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Vision

Mission

Values

Project Respect’s Vision is a world where 
women are free from trafficking, sexual 

exploitation, violence and harm. 

Project Respect's primary mission is to support women 
in the sex industry, including women who have 

experienced trafficking and advocate for the structural 
change needed to end all forms of sexual exploitation. 

We provide a platform to elevate and amplify the voices 
of, while also being informed and guided by, women 

with past and present lived experience.

We are an intersectional feminist organisation, with all advocacy, 
support and programs embodying a feminist philosophy. 

We position trafficking and sexual exploitation as a global, gendered 
and structural issue. 

Our work is women-centred, collaborative, inclusive and respectful of 
women’s decisions. 

Our strong evidence-based supports proactive and courageous work 
to advance human rights for women. 

__

We commit to LGBTQIA+ inclusion and supports anyone who self-identifies as a 
woman including LGBTQIA+ women, as well as gender diverse and non-binary people.
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2021-2023 Strategic Goals

Goal 1 – Support & Empowerment 
Continue to support women in the sex industry, including 

women who have experienced trafficking. 

Goal 2 – Advocacy & Activism 
Contribute to collective action within Australia and globally. 

Goal 3 – Partnerships & Stakeholder Engagement
Develop, strengthen and maintain  

pro-active partnerships and relationships. 

Goal 4 – Education & Research 
Develop and facilitate research,  

education and training opportunities. 

Goal 5 – Sustainability 
Build on sustainable business and governance practices.
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Chair Report

Despite the prevailing headwinds brought on by 
the pandemic, I am proud to report that the women 
involved in Project Respect have been outstanding 
in progressing our strategic agenda and delivering 
unique and important services for the women that 
we service. 

In the first half of the year, our Committee of 
Management pandemic action sub-committee, which 
was formed earlier in 2020, continued to work with 
management to review strategic and operational risk. 
We were able to support our teams and the women 
we service, although in a virtual and limited capacity. 

In the second half of the year, we had largely 
operationalised the risk and response to the 
ever-changing restrictions and challenges from 
the pandemic. The Committee disbanded the 
pandemic action sub-committee but continued 
to review and support management through our 
regular governance meetings and activities. During 
this time, we farewelled our Executive Director (ED), 
Rachel Reilly, who went on to pursue other career 
opportunities. While disappointed to lose our ED, 
it did provide us with the opportunity to engage an 
experienced Interim Executive Director, Liz Billings, to 
assist with an organisational review and scoping of 
the structure going forward. 

I am pleased to report that we have been able 
to progress the organisational review while 
also advancing other key strategic initiatives. 
We completed the accreditation process and 
commenced multiple strategic recruitment activities 
including for new Committee Members, nominating 
a new Committee Chair, and scoping the Executive 
Director recruitment processes. 

I would like to acknowledge our committee of 
management and their contributions throughout 
the year. 

The Fundraising sub-committee, chaired by Amanda 
Carlile, was challenged with the continued restrictions 
which forced several face-to-face events to be 
cancelled. Not to be discouraged, they successfully 
refocused efforts toward an inaugural online auction 
to be delivered in late 2021. Amanda is also the 
Deputy Chair.

In addition, our new committee member, Christine 
Teo, led an online fundraiser for Project Respect 
which was well received and raised important 
awareness of our work. 

The Strategy & Risk sub-committee, chaired by Dr. 
Sarah Ogilvie, led the work to design, consult and 
finalise our 2020-2023 Strategic Plan. The sub-

committee also took on additional work related to 
the organisational pandemic risks and refreshing the 
overall risk profile for the organisation. 

Throughout the year, our Women’s Advisory Group 
(WAG) has continued to provide us with their 
insights, direction and support. This was particularly 
appreciated in relation to our strategic plan. 

Our Treasurer, Natalie Francis, had to stepdown from 
the committee. We thank her for her commitment 
and support throughout her time at Project Respect. 
Natalie helped smooth the transition through a 
comprehensive hand-over to committee member, 
Patricia Saca. For the remainder of the year, Patricia 
has acted in the role of Treasurer and is also a 
member of the Fundraising sub-committee. To further 
support the financial governance, we have been 
fortunate to engage with Josie Rizza, a qualified 
independent advisor. Josie is generously providing 
pro-bono mentorship to our treasurer. 

Charmaine Jessup has continued as our Committee 
Secretary, which provides us with regular monitoring 
of our governance activities and actions. She is also a 
member of the Strategy & Risk sub-committee.

Bettina Twyman is a committee member who 
provides expert advice and has developed a strong 
liaison and support role with the Women’s Advisory 
Group (WAG). 

Terri Soumilas joined the committee in October 2020 
and immediately provided expert guidance to the 
committee and support to the team while we worked 
through the ED transition. 

