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Expansion FAQ 

FY 2018 -2019 

 

HISTORY 

AB 2292 Billion for Babies was fully funded in the FY 2018-2019 California State Budget. The Child 

Care Initiative Project (CCIP) was designated to receive one-time federal Child Care and Development 

Fund dollars as a result of this legislation. 

CAPACITY BUILDING 

New Licensee Supports:  

$1,000 Reimbursement 

Up to $1,000 in materials or reimbursable expenses for licensure may be spent to support a CCIP 

participant, including: CCL Orientation fee, application fee, fingerprinting  for prospective provider and  

others in the household  18+ years, cost  of CPR/FA and Preventative Health & Safety Practices 

certification, TB test, fire extinguisher and other equipment that may be needed for a prospective child 

care provider to become licensed e.g., smoke detector, baby gate, cabinet locks, etc. (see Policies & 

Procedures, page 4). 

▪ Q: Should the start- up cost of up to $1000 be reimbursed incrementally or after a participant is 

licensed? 

A: It will be most helpful to the participant if expenses are reimbursed incrementally, for 

example, first the application fee and fingerprinting, then moving onto the health and safety 

https://d3n8a8pro7vhmx.cloudfront.net/rrnetwork/pages/1340/attachments/original/1538171047/CCIP_Policies_Procedures_FY_18-19.pdf?1538171047
https://d3n8a8pro7vhmx.cloudfront.net/rrnetwork/pages/1340/attachments/original/1538171047/CCIP_Policies_Procedures_FY_18-19.pdf?1538171047
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training, and a fire extinguisher could be given to the prospective licensee during the home visit 

provided by CCIP prior to the CCL pre-licensing inspection. 

▪ Q: Can start-up costs incurred before June 30th by participants licensed in July be reimbursed 

after July 1st? 

A: Reimbursable expenses must be paid for during the same fiscal year that they were incurred.  

▪ Q: Do prospective licensees need to complete 25 hours of training in order to be reimbursed for 

licensing related costs? 

A: No, the purpose of the reimbursements and material support is to increase the number of 

child care slots in family child care, particularly for infants and toddlers. CCIP training is 

provided to improve the quality of care and is not a capacity building activity. 

▪ Q: Is there a limit to how much each agency can reimburse a New Licensee for? Is there a limit 

to the number of New Licensees an agency can provide reimbursement to? 

A: Each New Licensee can be reimbursed up to$1,000. How many New Licensees an agency can 

provide reimbursements for depends on the amount of the CCIP expansion received and the way 

each contractor budgets the funding received. 

▪ Q: What start-  

A: Costs that can't be reimbursed are outlined in the CCIP program requirements 

https://www.cde.ca.gov/fg/aa/cd/documents/ccip1819.doc (see page 5 & 6). These funds may 

not be used to pay for: gift certificates or gift cards, stipends or cash payments, construction of a 

facility to meet basic licensing requirements, purchase or improvements of land, or food. 

▪ Q: Can the $1,000 pay for mileage reimbursement to attend Health &Safety training? 

Prospective providers sometimes need to travel out of the county to access this required training. 

 

Home visits 

A pre-licensing home visit should be offered by each CCIP contractor to Prospective New Licensees 

prior to the Community Care Licensing (CCL) Pre-Licensing Inspection. 

▪ Q: What if a provider declines the visit? 

A: CCIP participants are not required to accept this home visit, but they have proven to be 

helpful to those seeking CCL licensure. It is important to communicate that the intention of the 

https://www.cde.ca.gov/fg/aa/cd/documents/ccip1819.doc
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visit is to assist the Prospective New Licensee with preparation for the CCL Pre-licensing 

Inspection. We have heard from CCL staff across the state that these CCIP home visits result in 

participants being able to open their home to children as New Licensees sooner and more 

efficiently. 
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QUALITY IMPROVEMENT 

Advanced Trainee 

An Advanced Trainee is a CCIP participant who has completed a total of 45 hours of CCIP training.  

Since CCIP training is cumulative, a participant does not need to complete all of the training in a single 

year. These 45 hours of training align with Level 3 of the California Early Learning Career Lattice, 

which requires 16 hours of health & safety training and mandated reporter training + 45 hours of 

training (state approved and/or Resource & Referral agency training). 

▪ Q: Can someone be both a Trainee and an Advanced Trainee during the same year? 

A: Yes, the new report being built in the ECE Workforce Registry will date stamp when a 

participant meets project requirements. This will allow you to tally your Trainees and Advanced 

Trainee according to project year. 

Family, Friend, & Neighbor (FFN)/License-exempt (LE) Activity 

Starting in January 1, 2019, one activity must be offered each month to license-exempt home-based 

child care providers (i.e., family, friend, neighbor, nanny) in the service area. These monthly activities 

should be available particularly to home-based license-exempt child care providers serving children with 

a child care subsidy. 

▪ Q: What activities should CCIP be conducting for FFN providers? 

A: Here is a list of acceptable activities: 

− CPR/First Aid (EMSA-

approved 8 hours) 

− Preventative Health and Safety 

training (EMSA-approved 8 

hours) 

− Home visit  

− Nanny training 

− Babysitting? 

− Lending Library 

− Grandparent class 

− Lending library activity 

 

▪ Q: Winter weather often prevents people from coming to CCIP events; can I offer more than 

one event in a month during another time of year instead? 

A: CCIP activities need to be offered on a monthly basis. If your CCIP resources are sufficient, 

you can offer more than one activity for FFN participants per month. 
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▪ Q: Can we use CCIP dollars to provide incentives to license-exempt child care providers? 

A: Yes 
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REPORTING 

Starting this year, collecting and reporting outreach and incentive data will be required. This 

information will need to be entered into the CCIP Database. The CCIP sign-in sheet, a required form, 

has also been updated to collect information from CCIP participants regarding the number of children 

in care and type of child care provider. Tracking forms are available to assist you in collecting this data, 

here. 

▪ Q: Do the monthly CCIP activities conducted for license-exempt providers need to be added to 

the CA ECE Workforce Registry? Do these activities need to be tracked in a new way to 

identify license-exempt caregivers specifically as a target audience? 

A: Yes, the Registry is the state's data collection system for quality improvement professional 

growth activities. In order to be able to track license-exempt providers in the Registry, they will 

each need a Registry ID. Please keep your sign-in sheets as additional documentation as we 

know that not all license-exempt providers have Registry IDs. We will ask you to write about 

your license-exempt activities in the CCIP Year-End report. Note: These new funds are targeted 

to serve child care providers who care for children with a subsidy. 

▪ Q: If a Preventative Health and Safety training is provided as a CCIP training, should this be 

recorded in the registry? What funding stream should we use?  

A: CPR/First Aid/PHP are activities that should be entered in the Registry using your 

California Health and Safety Training & California Preventative Health and Safety Training 

program codes. Whether the CCIP program code is used for CPR and First Aid training, 

depends on if CCIP is paying for staff time/contractor time or if your agency is reimbursing the 

provider's cost (as an incentive).  

http://www.ccipquality.com/
https://d3n8a8pro7vhmx.cloudfront.net/rrnetwork/pages/1405/attachments/original/1537828455/Updated_CCIP_Sign_In_Sheet_FY_18-19.docx?1537828455
https://www.rrnetwork.org/ccip_forms

