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SPEAKER FOR JULY GENERAL MEETING 

 Thomas D. Allison, Esq., MPA, is president and founder of 
the Social Justice Advocacy Project, Inc.  Allison will speak 

to us on Sunday, July 26, at 7:00 PM. His 
topic will be  “Operation Ally,” which 
focuses on engaging allies in the move-
ment for change and empowerment for 
all.  
 Join us at this exciting Zoom meeting  
by registering at https://tinyurl.com/

y4pyn3ny . 

 

We can thank Councilmembers Denise Davis and Eddie Tejeda for instituting and creating the following document with community 
groups and other stakeholders. At City Council meeting held on Tuesday, July  21, after hearing personal accounts and enthusiastic 
support for the resolution from the community, the resolution passed 4-0, with one councilmember absent. 
 

RESOLUTION NO. 8113  
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF REDLANDS AFFIRMING THAT  

RACISM IS A PUBLIC HEALTH CRISIS  
 
 WHEREAS, racism results in a structured absence of opportunity and the assigning of a person’s societal value based solely on 
physical characteristics, such as skin color, which creates unfair disadvantages for some individuals and communities, while 
simultaneously creating unfair advantages for other individuals and communities, therefore preventing societies as a whole from 
achieving their full potential; and  
 
 WHEREAS, throughout the history of the United States systemic racism has manifested by acts of discrimination and oppression 
directed towards immigrant populations and disproportionally towards Black Americans resulting in fear, anxiety, trauma, terror, and 
long-term physical and mental health impairments, as well as causing economic oppression for the targets of racism and acts thereof, 
their communities, and subsequent generations; and  
 
 WHEREAS, the United States Office of Disease Prevention recognizes that racial discrimination negatively impacts health 
outcomes and further the U.S. Census Bureau has documented a significant increase in anxiety and depression among Black people 
nationally following the May 25, 2020 killing of Mr. George Floyd in Minneapolis, Minnesota; and  
 
 WHEREAS, in response to this and the death of countless others previously and subsequently under similar or other such 
circumstances, people across the country have risen to protest against historic acts of systemic racism and the resulting historic 
economic, environmental, and social injustices occurring towards people of various races and ethnicities, which continues to 
disproportionately affect the Black community; and  
 
 WHEREAS, protesters are marching to signal a “call for action” to dismantle systemic racism and reform government policies 
and practices across all levels of government and all public agencies and private organizations to ensure all people of color regardless 
of race or ethnicity are protected from experiencing racism, discrimination or unnecessary personal injury or loss of any kind, 
including loss of life; and  
 
 WHEREAS, systemic racism throughout the public and private sectors of society creates disparate outcomes in many areas of life 
that results in disparities in family stability, healthcare, physical and behavioral health, mental wellness, education, employment, 
economic development, public safety, criminal justice, incarceration, juvenile delinquency, and housing that disproportionately affects 
Black Americans and people of color; and  
 
 WHEREAS, systemic racism creates disparate outcomes in many areas of life such as housing, education, employment, economic 
opportunity, public safety, the criminal justice system, and physical and behavioral health; and further has led to geographic 
segregation that disproportionally exposes the Black community and people of color to lead poisoning, poor air quality, inadequate 
nutrition, and under-resourced recreational and healthcare facilities; and   
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 WHEREAS, this City Council acknowledges the historic grievances held by Black Americans and the various forms of injustice that people of 
color have experienced for generations and further recognizes the opportunity for our City to participate in the healing process with members for 
our Black and Latino communities and other communities of color by acknowledging past transgressions; and  
 
 WHEREAS, this City Council recognizes and respects the value of all human life and dignity, without prejudice to anyone, and further 
acknowledges that employee conduct requires continuous support, training, monitoring, evaluation and a careful balancing of all interests to ensure 
equity of access, services, and treatment for all persons, including people of color and regardless of race or ethnicity;  
 
 NOW, THEREFORE BE IT RESOLVED by this City Council and by extension, the elective offices of the City Clerk and City Treasurer, 
the City’s appointed officials, the offices of the City Manager and City Attorney, and the City departments (Facilities and Community Services, 
Development Services, Fire, Police, Library, Management Services, and Municipal Utilities and Engineering), will implement, with intent and 
fidelity, policies and practices that reflect a conscious effort to ensure racial equity, equity of access and service and further to ensure the equitable 
treatment of all people, regardless of race or ethnicity.  
 