At the end of 2020, Project Respect was proud to 
introduce our Ambassador, Fiona McLeod AO SC. 
Fiona is a leader in the Australian legal field, having 
led the Law Council of Australia, Australian Victorian 
Bar and Australian Women Lawyers. For many 
years, she has been a supporter of Project Respect, 
including presenting at previous AGMs. Project 
Respect is excited about future opportunities that the 
Ambassador program will bring to strengthen our 
work for women.

On behalf of the entire committee, we are deeply 
grateful to the Victorian government departments, 
our donors and our stakeholders for their continued 
support throughout this challenging year.  

Congratulations and thank you to all our dedicated 
staff, students and volunteers for their continued 
commitment to Project Respect. 

Amy Poynton 
Chair
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Executive Director's Report

Well, what a year to reflect on! 

Project Respect has been adapting, growing and 
transforming at a rapid rate. Some forced, some 
intentional. We have been working to strengthen 
the quality and measurability of our work and finding 
new ways to deliver our program and services in a 
COVID-19 world.

With approximately half of the year out of the office 
and the other half operating in a hybrid office space, 
the team worked extra hard to ensure there was a 
very limited impact on our service outputs. Despite 
these obstacles, work continued on implementing 
and delivering the strategic plan 2021-2023 and 
the current operational plan to amplify the voice 
of women who work in the sex industry, including 
those who have experienced trafficking. In addition, 
the Project Respect team grew significantly 
under the Working for Victoria grant, allowing for 
expanded reach, including increased brothel and 
virtual outreach, case coordination, community 
development programs, research and advocacy.

As an intersectional feminist organisation, it has 
been an extremely difficult year as we watched the 
gendered impacts of the COVID-19 global pandemic 
unfold. There continues to be a significant and 
disproportionate impact on women and gender 
diverse people as we move through response 
and into recovery. For the women we work to 
support, this was tenfold, as they experienced 
limited access to government support or subsidies, 
increased financial insecurity, increased risk of harm 
and exploitation, social isolation, poor health and 
wellbeing and visa concerns. For women working 
in the sex industry, across a wide range of settings, 
the intensity and complexity of their experiences 
increased during COVID-19. This is a trend Project 
Respect predicts will continue as we start to see 
the full impact of a global pandemic on migration 
patterns, local economy and social recovery.  

Project Respect successfully achieved 
Accreditation following our three-year review, 
under the Health Services Standards, QIC Health 
and Community Services Standards 7th Ed. and for 
the first time, Rainbow Tick. The next three years 
will see a continued focus on quality assurance, 
sustainability, developing internal enablers, 
including our internal data and performance 
outcomes and impact measures.

Every day the team turned up in the office or on-
screen to make a difference. They did this despite 
the daily grind of the global pandemic. They turned 
up for the women we support, providing continuous 
services, innovative solutions and in doing so, 
demonstrated immense courage. This is the positive 
side of working though the past year and this should 
be celebrated.

I would like to take this opportunity to thank the 
Committee of Management for their collaborative 
support, specifically Chair Amy Poynton, Deputy Chair 
Amanda Carlile, Treasurer Patricia Saca and Secretary 
Charmaine Jessup for their leadership, the Women’s 
Advisory Group for their wisdom and guidance and 
all our amazing staff, students and volunteer for their 
resilience and openness to change. 

I would also like to thank our key partners and 
funding bodies for their ongoing support and 
adaptably. Our commitment to working in partnership 
has seen us provide new and responsive initiatives 
for women in the sex industry, including those who 
have experienced trafficking. This commitment will 
continue to grow and evolve as we look to the next 
horizon and a world where women are free from 
trafficking, sexual exploitation, violence and harm. 

Liz Billings  
Interim Executive Director
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Impact
Working With Women

Project Respect provides holistic, 
individualised case coordination to 
anyone who identifies as a woman 
including all LGBTQIA+ women, as 
well as gender diverse and non-
binary people, with experience of the 
sex industry. 

Women come from a range of diverse 

backgrounds, are involved in all different areas 

of the sex industry, and seek support around a 

range of different areas and needs.

Project Respect provides specialised, individual 

and complex case coordination to victim 

survivors of human trafficking for sexual 

exploitation, who are largely unable to access 

the government funded support program 

as they are unable or unwilling to assist the 

Australian Federal Police in an investigation. 

Support for women who have experienced 

trafficking is intensive due to the complexities 

of issues, including migration and visa status 

which can impede access to other services. 

Often this means women are engaged in 

support for multiple years, as they go through 

complex processes to secure protection, 

including protection visas.

