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The two most important roles of our Union are to 
improve the wages, conditions and job security of 
our members, and to protect their safety at work.

That’s why I have spent much of my 
time in the past few months in negoti-
ations with the O!ce of the National 
Rail Safety Regulator (ONRSR).
Those negotiations have at times 
been frustrating, but I’m pleased to 
say that we recently made important 
progress on three key issues.
Firstly, we have had big win in our 
campaign against the use of in-cab 
audio and video monitoring devices 
(see story on p4). Under the regu-
lator’s revised proposal, employers 
will not be directed to access footage 
unless it is in relation to a notifiable 
safety incident or for testing the 
devices (with limitations). This does 
not mean that they can’t use in-cab 
for other reasons but this will be left 
to us to prevent through industrial 
activities and enterprise agreement 
negotiations. It’s a huge step up 

from ONRSR’s original position 
which would have mandated 

an operators ability to use 
in-cab recordings almost 
without restriction.
Secondly, ONRSR has 
agreed to withdraw its 
opposition to the legis-
lated maximum shift 
lengths and minimum 
shift breaks for rail 
workers in NSW and 
Queensland as part of 
their fatigue manage-

ment review.
And thirdly, ONRSR 

has agreed to RTBU 

demands to ensure that all workers 
who work in rail corridors are owed 
the same duty of care as Rail Safety 
Workers, even if they are not directly 
under the control of a rail operator.
If it wasn’t for our united national 
union standing up on these issues, rail 
operators would slowly and steadily 
chip away at safety standards.
This is the power of our solidarity.  As 
a national all-grades union, we have 
some serious clout on the national 
stage. When employers, politicians 
or even regulators want to take us on, 
they know they are taking on 35,000 
men and women from right across the 
country.
Another advantage of being a national 
union is that we have bargaining pow-
er when it comes to negotiating deals 
that benefit our members.
In that regard, I’m pleased to an-
nounce that the RTBU has entered 
into a new partnership agreement 
with health fund Union Health (see 
story on page 6).
Union Health is committed to 
remaining a member-owned not-for-
profit.  They are committed to union 
values, they genuinely care about 
their members, and they are o"ering 
RTBU members a great deal.
I encourage you to check them out!

In unity, 
Mark Diamond 
National Secretary

Just a sec!

If it wasn’t for our united 
national union standing up 

on these issues, rail operators 
would slowly and steadily 

chip away at safety standards.
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RTBU 
members 
force safety 
regulator 
back to the 
drawing 
board
RTBU members have forced 
the rail regulator to re-write 
its controversial proposal for 
mandatory audio and visual 
in-cab recording devices in all 
Australian trains.

The O!ce of the National Rail Safety 
Regulator (ONRSR) was seeking 
to give rail operators wide-ranging 
access to in-cab audio and video 
recordings for “proactive compliance 
and monitoring” – or, in other words, 
constant workplace surveillance.
With the proposal set to go to a 
meeting of Federal, State and Territory 
Transport Ministers in late May, 
hundreds of RTBU members clicked 
into gear by emailing their concerns to 
the Ministers, while over 1,000 people 
signed an online petition.
The RTBU National O!ce also 
contacted each of the State and 
Territory Ministers to demand that 
they vote against the proposal. 
Our message was heard, and ONRSR 
was told to go back to the drawing 
board.

ONRSR has now backflipped on its 
original proposal, and has agreed that 
in-cab audio video recordings should 
only be accessed for the purposes of an 
investigation into a notifiable safety 
incident.  Aside from occasionally 
testing the recording equipment 
(under strict protocols), operators will 
not be granted ANY exemptions for 
accessing recordings.
National Secretary Mark 
Diamond said the RTBU remained 
fundamentally opposed to in-cab 
recording devices as a matter of 
principle. 
“Train cabins are workplaces, but 
they also serve as mobile meal 
rooms, change and spaces for private 
conversations.
“No Australian worker would accept 
being subject to this level of micro-
surveillance as they go about their 
daily tasks.
“Unfortunately, there’s no legal barrier 
to stop the regulator or operators from 
sticking cameras and microphones 
in train cabins if they want to, so we 
could not fight this proposal in the 
court room.

