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Get out and Vote
May 17th!
Election Day is tomorrow so be
sure to vote! You can see the
full list of PAT-endorsed
candidates here. Please
download and share!
Three critical races on May
17th are:
• Jules Bailey for Mayor of
Portland
• Brad Avakian for Oregon
Secretary of State
• Roberta PhillipRobbins for House District
43
Be sure and make your voice
heard!

No Contract Exceptions
For Conferences
This year, we will address
conferences with a signed
Memorandum of
Understanding (MOU) with the
District, rather than through
contract exceptions. We are
currently working out the
details of the MOU, and will
provide you with more
information when we've
reached an agreement.

Join Us to Celebrate
PAT, May 25th
Please join us for PAT's end of
year celebration. We'll be
honoring our outgoing officers,
retiring educators, scholarship
recipients, and the activists,
advocates, and organizers who
helped propel our Better
Oregon signature gathering.
Wednesday May 25th, 4pm
Laurelhurst Club
3721 SE Ankeny St.

Advocate
PORTLAND ASSOCIATION OF TEACHERS

Living Up to Our Agreements
The results from this year's TELL survey are now available
online. Take a look at how Portland compares with the rest of the
state, and how your school compares with the rest of the District
(If your school is not listed that means fewer than 50 percent of
the staff responded).
When I reviewed the numbers, two things stood out. First,
educators across the District continue to struggle with
excessive workload. It's hurting our students, who can't get
the attention they deserve. And our practice is suffering because there's not enough time to
prepare, collaborate with colleagues, or pursue professional development.
Second, safety and discipline continue to be major issues in PPS. We're seeing
everything from not having a clear discipline plan that's understood by both students and
staff, to administrators who aren't consistently applying the existing rules.
As you know both issues -- particularly safety and discipline -- have been a major focus for
PAT this year. Prompted in part by the new state law SB553 that placed limits on
suspensions and expulsions for elementary school students, we spent several months
bargaining with the District over the safety and discipline section of our contract and the
new Student Handbook. Members ratified the agreement we reached in March. The good
news is there's still time to fix things this school year, and even more importantly, to set
things up for next year. But we need your help to make sure the District lives up to
our agreement.
For the safety of our students and our staff, the agreement between the District and PAT
requires that the following things happen this year:
• Putting a complete discipline plan in place, especially if you didn't start the year
off with one;
• Developing a list of available interventions in the school but outside of the classroom;
• Establishing a rapid response team to resolve some of the toughest cases and help
stabilize crisis situations;
• Allocating an additional $300,000 for new positions this year, such as coaches
that can help in high-needs schools;
• Providing materials and specific supports for educators who've been physically
attacked or harmed at work;
• Establishing and training a School Climate Team;
• Developing an action/implementation plan around school climate and
discussing it with all staff;
• Developing a process to identify school-wide expectations with students,
teachers, and families within the PBIS framework;
• Completing the initial components of the PBIS Culturally Responsive Tiered Fidelity
Inventory with building staff;
If these things aren't happening, or you think they aren't moving fast enough, contact your
building Rep to see what you can do together. This agreement is only as strong as we are
organized.
In Solidarity,
Gwen Sullivan

Watch Out for IP 65
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Recently, Stand For Children has been trying to gain access to school buildings in order to
promote Initiative Petition 65, a ballot measure they're sponsoring. The proposal promises
to improve graduation rates by promoting career technical education (CTE). As educators,
we all want to see Oregon's graduation rates go up, but Stand for Children's proposal will
actually do more harm than good.
Educators, particularly CTE staff, should understand the fatal flaws with IP 65.
IP 65 doesn't bring new revenue into education. Instead, it locks the state into CTE
spending without any consideration of local needs. Worse, it creates a system of
winners and losers. School districts will be forced to compete for limited dropout
prevention funds, putting smaller districts at a significant disadvantage.
Research shows that lowering dropout rates require an investment in education -- to lower
class size, increase learning time, and bring back music, art, shop, PE, counseling, and free
extra-curricular activities. But without new revenue sources, IP 65 can't solve the root of
the problem.
IP 65 is budgeting through the ballot box, giving rich special interests even more
clout and undermining our democracy. It's the wrong answer to a very real problem.

Reviewing School Boundaries
For over a year, the District has been reviewing school boundaries and discussing whether
and how they need to change.
Two PAT members have been a part of the formal review process, known as DBRAC, the
District Boundary Review Advisory Committee. While we will not take a position on the
scenarios currently being considered by the District, PAT has consistently made our
priorities clear.
Any changes to school boundaries must ensure that, under any scenario:
•
•
•
•

equitable offerings are made available to all students;
that proximity to neighborhood schools is given priority;
that school facilities meet the physical needs of students;
and that the District follows the process spelled out in our PAT/PPS
contract regarding school closures, consolidations, or other building
restructuring.

The District needs to develop a thorough, well-designed plan for implementing any
changes, complete with a formal review and assessment at various stages of the process.
In practice, our contract ensures most PAT members will follow their students. PAT will
work with PPS Human Resources Department representatives to make sure that transfers
occur in compliance with contractual procedures and contractual requirements, such as
seniority.
Now that the District has developed and is deliberating various scenarios, PAT will no
longer formally participate in the DBRAC. We encourage educators to attend both DBRAC
hearings and designated school board meetings to provide feedback on the District's
boundary proposals.

