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Vision
Project Respect’s vision is a world where
women are free from trafficking, prostitution,
male violence, and sexual exploitation.

Mission
Project Respect’s primary mission is to support and
empower women trafficked and women in the sex
industry, be guided and informed by the women we
support and to advocate for the structural change
needed to end all forms of sexual exploitation.

Values
Project Respect is a feminist organisation,
with all advocacy, support and programs
based on a feminist philosophy.
We position prostitution, trafficking,
and sexual exploitation as a global, gendered
and structural issue and our work is womencentred, collaborative, and respectful of
women’s decisions.
Our strong evidence-base supports
proactive and courageous work.
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Highlights

Working with Women

25 women supported
14 trafficked women supported
8

women supported on
Breaking Barriers program

945 hours
or 124 days of case coordination
across programs

25 Anonymous Information
and referrals

45 secondary consults
5

community lunches

47 lunches provided
11 Women’s Advisory Group
meetings conducted

6

WAG members
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Highlights
2017 - 2018

Outreach

Media and Advocacy

271 total brothel visits

7 print and online media interviews

687 women met

2 research interviews

248 women engaged

8 submissions
8 guest speaker and presentations

Training and Partnerships

19

training workshops delivered

Organisational

300 frontline workers trained

2025 Facebook likes

75

2587 newsletter subscribers

organisations trained

7
students
2500 student hours

7
volunteers
1400 volunteer hours
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Chair Report
Christine Craik

It is again my privilege to write
this report as the Chair of Project
Respect. It is hard to believe that
another year has come and gone, but
when I look back at the work done
by the staff, volunteers and COM
members of Project Respect, it is
difficult to see how it was all achieved
in only one year!

It is hard to highlight and mention any one
achievement over another in this report, as
everything has been the result of hard work,
respect for the women we work with and
commitment to this. Our presence in the
media, our membership to the AWAVA advisory
group and representation at the National
Roundtable on Human Trafficking and Slavery,
has been extremely important for the voices
and experiences of the women we work with
to reach all levels of Government. Our work on
advocating against the criminalisation of women
who are trafficked has also added our voice to
this issue.

In the past 12 months we have built on the
solid work of the last two years, consolidating
and growing our programs and services for
the women we work with and getting our
message out through training to other workers
in the human services field. Project Respect
is busier than ever and our growth has meant
that we have been able to return to some of the
activities (like our community lunches) that make
Project Respect the special place it is.

I would especially like to thank Rachel and the
team for their brilliant work on our submission to
the Modern Slavery Act and Bill. This important
work will ensure that the issue of modern
slavery and human trafficking within the sex
industry on Australian soil, is not overlooked in
this legislation.

I do not know how our staff and volunteers get
through and across the amount of work they are
able to achieve. Led by our fearless Executive
Director Rachel Reilly, they have continued to
roll out training to workers in the field; continued
to support individual women through brothel
outreach and casework; continued to document
the existence of unlicensed brothels; continued
to be active on Local, State, Federal and
International working groups and committees
and continued with work on submissions,
research and advocacy.

Of course this work is not possible without
the assistance from our funders, friends
and supporters. I would particularly like to
acknowledge the financial support from
the Department of Treasury and Finance
Community Fund, the Department of Health
and Human Services, the Victorian Multicultural
Commission, Igniting Change, RE Ross
Trust, Street Smart, Inner North Community
Foundation and IbisWorld.
I would also like to thank our amazing Councils
for their continued support, including the Cities
of Dandenong, Darebin, Kingston, Maroondah,
Melbourne, Monash, Whittlesea, Wyndham
and Yarra. The relationships we have built and
continue to build upon with these organisations
and agencies is extremely important to us here
at Project Respect.

The work of our Women’s Advisory Group
(WAG) to ensure that what we do at Project
Respect speaks to and for the experiences of
women in the sex industry is vital, and the work
of the team to ensure that members of the WAG
are ready and confident to co-facilitate our
training, is very much appreciated.
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Chair Report
continued

The Project Respect Committee of Management
has again had a very busy year and I would
like to thank all of the Committee members
for their dedication and continued hard work.
This year we survived out first accreditation,
which meant a great deal of work on updating
policies and procedures to ensure good and
transparent governance. I would like to thank
Helen Makregiorgos and Cathy Oddie for
their work and wish them well as they have
stepped down this year. I would like to thank
Amy Poynton (Secretary) and Natalie Francis
(Treasurer) for the continuous commitment they
show and the energy they bring to the work
every time. We have had some renewed interest
in the Committee through the year and have
welcomed Sarah Ogilvie and Abbey Newman to
the team and I am confident they will bring the
skills and energy we need.
This is my last report at Chair of Project Respect,
as I will be stepping down from the Committee
this year after many years work to keep Project
Respect moving forward and remaining true to
the women we work with. I have loved my time
here, the work is very important and I am so
pleased to leave the Committee in the capable
hands of these wonderful women.
Thank you all.

Christine Craik
Chair
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Executive Director Report
Rachel Reilly

It has been a very exciting period of growth for
Project Respect this year. To continue to deliver
on our vision and mission, we’ve implemented
several new programs for the women we
support. We’ve also employed many new staff,
achieved accreditation against the Human
Services Standards and strengthened our
operations. We’ve continued our advocacy to
all levels of government for policy response and
legislative change to better protect and support
women, however the Federal Government’s
Modern Slavery Act and the Victorian family
violence reforms dominated much of our
advocacy work this year.

creations, and employed a woman from our
Women’s Advisory Group (WAG) to host the
lunch, making it a peer-led space. Feedback
from the cook, host and women about the
lunches has been fantastic. We also transitioned
our Women’s Advisory Group to a peer-led
space this year. The WAG continues to meet
monthly and provide critical input and insight in
to Project Respect’s operations and strategy. We
also commenced our brand-new Train of Trainer
program, which is only accessible to our WAG
members. This program aims to develop the
capacity and the skills of our WAG members to
co-facilitate our capacity building training.

We continued to improve and strengthen
our existing programs for women. We’ve
consistently outreached to licensed brothels,
provided case-coordination for women with
experience of the sex industry, intensive casemanagement to women trafficked, and our
Partnership and Community Education Program
has gone from strength to strength, with
outstanding results.

With all these new and exciting programs, the
growth in staffing was exponential this year, with
six new women employed by Project Respect in
varying capacities. In September, we welcomed
Abby to the team three days per week as
our Administration Officer and Receptionist,
with thanks to a generous grant from RE Ross
Trust. In January, we welcomed four new staff
members! Due to the expansion and demand
for our Partnership and Community Education
Program we employed Malvina on a casual
basis to assist in delivering the training. Malvina
has a background in refugee law, including
supporting survivors of trafficking, which has
been an incredible asset to the organisation.
We employed Amy as the Breaking Barriers
case-worker three days per week. Amy has
stepped in to the newly implemented program
with vigour and enthusiasm, and is consistently
improving program service delivery, while
providing amazing support to the women
engaged in the program. We also employed
Courtney J as the chef extraordinaire one day
per month, and a member of our WAG to host
the Community Lunches.