53 women were supported

• 22 Women Supported Who Have 

Experienced Trafficking for Sexual 

Exploitation

• 22 Women Supported Who Were Active In 

The Sex Industry

• 39 Referrals To External Service Providers

• 1657 hours, or 69 days of Case Coordination

• 34% Women Reporting Current or Previous 

Experiences of Family Violence

• 24 Anonymous Information and Referrals 

Given

• 13 Secondary Consults Provided To External 

Service Providers

Referrals to Project Respect - TraffickingReferrals to Project Respect - Total

  
60% Self-Referral

 

  
30% External agency

 

  10% Other

  
45% Self-Referral

 

  
45% External agency

 

  10% Other
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Supporting Women
With Experience in the Sex Industry

Nationalities of Women - Total

Visa Status - Total

Age Range - Total Age Range - Trafficking

Nationalities of Women - Trafficking

Visa Status - Trafficking

 47% Australian Citizen 

 19% Permanent resident 

 13% Seeking Asylum  
 (Bridging Visa) 

 11% Student Visa 

 9% Other 

 2% Human Trafficking  
 Visa Pathway

 10% 21 - 25 years 

 24% 26 - 35 years 

 43% 36 - 45 years 

 16% 46 - 55 years 

 6% 56 - 65 years

 5% 21 - 25 years 

 25% 26 - 35 years 

 60% 36 - 45 years 

 10% 46 - 55 years 

 5% 56 - 65 years

 27% Australian Citizen 

 18% Permanent resident 

 27% Seeking Asylum  
 (Bridging Visa) 

 5% Student Visa 

 18% Other 

 5% Human Trafficking  
 Visa Pathway

 43% Australia

 13% Thailand

 11% Malaysia

 9% Vietnam 

 4% Congo,  
 Democratic  
 Republic of

 4% Nepal

 4% New Zealand

 2% Indonesia

 2% Korea,  
 Democratic  
 People's Republic  
 of (North)

 2% Korea,  
 Republic of (South)

 2% England

 2% Mongolia

 2% Turkey

 29% Thailand

 14% Australia

 14% Malaysia

 14% Vietnam 

 10% Congo,  
 Democratic  
 Republic of

 5% Indonesia

 5% Korea,  
 Democratic  
 People's Republic  
 of (North)

 5% Korea, Republic  
 of (South)

 5% Mongolia
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Stress

Family Violence

Health and Wellbeing

Violence

Financial Hardship

Employment Pathways

Education

Social Isolation

Violence

Mental Health (diagnosed)

Work Based Violence

Trauma

Exploitation

Self Esteem

Sexual Assault

Health

Mental Health (undiagnosed)

Drugs

Body Image

Alcohol

Grief

Sexual Health

66%

34%

70%

64%

47%

45%

26%

60%

11%

55%

26%

9%

21%

55%

19%

17%

11%

11%

13%

9%

68%

32%

68%

59%

50%

55%

18%

59%

9%

68%

36%

14%

27%

27%

27%

18%

14%

9%

14%

14%

Areas of Support

Total Trafficking

Snapshot
Areas of Support
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Family

Legal

Centrelink

Family Matters

Work and Legal Matters

Government Agencies

Housing

Homelessness

Relationship Issues

Visa

Illegal Sex Industry

DHHS

Single Mother

Work Rights

Pay Enquiries

Immigration

Child Protection

43%

49%

36%

57%

21%

28%

38%

19%

15%

17%

13%

9%

23%

4%

41%

55%

36%

55%

27%

32%

45%

23%

18%

27%

18%

14%

36%

0%

Areas of Support

Total Trafficking

Snapshot
Areas of Support
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Impact of COVID-19

Throughout the pandemic women in the sex 

industry continued to be increasingly affected by 

COVID-19 restrictions and extended lockdowns.  

Being one of the most impacted sectors during 

COVID-19, this industry has been one of the last 

to be allowed to open, meaning that women 

in the industry have been one of the last to be 

able to go back to work. The lack of clarity and 

communication from the government led to 

confusion and concerns in the sector as women 

were unsure if what they were doing was legal. 

Many women raised their concerns about 

breaching their visa conditions when working 

outside of restrictions intentionally or accidently.  

The mass closure of sex industry businesses and 

uncertainty in the sector brought more financial 

insecurity for women. Some chose to leave the 

industry and look for alternative employment 

and education pathways. Others on insecure 

visas found themselves in a situation where they 

had to go back to their country of origin. There 

were also women who started in the industry 

during the pandemic as they faced economic 

issues. These changes in demographics means 

a change in community needs. 

Financial hardship, increased isolation and 

general uncertainty has had a profound impact 

on women’s mental health. The barriers 

women experienced by accessing structural 

supports, including financial aid, meant some 

women were left in vulnerable situations where 

they were at higher risk of exploitation and 

experiencing homelessness.  

