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I want NSW to be our nation’s social conscience. This means 
ensuring our prosperity is shared across the community and 
offering a helping hand to those in need.

One test of a good government is how well it responds to the needs of 
people with a disability. Labor is keen to continue its record of putting 
the needs and aspirations of people with disabilities at the forefront of 
the policy debate. We are proud of Labor’s achievements in government 
made through our Stronger Together packages, which forged an historic 
investment in disability services, as well as a consultative and bipartisan 
approach to disability policy.

The National Disability Insurance Scheme became a reality under a 
Federal Labor Government and has now become a bipartisan mission. 
But supporting people with a disability is about more than just services. 
Other challenges include accessibility, the high cost of living and a 
higher rate of unemployment than the rest of the community.

The NSW Government has an important role in ensuring that our 
citizens who have a disability are able to take their rightful place in our 
communities, and ensure that the full potential of the NDIS is realised. 
Labor’s plan for disability inclusion addresses the complex challenges of 
implementing large scale reform, and focuses the state’s role on making 
our society a more decent and inclusive  place to live.

This is an issue close to my heart. Prior to entering politics I represented 
workers in non-government disability 
services. I witnessed these men and 
women make a difference every day. I 
am aware of the needs of people with 
a disability, and am determined that a 
future Labor Government will do it all it 
can to help.

Yours sincerely

Luke FoLey, NSW Labor Leader
A message from 

Luke Foley
NSW Labor Leader



Labor’s 
fIve-poInT 
plan for diSabiLity

1 Appoint a Minister for Disability Inclusion and        
establish the Office of Disability Inclusion.

2 Establish a Bipartisan Panel for Disability Employ-
ment and provide $10 million to fund new employ-
ment initiatives.

3 Commit to maintaining ongoing state based           
independent advocacy funding in NSW.

4
Hold a parliamentary inquiry to focus on the 
prevention of abuse and neglect of people with 
disabilities in specialised and mainstream services   
in NSW

5 Reinstate TAFE support services for people with a 
disability cut by the NSW Coalition Government’s 
“Smart and Skilled” reforms.



Under a NSW Labor Government there will be a Minister for disability inclusion in 
Cabinet, to actively champion a better quality of life for citizens with disabilities. the 
Minister will be supported by an Office of disability inclusion in the department of 
Premier and Cabinet, tasked to work across portfolios on accessibility issues and to 
take leadership of the National disability Strategy and the NSW inclusion act.  

a NSW Labor Government will continue to support the 1.3 million people with a 
disability living in NSW. NSW Labor recognises that the participation of people with 
a disabilities in our communities brings both social and economic benefit to all. Many 
people with disabilities in NSW will not meet the NdiS eligibility criteria for a support 
package, and to ignore our responsibility is a breach of our duty of care for some of 
our most vulnerable citizens. 

One of the most critical areas where people with disabilities continue to be excluded 
from taking their rightful place in our communities is access to employment. 

the most recent OECd ranking placed australia 21st out of 29 OECd countries for 
employment participation of people with disability, with australia falling behind 
Mexico and the Slovak Republic.1 the NdiS will not be able to play its part in 
changing the lives of people with disabilities unless it is supported by a concerted 
effort to increase disability inclusion, particularly around employment. 

this is not just a social justice issue - it makes good economic 
sense.  a deloitte access Economics report concluded 
that australia would increase its GdP by $43 billion if 
employment rates for people with disability were 
increased by just one third - a 10% increase in the 
labour market would equate to an increase of 
between 191,000 and 203,000 jobs for people with 
disability.

appoInT a MInIsTer for DIsabIlITY 
InclUsIon aNd EStabLiSh thE OffiCE 
Of diSabiLity iNCLUSiON.1

esTablIsh a bIparTIsan panel for 
DIsabIlITY eMploYMenT aNd PROvidE 
$10 MiLLiON tO fUNd NEW EMPLOyMENt 
iNitiativES.
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a new 
aPPROaCh iS 
NEEdEd 
in Government NSW Labor will 
convene a bipartisan Panel on 
disability Employment co-convened 
by Graeme innes aM (former disability 
discrimination Commissioner) and Cain 
beckett (a Chair of the disability Council) 
and made up of academics and industry 
leaders in employing people with a 
disability.  the panel will report to both 
the Minister for disability inclusion and 
the relevant shadow spokesperson in the 
Opposition.

this panel will focus on breaking down 
the economic and cultural barriers to 
employment participation for people 
with a disability, with a focus on issues 
such as NSW Government procurement, 
public service targets and reporting, 
parliamentary internship programs, 
mentoring programs and corporate 
partnerships.  

Labor will provide the expert panel with 
a budget of $10 million over 4 years to 
invest in increasing the participating of 
people with disabilities. 