In January, we implemented the Breaking
Barriers: Enhancing Employment Pathways
program. While Project Respect has delivered
programs like this in the past, this is a revitalised
version, with the aim to develop strong and
strategic partnerships with external service
providers who deliver programs which can
support women who are wanting to reduce their
hours or transition out of the sex industry. To
date, it has been incredibly successful and well
received.
With the assistance of Igniting Change, we
were able to reimplement our much loved and
well attended Community Lunch. This time,
with a difference. We employed a casual cook
on a monthly basis to whip up some amazing
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In May, we were sad to say goodbye to Angie,
who has been our casual outreach worker for
the past two years, but we were very happy
Angie found part time work with another
organisation, and are incredibly thankful for
all the knowledge, experience and wisdom
Angie has imparted on us. Considering Angie’s
departure, we welcomed Sayo to the team as
our casual outreach worker.

I sincerely hope you enjoy reading the
2017/2018 Annual Report. Behind the words on
the pages is an overwhelming amount of hard
work, passion and drive from the individuals
involved in the work we do. While all the staffing
changes listed above may indicate we have
grown to be a substantial organisation, our
staffing level is still only 4.2 full time equivalent.
We achieve a lot, for so few staff members, but
we are motivated by the women we support.

In September 2017, Lena, our former Program
and Advocacy Coordinator, who had been
on maternity leave, tended her resignation.
Thankfully, not because she didn’t want to
come back, but because her partner had an
exciting offer to relocate and work overseas.
Lena was an amazing colleague, support and
friend, and we experienced some very difficult,
as well as incredibly rewarding professional
situations together. I wish Lena the best of luck
for the future and want to thank her for her
dedication to the organisation over four years of
employment.

As I was writing this report, we were contacted
by a woman formally supported by Project
Respect. We first met Tanya* during brothel
outreach a few years ago. She was homeless,
sleeping in brothels, had anxiety, depression
and an eating disorder. She’d experienced
significant family violence, sexual exploitation
and had a methamphetamine addiction which
was used as a coping mechanism. She was
admitted into a mental health facility with drug
induced psychosis and had her son taken away
by child protection. Tanya had disengaged with
us a little while ago, but she’d called to say that
she had not touched drugs in over 4 years, now
had regular contact with her son, volunteers
in the community sector, and is about to start
a Diploma. She wanted us to know that she
would not have come so far without the support
Project Respect provided.

Operationally, it has also been a successful year.
Utilising a generous donation from IBISWorld,
we upgraded our IT Infrastructure to be cloud
based, and bought some NEW computer
equipment! The modified infrastructure has not
only allowed us to work more effectively and
efficiently but has reduced risk and ensured
organisational compliance in several areas.
We undertook the arduous task of becoming
an accredited community organisation, which
involved meeting and achieving accreditation
against the Human Services Standards and
the Governance and Management Standards.
This was an enormous project, undertaken in
a relatively short period of time – but we did it,
and we are very proud to say we did it well!

The strength and resilience of the women we
support is resounding. While we don’t wish
for women to have to use our service, I feel
privileged that I hear and witness such amazing
transformations.

Rachel Reilly
Executive Director
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Location of Brothels
in greater Melbourne

4

2

Whittlesea
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1
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2
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2
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2
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3
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1
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12
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3

9

3

Knox

Monash

Glen Eira

LOCAL
GOVERNMENT
FUNDERS

1
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6
Kingston
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City of Yarra
City of Dandenong
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City of Kingston
City of Maroondah
City of Melbourne
City of Monash
City of Whittlesea
City of Wyndham

Greater
Dandenong

5
Frankston
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Brothel Outreach
building rapport

Brothel outreach is an important and
fundamental component of Project
Respect’s work. Often, outreach is
the first contact a woman has with
the organisation, and it offers us the
opportunity to inform women about
Project Respect and our services.
Outreach allows us to build rapport
with women and hear firsthand from
women about their experiences in
the sex industry.

Figure 1.1 Reason of refusal of brothel entry

Outreach is conducted once or twice per week,
in teams of two. Teams are supervised by the
Outreach Coordinator, and members of the
team include staff, students and volunteers.
We ensure that women with lived experience
in the sex industry are on the outreach team,
as this allows us to build rapport through
understanding and shared experiences.

26 Informed by management women
		
were busy or in bookings
22 Owner/Manager direction without
		
asking women

During the financial year, 89 brothels operated
within the Greater Melbourne region, 3 of
these brothels are transgendered. 4 brothels
appear to have closed during the financial year,
however we monitor these should they reopen
under new management.

9
		
5

Project Respect conducted 271 outreach visits
to 88 brothels. Teams were denied access
on 64 occasions, most commonly because
management advised that all women were busy
in bookings. 8 brothels consistently denied
teams access, however outreach materials were
often left with management to pass on to the
women.

2
		

Brothel not open when
outreach attempted
Other
Women informed about PR,
but did not want to engage

During outreach we met 687 women and
had in-depth conversations, where women
shared their personal experiences and stories,
with 248 women. Over 55% of the women
engaged with were not born in Australia.
Most women met were of East and South East
Asian background, primarily Thai, Chinese
and Korean. Please refer to Figure 1.2 for a
breakdown of women’s ethnicities.
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Brothel Outreach
continued

We were unable to engage with 189 women
during outreach due to language barriers.
Project Respect actively looks for ways to
break down these barriers. As such, outreach
team members learnt some basic phrases in
Mandarin. When necessary, teams also use
translation applications on iPads to facilitate
communication. These tools and techniques
are complementary to our translated brochures,
which are available in a variety of languages
including Mandarin, Thai, Korean and
Vietnamese.

Figure 1.2 We engaged 248 women during
Outreach

Teams spent over 3755 minutes directly
engaging with women during outreach. We
discussed a range of issues, as captured in
Figure 1.3

Outreach Narrative
Violence perpetrated by Management

108 Australian

2 Malaysian

34 Thai

2 African

26 Ethnically Chinese

2 Singapore

19 Asian Unidentified

1 Filipino

14 Korean

1 Taiwanese

8 Vietnamese

1 New Zealand

7 Indian

1 Russian

6 South American

1 Egyptian

6 European

1 Fijian

3 Japanese

1 Bangladeshi

3 Maori

1 Sri Lankan

Project Respect noticed an increase in
disclosures about inadequate support
from management. Women informed us
that in some instances colleagues had
been “outed” by management when they
tried to work at another brothel. We were
informed in one instance that a client
had been physically abusive towards a
woman, and when she ended the booking,
management refunded the client because
the booking had ended early. One woman
told us that she left her escort agency due
to the owner not backing her after a violent
client, and that she is still owed $3000
in unpaid wages. Other woman reported
repeated cases of removal of condoms by
clients, and the brothel owners not holding
the clients accountable. One manager told
a woman, who was Chinese and did not
speak English to call the police herself if
she wanted to report him.
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Brothel Outreach
continued

Figure 1.3 Issues discussed during outreach
50 Financial hardship

11

Legal

44 Education

10

Mental health

36 Homelessness / housing

10

Exploitation

35 Violence

9

Visa

35 Employment

7

Social Isolation

34

7

Body Image

6

Grief

5

Immigration

9

Self Esteem

3

Alcohol

3

Centrelink

2

Trauma

1

Child protection

1

DHHS

1

Gambling

1

Pay Enquiry

Family

32 Impact of illegal sex industry on
			
licensed sex industry
23 Single mother

?