Project Respect supported women who 

continued to work during lockdowns due to 

economic pressures through a harm reduction 

lens. Most of the women we engaged with 

reported willingness to get vaccinated as soon 

as possible.

Historical Domestic Trafficking

At the beginning of 2021, we noticed an 

increase in disclosures of historical domestic 

trafficking. The following deidentified case 

studies are examples of Australian women 

who sought Project Respect’s support. The 

stories these women shared with the Case 

Coordinators were significant and concerning. 

Case Coordinators felt that there were no 

clear, defined pathways for supporting victim-

survivors of domestic trafficking, particularly 

when it was historical. These thoughts were 

echoed by many of the women we supported. 

For example, some women felt that support 

programs - such as Red Cross Support or 

Trafficked People Program (STPP) – were 

targeted to migrant women and did not think 

these services could assist them. 

One woman described how she felt that there 

was a lack of awareness about the frequency 

of domestic trafficking in Australia. Some of 

the women described not being believed 

by formal support agencies and the lack of 

police response, as impacting on their ability 

to access support. This fracture of trust and 

safety results in women finding the prospects 

of going through the criminal justice system, 

seeking Victims of Crime compensation or even 

organising formal psychological support to be 

harrowing. 

Navigating the criminal justice system and 

retrospectivity create an additional challenge in 

the pursuit of justice. At the time of intake, the 

women we supported were physically safe from 

harm and have often already connected with 

other support services. However, the ongoing 

impacts of trauma continue to play a role in the 

women’s capacity to lead the lives they wish 

to. These experiences were often described as 

isolating and some mentioned how a support 

group could be useful for them.

Trends
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Outreach
Connecting to Women

Nationalities from Brothel Outreach 

BROTHEL OUTREACH

50 Brothel Visits 

88% Brothel Entry Rate 

56 Women Met  

Connecting with women in Brothel Outreach 

was limited due to COVID-19 restrictions. 

Brothel Outreach risk management was 

reviewed and practice was updated in line 

with COVIDsafe requirements. When Victorian 

COVID-19 safe settings allowed, our outreach 

team was able to resume brothel visits to 

deliver our gift packs and resources, however 

connecting with women was limited. When 

COVIDsafe settings allowed us to enter 

beyond reception to speak to workers, women 

talked to us about the impacts of alcohol and 

drugs, body image, education (international 

students), exploitation, gambling, human 

trafficking and immigration.

VIRTUAL OUTREACH

With the COVID-19 pandemic and subsequent 

Victorian lockdown reducing the ability to 

deliver face to face Brothel Outreach activities, 

our team pivoted this activity online to keep 

the connection to our community as much 

as possible. We implemented new mass 

direct message technology to continue our 

communication with the required privacy 

requirements. Using our Virtual Outreach 

channels, we connected to women we 

supported, other women in the sex industry and 

brothel managers to promote our services and 

opportunities available to women in the sex 

industry. Our monthly Community Newsletter 

allowed us to spotlight resources as well as fun 

activities to connect to women experiencing 

increased isolation due to COVID-19.

OUTREACH FOR CHINESE SPEAKING 

WOMEN

Project Respect's WeChat and WhatsApp 

channels, linked through our QR codes, 

increased our connection to women in the sex 

industry from Chinese backgrounds through 

lockdown to connect women into our service, 

and connect them to available information 

and resources. New Chinese webpages were 

created and targeted resources as well as 

general Project Respect promotions were made 

available through our WeChat page.

VICTORIAN MULTICULTURAL AWARDS FOR 

EXCELLENCE 2020  

Project Respect was highly commended 

in the Multicultural Award for Excellence in 

Community Innovation category for our work 

with women in the sex industry with Chinese 

backgrounds. The award recognised the 

partnerships we built with other agencies 

supporting the Chinese community, and the 

information shared to build the capacity of the 

other organisation as well as our own. The 

increased accessibility to information from a 

safe and non-stigmatising service through our 

multiple outreach channels by our Mandarin 

speaking worker was highly commended.

 17% born in Australia 

 19% Chinese background 

 7% Korean 

 5% Thai 

 5% Vietnamese 

 39% Unidentified Asian  
 background
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Community Programs
 

COMMUNITY LUNCH & GARDENING

Our Community Lunch & Gardening Sessions 

are peer-led, safe spaces for women with 

experience in the sex industry in Melbourne. 

They provide an opportunity for women to 

come together, relax, eat some delicious 

home cooked food, make new friends, and 

be able to talk openly and freely about their 

experiences in the industry without fear of 

judgement or stigma.

Due to the COVID-19 pandemic, these 

community events were unable to continue 

in person during Victorian COVID-19 safe 

lockdown restrictions. We were fortunate for 

our Community Lunch and Garden sessions to 

resume once COVID-19 restrictions eased in 

2021 where women were able to connect after 

the extreme isolation of the COIVD-19 pandemic.