 Section 1. This City Council declares that racism is a public health crisis and further acknowledges evidence of such throughout the historic 
 development of our city.  
  
 Section 2. This City Council declares that the lives and experiences of Black People matter and furthermore that the lives and experiences of  
 people of color living in Redlands matter.  
  
 Section 3. This City Council endorses the continued implementation and use of policies and practices for employee conduct and equitable 
 treatment of all people and honors, by approval of this Resolution, the common humanity of all people, regardless of  race or ethnicity.  
  
 Section 4. This City Council commits to actively participating in the dismantling the remnants of racism in Redlands by:  
  A. Implementing annual training on the following topics: implicit bias, diversity, equity, and inclusion for all elected      
   officials, City staff and members of boards, commissions and committees.  
  B. Assessing and revising City department policies, procedures, and ordinances to ensure racial equity and transparency are    
   core elements.  
  C. Ensuring that hiring practices provide greater opportunities for people of color to be employed to further diversify our workforce.  
  D. Ensuring diversity of race, age, and gender within the city commissions.  
  E. Creating a system of reporting progress towards achieving the goals outlined in this resolution and communicating such to the   
   greater community.  
  F. Supporting community efforts to amplify issues of racism and engaging actively and authentically with communities of  color   
   wherever they live.  
  G. Adding health, equity, and justice to the objectives and purview of the appropriate city commission to address ways to     
   improve the public health and welfare of all the residents through an equitable lens as prescribed in the Healthy Redlands    
   resolution and to identify specific activities to further enhance diversity and principles of equity.  
  H. Continuing to work with and support “Unity in the Community” in conjunction with The Human Relations Commission  and/or   
   appropriate City commissions and community groups to help measure and achieve the goals outlined in this resolution.  
  I.  Building and strengthening alliances with other organizations that are confronting racism, and encouraging other agencies to   
   recognize racism as a crisis, including considering City membership in the Government Alliance on Race and Equity (GARE),  which 
   is a national network of local government agencies working to achieve racial equity and advance opportunities for all. Additionally, 
   involve  community representation and input in matters of historic and continued racial injustice.  
 
 Section 5. This City Council will continue to, through its goodwill, dialogue, and decision-making efforts and powers, support  policies that are 
 consistent with the principles of equity of access, services, and treatment of all people regardless of race, color, or ethnicity.  

 
# # # 

 
EXHIBIT “A”  

 
DECLARING RACISM A PUBLIC HEALTH CRISIS  

  
 To declare racism as a public health crisis in the City of Redlands is to direct our full attention to improving the quality of life and health of our 
residents who are marginalized based on their racial identity. This resolution recognizes that racism and oppression has dramatically affected the 
populations who have experienced more than 400 years of slavery, genocide, poverty, and forced relocation. Racism and its effects continue to 
contribute to intergenerational trauma in millions of people in the State of California.  
 By definition, a public health issue is something that hurts and kills people ‘or impedes their ability to live a healthy, prosperous life. Racism 
certainly falls in that category.  
 Michelle A. Williams, epidemiologist and dean of the faculty at Harvard T.H. Chan School of Public Health, and Jeffrey Sánchez, a former 
Massachusetts state representative, is a lecturer at Harvard Chan published the following in a June 4, 2020, Washington Post article:  
 “Across the country, black Americans suffer from higher rates of diabetes, hypertension, asthma and heart disease than white Americans. They 
are more likely to be obese and get insufficient sleep, which can contribute to such health issues. The role of racism in these underlying conditions 
cannot be denied.  
 A growing body of literature shows that social determinants — otherwise known as the conditions in which we’re born and in which we live, 
work and play — are key drivers of health inequities. For generations, communities of color have faced vast disparities in job opportunities, 
income and inherited family wealth. They are less likely to have housing security and access to quality schools, healthy food and green spaces. All 
these factors undoubtedly undermine mental and physical well-being.”  
 