The 
cUrrenT 
aPPROaCh
the NSW Government’s “NSW 2021” 
plan has set a target of closing the 
unemployment gap by at least 50 per 
cent by 2016, but the representation 
of people with a disability working in 
NSW is falling.  in 2012, only 45.9% of 
people with disability aged 15-64 had 
a job.1  the rate of unemployment has 
increased for people with disability 
(9.4% in 2012 compared to 7.8% in 
2009) while remaining relatively steady 
for those without a disability.2 

the number of people with a disability 
working for the NSW public service 
is also in decline.  in 2014 only 3.1% of 
NSW Government employees had a 
disability, compared to 3.5% in 2013 
and 5% in 2006.3 

the NSW public sector failed to meet 
its own 1.5% employment target, for 
reducing employment barriers for 
people with disability. Overall only 0.8% 
was achieved. 

_____________________

2 australian bureau of Statistics, disability ageing and Carers, australia: Summary of findings 2012.           
3 ibid.               
4 Public Service Commission, ‘State of the Public Sector Report 2014 and ‘Workforce Profile Report 2014’, 21.



coMMIT To MaInTaInIng ongoIng 
sTaTe baseD iNdEPENdENt 
advOCaCy fUNdiNG iN NSW.3

Many people with disabilities and their families rely on 
advocacy groups to support them in dealings across NSW 
public agencies, to uphold good policy and shine a light 
on systemic barriers and community attitudes that stop 
them living full and productive lives. yet the     
Liberal-National Government has given no funding 
certainty for state based advocacy funding beyond  
30 June 2015. furthermore, despite the critical need for 
independent advocacy and information under an NdiS, 
the abbott government has cut federal advocacy 
funding. 

the need to fund independent advocacy and 
information will remain and in fact needs to be 
strengthened with the NdiS implementation. for 
example, advocates will need to continue to provide 
support for children with disabilities and their families 
and carers in accessing mainstream schooling, as well 
as health and transport services.  

NSW Labor will commit to continuing NSW 
advocacy funding before, during and after the 
NdIS transition. 



holD a parlIaMenTarY InqUIrY To 
focUs on The prevenTIon of abUse 
anD neglecT Of PEOPLE With 
diSabiLitiES iN SPECiaLiSEd aNd 
MaiNStREaM SERviCES iN NSW

4
the appalling reality is that some people with disabilities face shocking levels of 
abuse, neglect and exploitation in our communities. the recent exposure of abuse 
and neglect in victoria highlights the fact that governments are often unaware 
of issues within services they are funding and has led to a federal parliamentary 
inquiry into the violence and abuse of people with disability in residential and 
institutional settings.4

While the NdiS should play its part in increasing accountability by putting choice 
and control into the hands of people with a disability,  NSW Labor believes there is 
a clear need for a stringent and responsive accountability and complaints system 
that gives voice to people with disabilities dealing with mainstream and specialist 
services. it also must focus on the interface between the new federal and state 
systems.

While the final terms of reference will be developed by people with disabilities and 
their representative organisations, it is envisaged a NSW Parliamentary inquiry will 
focus on:

•	 abuse	and	neglect	of	people	with	disabilities	in	residential,		 	 	 	
 institutional and mainstream services;

•	 the	adequacy	of	current	oversight	and	accountability	systems;	and	

•	 recommending	improvements	to	the	current	system	focusing	on	mainstream		
 protections and the interface with the NdiS accountability system.

_____________________

4 See letter to PM tony abbott endorsed by 95 organisations, 20 January 2015, accessed online 11 february 
2015, http://wwda.org.au/wp-content/uploads/2013/12/hon_tony_abbott_final_Jan15.pdf



reInsTaTe Tafe sUpporT  
servIces for people 
wITh a DIsabIlITY CUt 
by thE NSW COaLitiON  
GOvERNMENt’S “SMaRt aNd 
SkiLLEd” REfORMS.
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it is clear that students with disabilities are being 
disproportionately impacted by the NSW Government’s 
changes to vocational education and training. these 
reforms have seen cuts to entry level courses that 
have historically had a high enrolment of people  
with disabilities. they have also introduced a new 
loading structure for support services for students 
with disabilities which will not be enough to cover the 
costs of the individualised support required by many 
students with a disability. if tafE cannot offer sufficient 
note takers, interpreters and other services to make 
an education accessible, many disabled students will 
lose their chance at education, and a vital pathway to 
employment. 

NSW Labor recognises that pathways to 
employment and training are vital for people with 
disabilities if they are to contribute their gifts and 
abilities in the workforce.  Under Labor’s $100 
million tafE Rescue Plan, Labor will reverse the 
cuts to tafE that have had an adverse impact on 
people with disabilities. 