Participants appreciated these welcoming 

spaces that allowed them to speak about their 

experiences in the sex industry, including trauma, 

sexual assault and exploitation for the first time.

Our partners Cultivating Communities kept 

our garden thriving with food for our lunches 

throughout the year.

The Women's Advisory Group (WAG) is a 

peer-led space, which consists of women 

with current and past, as well as diverse 

experiences in the sex industry, including the 

adult entertainment industry. The WAG is a 

critical component of the work we do at Project 

Respect. The WAG provides a regular space to 

enable the group to amplify their voices and 

connect with decision makers to inform policy 

direction and response.  

The WAG worked tirelessly this year to 

ensure we remained adaptive and relevant in 

relation to our COVID-19 response. The WAG 

contributed to the revised Strategic Plan 2021-

2023, the development of Project Respect 

Research methodology and data collection 

tools, training content, decriminalisation of 

the sex work submissions and advocacy and 

virtual out reach strategies and content. The 

WAG commenced a review of their terms 

of Reference of Reference and are looking 

forward to a renewed focus on membership 

recruitment and WAG capacity building in the 

new year.

Women’s Advisory Group

“Today we had a fantastic group of eight women at the 

lunch. There were returning attendees we had not seen for a 

while and it was great to catch up, share stories and laughs 

around the table. On the menu was toasted french bread with 

Camembert, ratatouille, french lentil stew, fennel salad and 

marinated olives, followed by a delicious dessert - rockmelon 

and cheesecake tart. We all left feeling full and content”.

Attendee 2020
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Partnerships & Advocacy
 

CAPACITY BUILDING TRAINING SESSIONS 

DELIVERED

Project Respect delivered a Human Trafficking 

and Modern Slavery training session to the 

Hume City Council, and a Family Violence & 

Women In The Sex industry training session to 

Eastern Domestic Violence Service (EDVOS).

E-LEANING PACKAGE - SUPPORTING WOMEN 

IN THE SEX INDUSTRY

Funded by the Australian Executor Trustees (AET), 

this ground-breaking course has been designed 

to foster a greater understanding for front line 

workers to provide best practice professional 

services to women in the sex industry, including 

those who have experienced trafficking. This 

training will build the capacity of services to be 

free from stigma and discrimination and reduce 

further traumatisation for women who may be 

experiencing vulnerabilities. The course has been 

developed over a number of years, drawing on 

the expertise of Project Respect's organisational 

capacity building training content and most 

importantly by women with lived experience 

in the industry. The course showcases experts 

and women's voices and ultimately challenges 

participants to review their own perceptions and 

practice. Participants will leave knowing more 

about a part of our world that many of us never 

see. Project Respect would like to thank Holly 

Smith, Rachel Reilly, the women who gave their 

voices and the teams at Creativa Videos and 

Cahoots Learning for all their work to make this 

training package a reality.

CONSULTATIONS

Project Respect provided anonymous information 

and referrals to people seeking guidance for 

themselves as well as family and friends with 

experience in the sex industry. Project Respect 

provided secondary consultations to external 

organisations to provide guidance around how to 

best support a woman with experience in the sex 

industry, including experiences of trafficking for 

sexual exploitation.

MODERN SLAVERY EVENT

Project Respect hosted our first online 

fundraising event titled Modern Slavery in 

Australia, with guest speakers Fiona McLeod 

AO S.C. and Professor Jennifer Burn. The event 

was well attended inciting great discussion 

around modern slavery in Australia and the 

impact on victim-survivors.

RESEARCH PROJECT - IMPACTS OF COVID-19 

ON WOMEN IN THE SEX INDUSTRY AND 

WOMEN TRAFFICKED  

As part of the Working for Victoria funding, Project 

Respect commenced research on the impact of 

COVID-19 on women with experience of the sex 

industry, including women who have experienced 

trafficking.  The project title ‘Improving Service 

Pathways: The COVID-19 pandemic and the 

experiences of women in the sex industry 

and women trafficked – Greater Melbourne 

Region’ commenced with the development of 

the research methodology and received ethics 

approval through the Department of Health 

and Human Services, Human Research Ethics 

Committee (HREC). Project Respect received a 

letter of support from Family Safety Victoria that 

permitted the project to progress through DHHS’s 

ethics eligibility process. The main data collection 

tools are a violence prevalence survey for 

women in the sex industry and a set of interview 

questions for focus groups. The draft survey, Plain 

Language Statement (PLS) and interview/ focus 

group themes were developed in consultation 

with the Women’s Advisory Group. The next 

stage in implementation of the research design 

will be the recruitment process in consultation 

and collaboration with Project Respect’s Direct 

Services and Outreach teams. The Policy & 

Research Team, comprised of staff and volunteers 

produced a Statement of Knowledge paper on 

family, domestic, and sexual violence against 

women in the Australian sex industry.
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NATIONAL ROUNDTABLE ON HUMAN 