“It was the strength and solidarity of 
our national union that carried the day 
forced ONRSR to abandon the worst 
aspects of the in-cab proposal.
“ONRSR has now agreed that there 
will be no mandatory live feeds of data, 
and no employer access to recordings 
for disciplinary purposes unless it’s 
directly related to a notifiable safety 
breach.
“These are important concessions that 
will protect the privacy and dignity 
of rail workers, and particularly train 
drivers – especially compared to the 
‘anything goes’ surveillance scenario 
that rail workers were facing just a few 
weeks ago.”
The National Locomotive Division met 
on Tuesday 13 July to discuss ONRSR’s 
latest position. We will continue 
negotiating with ONRSR to get the 
best possible outcome for members.

No Australian worker would 
accept being subject to this 

level of micro-surveillance as 
they go about their daily tasks.

RBTU TRANSPORT NOW APRIL 20214



KFOAT campaign continues to gather steam
The RTBU’s Keep Freight On 
Aussie Trains campaign has 
shone a national spotlight on 
the rail freight sector.

More and more politicians and 
media commentators are waking up 
to the fact that the deregulation of 
the coastal shipping sector has seen 
containerised freight taken o" trains 
and put onto overseas ships – putting 
the future of intermodal rail freight  
at risk.
The campaign has even received 
support from veteran media 
commentator Alan Jones and One 
Nation Senator Pauline Hanson.
Senator Hanson wrote an article for 
the Courier Mail, pointing out that 
“the disparity between Australia’s 
interstate rail industry and foreign-
flagged coastal shipping vessels has 
led to the collapse of all but two rail 
freight companies – SCT Logistics and 
Pacific National.”
“And despite just two players left in 
this market, they too are teetering on 
the verge of collapse as Australia’s 

Coastal Trading Act enables foreign 
vessels to snatch an ever-increasing 
volume of domestic freight by 
exploiting foreign workers who are 
paid just $3 an hour,“ Senator  
Hanson said.
The Shadow Minister for 
Infrastructure and Transport 

Catherine King (pictured 
above)  has also written 
to the RTBU, confirming 
that Federal Labor is 
committed to “conducting 
a comprehensive review 
of the rail freight sector to 
ensure rail continues to 
play in the movement of 
freight across Australia.”
“As demand for freight 
transport continues to 
grow, rail has a central 
role to play in moving 
goods safely, e!ciently 
and reliably across our vast 
continent,” Ms King said.
“At a time of increasing 
demand, and with massive 
government investments 
being made in projects 
like Inland Rail, it is 
essential that this industry 
is strengthened, not 
undermined by the same 
cheap overseas competitors 
that have devastated 
Australian shipping.”

STOP PRESS
Barnaby Joyce’s surprise 
comeback as Leader of the 
National Party and Deputy Prime 
Minister means that Australia 
also has a new Federal Minister 
for Infrastructure and Transport.  
Mr Joyce is now the politician 
responsible for the Federal 
Government’s proposal to take 
containerised freight o" train and 
onto foreign-flagged ships.
Mr Joyce can choose to squash 
this proposal straight away.  But 
if he decides to put the interests 
of foreign shippers first, then 
the rail industry, and regional 
communities will su"er.
You can send Barnaby a 
message, and tell him to  
Keep Freight on Aussie Trains. 
 

Just go 

keepfreightonaussietrains.org.au



Make the Move to Union Health
The health fund with union values at its core

1300 661 283 | unionhealth.com.au/partner-rtbu

RTBU announces 
new partnership 
with Union Health 
The RTBU has always been 
committed to acting in 
the best interests of its 
members. This has included 
looking after their health and 
wellbeing by recommending 
services like health insurance. 

The union has been on the lookout 
for a new health fund to partner with, 
one that is strong on union values and 
o"ers members great value. 
This month, RTBU is proud to 
announce a new private health 
insurance partnership with Union 
Health. Union Health is by no means 
a new kid on the block. Backed by 
Teachers Union Health Fund (TUH), 
which was formed by members of the 
education unions back in 1972, Union 
Health is here to serve union members 
and their families. 
Being 100% member owned, Union 
Health’s profits go back to members, 
not shareholders. 

They o"er competitive insurance 
premiums and more in your pocket 
when you need to claim. They also 
have a wide range of member benefits 
including exclusive discounts and 
healthy lifestyle programs to get you 
well and keep you well. This adds up to 
overall better value for you and your 
family.
If you currently have private health 
insurance, or are considering getting 
it, make sure your premiums don’t 
fund corporate profits and executive 
bonuses. Consider making the move to 
Union Health today. 
Remember, you won’t have to re-serve 
any waiting periods when you switch 
from your old fund to a comparable 
level of cover.
Union Health has developed a special 
o"er just for RTBU members. To get 
4 weeks free* and exclusive access to 
their top products, scan the QR code or 
mention you’re a member of the RTBU 
when you call. 

