
A Message to Parents for Choice in Education Supporters. 

 

I am Wayne Moorhead and I am running for Treasurer (CFO) for the UCPA at this year’s AGM.  

 
Unfortunately, I could not attend either of the sponsored candidate meetings I am sending this message to 

answer the two questions posed by Jeff. 

 

Question 1: "Before seeking this office, what have you done to support grassroots democracy?" 

 

My first foray into politics was with the Reform Party back in 1990, and I have been a grassroots 

proponent since that time. I still have my green grassroots Reform cap.  

Wile with Reform I was involved in fundraising, policy development and served as President of 

Ottawa-Carleton for two years. 

When I came back to Alberta, I became joined the Wildrose Party because it was another 

grassroots party. I served as VP of Membership for Edmonton-Decore and Edmonton-Calder (now 

Edmonton Northwest). With the UCPA I am VP of Membership for both Edmonton-Decore and 

Edmonton-Northwest. And I have been President of Edmonton-Decore for the past two years. 

The reason I am running for the UCPA Board is to ensure there are grassroots minded people on 

the board and that the Board service its members and its Constituency Associations.  

I believe our Board must ensure the party is run more business like by having plans that have 

goals means and metrics and are integrated with the CAs. 

 

 

  

Question 2: "Before seeking this office, what have you done to support choice in education?" 

 

I have been supporting choice in education since my two youngest girls entered the education 

system 11 years aga. One is in grade 10 and the other in grade 12. 

I am an advocate for your organization since I discovered them at our first AGM in 2018 and 

attend as many events as I can to meet other concerned parents and hear what the guest speakers have to 

say. 

I believe Education must be reformed even more. I have coauthored a policy paper for Education 

and am on top om my ECSD for their performance.  Currently my girls are in an odd quarterly system, 

where in the past it was a semester system. And I have problems with that one. Now I am even more 

concerned with this quarterly one. Whoever designed it was no friend of the students. Imagine taking a 

complex subject for two months. The possible scenario is having a complex subject in the first quarter of 

one year and in the last quarter of the next year. That could mean a difference of 20 months between 

doing the subject. How is that going to help with retention and skill. 

My concerns have been verified. My eldest is struggling in math and is liable to fail it as we are 

5/8s through the quarter. Since failing a test two weeks ago she has studied more, found a tutor and yet 

she is still anxious. She was anxious before the first test and today was anxious for her test today. I have 

never seen her so rattled. And it is worrying I have to wonder how many other students are having the 



same problem. Her school is ranked one of the best in Alberta. But marks are not everything, especially if 

they are knowledge based. 

Let me tell you what I leaned while running global engineering services P&Ls. I came to realize 

that it was getting more and more difficult to find good engineers. It took me almost five years of 

recruiting and training to figure out what was causing this problem. Suffice it to say that I believe it is that 

children are in learning environment that is shrinking, and the result is less skillful people. 

Are we as parents, as communities and an education system molding students of character who 

have the requisite life skills to survive several career changes over their lifetime? I think not. We can see 

some evidence of this in our Millennials. 

Do parents and the education system know what the requisite life skills are. I am sure I do, 

because I have developed a recruiting, training and retaining system that verifies I know, by building best 

in world class engineering teams made up of people from many countries and cultures. And I have shown 

other how to use the system for other career types, even an owner of a chain of used car dealerships. 

And I am on a quest to create another choice for parents to learn what they are and ensure their 

children are developing their character and their skills. And to equip them with this knowledge to demand 

the same from our education system to that it can be changed to be best in the world.  

In the business world, the skill of your employees can be a competitive advantage, raising 

markets share from a minority position to a majority position. 

 

And this quest has become even more important to me. Covid has given me even greater visibility into 

my two youngest daughters education in the school system. Almost every text book has a propagandized 

message steering their thinking to socialism. I would not have a problem with this if the system gave all 

sides of the political spectrum and let the children develop their critical thinking skills deliberating them. 

And I have concerns about the skills of their teachers, not all but many.  

 

If you are interested, let me know. If there is enough interest I can organize a meeting on the topic. 

 

Thank you for you time and consideration 

 

Wayne Moorhead 

President Edmonton-Decore. 

UCPA Treasurer (CFO) Candidate 

 

PS 

I have to ask how many of you are UCP members, or for that matter any party, and participate in policy 

development for the Party to change things in the Education system.  