# # # 
 

For more information on this City Council meeting regarding this resolution, visit  
https://www.redlandsdailyfacts.com/2020/07/22/redlands-d.eclares-racism-a-public-health-crisis-vows-to-take-action/ 
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 Congratulations to our president, Kristin 

Washington, on her election to the position of Chair 

of the San Bernardino County Democratic 

Party.  On Saturday, July 18th, the members of the 

County Party voted overwhelmingly for her to serve 

as their new leader.   

 Kristin pledged to “turn the county blue” by 

electing more Democrats.  “Democrats have the 

majority of registered voters, but the Republicans 

hold most of the seats of power”, she told the 66– 

member Central Committee prior to the 

vote.  “Having the advantage in voter registration is 

meaningless if we're not electing Democrats.”   

 Kristin made a commitment to focus on four key 

areas: Candidate Recruitment, Candidate 

Development, Voter Turnout and Fundraising.    

 The election brought in a wave of new members 

to the Executive Board.  Only one member of the 

previous Executive Board was re-elected.  Each 

officer will serve four years. 

 

Kristin Washington  

 Chair 

 

Stacey Ramos  

 1st Vice Chair 

 

Jim Gallagher  

2nd Vice Chair 

 

Leslie Irving  

3rd Vice Chair 

 

Martina Rangel-Ortiz  

Treasurer 

Nancy Glenn  

Recording Secretary 

 

Nicholas Christensen  

 Corresponding Secretary 

 

 Kristin is one of two Redlands Area Democratic 

Club members elected to the Board of the County 

Democratic Party. Nancy Glenn is also a member of 

the Redlands Area Democratic Club. 

# # # 

Election Schedule 2020 
August 7: Regular filing deadline. 

August 14: Extended filing deadline when an incumbent doesn’t run. 

September 29: Voter Information Guides delivered to US Post Office. 

October 5: Early voting begins, mail ballots delivered to US Post Office. 

October 19: Voter registration deadline. 

October 27: Deadline to apply to vote by mail. 

November 3: Election Day. 

For details about open seats, click here:  https://www.sbcountyelections.com/Elections/2020/1103.aspx 

# # # 
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By Leah Asmelash, John Blake and Harmeet Kaur, CNN  
Published July 10, 2020 (Excerpts printed here) 
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 Ever since the recent Black Lives Matter protests, 

leaders have called for a national conversation on 

race. 

 So here’s a start. Race is a thorny topic, and for 

people seeking to understand others’ racism – or their 

own – it can be difficult to know where to turn. 

 So please consider this a safe space where you can 

pose questions you may hesitate to ask elsewhere. To 

help answer them, we’ve reached out to scholars and 

other experts on race. Send us your questions — 

there’s a place to do that at the 

bottom of this page — and we’ll 

try to answer those, too. 

 Our purpose here is not to 

chide, preach or settle historical 

scores. We’re all in this together. 

 And we all have questions. 

We’ve picked a few to get you 

started. 

 

What’s wrong with All Lives 

Matter? 

CNN’s Omar Jimenez explores this question, using an 

analogy about a dinner party to make a point about 

equal treatment.  

  

Can people of color be racist?  

 It depends on who you ask, and what your defini-

tion of racism is. 

 For some scholars, the answer is no. That’s be-

cause they define racism as a structural system that 

disadvantages nonwhite people because of their race 

— as opposed to racial prejudice, which is when peo-

ple exhibit negative attitudes or bias towards others 

based on race. 

 Under those definitions, a Black person can be 

prejudiced against Black people. An Asian, Latinx, 

Middle Eastern or Native person can be prejudiced 

against any ethnic group, including White people. 

 But because racism is a system of advantage that 

benefits White people, the thinking goes, people of 

color can’t be racist because they don’t have the insti-

tutional power to oppress others.  