20 Other
19

Health

17

Human trafficking

16

Work Rights

16
16

Relationship Issues
Drugs

14

Stress

13

Sexual Health
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Brothel Outreach
continued

More than half of the women who disclosed
financial hardship advised that it was because
business was much quieter than previous years.
Many women attribute this to the increase in
the unlicensed sex industry, primarily massage
parlours. Over 20% of women experiencing
financial hardship advised they entered the
sex industry because they were single mothers
trying to support their families. They disclosed
that the sex industry provided flexibility around
their children’s school hours.

Figure 1.5 Disclosures of work-based violence
8 physically abusive/
rough clients during
bookings
4 management
exploitation
3 clients removing
condoms during
bookings
3 sexual assault by
clients

Women continue to disclose experiences
of violence, as depicted in Figure 1.4, with
an increase in disclosures of work based
violence as indicated in Figure 1.5. When
women disclose work place violence, we try
and provide the tools necessary for them to be
safe and to report such experiences. There has
been an increase in disclosures of women not
feeling supported by management when clients
perpetrate violence.

2 management violence
1

Outreach teams have seen an increase in
additional signage in brothels such as “It’s
illegal to remove a condom during sex”, and “no
phone filming”, which suggests that there is an
increase in these activities.

Figure 1.4 Disclosures of violence
18 work-based violence
10 family violence

18 women disclosed they were sleeping at the
brothel, as they did not have anywhere else to
go. Project Respect has concerns for women’s
wellbeing when sleeping at brothels. Women
are more likely to work longer hours and have
shorter breaks between shifts and are less likely
to take days off. This can have significant impact
on women’s physical and mental health. It is
also a form of invisible homelessness.

10 physical
9 emotional
7

verbally abusive clients
during bookings

verbal

2 sexual
2 financial
2 stalking
2 technology facilitated
5 sexual assault
4 other forms of violence
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Brothel Outreach
continued

Outreach also provides the opportunity to
review brothels for compliance.

We also collect information on human trafficking
indicators. While there are often beds and
couches in the communal areas, indicators
of trafficking are often more than one of the
following: beds, couches, excessive food,
particularly if it must be purchased, suitcases,
women living at brothels, personal items on
clothes line.

Figure 1.6 Compliance of Safer Sex Signage

Presence of
Safe Sex
Signage

53% Yes
9%

No

Sometimes there are segregated tea rooms
for multicultural women and Australian born
women, and the team are informed that
interaction in this space is discouraged.

38% Unknown

Figure 1.7 Compliance of STI Signage

We are also informed by other women in the
industry about women being brought to a
brothel straight from the airport, passports
withheld, and moved between brothels on a
regular basis which makes it difficult to build
rapport with anyone.

22% Yes

Presence of
STI Signage

21% No
57% Unknown

Outreach teams observed shipping containers
at brothels and were informed that women were
locked inside overnight.

Figure 1.8 Compliance of WH&S Issue

5%

Compliance
of WH&S

Figure 1.9 Human Trafficking Indicators

Yes

23% Yes

46% No

77% No

49% Unknown
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Work with Women

with experience of the sex industry

Project Respect provides
individualised case coordination to
anyone who identifies as female
with experience in the sex industry.
There are no wait-lists, and no time
restrictions as to how long a woman
can access our services. Support
is tailored to the specific needs of
the woman and is available for as
long as the woman needs support.
Project Respect’s case coordination
uses a strengths-based, womencentric approach.

62% of the women individually supported
were not born in Australia. Project Respect has
found women of multicultural backgrounds
are likely to face additional issues due to
language barriers, cultural differences, and
social isolation. 9 women do not speak English
at home, and 4 women required an interpreter
for all communication during case coordination.
Nearly 30% of women supported are not
Australian residents or citizens and may face
barriers in accessing - or be ineligible for- other
support services due to their immigration status.
Please see Figure 2.2 for a breakdown of
women’s ethnicities.
Figure 2.2 Ethnicities of Women

This year, Project Respect provided individual
support to 25 women, 15 of whom are still
active in the sex industry. Most women selfreferred to Project Respect, as an outcome of
brothel outreach. 28% of referrals came from
other agencies.

12 Australia
3 New Zealand
2 United States of
America

Figure 2.1 Of the 25 women supported, 15 are
still active in the sex industry

2 People’s Republic
of China
1 Canada
1 Hong Kong
1 Thailand
1 Turkey
1 Croatian
1 Did not disclose

16
PROJECT RESPECT ANNUAL REPORT 2018

Work with Women
continued

Notably, 8 women identified that they had
been exploited whilst in the sex industry.
Please see Figure 2.4 – 3 women advised
the exploitation they experienced was by their
former partners who profited from their being
in the industry, and 5 women advised that their
working conditions had been exploitative and
controlled by management.

Figure 2.3 Residency and Visa status of women

17 Australian citizens

3 Did not disclose

Figure 2.4 8 women experienced exploitation
2 New Zealand citizens

1 Other
3 Experienced exploitation by a former partner
1 Permanent Resident

5 Experienced exploitative working
conditions and management
One woman indicated that often management
take advantage of women from multicultural
backgrounds who do not know or understand
their rights due to cultural and language
differences. 4 women indicated that they
identified the sex industry as harmful.

1 Student visa
Women access Project Respect services
for a range of reasons. During intake and
assessment, most women identified one or two
key issues they were currently experiencing.
As rapport builds and women work towards
achieving their key goals and plans, they are
likely to disclose other issues they are facing.

Please see Figure 2.5 for a breakdown
of issues women disclosed during case
coordination.

The most commonly disclosed issues were
financial hardship, mental health (including
stress), employment pathways, Centrelink,
homelessness and/or housing instability and
violence, including family violence, sexual
assault, gender-based violence and workbased violence.
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Work with Women
continued

Figure 2.5 Key Issues disclosed by women during case coordination

21 Financial hardship
21 Mental health including stress
20 Employment
19 Centrelink
16 Homelessness and/or
			 Housing Instability

8

Exploitation

5

Single Mother

4

Body image

4

DHHS

4

Immigration

4

Language

15 Violence
4
			

15 Social isolation
14 Health
13 Self esteem
13 Education
12 Drugs
12 Family
12 Trauma
11 Relationship issues
10 Grief
9

Identified the sex industry
as harmful

3

Work rights

3

Pay enquiries

3

Sexual health

2

Child protection

2

Visa

2

Illegal sex industry

1

Human trafficking

1

Alcohol

Legal
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Work with Women
continued

Of the 25 women supported, 15 women
disclosed they had experienced some form of
violence.