*Receive 4 weeks free after your 
first month of payment. Terms and 
conditions apply.
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THE WORLD STAGE 
RTBU reaches 
out to Indian 
transport 
workers
The COVID-19 pandemic has 
hit India hard, with millions 
of Indian citizens catching 
the potentially deadly 
disease.

RTBU President Shayne Kummerfeld 
wrote to Indian transport unions to 
pass on the support and solidarity of 
their Australians comrades.
“We strongly support you in your 
e"orts to protect the health and safety 
of your members,” Shayne wrote.
“All men and women who work in the 
rail, tram and bus industries must 
be treated as frontline workers: they 
must be treated as a priority group 
for vaccination, and must be paid 
appropriately for the additional risks 
associated with working during a 
pandemic.”
In response, the All India 
Railwaymen’s Federation thanked the 
RTBU and noted that the solidarity 
of Australian transport workers “will 
boost our morale in our fight against 
this dreaded pandemic.”

ACCESS TO VACCINES
Shayne also has been pushing for 
the Australian Government join 
the international movement to 
waive trade intellectual property 
rights related to the prevention and 
treatment of COVID-19.
In a letter to Prime Minister Scott 
Morrison, Shayne said equitable 
access to vaccines and treatments is 
a fundamental human rights issue, 
and must be treated as such by the 
international community.
“To that end, we fully support the 
proposal by the South African and 
Indian Governments for an emergency 
three-year waiver on intellectual 
property rights under the Agreement 
on Trade-Related Aspects of 
Intellectual Property Rights (TRIPS) 
specifically related to the prevention, 
containment and treatment of the 
COVID-19 virus,” Shayne wrote.

“We understand that over 120 
countries have supported the proposal 
from South Africa and India, however 
the Australian Government is yet to 
do so.
“This is a global emergency – if the 
international community does not 
agree to the proposed TRIPS Waiver, 
then it is inevitable that millions of 
people in developing countries will die 
from COVID-19.”
Sign the petition to support the TRIPS 
waiver on COVID-19 vaccines and 
treatments at:

megaphone.org.au/
petitions/trips-waiver

SUPPORT FOR THE SRUT 13
The RTBU has thrown its weight 
behind the international campaign 
for justice for the leaders of the State 
Railway Union of Thailand (SRUT). 
On 21 October 2020, 13 State 
Railway Union of Thailand (SRUT) 
leaders – including SRUT Secretary 
Somsak Kosaisook - were convicted 

and sentenced to three years 
imprisonment by the Thai Central 
Criminal Court for Corruption and 
Misconduct Cases.
The charges related to industrial 
action taken by SRUT following a 
number of deadly train derailments in 
2009.
President Shayne Kummerfeld 
said SRUT members organised a 
health and safety initiative calling 
on the State Railway of Thailand to 
address outdated and broken safety 
equipment, and refused to drive trains 
with faulty safety measures.
“The treatment of transport workers 
in Thailand and a chilling reminder 
of the way that many governments in 
our region pay lip service to the rule 
of law, and are willing and capable of 
deploying the full force of state power 
against working people and their 
unions,” Shayne said.
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 BRANCH  ! NEWS   QLD 

RTBU Cleans Up in Labour Day Awards
The RTBU has cleaned up 
at the recent Queensland 
Council of Unions’ Labour 
Day Dinner Awards.

The Queensland Branch picked up six 
awards in total. 
The judges saluted with highly 
commended awards in four 
categories:

 » Best Newsletter or Small 
Publication, for the RTBU’s 
Weekly Update;

 » Best Recruitment Campaign, 
for “If you can’t beat outsourc-
ing join them up!”;

 » Best Workplace Campaign, for 
Operation Kenny (the cam-
paign for safer toilets); and

 » Best Union Journal, for the 
RTBU’s The Advocate.

But perhaps the biggest wins were by 
Rockhampton delegates Emma Irvine 
and Jodie Wickens, joint winners for 
Outstanding Activist of the Year.
Jodie and Emma are train controllers 
working for Aurizon, and together 
represent about 50 RTBU members.
Jodie says the award came as a 
surprise, and was not for a particular 
campaign or action but for their 
overall achievements.
“It’s because we are amazing!” Jodie 
says with a laugh. “But I guess we just 
listened to our members and did what 
was right for them.
“There was no specific reason for 
the award, but we were put forward 
because we have won the only 10 
disputes we’ve had - so we are 10 out 
10!
“The last one involved changes to 
national drug and alcohol standards.

