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A Living Wage:  
Why do we need it?

New Zealand has growing poverty and inequality. This means more and more New Zealanders don’t 
get paid enough to meet their needs and participate as active citizens in society. 

This country has one of the worst rates of income inequality compared to other developed countries.  
In two decades we have gone from being one of the most equal to become one of the most unequal 
countries in the developed world. Most of that increase was due to larger pay rises for the top earners 
while those on low wages have been held back. 

From the mid-1980s to mid-2000s New Zealand went from being one of the most equal to become one 
of the most unequal countries in the developed world.

l Between 500,000 and 750,000 people in New Zealand are living in households with incomes  
      below the poverty line
l 270,000 New Zealand children are estimated to be living in poverty – 1 in 10 Pakeha, and 1 in 5  
      Maori and Pacific households
l 2 in 5 poor children come from families where at least one person is in full time work or self   
      employed1

Research into the benefits of a living wage in the United Kingdom shows that a Living Wage:

l   Supports recruitment and retention of staff, saving turnover costs
l   Lowers the rates of absenteeism and sick leave
l   May enhance productivity, through higher quality work by employees
l   Boosts morale and motivation
l   Improves public image and reputation of businesses

The Living Wage movement will call on:

l Businesses to commit to the principle of the Living Wage to support community well-being
l All publicly-funded bodies to lead by example ensuring their employees are paid a Living Wage
l All publicly-funded bodies to incorporate the Living Wage and job security in their procurement  
      policy and partnerships with social and environmental agencies
l Corporates and other ethical employers who can pay to lead the private sector by paying a 
      Living Wage 

      “Christians should encourage the payment of fair and just wages. A living wage will reinforce             
       the meaning and dignity associated with work.”   
      Presbyterian Church of Aotearoa New Zealand Moderator, Rt Rev Ray Coster.

      “TONZU see a Living Wage as one way we can all help eliminate poverty; it is not good enough that   
      gainfully employed people in New Zealand do not have enough resources to provide for their families.  
      The company is working toward their commitment to a starting wage for all employees of two-thirds of the  
      average wage. This commitment also includes any contactors that do work for the company.”  
      TONZU owner, Daniel Chalmers.

1 Household incomes in New Zealand: Trends in indicators of inequality and hardship 1982 to 2012. Ministry of Social   
 Development, www.msd.govt.nz