TRAFFICKING & SLAVERY & SUPPORT 

FOR TRAFFICKED PEOPLE PROGRAM 

(STPP) ADDITIONAL REFERRAL PATHWAY 

WORKING GROUP’

Project Respect continued to participate in the 

National Roundtable on Human Trafficking and 

Slavery, facilitated by Australian Border Force and 

attend by a range of government agencies and 

civic society organisations. The National Action 

Plan to Combat Modern Slavery 2020-25 was 

launched in early December 2020 and sets the 

strategic direction of the Australian Government’s 

work to combat modern slavery over a five year 

period. The National Action Plan articulates the 

Government’s vision of a future where no one is 

subject to modern slavery and the human rights 

of all people are valued equally. The National 

Action Plan is guided by five national strategic 

priorities: (1) Prevent, (2) Disrupt, Investigate and 

Prosecute, (3) Support and Protect, (4) Partner 

and (5) Research. Under these priorities the 

Government has committed to 46 action items 

that together promote a holistic response to the 

full cycle of modern slavery. Following on from 

the presentation of a paper from ACRATH, Anti-

Slavery Australia, Project Respect and Australian 

Red Cross entitled “Broadening Assistance 

for Victims and Survivors: Including a Trial of 

an Additional Referral Pathway to the Support 

For Trafficked People Program” to the National 

Roundtable on Human Trafficking and Slavery on 

9 December 2020, the Red Cross is convening 

a working group of the National Roundtable in 

relation to the issues raised in this paper. Project 

Respect was nominated to the Working Group 

‘Support for Trafficked People Program (STPP) 

Additional Referral Pathway Working Group’.

SUPPORT FOR TRAFFICKED PEOPLE 

PROGRAM (STPP) ADDITIONAL REFERRAL 

PATHWAY WORKING GROUP

Following on from the presentation of a paper 

from ACRATH, Anti-Slavery Australia, Project 

Respect and Australian Red Cross entitled 

“Broadening Assistance for Victims and Survivors: 

Including a Trial of an Additional Referral Pathway 

to the Support For Trafficked People Program” 

to the National Roundtable on Human Trafficking 

and Slavery on 9 December 2020, the Red Cross 

is convening a working group of the National 

Roundtable in relation to the issues raised in this 

paper. Project Respect was nominated to the 

Working Group “Support for Trafficked People 

Program (STPP) Additional Referral Pathway 

Working Group”, which Red Cross is convening.

JOINT AIC/RED CROSS/PROJECT RESPECT 

COLLABORATION - SERVICE NEEDS OF 

SURVIVORS OF SEXUAL EXPLOITATION

Following general COVID-19 delays, the 

Australian Institute or Criminology (AIC) has 

commenced work on the qualitative research 

project, investigating Service Needs of 

Survivors of Sexual Exploitation ( joint clients 

of the Red Cross and Project Respect). It is 

anticipated the draft report will be finalised in 

September/ October 2021.

SUBMISSIONS

• Victorian Review to make recommendations 

for the decriminalisation of sex work

• Victorian Law Reform Commissions review 

into Improving the response to the justice 

system to sexual offences

• National Action Plan to Reduce Violence 

Against Women and Their Children

• Response to Victorian Government LGBTIQ+ 

Strategy Directions Paper

ADVISORY & ADVOCACY GROUP 

MEMBERSHIPS

• Australian Catholic Religious Against 

Trafficking in Humans (ACRATH)

• Australian Women Against Violence Alliance 

(AWAVA) Advisory Group

• Be Slavery Free Coalition

Partnerships & Advocacy
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support to the women of Project Respect   
Amy Poynton 

• The Valli Mendez Award  
Recognising outstanding volunteers at 
Project Respect   
Zoe Hopper 

• Project Respect Student Award   
Recognising outstanding dedication from 
students while on placement   
Sarah Adams 

FUNDERS

• Australian Executive Trustees 
• Australian Institute of Criminology
• ACRATH
• Business Victoria
• City of Melbourne
• City of Monash
• City of Moreland
• City of Yarra
• Department of Health and Human Services - 

Family Safety Victoria
• Department of Jobs, Precincts and Regions - 

Working for Victoria
• Igniting Change
• Inner North Community Foundation
• Regional Family Violence Partnership
• Department of Premier and Cabinet – 

Victorian Multicultural Commission

Thank you to all of our funders for 
supporting our work.
  