“Aurizon didn’t consult on that. They 
had to, even though it was national 
standards, but we sorted that out 
within about 24 hours.”
Jodie and Emma set routes for the 
Aurizon’s regional mining trains.  
“We tell them where to go, but in a  
nice way,” Jodie says.

I could see how unfair it all 
was and instead 

of just saying 
‘someone should 
do something’, I 

thought it was 
time to stand up 

and be that person.

" Emma Irvine and Jodie Wickens, below.
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She says the Rockhampton RTBU 
members are “amazing and really 
supportive”, and help the duo in their 
battles.
Jodie volunteered to be a delegate 
when she and other members were on 
strike during an enterprise bargaining 
negotiation.
“I have been pulled to unions since I 
started here, and when we were going 
through that I thought ‘how do I do 
more, I want to do more’,” she says.
A delegate was stepping down. The 
women had joined Aurizon at the same 
time, went through control school 
together, and now both wanted to 
nominate.
“I didn’t know Emma was interested, 
and when it came out that she was I 
thought, ‘Am I going to have to fight her 
for it, because she’ll win!’,” Jodie says 
laughing.

“But it turned out they needed two, so 
we became delegates together and we 
have been unstoppable since!”
Emma Irvine was also surprised when 
the awards were announced. She had 
other things on her mind: her baby 
Darcie Shayne was just a few weeks old 
at the time.
“Award, what award? Then the text 
messages started!”
Up until taking maternity leave Emma, 
like Jodie, had worked eight years 
at Aurizon, three as a delegate, and 
she agrees that they are “amazing” 
together.
“That’s exactly right! But seriously, 
while I am sure there were lots of 
excellent award candidates, Aurizon is 
an interesting employer, and as much 
as I love what we do there have been 
lots of challenges, and we have had the 
chance to showcase what we can do.”

Emma also became a delegate during 
the EBA dispute. “I could see how 
unfair it all was and instead of just 
saying ‘someone should do something’, 
I thought it was time to stand up and be 
that person.”
Working together works well: “It’s 
great having two of us. If one is busy, or 
needs to take a break, the other one can 
take the helm.
“And the RTBU members are brilliant, 
the members are our mates. But when 
someone needs to air their grievances 
with you it can be a bit much if you 
don’t have someone else to help you.”
Being a delegate is very rewarding, 
but can be hard work: “You have to be 
giving of yourself; you have to be able 
to listen to people even if you don’t 
agree,” Emma says.
“You have to be willing to work with 
the employer too, you can’t just be gung 
ho or you’d never achieve anything.”
Emma says being a female delegate 
has not been a problem: “I think the 
employer deals better with women. 
They tend to be a little less aggressive, 
and perhaps listen to you more.
“I don’t think anyone would have it  
any other way now. Everyone wants 
more females in the workforce, we get 
the job done and make the workplace 
more fun!”
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 BRANCH  ! NEWS   VIC 

Victorian members 
block Metro’s job cuts
Dogged action by RTBU 
Victoria members has 
stymied plans by Melbourne’s 
Metro Trains to unilaterally 
cut rail station sta! 
and implement forced 
redundancies. 

In April, Metro Trains said all 
Passenger Service Leader positions 
would be abolished along with a 
significant number of Station Master 
positions, leaving many workers 
devastated.
The RTBU condemned the cuts, which 
undercut management’s so-called 
“One team One Metro approach”.
As well as the cuts ,there was also an 
attempt by management to reclassify 
some Station Master roles and move 
others to di"erent stations.
The EBA requires Metro to work 
with the RTBU to undertake a joint 
review of roles, responsibilities and 
classification structure for station 
grades. 
Instead, in breach of the EBA, Metro 
had done this aggressive review 
without consulting the RTBU.

“Every member regardless of grade 
was a"ected by this as they saw 
the dreadful impact it had on their 
workmates facing an uncertain 
future due to the actions of Metro 
management,” Victorian Branch 
Secretary Luba Grigorovitch said.
The following day an emergency 
meeting of RTBU station delegates 
unanimously resolved to oppose 
the cuts, support any member in 
management’s firing line, and stand 
united in opposing the injustice of the 
Metro cutbacks.
“Metro lied through their teeth 
claiming frontline workers wouldn’t 
be a"ected,” Luba said. “But these 
redundancies will a"ect the frontline, 
full stop.”
RTBU members kicked o" a “NO 
WAY METRO!” campaign against the 
station cutbacks.
Protests were held around the city 
with members making their case and 
enlisting wider support, with “We are 
Essential Workers”, “No Job Cuts”, 
and “I am not OK” banners proudly on 
display.
“Despite the distress their plans 
were causing our members, Metro 
refused to stop its restructure, so the 