21 of the 25 supported women disclosed
they were experiencing mental health issues,
including complex stress. Most women
experienced more than one mental health issue
simultaneously. Only 2 women indicated they
were stressed without having any underlying
mental health concerns. Additionally, 13 women
disclosed self-esteem issues and 10 were
experiencing grief.

Figure 2.6 Out of 25 women, 15 experienced
violence
14 disclosed they experienced
family violence
8 disclosed sexual assault

Figure 2.8 21 women disclosed mental health
issues

7 disclosed general experiences
of violence

18 complex stress

2 disclosed work-based violence.

12 anxiety

Of the 14 women who disclosed experiences
of family violence, 13 women experienced
multiple forms of violence. Project Respect has
identified a significant increase in the number of
disclosures of violence this year.

12 depression
12 post traumatic stress disorder
6 personality disorder
6 suicidal ideation

Figure 2.7 14 women disclosed family violence
10 emotional

3 panic attacks

10 verbal

2 psychosis

4 sexual
3 physical
3 stalking
2 financial
1 social
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Work with Women
continued

Project Respect made a total of 47 referrals out
to other organisations. These referrals were
primarily around housing, employment services,
legal and mental health supports. Please see
Figure 2.9 for referrals out

Case Study
Karla* was referred to Project Respect by
the Sex Industry Coordination Unit. She
had been charged with several offenses
relating to the provision of sexual services
without a license, and the way in which
she advertised her services. Karla is in
Melbourne on a student visa and entered
the sex industry on the recommendation
of a friend who suggested it would be
a fast way to earn money. Karla’s friend
managed her business; Karla advised her
friend setup her online ads and controlled
which clients she saw. Karla spoke minimal
English, and Project Respect believes that
her friend exploited her lack of awareness
around her rights and legal responsibilities.
Karla advised she had never been
informed that she needed an escort
license, or that there were laws around
advertising.

Figure 2.9 47 Referrals to external
organisations

10 Housing
9 Employment
9 Other
6 Legal
4 Mental health

Project Respect referred Karla to a
women’s legal service; all of Karla’s
charges were dropped during her
hearing. Karla expressed a desire in
finding alternative employment, outside
of the industry. Project Respect referred
her to an employment agency, where
she successfully secured employment in
the hospitality industry. Project Respect
provided considerable emotional support
to Karla throughout her legal proceedings
and in the securing of alternative
employment.

2 Migrant support
services
2 Interpreting
Services
1

Family violence
crisis response

4 Health

20
PROJECT RESPECT ANNUAL REPORT 2018

Work with Trafficked Women
specialised case management

Project Respect provided specialised
case management support for
14 women who were trafficked
into, or within, Australia. 2 of the
women were new referrals into the
organisation, and 3 were women
who Project Respect had previously
supported, who re-engaged. 9
women were supported in the
previous financial year.

Support for trafficked women is individualised
and consist of one or more of the following:
emotional support, provision of information,
referrals to appropriate organisations and
relevant services, or may be long-term intensive
case-management.
The support provided by Project Respect to
women who have been trafficked is especially
important where women cannot access, or have
been exited from, the Commonwealth funded
Support for Trafficked People Program (STPP)
delivered by the Australian Red Cross. This year,
only 1 woman was supported by the STPP.

All 14 women are of multicultural backgrounds,
predominantly East and South East Asian.
Language barriers were encountered with 13
women, and interpreters were required for all
interactions with 8 women.

Figure 3.2 Access to the Support for Trafficked
People Program
8 Previously on STPP
4 Referred Stay Permanent
Visa granted

Figure 3.1 Ethnicities of women trafficked

4 Exited due to AFP
investigation ending*
3 Not eligible for STPP
4 Malaysia

2 Declined to be referred to the AFP**

2 Republic of Korea (South)

1 Currently on STPP

2 Vietnam
1 People’s Republic of China

*In all 4 cases, the women were assisting the
AFP with their investigations, however were
informed that the investigations were unlikely
to result in conviction, and thus investigations
ceased. The women were subsequently exited
from the STPP.

1 Democratic Republic of the Congo
1 Italy
1 Democratic People’s Republic of Korea (North)
1 Taiwan

** Only the AFP can refer to the STPP.

1 Thailand
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Work with Trafficked Women
continued

Access to the STPP requires trafficking survivors
to be willing and able to assist the Australian
Federal Police (AFP) in a criminal investigation.
The contingent nature of the STPP often makes
the program inaccessible to survivors. Often,
women choose not to engage with the AFP
due to their fear of the authorities, or fear for
their own safety and that of their family and
friends in their home countries. Often, women
are willing and able to assist the AFP with their
investigations, however only had access to the
support services of the STPP temporarily. This
is generally because the AFP has ceased the
investigation, and access to support is revoked.

Support for women trafficked is often more
intensive than support provided during case
coordination, due to the complexities of issues
women face. Please see Figure 3.4 for the
issues women trafficked disclosed.
Figure 3.4 Issues disclosed by women trafficked
14
			

Homelessness and/or
Housing Instability

13

Language

13

Mental health including stress

Figure 3.3 Immigration and visa status of
women trafficked

12

Financial Hardship

6 Seeking Asylum

11

Violence

11

Immigration

11

Family

11

Social Isolation

10

Employment

10

Self Esteem

10

Relationship Issues

10

Visa

9

Education

9

Health

4 Permanent Residents
2 Australian Citizens
1 Student Visa
1 Human Trafficking Visa Pathway

5 of the 6 women seeking asylum had their
protection claims rejected. 3 women are
appealing this decision, and 2 women were
repatriated. 1 woman’s asylum application is
currently under review. The 2 women who were
repatriated are at risk of being charged for their
involvement in the Australian sex industry, as
prostitution is illegal in their home country. All
women who are at risk of deportation, or who
have been repatriated are at risk of being retrafficked upon return to their home country.
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Work with Trafficked Women
continued

9

Single Mother

8

Exploitation

8

Centrelink

8

Grief

7

Trauma

4

Work rights

3

Pay enquiries

3

Legal

3

Body Image

2

Illegal Sex Industry

1

Alcohol

1

Child protection

1

DHHS

1

Drugs

1

Self Harm

2 women supported faced criminal charges
as a result of their being trafficked. Both
women were identified by the AFP as trafficking
survivors, although neither woman wished to
engage with the AFP to assist in investigations
against their traffickers. Both women were
charged with providing unlicensed sexual
services when the massage parlours they
worked in were proscribed. In both cases, all
charges were dropped as the women were to
found to be working under duress.

