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Ratification Update 

 
PAT members voted yes on our 
TA mini-package for contract 
negotiations. The next step is 
for the School Board to vote. 
After that, it will immediately 
become contract language. 
 
 

Leave May Be Used in 
Increments of One Hour 

 
There may be occasions when 
you need to be absent from 
work for less than a full day.  
Appropriate paid leave may be 
used to cover such absences.  
Examples might include having 
to leave work an hour early to 
go to a doctor appointment 
(sick leave), or needing to be 
absent for a couple of hours to 
take your child to the doctor 
(family illness leave).  Check 
the contract for the specific 
requirements for requesting 
various types of leave.  (See 
Article 14). 

 
Leave may be taken in one-
hour increments.  You are not 
required to use a half-day of 
leave if you only need to be 
absent for one hour or a few 
hours.  Confusion exists 
because requests for substitute 
teachers must be made for 
either a half-day (3.75 hours) 
or a full-day (7.5 hours).  But 
using your own leave and 
requesting a substitute are two, 
distinct things. 

   
For example, if you will be 
absent for two hours, you are 
required to use only two hours 
of your leave. You must request 
a substitute for at least a half-
day.  The substitute would 
cover your assignment for two 
hours and then your 
administrator may assign the 
substitute to other tasks for the 
remaining hour and forty-five 
minutes. 
 
 
 
 

Not on Our Backs 
 
With the failure of Measure 97, we must be vigilant in making 
sure that our state’s budget crisis isn’t solved on our backs. 
I’m horrified that our elected leaders are looking at changes to 
our PERS retirement system as their “funding solution”.   
 
On Monday, February 13th, I joined other public employees in 
Salem to speak out and rally against two senate bills. Here is 
the testimony I gave to the Senate Committee: 
 
“My name is Suzanne Cohen and I am an educator in the 
Portland Public Schools, where I have been a special 
education teacher and middle school math and science 
teacher.  
 
Both, I might mention, are subject areas where school districts around the state are 
struggling to hire qualified educators.  
 
I also currently serve as president of the Portland Association of Teachers, and I am a Tier 
3/ OPSRP member.  
  
I must say, I was completely shocked when I heard about SB 559 and SB 560. We aren’t 
talking about small tweaks to workers’ retirements here. We are talking about essentially 
doing away with public employee retirement benefits altogether. It’s shocking and 
outrageous.   
 
BEYOND THE PALE 
  
I find it beyond the pale to take away worker retirement now, after years of starving 
education and other public services, and imposing multiple rounds of cuts to our 
retirement benefits. Teaching is already a very difficult job, and its getting harder and 
harder to recruit new, talented professionals to the work. In Portland, housing costs are 
out of control. Even a simple one-bedroom apartment will cost well over $1000 a month in 
rent, but the starting salary for teachers is only $38,000. 
  
How are public servants going to continue to make ends meet, let alone think about 
retiring with security and dignity some day? How are we going to recruit new special 
education teachers, speech pathologists, school counselors, school nurses, math and 
science teachers—educators in general—if you systematically chip away at the few benefits 
that we currently enjoy? 
  
Meanwhile, Oregon continues to be the state with the lowest corporate taxes in the nation.  
We need to get our priorities straight.  Please stop attacking the workers all Oregonians 
count on for our most vital public services.  Show true leadership: fix our tax structure and 
restore funding for key services.  Keep the promises you’ve made to Oregon educators and 
other workers, and do the right thing for all Oregonians.” 
 
 
In Solidarity, 
  
Suzanne Cohen 
 
 

Advocate 
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ENGAGE 
    

GET CONNECTED 
 

Breaking news first  
on our Facebook Page: 
facebook.com/patpdx 

  

Join our private, members-
only Facebook discussion 

group  
facebook.com/groups/patpdx/  

  

Follow us on 
Twitter@pdxteachers 

  
Not receiving important PAT 

updates or has your home email 
changed? Have us send it to your 
home email address to receive the 

latest bargaining information, 
member benefits and other news 

you need. 
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Superintendent Search Update 

After a series of conversations with the Portland Public School Board, the Portland 
Association of Teachers has decided to take part in the Portland Public Schools 2017 
Superintendent search. Though we do not feel that the Advisory Committee is the best way 
to conduct such a search, we saw benefits to participation. 
 
From the beginning, PAT has asked for an opportunity to do something that we can do 
best—vet each candidate’s track record for working collaboratively with labor. As the 
largest single group of employees in the District, we have been clear that our next 
superintendent must value the work of educators.  

It's also important that we have the time to talk directly with educators from other parts of 
the country about each candidate’s history, and how they handled issues that are critical to 
PAT members. To that end, we have pushed for a minimum three-day waiting period from 
the time the Board announces a finalist before any contract is approved. Thanks to our 
advocacy, all potential candidates for Superintendent will have to submit a labor reference 
and we will have an opportunity to sit in on this reference check for all the finalists. 

At our November Representative Assembly, building reps took a formal position that the 
Portland Association of Teachers should be a voting member of the search committee. PAT 
is not simply another “stakeholder” in Portland Public Schools.  As professional educators, 
we will be charged with carrying out the policies and directives of the new 
Superintendent.  This critical role should be recognized by the PPS School Board, and the 
PAT should have more than the ability to simply give “input.” 

Unfortunately, the School Board decided not to grant us a vote, but we will be able to 
publicly voice our opinion on the finalists before the Board votes. While we still believe the 
Board should have opted for a more transparent process, this does allow us to influence 
the decision-makers. Even on these more limited terms, we believe there is value to our 
participation. 

Two PAT appointees have started meeting with the School Board stakeholders to design 
our questions for the finalists. Interviews will be conducted February 21-25. We will 
continue to keep you informed about the process. 

2017 PAT Members’ Scholarships 

The 2017 PAT Members’ Scholarship Application is now available.  If you are a member of 
the Portland Association of Teachers and you have a high school senior who is planning on 
attending college in the fall of 2017, they would be eligible to apply.  Six of these 
scholarships will be awarded in 2017. 

The Portland Association of Teachers (PAT) sponsors college scholarships for its members’ 
children who will be graduating from high school - students who not only demonstrate 
academic excellence, but are also actively involved in extra-curricular activities and 
supporting their communities. 

The application (Part 1 & 2) will be posted on the PAT website and is accessed online.  The 
PAT website is: pdxteachers.org. 

Please do not submit prior year forms – they will not be accepted. 

The deadline for submitting completed PAT Scholarship applications is 4:30 
PM on Monday, April 3rd in person at the PAT office or postmarked no later 
than April 3, 2017. 

 


