
 

 

 
Bill 148, Fair Workplaces, Better Jobs Act, 2017 

- Facts - 
 
 

Schedule of Minimum Wage Increases 
 Jan 2018 – Jan 2019 Jan 2019 – Oct 2019 

Under 18 students (less than 
28 hrs/week and school 

holidays) 

$13.15/hr $14.10/hr 

Those serving liquor with 
tips/gratuities 

$12.20/hr $13.05/hr 

Homeworkers $15.40/hr $16.50/hr 
Any other employers $14.00/hr $15.00/hr 

subject to an annual inflation adjustment on October 1 of every year starting in 2019. 
 

 
Bill 148 Facts 
 

1. After five years of working, employees will get three weeks holiday pay instead of two; would 
bring Ontario in line with most other provinces. Employers would not have to give employees 
additional vacation for years worked before legislation came in effect. 
 

2. Reduces the number of exemptions for individuals receiving training so more people will be 
considered employees. This may restrict the number of trainees employers will be able to take 
on.  
 

3. An employee who regularly works more than three hours a day and is required to report to 
work, but works less than three hours, is entitled to be paid a minimum of three hours’ pay at 
the employee’s regular rate; the employee was available to work and it was not their lack of 
availability that caused them to work less than three hours, but it was the employer’s decision 
which caused them to work less than three hours. 
 

4. If an employee is expecting a job lasting three or more months, but was terminated before that 
time he or she would be entitled to receive a week’s worth of pay, one week’s notice, or a work 
assignment of one week or more. This does not apply if employee is terminated for reasons 
outside employer’s control, such as a strike. 
 
 



 

 

 
 

5. An employee would be entitled to a minimum of three hours’ pay at the employee’s regular rate 
for either being on call to work, and not being called in, or is called to work but works less than 
three hours. An employee would be limited to a minimum of three hours of pay during a 24-
hour period, beginning at the start of the first time during that period that the employee is on 
call, even if the employee is on call multiple times during those 24 hours. 
 

6. Will put the burden of proof on employers to demonstrate that any individual is not an 
employee; initial assumption is that a person is an employee and therefore entitled to full rights 
and benefits. 
 

7. All employers (even those with fewer than 50 employees) must provide personal emergency 
leave with two paid days and eight unpaid days instead of 10 days unpaid leave in each calendar 
year; employees do not have to get a doctor’s certificate to receive personal emergency leave. 
 

8. Under the pregnancy leave provisions, an employee who experiences a pregnancy loss within 17 
weeks of her due date, or while already on pregnancy leave, she is entitled to a pregnancy leave 
of 17 weeks and 12 weeks after the stillbirth or miscarriage of recovery time before their leave 
ends. 
 

9. An employee may take off up to 27 (up from eight) weeks off unpaid leave to care for a family 
member with a medical problem and 52 weeks if there is a significant risk of death occurring.  
 

10.  A Union can apply to the Ontario Labour Relations Board to get from the employer a list of their 
employees and their information. 
 

11. If directed by the Board to provide employee list to the Union, information must include name, 
phone numbers, and emails of each employee in the bargaining unit. It is also states that an 
employer must provide a reasonably accurate list to a bargaining unit. This process still does not 
apply to the construction industry as laid-out in subsection 126.1. 
 

12. Employers will be required to maintain strict, accurate and current records on a variety of new 
requirements under the bill; the province will hire 175 more labour enforcement officers to 
ensure reports and other elements are in order, with penalties and fines for non compliance.  
 



 

 

13. Employers will be mandated to record / document all interactions regarding scheduling of work, 
requests for work, and requests for leave.  

       
 Impartial Research on Bill 148: 
 

1. Minimum Wage Advisory Panel Report by Anil Verma, Antoni Shelton, Adam Vasey, Gary Rygus, 
Beth Potter, Lauda D’Amico: 
 
- “International evidence for nine OECD countries over the period 1975 to 1996 is similar to the 
Canadian evidence where a 10% increase in the minimum wage reduces teen employment by 
approximately 3-6% (OECD, 1998a, p. 45-48).”  
 
- “New labour market entrants (e.g. teens, recent immigrants) are more likely to experience the 
disemployment effect of rising minimum wages.”  
 
- “A 10% minimum wage increase was found to be significantly associated with a 4%-6% 
increase in the percentage of families living under Low Income Cut Offs (LICO) in Canada.” 
 
- “Minimum wages can inhibit training by inhibiting the ability to accept low-wages in return for 
training.” 
 