Partnerships & Advocacy
 

• City of Monash Multicultural and Settlement 

Services Meeting

• City of Moreland Family Violence Network 

Meeting 

• City of Yarra Settlement Forum Meeting  

• DV Vic/ DVIRC (now Safe & Equal) 

• MAV Gender Equality and Prevention of 

Violence Against Women Equality Rights 

Alliance - Women’s Voices for Gender 

Equality

• National Roundtable on Human Trafficking 

and Slavery

• Queer Family Violence Sector Network

• WIFVC ‘Working in the West’ Communities of 

Practice

COMMUNICATIONS

 2,403 Facebook likes  

 80 Facebook posts

 3,154 Newsletter subscribers 

 30 Email campaigns

With the increasing digitilisation of our work 

this year, Project Respect launched new 

online advocacy and fundraising campaigns to 

connect to our stakeholders and promote the 

work we do. These communications strategies 

utilised our current social media channels of 

Facebook and Linkedin, as well as our Supporter 

Update from our email distribution list. We are 

continuing to build on this work to expand the 

Communications together with Virtual Outreach 

into more accessible communications channels, 

including our new Instagram account.
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TEAM

Committee of Management

Amy Poynton - Chair

Amanda Carlile - Deputy Chair

Charmaine Jessup - Secretary

Natalie Francis - Treasurer (Resigned June 2021)

Patricia Saca – Treasurer

Terri Soumalis

Bettina Twyman 

Christine Teo

Sarah Ogilvie

Staff – Current

Anna Bengtson – Case Coordinator

Courtney Javarata – Community Chef

Liz Billings – Interim Executive Director

Marnie Ball – Administration Officer  

      & Community Connector

Marita Rubio – Compass Bookkeping (External)

Melissa Pelaez – Case Coordinator

Natalie Bassett-Bokic – Project Officer

Ornella Pasa – Administration Officer  

                   & Community Connector

Peta Christensen – Cultivating Communities  

                (External)

Rachel Hirsch – Policy & Research Officer

Sara Lee – Case Coordinator

Sayuri Leahy – Community Connector

Sophie Moreau – Community Connector  

             & Policy & Research Officer

During the year we  

farewelled the following staff

Alicia Filev – General Manager

Amy Evison – Case Coordinator

Elizabeth Laliberte – Direct Service Coordinator

Justine Connelly – Direct Service Coordinator 

Leilande Walker – Community Connector

Patrycja Wiola – Case Coordinator

Rachel Reilly – Executive Director

Students

Anna Bengtson

Sophie Moreau

Zoe Hopper

Alexandra Callinan

Sarah Adams

Nikki Carroll

Sarah Jane Amaterstein

Suzanne Stojanovic

Jess Pocock

Kristal Ramos

Sarah Riley

Volunteers

Natalie Bassett-Bokic – Communications Support

Ornella Pasa – Administration Support

Zoe Hopper – Communications Support

Eliza Campain – Research & Policy Support

Lily Polak – Research & Policy Support

Anna Bengtson – Direct Practice Support

Sophie Moreau – Direct Practice Support

Sarah Jane Amaterstein – Grant Support

Maximilian Aboudara – Website Development

Stuart Blackie – Website Design

Michelle Ngyuen – Training Development

Louise Gault – Annual Report Design

Kaysan – Annual Report Cover Illustration

WAG

SL, CJ, AJ, LD, AE  

And to all of our amazing monthly donors and all the wonderful people who made 
one-off donations to support the work we do – THANK YOU!  

We wouldn’t be able to continue this work without your support.

Graphic design donated by Louise Gault.  

Cover and illustrations donated by Kaysan Collins, Kayrative Studio.
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ASSETS 2021 ($) 2020 ($)

Current Assets

Cash and cash equivalents 537,419 579,134

Trade and other receivables 7,729 6,967

Prepayments 19,153 7,226

TOTAL CURRENT ASSETS 564,301 593,327

Non-Current Assets

Property, plant and equipment 20,912 11,468

TOTAL NON-CURRENT 
ASSETS 20,912 11,468

TOTAL ASSETS 585,213 604,795

LIABILITIES 2021 ($) 2020 ($)

Current Liabilities

Trade and other payables 52,615 17,642

Short-term provisions 13,204 27,107

Income in advance 25,516 72,439

TOTAL CURRENT LIABILITIES 91,335 117,188

Non-Current Liabilities

Long-term provisions - 8,716

TOTAL NON-CURRENT
LIABILITIES - 8,716

TOTAL LIABILITIES 91,335 125,904

NET ASSETS 493,878 478,891

Equity

Retained earnings 493,878 478,891

TOTAL EQUITY 493,878 478,891

2021 ($) 2020 ($)