TREND
Immigration Status & Visa Vulnerabilities
During the financial year, Project Respect
has noticed that women who have
been trafficked are generally ineligible
or unable to access relevant services,
because of their immigration status.
One trafficked woman was homeless for
over 3 months. She slept in her car with
her daughter or borrowed money from
friends to fund motels. They were unable
to access crisis accommodation because
of their immigration status. Another
trafficked woman, who also experienced
homelessness, was advised by her local
housing service provider to stay with
friends for as long as possible, because
support available to individuals receiving
Status Resolution Support Services
payments was minimal and once it was
allocated there would be no ongoing
support. Project Respect is concerned that
individuals who have experienced complex
trauma and need ongoing, regular support
are ineligible for support services, meaning
they are more likely to fall through the
gaps of society.
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Secondary Consults
external providers and individuals

Project Respect provided 43
secondary consults to external
service providers and 2 secondary
consults to individuals. The majority
of secondary consults related to
human trafficking and the illegal
sex industry. On three occasions
the secondary consult resulted in a
referral in to Project Respect.
Figure 4.1 Issues discussed during a
secondary consult

4

Health

4

Sexual assault

4

Social isolation

4

Stress

4

Work rights

3

Alcohol

3

Financial hardship

3

Immigration

3

Mental Health (undiagnosed)

3

Trauma

2

Centrelink

2

Language barriers

2

Legal

2

Relationship issues

2

Single Mother

1

Child Protection

1

Grief

1

Sexual Assault

1

Violence

13 Human trafficking
10 Illegal sex industry
8
7
6
5
5
5
5
5
5
4
4

Mental health (diagnosed)
Housing
Family Violence
Employment pathways
Exploitation
Family
Homelessness
Visa
Other
Drugs
Education
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Breaking Barriers

enhancing employment pathways
Project Respect have assessed and supported
8 women since program commencement.
3 women are active in the sex industry and
indicated they would like to transition out
completely, and 4 women were trafficked
and no longer involved in the industry. All 8
women identified transitioning to mainstream
part time employment as their initial goal.

Project Respect implemented the
‘Breaking Barriers: Enhancing
Employment Pathways’ program in
January 2018. The program aims
to assist women who express an
interest to transition out of, or reduce
their hours in the sex industry,
recognising this can be a difficult
process, requiring multiple attempts.

Figure 5.1 3 women remain active, and 4 were
trafficked and no longer in the industry.

The program name was developed in
consultation with Project Respect’s Women’s
Advisory Group, and reflects that many
women have transferrable skills, however face
significant barriers in accessing mainstream
employment and educational opportunities.
The program provides case-management
support, information, warm referrals and
advocacy which aims to reduce the barriers
women face, whilst addressing their unique
needs to achieve the personal goals they have
identified relating to skills, training, educational
and employment options.

Figure 5.2 Source of incoming referrals

The program includes strong partnership
development with external organisations who
are delivering services and programs which
support the aim of the program. The program
establishes warm-referral pathways and
delivers capacity building training to partnership
organisations to ensure referral organisations
are knowledgeable about and responsive to the
needs, barriers and issues women in the sex
industry experience when transitioning out of or
reducing their hours in the industry.

1 referral by external agency
1 self-referral
6 Project Respect’s Intake and
Assessment worker

1 Age Range: 56 - 65 years old
7 Age Range: 36 - 45 years old
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Breaking Barriers
continued

Figure 5.3 Ethnicities of women*

Figure 5.5 Skills Development
4 women in 9 courses
3 English language
3 computer skills
1 reading course

2 Australia
2 Malaysia

1 accounting course

1 New Zealand

1 self-defence

3 Vietnam
*Requires an interpreter: 1
Figure 5.6 Referrals
Figure 5.4 Women entering skills development,
training or education.
4 Skills development
2 Intensive pre-employment
recruitment agencies

Total number of referrals: 18

2 Higher Education
1 Employment Mentoring

1 Woman Employed in
Alternative Employment!

6 Warm Referrals
12 Referrals
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Case Study

Sarah* and Breaking Barriers

Sarah* was referred to the Breaking
Barriers program, as she expressed
a desire to reduce her reliance on
the sex industry over the course of
a year. Working alongside the case
worker, Sarah reduced her fears and
anxiety to achieve this goal by making
her plan achievable and realistic,
individually tailoring the support to
meet Sarah’s needs and address the
barriers she had identified.
Over 3 months, Sarah:
•

took a volunteering position in hospitality,
which led to a paid position; this
empowered Sarah and gave her an
opportunity to relate to men differently and
to re-connect with herself, especially as
people used Sarah’s real name as opposed
to the name created for her brothel identity.

•

was warm referred into an employment
recruitment agency; services needed to
understand experiences of WISI, otherwise
Sarah would not disclose her background
due to discriminatory fears.

•

took on additional casual employment;
enabling Sarah to reduce her hours in the
brothel to the absolute minimum.

•

claimed Centrelink benefits; provided time
to re-assess her goals without needing to
work any hours in the brothel.

•

found a job position through the
employment agency; Sarah had her first job
interview and was successfully employed
part-time. This job is perfect for her future
plans, as she intends to return to study next
year.

Sarah explained the benefit of her increase
in internal happiness far outweighed any
previous financial gain. Sarah also expressed
developing a more objective view of her
experiences in the sex industry and now
strives to be a role model for other women
wanting to transition out.
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Women's Advisory Group
amplifying women's voices

Women are invited to become a paid host
of the Project Respect Community Lunch
once per month for 3 hours. This builds skills
and confidence amongst women, while also
providing practical work skills, including
professional references. Membership of the
WAG also enables women to participate in
Project Respect’s Train of Trainer program.
There are many more opportunities on
the horizon for this group that may lead or
contribute not only to organisational change but
potentially broader social change.

The WAG consists of women with
lived experience of different facets
of the sex industry both past and
present, who meet once per month
for 2 hours to ensure Project Respect
remains informed by the women we
work with.
This year, the WAG welcomed two new
members and transitioned to a peer-led space.
This safe space provides a platform to amplify
women’s voices and experiences through
consultations with external stakeholders, as
well as internally for Project Respect. This
year, Project Respect consulted with the
WAG on many different items, including the
following: Project Respect training content,
Community Lunch program development
including the framework for the hosting role,
Breaking Barriers program development,
including program name and promotional
material content, Train-of-Trainer program
development, women’s evaluation survey,
content for brochures for women and general
brochures, pro-bono support from a legal firm
about addressing the harm and exploitation in
the industry, and, consulted for submissions for
the Victoria Police Strategy to reduce the harm
from family violence, sexual offences and child
abuse 2017-2022, Review of the Victims of
Crime Assistance Act 1996 and, the Family Law
System Review.

WAG In a member’s own words
“I feel privileged to be part of a group
where your wealth of knowledge through
lived experience is valued and respected
in a way that I have not experienced in
wider society. At Project Respect our
opinions matter and I feel empowered to
be a voice for others that are quite often
invisible, oppressed and unheard. Our
non-judgemental support for one another,
allows for members different experiences
and views of the sex industry to facilitate
open, current and interesting debates.
It is a great way to connect with women
who understand and relate to you in a
safe setting, while achieving meaningful
goals that could potentially change other
women’s lives including our own through
the direction of Project Respects programs
and advocacy. When I was still healing
emotionally from my experiences and
had not begun mainstream employment
this group gave me a sense of purpose
and meaning that made me realise I had
more to offer than what I told myself. So
not only did I learn practical skills but my
confidence grew, changing that internal
dialogue, allowing me to now challenge
myself in ways I never thought possible.”