 “Racism requires the ability to deploy, or at least 

benefit from, power,” says Jamila Michener, an associ-

ate professor of government at Cornell University who 

researches racial inequality and poverty.  “So people 

who can neither deploy nor benefit from power can’t 

be racist. They can be prejudiced, but they can’t be 

racist.” 

 Others like scholar Ibram X. Kendi challenge the 

notion that people of color can’t be racist. It’s an idea 

tainted by racism itself, Kendi writes in his book, 

“How to be an Antiracist.” Saying that Black peo-

ple can’t be racist because they don’t have power 

ignores the limited power that Black people do 

have, and suggests that White people have all the 

power, he wrote. 

 “Every single person on Earth has the power 

to resist racist policies and power,” Kendi told 

CNN last year. “We need to recognize that there 

are Black people who resist it, and there are 

some who do not because of their own anti-Black 

racism.” 

 But asking whether a person of 

color can be racist is the wrong 

question, says Nitasha Sharma, an 

associate professor of African Amer-

ican studies and Asian studies at 

Northwestern University.  

 “It’s not about our identities… It’s 

about our complicity with our sys-

tems of power,” she said, meaning 

that a person of color can be racist 

if they work for an institution that 

upholds systemic racism. 

  

Are all White people racists? 

 Maybe the best way to answer this question is 

not with a book or an expert but a song. It’s from 

“Avenue Q,” the Broadway musical, and it goes: 

 “Everyone’s a little bit racist sometimes…. 

Look around and you will find No one’s really col-

or-blind. Maybe it’s a fact we all should face 

Everyone makes judgments based on race.” 

 That song encapsulates the thinking of many 

people who study race: It’s not just White people 

– everyone, including people of color, is a little bit 

racist. 

 Why? The reason is simple. Racism is so in-

grained in the US – its history, institutions, and 

even pop culture – that it’s almost impossible for 

a White person to not absorb racism. 

 “You start off with the assumption that you 

are, because everybody living in the United 

States has internalized stereotypes about Black 

people,” says Mark Naison, a professor of African 

American Studies at Fordham University. 

 But White people can overcome this racism in 

several ways. Honesty is a great start, because 

denial perpetuates racism. And knowledge helps 

– there are books on racism and guides to be-

coming an anti-racist. 

 Scholars also say an indispensable key to 

overcoming racism is forming sustained personal 

relationships with people of color. Navigating 

those friendships can be awkward, but people of 

Your big questions about race, answered 
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color often admire White people who sincerely try.  

 Stick with it, and eventually you’ll sing a new song. 

How do I talk about this subject with friends of 

other races?  

 CNN’s Brooke Baldwin, Van Jones and Lisa Respers 

France tackle this question. They say such conversa-

tions will likely be uncomfortable, but that’s the point. 

  

What is the difference between being a non-

racist and being an anti-racist? 

 “Non-racist” has an easy definition: It’s simply the 

act of, well, not being racist.  

 “Anti-racist” is a little different. Ibram X. Kendi has 

done extensive research on race in the US and is the 

author of “How to be an Antiracist.” He argues that the 

opposite of being a racist is not being a nonracist.  

 It’s being antiracist, by working against racist sys-

tems and policies. 

 “One endorses either the idea of racial hierarchy as 

racist, or racial equality as antiracist,” he writes in his 

book. “One either allows racial inequities to persevere, 

as a racist, or confronts racial inequities, as an antirac-

ist.” 

 Kendi says that to be “not racist” or “nonracist” is 

simply just a mask for racism – since doing nothing 

contributes to racism. One must 

be actively working against rac-

ism, he says, because there’s no 

middle ground between being 

racist or antiracist.  

 So to literally do nothing in 

the face of the status quo of ra-

cial inequity is to essentially  

support the status quo. It’s like, 

for instance, what slaveholders 

wanted people in the North to 

do in the face of slavery — 

which was nothing. 

 

What is White privilege? 

 White privilege refers to the individual and systemic 

advantages afforded to White people by virtue of them 

belonging to the dominant ethnic group in society. 

