich the decision-making process and
promote the rule of law by incorporating perspectives that may be different to the prevailing
mindset and experiences of the over-represented group.

For that reason, CCL considers that it is time that the appointments of Magistrates more
accurately reflect the multicultural nature of our community, and of those who practise and come
before the courts. Indeed, a significant proportion of people charged with criminal offences as
well as experienced and highly capable criminal lawyers in our state come from Aboriginal and
Torres Strait Islander groups, and from other non-Anglo backgrounds; but this is far from
reflected in the composition of the Magistracy.

3 As at 2017 about 27% were born overseas according to the Law Society’s paper Diversity and Inclusion in the
Legal Profession: the Business Case p4
https://www.lawsociety.com.au/sites/default/files/2018-03/DIC%20business%20case_0.pdf

2 According to the Law Society of NSW about 1% of solicitors in NSW identify as First Nations
https://lsj.com.au/articles/the-state-of-the-profession-2021/

1 https://www.lawsociety.com.au/advocacy-and-resources/gender-statistics/profiles-surveys-and-statistics
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We hope that this round of recruitment begins to paint a landscape that better represents our diverse and rich
community, to help build public confidence and break any real or perceived barriers to justice posed by
discrimination and unconscious bias.

Yours sincerely,

Pauline Wright
President
NSW Council for Civil Liberties
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