The WAG also complements the Breaking
Barriers program, as women are invited to join
the WAG as an opportunity to develop existing,
or learn new skills, such as chairing meetings,
managing people and taking minutes. In
addition to this, membership of the WAG has
tangible employment and education pathways.
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Train of Trainer Program
building capacity

Project Respect is in the initial stages of
implementing a Train of Trainer program (TOT),
which has the aim to build the capacity of WAG
members to be employed to co-facilitate the
Project Respect training. After participating in
the TOT program, TOT graduates will focus
on co-facilitating Project Respect’s training to
be delivered to partnerships for the Breaking
Barriers program. All WAG members have lived

experience of facing significant barriers when
attempting to access mainstream employment.
Engaging women to co-facilitate the training
with lived experience provides invaluable
insight to assist external organisations to really
understand the experiences of women, and
how they can provide better service or support
to eliminate these barriers, including judgement,
discrimination and stigma.

Community Lunch
Many women in the sex industry can feel
isolated as a result of not being able to disclose
their involvement in the industry and due to
the discrimination and stigma they experience
because of their involvement in the industry.

Written pieces from the
Community Lunch blog
“Once again the food served was
delicious! This time we had fresh and
fragrant Vietnamese rice paper rolls and
salad, followed by a desert topped with
an amazing coconut cream sauce. The
mood around the table was great, with
conversation flowing easily. Discussion
included sharing current information from
different aspects of the industry, and of
most value was news shared from a few
around the table about their personal
breakthroughs in their pursuits to transition
out of the industry. Altogether a lovely
afternoon with "real" people who get it.”

The Community lunches are a safe, peer-led
space and a great opportunity for women to
connect, relax, chat and feel comfortable with
their peers. The community lunches were
reimplemented in February 2018 and continue
to run monthly, where a chef dishes up a range
of different cuisines, that are healthy, vegetarian
and delicious. Members from the Project
Respect Women’s Advisory Group host the
lunch, ensuring there is a staff member present
to be a welcoming and friendly space while
overseeing the operations, but also providing
experience, skill building and paid work for the
WAG member.

“Today there were seven of us bonding
over a delicious Ukraine banquet of
borsch, pierogi, homemade bread, roast
vegetables and dumplings. It was lovely
seeing familiar faces and getting to know
each other on a much deeper level, while
also welcoming a new friend into the fold.
It was another very relaxed afternoon with
great food and wonderful company”

There has been continuous positive feedback
from lunch attendees, including how important
and needed this space is, an event woman
look forward to each month, and how the other
attendees have become like family to the group.
This year, 47 women attended 5 lunches.
Thank you, Igniting Change, for securing
funding for this program.
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Partnerships & Community Education
capacity building workshops

Figure 6.2 Community Education
Workshop Data
Of the 300 participants:

The Partnerships and Community
Education program underwent
significant expansion this year due to
its overwhelming success.
We launched our flagship capacity-building
workshop, Supporting Women in the Sex
Industry & Women Trafficked for Sexual
Exploitation, a professional development
initiative which aims to build the capacity
of the community social service sector to
support women in the sex industry and women
trafficked for sexual exploitation. To meet the
increased demand, we employed a casual
trainer who brings a wealth of knowledge to the
workshops and ongoing content development.

27% supported over 300 women in the sex
industry in the last 12 months

This year, we delivered 19 workshops to more
than 300 participants, from approximately 75
organisations from a range of services within
the community.

Of this, 87% provided mental health support

Figure 6.1 Services provided by organisations
24% Community legal
19% Asylum Seeker/Refugee Support services
13% Community health
13% Housing/homelessness services
12% Corrections/Courts

Only 2% received prior training on working with
women in the sex industry

9%

Family Violence

5%

Police (Sexual Assault and
Sex Industry Coordination Unit)

1%

Local government/
Community support services

1%

Mental Health

1%

Sexual Assault services

1%

Sex Worker specific support services

1%

Specialist Trafficking Support services

Only 20% had pre-existing knowledge against
the learning outcomes, particularly human
trafficking indicators

<1% Ethno – specific services
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Partnerships & Community Education
continued

Participants have experienced knowledge
increases of 200-400% across the 6 learning
outcomes. An unexpected outcome from the
training was ongoing anecdotal data from
frontline workers who believed they have
supported survivors of trafficking.

“Indicators, tools/questions to
identify risk or if someone is being
sexually exploited, key components,
law, referral services.”

Figure 6.3 For the past four months, we
surveyed 53 participants

“The work booklet, contact details
and resources, understanding the
Sex Act 1994, components of human
trafficking, the overlap between FV
and trafficking.”
Case Study

49% have supported over 100 women who
showed indicators of human trafficking for
sexual exploitation in the last 12 months.

During the section on indicators
of human trafficking for sexual
exploitation, a community legal
service participant realised she
may have recently supported
a client who was trafficked,
however misidentified it as family
violence.
At the time of supporting the client,
she wasn’t aware of the indicators and
subsequently not equipped to identify.
It was through the workshop that she
learned what the human trafficking
indicators were, and how to appropriately
refer a survivor to the relevant channels.

3% had received prior training on human
trafficking for sexual exploitation

Qualitative Workshop Data
Participants indicated the most useful aspect of
the training was:

Misidentification of human trafficking as
family violence has become a common
scenario in our workshops, with frontline
workers realising, during or post
training they have supported women
who demonstrated indicators of human
trafficking.

“Getting relevant information,
knowing what questions to ask and
what the red flags are, then how to
respond.”
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Advocacy & Activism
respond and elevate

support. In December 2017, Project Respect
welcomed the Joint Standing Committee on
Foreign Affairs, Defence and Trade’s report
as an outcome of the inquiry: Hidden in Plain
Sight: An inquiry into establishing a Modern
Slavery Act in Australia which made numerous
recommendations which align with Project
Respect’s advocacy in this space.

Project Respect has continued
advocacy to local, state and
federal government, as well as
internationally, to foster better
responses to address human
trafficking and violence against
women, particularly violence
perpetrated towards women in the
sex industry.

SENIOR OFFICIALS’ MEETING OF THE
NATIONAL ROUNDTABLE ON HUMAN
TRAFFICKING AND SLAVERY

Project Respect’s advocacy is incredibly
important, as it elevates the experiences and
issues of two marginalised, and often invisible
cohorts of women within Australia.

In August, we attended the National
Roundtable, chaired by the Commonwealth
Attorney-General’s Department. At this meeting,
the Department of Social Services (DSS), who
funds the STPP, presented findings on an
internal audit of the STPP. Project Respect
was able to raise the issue that an internal
audit failed to capture data and outcomes
of people who were exited from the support
program due to being unable or unwilling to
assist in the criminal justice process. 65% of
the women Project Respect support fit in to
this category. Project Respect was invited to
provide written feedback about the health and
wellbeing outcomes of the women exited from
accessing the STPP. While this has not resulted
in changes to the STPP, we continue to engage
in discussions with DSS about the issue.

