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123 Toronto, operating as Ranked Ballot Initiative of Toronto (RaBIT)

Volunteer Opportunity: RaBIT Board of Directors
Position: DIRECTOR (Member of the Board of Directors)  

About the Organization

RaBIT’s Mission

The Ranked Ballot Initiative of Toronto (RaBIT) is an independent, non-partisan, citizen-led, grassroots organization dedicated 
to realizing a more inclusive, positive, and representative government through the introduction of ranked ballots for municipal 
elections in the city of Toronto. RaBIT shall pursue this mission through advocacy, research, public education, capacity building, 
and community mobilization.

RaBIT’s Values

RaBIT is de! ned by adherence to a set of values which it seeks to exemplify through its activities. We believe that a more 
positive, open, and issue-focused politics will result in improved outcomes for Torontonians. We also recognize that meaningful 
and enduring change can only be achieved through the building of broad and sustainable support from across the diverse 
communities that make up our city.

Authority and Responsibility 

As a corporate director of the Ranked Ballot Initiative of Toronto (RaBIT) you have a responsibility to ensure that the organization 
does the best work possible in pursuit of its goals. You must act responsibly and prudently as a steward of the organization and 
work in pursuit of its vision.

Time Commitment & Frequency of Meetings

The approximate total monthly commitment is 10-15 hours.

The Board of Directors (hereafter The Board) meets 9-12 times per year. Committees meet monthly. Meetings alternate between 
in-person and teleconference.

Requirements 

Requirements of a director include, but are not limited to: 

 1. Acting in the best interests of the organization.
 2. Avoiding con" icts of interest, and acting with integrity and in accordance with the law when a con" ict arises.
 3. Commitment to the objectives and values of the organization as de! ned in the Mission and Vision Statements. 
 4. Ability to clearly interpret the organization’s objectives and values to the community, e# ectively represent the   
  organization, and act as a persuasive spokesperson.
 5. Having knowledge and skills in one or more areas of Board governance: policy, ! nance, programs, personnel,   
  communications, and advocacy. 
 6. Attendance at monthly Board meetings.
 7. Attending all special events, annual meetings, meetings of the Board, and meetings of committees on which the   
  director sits, and promptly submitting regrets when unable to attend.
 8. Ability to work productively and respectfully with other directors, sta#  and volunteers of the organization.
 9. Actively participating in fundraising e# orts.
 10. Staying informed about the organization through by proactively posing questions.
 11. Working productively and respectfully with other directors, sta#  and volunteers of the organization.
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Term 

Directors are elected at the Annual General Meeting. Directors serve for a one-year term. A director’s term ends when they resign, 
are not nominated for a subsequent term, or their term otherwise ends in accordance with RaBIT’s bylaws. 

General Duties 

A director is fully informed on organizational matters, and participates in the Board’s deliberations and decisions in matters of 
policy, ! nance, programs, and advocacy. 

A director must: 

 1. Participate in at least one of RaBIT’s four functional committees. Prepare for and participate in the 
  decision-making process at annual meetings, meetings of the Board, and meetings of committees on which the   
  director sits.
 2. Actively participate in fundraising e# orts.
 3. Approve, where appropriate, policy and other recommendations received from the Board and its standing 
  committees. 
 4. Monitor all Board policies. 
 5. Review the bylaws and policies, and recommend bylaw changes when appropriate. 
 6. Review the Board’s structure, approve changes, and prepare necessary bylaw amendments. 
 7. Participate in the development of RaBIT’s organizational plan and annual review. 
 8. Approve RaBIT’s budget. 
 9. Assist in developing and maintaining positive relations among the Board, committees, volunteers, and 
  community to enhance 123 Toronto’s mission.
 10. Monitor RaBIT’s communications systems regularly and frequently and respond and participate when 
  appropriate. 
 11. Tender a resignation to one of the co-chairs after missing more than three meetings of the Board for any reason,   
  which the Board may accept or reject at its instance.

Evaluation 

A director’s performance is evaluated annually by the members of the Board against this job description and based on the 
performance of assigned Board requirements and duties. 

Diversity

RaBIT is actively concerned with having a Board that is diverse and representative of the electorate of the City of Toronto. 
Candidates who self-identify as members of a disadvantaged group in Canadian society are encouraged, but never required, to 
self-identify as such.

How to Apply

Applications must include:

·       A CV of no more than two pages;
·       A one-page cover letter describing your interest in the position and your demonstrated passion for civic engagement and 
electoral reform as well as your relevant experience.

Please send your materials by email to info@rabit.ca with the subject line “Board of Directors Application”. Applications will 

be accepted on a rolling basis until March 13th, 2017. All applicants will receive a message acknowledging receipt of their 
application and all applicants will be noti! ed if they have been selected for an interview.