- “Minimum wage increases lead to higher involuntary part time employment, suggesting that 
employers may have reduced hours of work for both part-time and full-time workers even when 
workers preferred to work longer hours.” 
 
- Conclusion of report: “The majority of minimum wage earners, more than 60%, are youth and 
most research studies find that the disemployment effects of rising minimum wages are the 
greatest for youth.” 
 

2. The Financial Accountability Office (FAO), estimated more than 50,000 people could lose their 
jobs due to the minimum wage increase. 
 

3. The FAO report said job losses would be concentrated among teens and young adults, while the 
number of minimum wage workers in Ontario would increase from just over 500,000 to 1.6 
million in 2019. 
 



 

 

4. The FAO estimates that the higher minimum wage will raise total labour income (after adjusting 
for price inflation) by 1.3 per cent by 2019. However, the FAO estimates that just one-quarter of 
the higher labour income would directly benefit low-income families. Since the income gains 
would not be concentrated on low-income families, raising the minimum wage would be an 
inefficient policy tool for reducing overall poverty. 
 

5. The Ontario Chamber of Commerce released a report which estimates that 185,000 Ontario jobs 
will be at immediate risk over the next two years with 96,000 employees at risk are expected to 
be women. 

Labour Market Statistics: 
 

Minimum Wage Workforce (% of workforce)(Ontario) 
Column1 2003 2017 

PEI 3.80% 9.30% 
Ontario 3.50% 8.90% 

New Brunswick 4.10% 7.90% 
B.C. 5.60% 6.40% 

Quebec 5.10% 6.20% 
Manitoba 4.60% 6% 

Nova Scotia 5.80% 5.90% 
Newfoundland and Lab. 8.50% 5.90% 

Saskatchewan 4.90% 4.50% 
Alberta 1.10% 1.80% 

 
Labour Force Participation (% of pop.)(Ontario) 

 2003 2016 

Alberta 73.50% 72.50% 
Saskatchewan 67.70% 69.80% 

Manitoba 68.80% 67.60% 
PEI 67.70% 65.80% 

Ontario 68.50% 65% 
Quebec 65.90% 64.60% 

B.C 65.80% 64.40% 
New Brunswick 62.90% 62.30% 

Nova Scotia 63.50% 61.70% 
Newfoundland and Lab. 59.50% 60.50% 

 
 



 

 

Government Members Used to Oppose a Drastic Minimum Wage Increase: 
 

1. “We’ve heard from experts, we’ve heard from workers, we’ve heard from business. They want 
stable and predictable increases to the minimum wage in this province. We’ve had 
recommendations from the Minimum Wage Advisory Panel and they advised the government 
on the best approach: to tie future minimum wage increases to inflation. And that’s exactly 
what we’ve done.” [Minister Flynn] (Hansard, Oral Questions, 30th September 2015)  
 

2. “We’re trying to make sure that people are earning a decent living, we’re also trying to ensure 
that employers have predictability,” Labour Minister Kevin Flynn told reporters at Queen’s Park 
on Wednesday, adding that the minimum wage is due for review in 2019. Flynn said he realizes 
the $15 wage appeals to people. “When you dig down a little deeper into the issue though, you 
realize it’s got ramifications that go beyond that first initial political appeal,” he said. “There is 
actually an awful lot of economic forces at play.” (CBC, 19th January 2017) 
 

3. May 2017 CBC article, I [Mike Crawley] asked Premier Kathleen Wynne how open she was to the 
idea of boosting Ontario's minimum wage to $15 an hour. She was rather unenthusiastic. 
Despite activists pushing the government for a sharp increase from the current minimum wage 
of $11.40, Wynne defended the existing system of nudging it upward once a year by the rate of 
inflation. “We’ve got a really good process ... that actually depoliticizes the increases to the 
minimum wage,” Wynne said on Jan. 19. “That is the responsible way to move forward. It is very 
important to me that we have a predictable and sustainable way of seeing increases to the 
minimum wage.” (CBC, 31st May 2017)  
 

4. “What we did a few years back is that we got all parties that were interested in this around the 
same table. We established a process. We set a foundation for the minimum wage. We got 
opinions from organized labour, from business, from poverty advocates, from everybody—from 
the workers themselves. We got everybody who was interested in this issue around the same 
table. We put a process in place that, for the past few years, has worked very, very well.” 
[Minister Flynn] (Hansard, Oral Questions, 4th May 2017) 

 
Other Reports on the impacts of Bill 148: 
 
http://www.cfib-fcei.ca/english/article/9587-bill-148-cfib-on-your-side.html 
 
http://www.fao-on.org/en/Blog/Publications/minimum_wage 