SLAVERY, SLAVERY-LIKE AND
TRAFFICKING ADVOCACY WORK
Inquiry in to Establishing a Modern Slavery Act
The momentum building around establishing a
Modern Slavery Act in Australia continued this
year. In August 2017, Project Respect appeared
as a witness at the Public Hearing for the
Inquiry in to Establishing a Modern Slavery
Act, where we provided expert evidence in
a number of areas, including the deep and
ongoing concern with the Commonwealth
funded Support for Trafficked People Program
(STPP) and the Human Trafficking Visa
Framework (HTVF) continuing to be linked to
survivor participation in the criminal justice
system. We also highlighted our concerns
relating to the inadequate length of the initial
reflection period on the STPP and the resulting
inadequate length of time provided on the
HTVF for survivors to have sufficient time to
address potential trauma and harm experienced
as a result of their situation of exploitation.
Project Respect strongly advocated for a
human-rights based approach to survivor

LABOUR EXPLOITATION WORKING GROUP
Project Respect continued to participate in
the Labour Exploitation Working group, which
is a sub-group of the National Roundtable,
alongside other civil society organisations.
Progress of the working group was delayed
due to the Inquiry in to Establishing a Modern
Slavery Act, however the working group met in
March 2018 to finalise recommendations to be
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Advocacy & Activism
continued

submitted to government, with the final report
due to be tabled later in 2018.

of being involved in the sex industry, and the
lack of a national compensation scheme. The
CEDAW Committee continues to express
concerns relating to Australia’s response
to upholding international obligations in
providing appropriate support to survivors of
trafficking.

GLOBAL LEARNING COLLABORATIVE
After more than two years of participation in
the Global Learning Collaborative, the project
has come to an end, culminating in the Global
Collaboration Against Human Trafficking Report:
Fourteen Essential Principles for Working
with Human Trafficking Victims. The report
was launched via a series of webinars, with
representatives from the United Nations in
attendance. Project Respect co-hosted one of
the webinars, presenting a section on client
centred care. While this project has formally
ended, we aim to build on the remarkable
work which was undertaken with the GLC and
continue to work towards implementing the
fourteen principles of practice within Australia.

SEXHUM (SEXUAL HUMANITARIANISM:
MIGRATION, SEX WORK AND TRAFFICKING)
Project Respect participated in international
research funded by the European Research
Council and undertaken by Kingston University,
London. SEXHUM studies the relation between
migration, sex work and trafficking in the
global sex industry by analysing migrants’ own
understandings and experiences of agency
and exploitation. The project will run for four
years and focusses on four different countries:
Australia (Melbourne and Sydney), France (Paris
and Marseille), New Zealand (Auckland and
Wellington) and the United States (New York
and Los Angeles). In addition to interviews,
the researcher spent some time undertaking
outreach with the Project Respect team. We
look forward to the research outcome.

UNITED NATIONS COMMITTEE ON THE
ELIMINATION OF DISCRIMINATION AGAINST
WOMEN (CEDAW COMMITTEE)
Civil society organisations are invited to submit
Shadow Reports to the CEDAW Committee on
country specific information, prior to the CEDAW
session sitting. The Shadow Reports are utilised
by the CEDAW Committee to ask questions
to the Government about their responses to
specific issues. Project Respect was able to
highlight the following issues with the Australian
Government’s response to providing support
to women trafficked: the barriers women
experience when accessing support and justice,
the contingent nature of the STPP and HTVF
on participation in the criminal justice process,
visa vulnerabilities experienced as an outcome
of not being able to access support, the very
short period of support in the initial assessment
period, criminal proceedings as a consequence

UNITED STATES DEPARTMENT OF STATE
TRAFFICKING IN PERSON REPORT 2018
Project Respect provided a comprehensive
submission to the TIP Report about trafficking in
Australia, deficiencies in the government’s antitrafficking efforts, and Australia’s efforts to meet
its international obligations.
FAMILY VIOLENCE REFORMS VICTORIA
Victoria continues to lead the way in taking
action to address family violence and violence
against women more broadly. This year, Project
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Advocacy & Activism
continued

Respect provided submissions to Review
of the Victims of Crime Assistance Act 1996
- supplementary consultation and Victoria
Police Strategy to reduce the harm from family
violence, sexual offences and child abuse
2017-2022 and were consulted by Domestic
Violence Victoria for their submission to the
Family Law System Review. We were able to
elevate the unique experiences of women
in the sex industry in these submissions and
consultations, providing a voice to women
who are often invisible in policy responses.

on the Status of Women, and ensured women
in the sex industry and women trafficked have
been included in AWAVA’s survey for priorities
for the development of the 4th Action Plan for
the National Plan to Reduce Violence Against
Women and their Children 2010-2022.
OTHER SUBMISSIONS AND RESEARCH
Project Respect provided submissions to the
Australian Law Council’s Access to Justice
Project, the Senate Foreign Affairs, Defence
and Trade Reference Committee’s inquiry
to Sustainable Development Goals, and a
submission to the Women’s Human Right’s
Institute of Korea.

AUSTRALIAN WOMEN AGAINST VIOLENCE
ALLIANCE (AWAVA) ADVISORY GROUP
Our membership of the AWAVA Advisory Group
continues to enable Project Respect to elevate
the experiences of women in the sex industry
and women trafficked in to the national space to
advocate for policy and legislative change. This
year, we have contributed to AWAVA’s Public
Consultation on Visa Simplification Transforming
Australia’s Visa System, a report to the UN
Special Rapporteur on Violence Against Women
about technology-facilitated abuse, endorsed
the Federal Women’s Alliances submission for
Government Priorities for the 62nd Commission

Project Respect participated in an interview
for RhED’s external audit of their Pathways to
Exit Program, which supports people in the sex
industry to transition out of the industry.
INTERVIEWS AND PRESENTATIONS
Project Respect participated in 7 media
interviews, and provided 8 presentations,
including a guest lecture at RMIT for a Masters
Intensive on Human Trafficking.

Student Research
Project Respect hosted one RMIT
social work research student this
year, who produced Regulation
Stagnation: A review of sex industry
regulation in Victoria.

Jess diligently researched the scope and
performance the different regulatory bodies
play in overseeing the Victorian sex industry.
The research concluded that, despite there
being some frameworks in place to ensure the
health, welfare and safety of women while in
brothels, there is little to no execution of the
laws and regulations.