 White privilege is seeing mostly people who look 

like you on TV and in movies. It’s having the history of 

people who look like you taught in textbooks. It’s not 

needing to worry about whether the negative actions 

of another White person will reflect badly on you.  

 It’s applying for a loan or opening a bank account 

without your race possibly working against you. It’s 

being pulled over by a police officer without having to 

fear for your life.  

 Scholar and activist Peggy McIntosh articulated the 

concept in a 1988 paper, describing the term as an 

“invisible package of unearned assets that I can count 

on cashing in each day, but about which I was ‘meant’ 

to remain oblivious.” 

 In other words, White privilege is subtle things that 

often go unnoticed – unless you’re not White. A com-

 

mon argument against the existence of White privi-

lege is that it doesn’t reflect the experiences of 

White people who grew up poor, or who faced ob-

stacles because of other facets of their identity, such 

as their gender, religion or sexual orientation.  

 Certainly, there are White people who experience 

stark poverty, and there are people of color who are 

extremely wealthy.  

 But acknowledging the existence of white privi-

lege isn’t to say that all White people have had eve-

rything handed to them, or that they haven’t over-

come significant challenges in life. It’s that with all 

other things being equal, a White person will still 

have an advantage because their race won’t be one 

of the things working against them. 

 

What is the difference between racism and ra-

cial bias? 

 Implicit bias, or racist bias, refers to unconscious 

biases we have about people of other races that af-

fect our decisions and actions.  

 These can range from clutching your purse when 

passing a Black man on the street to assuming 

Black boys are older and less innocent than compa-

rable White ones. They are the smaller ways in 

which everybody contributes to 

racism every day. 

 “The implicit associations we 

harbor in our subconscious 

cause us to have feelings and 

attitudes about other people 

based on characteristics such as 

race, ethnicity, age, and ap-

pearance,” says Ohio State’s 

Kirwan Institute for the Study 

of Race and Ethnicity.  

 “These associations develop 

over the course of a lifetime 

beginning at a very early age 

through exposure to direct and indirect messages.” 

 When it comes to race, these implicit biases can 

be pervasive – and dangerous.  

 Take the 2014 case of Tamir Rice, a 12-year-old 

boy who was playing outside with a toy gun when 

he was fatally shot by police in Cleveland, Ohio. Au-

thorities said Rice was big for his age and that the 

white police officer who shot him may have thought 

he was older – and that the gun was real. 

 

# # # 

 

Videos by Eli Goodstein and Channon Hodge, CNN 

https://www.cnn.com/interactive/2020/us/racism-

questions-answers/ 

 

Editor’s Note: Please click on the above link for 

videos pertinent to this article. And, more im-

portantly, please utilize the information in the links 

contained herein. 
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‘The timing is right for reparations’: Cities propose reparations 
amid nationwide unrest 

Deborah Barfield Berry and Nicquel Terry Ellis  

July 21, 2020 

 

WASHINGTON – Against the backdrop of protests 

across the country over police shootings of unarmed 

Black people and racial disparities, some mayors and 

local officials propose ways to examine the impact of 

slavery and help atone for it, including reparations. 

 From Providence, Rhode Island, 

to Asheville, North Carolina, offi-

cials have proposed measures to 

begin to address years of what 

they call injustices in their com-

munities. The measures range 

from resolutions to support study-

ing reparations to proposals to 

funnel more funds into programs 

for Black communities.  

 “It’s always the right time to do 

the right thing,” Providence Mayor 

Jorge Elorza said, noting the social 

unrest that followed the death of 

George Floyd, a Black man in Min-

neapolis who died in police custo-

dy May 25.  “There is an appetite 

and an urgency to make the most 

of this moment and make sure there is real structural 

change that comes out of it.” 

 Supporters say there is some momentum for repa-

rations – at least discussions – in the wake of civil un-

rest, but they acknowledge there is fierce opposition. 

No country has given monetary compensation to Afri-

can descendants of the trans-Atlantic slave trade, ex-

perts said.  

