
DO 
LOCAL 
GOOD A LIVING WAGE

Creating a Thriving Workforce and Healthier Communities

INCREASED MORALE
He’s happier at work and 
customers appreciate his 

friendly service.

RELIABLE WORKFORCE
He applied for a job that has 
a longer commute, now that 
his vehicle is in good repair.

INCREASED CIVIC PARTICIPATION
She quit her second job and now has 
time to coach her son’s softball team. 

REDUCED ABSENTEEISM
He was able to afford childcare 
five days a week and moved into 
a full-time position.

ATTRACTING CANDIDATES
She joined the organization 
because she heard they 
paid a decent wage. She 
was able to move into  a 
better rental unit.

EMPLOYEE RETENTION
She feels valued by the 
company and has become 
a loyal employee. 

What is a Living Wage?
It’s the hourly rate a worker needs 
to earn so their household can 
meet its basic needs, such as 
food, housing, utilities, childcare, 
 and transportation.
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Living Wage Rate

$17.95
PER HOUR



Fostering Resiliency in Small Cities and Rural Communities
Small cities and rural communities face unique challenges that requires 
economic resiliency and the ability to recognize new opportunities moving 
forward. The purpose of the Living Wage is to strengthen and support local 
community employers efforts to attract and retain employees. 

The Living Wage is a response to the rise in precarious employment and 
 a key part of economic growth which provides workers and their families 
 a better way of life, benefits employers, and helps build more vibrant and 
healthy communities.

1 in 2 households in  
Perth-Huron earn less 
than a Living Wage.

A LIVING WAGE CAN HELP TO BRIDGE THE GAP IN:

Workforce
Perth-Huron is a region that is in need of 
attracting and retaining a workforce. We 
are a community of low unemployment 
rates and precarious employment.

Securing a Living Wage will assist in the 
retention and attraction of employees  
to our community.

Income
Income levels have 
not kept pace with 
the rate of inflation.

A Living Wage 
helps to narrow the 
 inflation rate gap.

Housing
Development of all types of 
housing is critical to economic 
and social development within 
Perth-Huron communities.

A diverse selection of  
housing will attract families  
and skilled labourers.

HOW THE LIVING WAGE IS CALCULATED 

Annual family expenses include food, childcare, clothing and footwear, shelter, communications, insurance , 
transportation, and parent education. Expenses such as debt repayment, home ownership, and savings  
for children’s education or retirement are not factored in. 

The calculation for Perth-Huron adheres to the principles and methodology 
developed by the Canadian Living Wage Framework as adopted by the 
Ontario Living Wage Network. Based on a 35-hour work week, the 
calculation* is determined using local data and considers the living expenses  
of a weighted average of family types including:

A FAMILY OF FOUR 
Two 35-year old adults, 
a 7-year old boy and a 

3-year old girl

A SINGLE PARENT FAMILY   
35-year old female   

and a 7-year old boy

A SINGLE INDIVIDUAL  
35-year old male

*Based on 2016 Census data.



Why Pay a Living Wage?
A living wage is not the same as the minimum wage—it reflects what 
people need to earn to cover the actual costs of living in our communities. 
The concept is bigger than incomes—it’s about quality of life. It’s about 
ensuring that our neighbours can afford to pay their rent and buy 
nutritious food. It’s about ensuring that our workers are healthy and able  
to pay for transportation to get to work every day. It’s about ensuring that 
our children are given sufficient social and educational opportunities so 
that they can flourish. 

The Living Wage is a call to private and public sector employers to pay 
wages for both direct and externally contracted employees sufficient to 
provide the basics and participate in community life. The Living Wage is   
a practical tool for employers.

The Benefits For Employers

RECRUITMENT
Employers who pay a living wage can use this as a 
recruitment strategy to attract and retain employees. 

WELL-BEING
Employees who earn a living wage experience increased 
mental and physical health, and economic well-being. 

PRODUCTIVITY
Living Wage employers experience a decrease in   
employee turnover and absenteeism, increased retention 
and productivity, and savings on rehiring and retraining.

RAISING AWARENESS
Living Wage employers receive public recognition for  
demonstrating a commitment to socially responsible 
practices, making them more attractive to  potential 
employees and customers.