34
PROJECT RESPECT ANNUAL REPORT 2018

Awards

The Team

THE KATHLEEN MALTZAHN AWARD
Recognising outstanding commitment and
support to the women of Project Respect:
Mary Golding

COMMITTEE OF MANAGEMENT
Aine McGrath (resigned 22nd November 2017)
Amy Poynton, Secretary
Catherine Oddie
Christine Craik, Chair
Cindy Smith, Secretary (resigned 7th July 2017)
Helen Makregiorgos
Natalie Francis, Treasurer

THE VALLI MENDEZ AWARD
Recognising outstanding volunteers at Project
Respect: Jess McDonald
PROJECT RESPECT STUDENT AWARD
Recognising outstanding dedication from
students while on placement: Katie Belt

STAFF
Abby Stone, Admin Officer and Receptionist
Amy Evison, Case Worker
Angie Jackson, Outreach Worker (resigned)
Courtney Jaravata, Community Lunch Cook
Courtney Keefe, Partnership and Community
Education Manager
Lisa Ashton, Outreach Coordinator/Intake and
Assessment Worker
Lena Sivasailam-Pichler, Program and Advocacy
Coordinator (resigned)
Malvina Hagedorn, Trainer
Mish Colla, Program Manager (resigned)
Rachel Reilly, Executive Director
Sayuri Leahy - Outreach Worker
STUDENTS
Elissa Howell
Jane Andrews
Jess McDonald
Katie Belt
Mary Golding
Sayuri Leahy
Sukhpreet Kaur

VOLUNTEERS
Abby Stone
Jess McDonald
Lana Roden
Marnie Ball
Mary Golding
Sayuri Leahy
Tegan Larin

WOMEN’S ADVISORY GROUP
AE, AM, LD, SL, MG
PRO-BONO SUPPORT
Louise Gault, Annual Report
Baker McKenzie

35
PROJECT RESPECT ANNUAL REPORT 2018

Thank You
To our Funders – thank you for making all this work possible:
Department of Health and Human Services
Department of Treasury and Finance
City of Dandenong
City of Darebin
City of Kingston
City of Maroondah
City of Melbourne
City of Monash
City of Wyndham
City of Yarra
City of Whittlesea
Igniting Change
Inner North Community Foundation - Young Change Makers
RE Ross Trust
Street Smart Australia
Victorian Multicultural Commission
Thank you to our large donors:
IBIS World and Gandel Philanthropy
And thank you to the 31 individuals who made ongoing monthly donations,
the 51 individuals who made a one-off donations, and all the individuals
who attended our fundraising events throughout the year!
And thank you to the organisations which
donate goods and services to Project Respect:
Foodbank
Pinchapoo
Share the Dignity
The Body Shop
Brotherhood of St. Laurence
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Balance Sheet

statement of financial position as at 30 June 2018

2018 ($)

2017 ($)

2018 ($)

2017 ($)

Accounts Payable

14,156

10,375

Accrued Expenses

12,203

10,259

-

830

26,359

21,464

118,983

39,750

Current Assets

Current Liabilities

Cash and Cash Assets

Trade and Other Payable

Cash at Bank

389,937

Petty Cash

269,071

259

229

390,195

269,300

GST & PAYGW Payable to ATP

Trade and Other Receivables
Income in Advance

Accounts Receivable

17,582

5,500

Prepayments

14,971

5,661

Security Deposits

1,000

-

-

830

Provision for Time in Lieu

33,553

11,991

423,748

281,291

Provision for Long Service
Leave

Sundry Debtors

TOTAL CURRENT ASSETS

Employment Entitlement Provisions
Provision for Annual Leave

Non-Current Assets
Property Plant and Equipment
Office Equipment - at Cost
Less: Provision for Depreciation

Motor Vehicles - at Cost
Less: Provision for Depreciation

3,856

325

(876)

(325)

2,980

-

32,800

32,800

(29,492)

(25,392)

3,308

7,408

Office Furniture & Equipment
- at Cost

10,746

10,746

Less: Provision for Depreciation

(3,774)

(2,744)

6,972

8,002

Building Improvements - at
Cost

6,533

6,533

Less: Provision for Depreciation

(1,994)

(859)

4,539

5,674

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

7,799

21,084

441,547

302,375

18,876

20,560

-

92

-

4,147

18,876

24,799

TOTAL CURRENT LIABILITIES

164,218

86,013

TOTAL LIABILITIES

164,218

86,013

NET ASSETS

277,329

216,362

277,829

216,362

Equity
Accumulated Members Funds
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Income & Expenditure

statement of financial position as at 30 June 2018

2018 ($)

2017 ($)

Income

Expenditure

Grant Income

Accountancy Fees

City of Yarra

9,000

14,000

City of Dandenong

4,000

4,000

City of Darebin

4,000

-

660

-

City of Maroondah

3,500

City of Melbourne

City of Kingston

2018 ($)

2017 ($)

11,576

12,576

Accreditation

2,138

-

AGM & Annual Report

2,273

1,610

Audit Fees

1,850

1,800

Bank Charges

(20)

(15)

-

Committee of Management
Expenses

-

177

6,107

10,000

Conference & Subscriptions

564

189

35,000

20,000

Fundraising Expenses

1,468

4,360

City of Moreland

-

10,000

General Expenses

1,660

1,694

City of Port Phillip

-

8,000

City of Monash

Hire Expenses

City of Whittlesea

2,500

-

Insurance

City of Wyndham

10,000

-

Internet Expenses

DHHS - Family Violence Funding

159,088

150,000

DTF - Community Fund

112,500

-

IT Expenses
Meeting Expenses

Information Technology

901

901

3,037

3,415

551

545

5,116

4,464

11,919

-

15

522
11,810

Ibis World Grant

15,000

-

R E Ross Trust

25,000

-

Repairs & Maintenance

795

104,000

Staff Training & Welfare

801

945

Telephone

4,122

3,546

Travelling Expenses

4,039

4,272

Depreciation and Amortisation
Expenses

6,827

6,055

308,232

234,070

11,333

11,887

7,318

4,837

386,514

309,660

60,967

138,712

Federal Attorney General

Capital Grant
StreetSmart Grant

Victorian Multicultural
Community Grant
Young Change Makers Grant

16,000
-

15,500

750

1,250

-

56,250

3,500

-

411,605

Premises Expenses

393,000

27,831

33,153

Fundraising

2,194

19,150

Interest Received

5,851

2,984

Donations

Employee Expenses

Project costs
Total Expenditure
NET SURPLUS ATTRIBUTABLE
TO THE ASSOCIATION

Other Income
Sales

TOTAL INCOME

-

85

-

85

447,481

429,222
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How can you support Project Respect
together we can do so much

SPONSORSHIP
Your organisation can play an important
community role by sponsoring our
programs or providing crucial pro-bono
advice and support in a number of key
areas.

DONATE
Your donations will help us extend our
services and programs to support women
in the sex industry across the Greater
Melbourne Region. Whether you donate
monthly or just once, your contribution
will assist us in supporting women. Jump
on to our website to donate today!

BECOME A FUNDRAISER
FOR PROJECT RESPECT!
You can become a fundraising champion
for us! There are many ways to fundraise
for us, including involvement in fun runs
or other fundraising events.

WORKPLACE GIVING
Workplace Giving is a great way to
donate to us and provides an immediate
tax benefit by reducing your taxable
income! You will need to speak to
your Payroll and/or Human Resources
department to set this up, but there are
a number of organisations out there who
provide workplace giving platforms.

For further information or ideas,
please email info@projectrespect.org.au
or contact (03) 9416 3401

LEAVE A GIFT IN YOUR WILL
A bequest is a very significant way to
make a positive difference to the lives
and welfare of women in the sex industry
and women who are trafficked.

Content & Editing
Rachel Reilly (Executive Director)
Amy Evison, Courtney Keefe, Lisa Ashton and Sayuri Leahy.
Printing partially donated by
Cliff Lewis Printing | www.clp.com.au
Graphic Design donated by
Louise Gault | louisegaultdesign@gmail.com
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