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Summary/Soundbite 

The EU has created a set of laws that have anchored Britain on a path of social progress with regard 
to equality and workers' rights. 

The right not to be discriminated against on the basis of age, gender, religion, disability, sexual 
orientation, race or ethnicity; maternity and paternity leave entitlement; the right to paid holidays; 
the right to work for no more than 48 hours each week – all of these are enshrined in EU directives 
and regulations. 

A bit more detail… 

There is a body of EU legislation protecting women's rights in the UK, and which would potentially 
not have been put in place at the moment it did without the intervention of the EU. This includes: the 
1992 Pregnant Workers Directive (a minimum standard for the protection of employment rights of 
women who are pregnant or have recently given birth), the 1996 Parental Leave Directive (extends 
the right to unpaid leave to fathers), the 1997 Directive shifting the burden of proof in sex 
discrimination cases, the 2004 Equal Treatment in Access to Goods and Services Directive (first 
legislation addressing inequality outside employment), the 2006 Equal Opportunities and Equal 
Treatment Directive (comprehensive framework against discrimination), and a policy-based gender 
roadmap and women's charter. 

A Directive setting the framework and then more detailed implementing directives have created a 
body of legislation to make sure that workplaces are healthier and safer. These relate to: 

• Specific tasks (e.g. manual handling of loads), 
• Specific hazards at work (e.g. exposure to dangerous substances or physical agents), 
• Specific workplaces and sectors (e.g. temporary work sites, extractive industries, fishing 

vessels), 
• Specific groups of workers (e.g. pregnant women, young workers, workers with a fixed 

duration employment contract), 
• Certain work-related aspects (e.g. organisation of working time). 

During 2014 to 2020, the UK will have available €4.94 billion from the European Social Fund. In the 
area of employment/social policies, this will go towards tackling barriers to entering work, staying in 
work or making progress at work, including by providing skills training and other support. Attention 
will be paid to transitions between unemployment and work, to disadvantaged and young people, to 
self-employment, and to female employment. Also during 2014 to 2020, €206 million will be 
available for youth employment.   
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