Boshart Industries is proud to be 
a Certified Living Wage Employer. 
We care about our employees and 
recognize that paying a living  
wage represents a critical 
investment in the long-term 
wellness of our employees by 
fostering a committed, qualified 
and healthy workforce.”

Melanie Higgins 
Senior VP of Human Resources,   
Boshart Industries

Although as an organization we 
have previously met the local living 
wage criteria, our hope through 
officially joining the Ontario Living 
Wage Network is that we can 
inspire other local businesses to 
become Living Wage employers 
while reaffirming our continued 
commitment to the Southwestern 
Ontario communities we serve.”

Lindsay Clarke 
Human Resources &   
Administrative Manager,   
Famme & Co. Professional Corporation



DO 
LOCAL 
GOOD

We believe everyone deserves to make a livable wage, it’s pretty simple.  
The cost of living is constantly increasing and the standard minimum wage 
doesn’t always have time to catch up. Also, just living in different parts of 
the province will obviously greatly impact your cost of living. We really just 
want to take every measure we can to ensure that our staff can sustain a 
happy lifestyle, however that looks for them.” 

Bri Parks  •  HR Manager, Camp-Out RV 

Making a Difference: Our Local Living Wage Employers
• Aeonic Kitchens 
• Aisin Canada
• A Touch of Dutch Landscaping 
• Bluewater Recycling Association
• B. M. Ross and Associates Ltd.
• Bodmin Limited
• Boshart Industries  
• Camp-Out RV
• Connection Chiropractic
• County of Huron
• Drummond Brothers Landscaping
• Famme & Co. Professional Corporation
• FGC Limited
• FIO Automotive Canada Corporation
• FnA Construction
• Hay Communications
• Lakeshore Construction 
• Libro Credit Union
• Luckhardt Landworks Ltd.

• MacLeods Scottish Shop 
• Municipality of North Perth
• North Perth Chamber of Commerce
• On Stage Dance Studio
• Ontariobeerkegs Inc. 
• Partners Paint & Paper
• Peter Maranger & Associates Inc.   
 o/a The Co-operators
• Point Farms Market and Miniature Golf
• Quadro Communications Co-operative Inc. 
• Ross Yantzi’s Pavestone Plus Ltd.
• South West Vets
• The Local Community Food Centre
• United Way Perth-Huron
• Ward & Uptigrove Chartered    
 Professional Accountants
• Williams Drainage
• Woodcock Brothers Transportation Group

Join the growing employer list and add your voice to this important issue.

How to Become a Certified Living Wage Employer:

EXPRESS YOUR INTEREST
Visit www.ontariolivingwage.ca and go to the Become a 
Living Wage Employer page to fill out a short contact form.

APPLICATION REVIEW
The Ontario Living Wage Network (OLWN) will review your 
enrolment form and determine the level of recognition.

MAKE IT OFFICIAL
The OLWN will set a date for you to sign the Living   
Wage Employer Declaration and receive your Living Wage 
Employer Certificate.

For more information, download the Guide to Becoming a Living Wage Employer 
from www.ontariolivingwage.ca

About the SRPC  
The Social Research and Planning   
Council (SRPC) — operated by the  
 United Way Perth-Huron — is comprised 
of community representatives who are 
dedicated to the collection, analysis, 
and distribution of information relating 
to social trends and issues in Perth and 
Huron Counties.   

The SRPC approaches its work in three ways: 

1.  Commissioning research into    
social issues, plus providing reports  
created by local, regional, national   
and international agencies. 

2.  Developing recommendations for  
community improvement based   on 
local findings, and working   
collaboratively with community   
members to implement change.

3.  Maintaining the website,   
myPerthHuron.ca, which provides  
community numerical data from local  
agencies and governments that is not  
readily available in other places.

Social Research and Planning Council   
United Centre - 32 Erie Street  
Stratford, ON, Canada  N5A 2M4 

 Tel: 519-271-7730 Ext. 228  
Fax: 519-273-9350   
srpc@perthhuron.unitedway.ca 
www.perthhuron.unitedway.ca/srpc/

In collaboration with 
Ontario Living Wage Network 
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