 Opponents of reparations, including some Senate 

Republicans, argue they would cost too much and de-

termining who would be eligible for payments would be 

difficult. They say Americans should not be held re-

sponsible for slavery or its consequences. 

 Some experts said the push for reparations may 

have to come from local leaders. 

 “It’s really local activists and local actors, members 

of city councils … who are empowered in ways in their 

small communities to do things and to act outside of 

what the state would do and even the nation would 

do,'' said Niambi Carter, a political scientist at Howard 

University.  

 

ASD Asheville a model 

 Last week, Providence officials pledged some form 

of reparations for Black people, indigenous people and 

people of color. 

 Elorza, Councilwoman Nirva LaFortune and commu-

nity leaders created an executive order promising “truth, 

reconciliation and municipal reparations.” 

 The order requires Providence to seek the truth 

about the city and state’s role in slavery; promote com-

munity discussions around racial injustice; and deter-

mine what policies and programs would reverse the 

harms of slavery and genocide. 

 Elorza said officials have not determined what kind of 

reparations the city will provide, but he’s open to ideas. 

Elorza said Providence can’t bear the entire burden of 

paying reparations to its Black residents. He called for 

all levels of government to join the effort. 

 The Asheville City Council voted last week to provide 

reparations by investing in marginalized Black communi-

ties.  

 The city plans 

to prioritize efforts 

such as increasing 

minority homeown-

ership and access to 

other affordable 

housing; increasing 

minority business 

ownership and ca-

reer opportunities; 

closing the gap in 

health care, educa-

tion, employment 

and pay; and chang-

ing the criminal jus-

tice system so it is 

equitable. City lead-

ers said they would 

like to create paths to generational wealth for Black 

people.  

 City Councilwoman Sheneika Smith said they will 

create a plan for funding these efforts within the next 

year. 

 “I think with every major civil rights movement, 

there has been major laws made and policies created," 

she said. "We have to do what's in our willpower and 

what is imaginable for us to do." 

The National Coalition of Blacks for Reparations in Amer-

ica praised Asheville and Providence for leading the ef-

fort. 

 Kenniss Henry, the group's legislative commission co

-chair, said the plans are “long overdue.” 

 “I think Asheville has the right approach because one 

of the issues that has to be dealt with in the Black com-

munity … is that of the wealth gap; it’s so wide,” Henry 

said.  

 

'Timing is right for reparations' 

 Only a few local governments have passed repara-

tions measures, including the California Assembly, which 

approved a plan last month to create a task force to 

study how reparations would be implemented. Officials 

in Durham, North Carolina, approved a resolution sup-

porting national action. 
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 In his first act as president of the U. S. Conference of 

Mayors, Louisville Mayor Greg Fischer, who took over July 

1, proposed a resolution to support a reparations bill in-

troduced by Rep. Sheila Jackson Lee, D-Texas, and Sen. 

Cory Booker, D-N.J. 

 “The timing is right for reparations discussions,’’ Fisch-

er said, noting the nation’s history of discrimination. “So 

much of it has roots in the history of our country, and I’m 

hoping people are starting to grapple with that, white 

Americans in particular."  

 The conference hasn’t taken a position on what repa-

rations should look like.  

 “There should be more interest in this than ever,” 

Fischer said. 

 

A historic opportunity 

 The push for reparations dates back hundreds of 

years.  

 This most recent push involves more white people, and 

some of them ask specifically what Black people want, 

said Keneshia Grant, a political scientist at Howard Uni-

versity. 

 “Black people are being clear about the things that 

they want, and reparations comes up as a potential catch-

all,” she said. 

 Several Democratic presidential candidates touted sup-

port for reparations last year.  According to a study con-

ducted by the Pew Research Center this year, 63% of 

Americans say the legacy of slavery continues to af-

fect the position of Black people.  

 Up until this point in the USA, colleges and universi-

ties, including Brown University and Georgetown, have led 

the way in acknowledging their institutions' connection to 

slavery and funding programs to study slavery and its 

impact. 