Net cash provided by/(used 
in) operating activities (28,150) 21,523

Net cash provided by/(used 
in) investing activities (13,565) (1,360)

Net increase/(decrease) in 
cash and cash
equivalents held (41,715) 20,163

Cash and cash equivalents at 
beginning of year 579,134 558,971

Cash and cash equivalents 
at end of financial year 537,419 579,134

Balance Sheet
Statement of Financial Position  

as at 30 June 2021

Cash Flow
Statement of Cash Flows  

as at 30 June 2021
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Income & Expenditure
Profit and Loss Account  

for the year ended 30 June 2021

2021 ($) 2020 ($)

Income

Australian Executives Trustees 38,354 20,000

Australian Institute of Criminology 15,273 -

ACRATH Grant 3,000 -

DHHS Family Safety VIC 223,136 185,654

Department of Home Affairs - 37,500

City of Moreland - 4,983

City of Hobson Bay - 2,917

DPC - VIC Multicultural Commisison - 50,000

City of Wyndham - 16,627

Inner North Community 
Foundation

1,500 3,000

City of Monash 40,000 25,000

RE Ross Trust - 5,000

City of Yarra 7,500 10,002

Street Smart - 4,062

City of Melbourne 5,869 -

Fund / Misc 1,050 350

Igniting Change 2,500 2,500

DJPR - Working for VIC 282,531 -

Donations 39,724 86,972

Job keeper and cash flow boost 77,191 64,903

Business Grant VIC 20,000 -

Interest 705 3,605

Other Income 6,385 300

TOTAL INCOME 764,718 523,375

2021 ($) 2020 ($)

Less: Expenses (coninued)

Cleaning 2,634 2,419

Computer Expenses 13,260 6,599

Consultancy fees 25,691 21,182

Depreciation 4,124 2,686

Equipment hire 900 900

Fundraising expenses 4,156 13,168

Insurance - business 832 755

Insurance - tax probe 362 357

Internet expense 780 682

Meeting expenses 80 701

Motor vehicle expenses 5,316 6,973

Membership fees 306 302

Leave Pay (6,192) 15,323

Other employee costs 2,625 3,377

Office supplies 1,369 793

Program expenses - training (106) 3,972

Program expenses - 
community lunch

407 1,152

Program expenses - outreach 2,261 1,763

Program expenses - individual 
client support

2,651 1,255

Program expenses - 
community garden

1,600 -

Publications 17,663 1,384

Postage 283 256

Printing / stationery 238 922

Registrations / subscriptions - 327

Rent 9,236 9,161

Salaries 576,014 297,335

Staff amenities 2,649 400

Superannuation contributions 46,207 25,272

Telephone & fax 3,843 4,024

Training & development 7,588 1,873

Travel & accommodation 42 1,737

Total Expenditure 749,731 467,951

TOTAL COMPREHENSIVE 
SURPLUS FOR THE YEAR 14,987 55,424

2021 ($) 2020 ($)

Less: Expenses

Accountancy Fees 15,644 9,460

Accreditation 4,763 4,091

Agency Temp Staff - 29,708

AGM and Annual Report 720 2,684

Audit Fees 1,900 4,000

Bank Charges (115) (42)
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How can you support Project Respect 
together we can do so much

DONATE 

Your donations will help us extend our 

services and programs to support women 

in the sex industry, including women who 

have experienced trafficking for sexual 

exploitation. Whether you donate monthly 

or once, your contribution will assist us 

in supporting women. Jump on to our 

website to donate today! 

WORKPLACE GIVING 

Workplace Giving is a great way to 

donate to us and provides an immediate 

tax benefit by reducing your taxable 

income! You will need to speak to 

your Payroll and/or Human Resources 

department to set this up, but there are 

a number of organisations out there who 

provide workplace giving platforms. 

LEAVE A GIFT IN YOUR WILL 

A bequest is a very significant way 

to make a positive difference to the 

lives and welfare of women in the sex 

industry, including women who have 

experienced trafficking.  

SPONSORSHIP 

Your organisation can play an important 

community role by sponsoring our 

programs or providing crucial pro-bono 

advice and support in a number of key 

areas. 

BECOME A FUNDRAISER  

FOR PROJECT RESPECT

You can become a fundraising champion 

for us! There are many ways to fundraise 

for us, including involvement in fun runs 

or other fundraising events. 

CUSTOMISED FEE-FOR-SERVICE 

TRAINING SESSION 

Need to know more about human 

trafficking for sexual exploitation? Or 

issues impacting women in the sex 

industry? We can develop a customised 

training session to suit the needs of your 

workplace to build your knowledge and 

skills. Get in touch today to find out more. 

For further information or ideas,  

please email info@projectrespect.org.au  

or contact (03) 9416 3401
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