 “We’ve never tried anything that looks like reconcilia-

tion, reparation, restitution in this country, never,” Carter 

said. “Quite frankly, the United States has had over a 

century and a half to get this done and to make this 

wrong right – and it hasn’t."  

 William Darity, a professor at Duke University,  said 

reparations for Black American descendants of U.S. slav-

ery should fall to the federal government, which has more 

resources and has long sanctioned discrimination. 

 "The federal government is the culpable party, and as 

a matter of principle should foot the bill for reparations,'' 

he wrote in an email to USA TODAY. "But the federal gov-

ernment also is the only entity that can meet the bill."  

 Darity said reparations should eliminate the racial 

wealth gap between Blacks and whites, which 

he estimates would cost $10 trillion to $12 trillion.  

 Darity said that although he doesn't oppose local ef-

forts, they shouldn't be "piecemeal" or called reparations. 

He said officials should form a coalition to push Congress 

to adopt a comprehensive national plan.  

 Much of the debate has been over what reparations 

would look like. Some have pushed for cash payments to 

descendants of enslaved Africans. Others have lobbied to 

put more money into programs that help Black communi-

ties. 

 Much of the resistance has been to cash payments, 

experts said. 

 “We got so caught up with this idea of giving peo-

ple money and all the ways this could be mishandled 

and abused and misused that we have not thought 

broadly enough about the range of possibility,” Carter 

said. 

 

‘Stain on its history’ 

 Rep. John Conyers, D-Mich., introduced a repara-

tions bill in every session since 1989. It never passed, 

and Conyers died last October.   

 In the spring, Jackson Lee and Booker, then a 

2020 Democratic presidential candidate, reintro-

duced legislation that would create a commission to 

study reparation proposals. It does not propose reme-

dies. 

 The bill H.R. 40 is named after the “40 acres and a 

mule” the federal government's failed promised to 

millions of freed men and women. 

 Jackson Lee said people need to understand “the 

nation was built on free slave labor.”  

 She called the efforts by local officials "powerful."  

 "It is government recognizing the failure of gov-

ernment to the descendants of enslaved Africans and 

taking it upon themselves, as a government, to be the 

remedy,'' she said. 

 Last summer, the bill was supported by 

some Democratic Senate leaders. For the first time, 

there was a subcommittee hearing on the bill last 

June. 

 Ten more Democratic lawmakers signed onto the 

bill. Jackson Lee is pushing for a hearing and a vote 

on the bill in the House Judiciary Committee. 

 Senate Majority Leader Mitch McConnell, R-Ky., 

said he doesn’t think reparations are “a good 

idea.” President Donald Trump said he doesn’t see it 

happening. 

 Fischer said he hopes members of Congress will 

act on the reparations bill. 

https://www.usatoday.com/story/news/

nation/2020/07/21/asheville-and-other-cities-consider

-reparations-address-slavery/5453184002/ 
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Housekeeping matters 

 Fellow Democrats, first off, we hope 

that you are keeping yourselves safe 

from the deadly virus that has zapped 

our nation. Because of the pandemic, 

we have been recently 

meeting, as you know, via 

Zoom rather than our 

monthly in-person meetings. 

  Because of this distraction 

and our inability to meet in 

person, many of you may 

have forgotten to renew your 

RADC membership dues for 

2020. Although dues run from January 

through December, RADC bylaws allow 

you to remain in good standing until 

the middle of March, which has now 

past. We can understand how you may 

have forgotten to renew your dues.   

 With the hope that you wish to remain a 

member, we’ve made it easy for you to 

renew. Just visit and pay by credit card or 

PayPal with ActBlue at our Website at 

redlandsdems.org. Note: If you select 

“Couple $35,” please email us at 

redlandsdems@gmail.com with the 

names for whom you are purchasing 

memberships. This link has produced 

many new members for RADC. 

  We look forward to you renewing 

your membership, serving on any or 

all of the club’s committees, and  

most importantly, your participation 

in the democratic process. Let’s keep 

our club and party strong.  

 Be sure to ask another registered 

Democrat to join! 

 John Coley 

RADC Membership Chair 
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