RTBU had no choice but to seek an 
urgent Federal Court order to stop it,” 
Organiser Vik Sharma said.
“Instead of taking part in a joint sta" 
review, Metro unilaterally conducted a 
review which they tried to implement 
by attacking PSLs and SMs. This was 
despite receiving tens of millions 
of dollars in taxpayer money to 
stay afloat during the coronavirus 
pandemic.”
In a big win for members, Metro 
subsequently agreed at the Federal 
Court hearing to halt redeployments 
and redundancies until the dispute 
was resolved in the Fair Work 
Commission.
The RTBU also advised members to 
hold o" on participating in the Metro’s 

Metro lied through 
their teeth 

claiming 
frontline 
workers 

wouldn’t be 
a!ected
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expression of interest redundancy 
scheme until the dispute ran its 
course in the FWC.
In Commission conciliation with 
Metro management, both parties 
agreed:

 » Metro could continue to 
engage with PSLs about 
voluntary redundancies and 
redeployment;

 » The parties would meet reg-
ularly to finalise the joint re-
view of position descriptions 
for Station Master grades;

 » Metro would inform the RTBU 
of selection criteria to be used 
for proposed redundancies; 
the proposed new roster; the 
rationale for changing the 
approach to leave and local 
relief rosters and how this 
would work; internal vacancies 
relevant to the redeployment 
of PSLs; and confirmation that, 
where relevant, Metro would 
apply the salary maintenance 
to employees who were rede-
ployed; and

 » Perhaps most importantly, 
Metro agreed to advise a"ect-
ed employees that they had 
the right to be represented by 
their union or another person 
of their choice in discussions 
about the restructure.

Vik said good gains have been made, 
but there is some way to go.
“The Passenger Service Leader 
situation is sorted,” he says. “Of the 10 
PSLs, four took voluntary redundancy 
and they are happy, and the other 
six have been o"ered jobs within the 
company. All were comparable jobs or 
a step up.”
Vik said the Station Masters’ situation 
also has moved closer to resolution. 
Their forced redundancy issue has 
been resolved, but job redeployment 
must still be negotiated.  
The RTBU has since negotiated job 
redeployments for a"ected members 
leaving only a handful outstanding 
that are still being worked through. 

Weekly bulletins and regular online 
meetings as well as on-the job visits, 
posters and campaign actions have 
seen to strong success and formidable 
results for union members through 
direct action and the protections 
of a strong EBA that has laid the 
groundwork to uphold job security. 
In the face of brazen attacks from 
management that have tried every 
trick in the book, members have stood 
firm and virtually stopped Metro’s 
savage e"orts in their tracks.
While we can’t be sure of what Metro 
might try next, the RTBU will continue 
pushing until this matter is fully 
resolved and use any further avenues 
at its disposal to fight on. 

RBTU TRANSPORT NOW APRIL 2021 11



 BRANCH  ! NEWS   NSW 

Community fights back 
over bus route closures
The RTBU has bypassed the 
NSW Government and gone 
straight to the people in its 
campaign to stop or reverse 
cuts to the Sydney network 
in preparation for private 
operators to take over.

The Berejiklian Government has so 
far ploughed on with massive cuts and 
privatisation across the city, despite its 
claims of being open to consultation.
Under its latest plans the government 
wants to eliminate 25 bus routes, 
modify another 23 and introduce 11 
new ones in Sydney’s southeast. As 
usual, no one who uses the services in 
question has had a say.
The elderly, disabled, students and 
nurses are among the thousands who 
say they will be left stranded under 
a controversial proposal to axe bus 
routes.
But last month more than 400 people 
descended on High Cross Park in 
Randwick to demand Transport 
Minister Andrew Constance reverse 
his plans, which ostensibly aim to force 
commuters o" buses.
Local Labor MPs Marjorie O’Neill and 
Michael Daley were among speakers at 
the rally, along with local residents who 
will be severely a"ected by the changes.  
Local student Tom Kennedy warned 
that forcing students to catch trams 
to university would prove disastrous 
with every breakdown, while business 
owner Samantha Bragg said getting 
sta" back into the o!ce after Covid 
would be made even harder by 
ballooning commute times.
NSW Tram & Bus Divisional Secretary 
David Babineau spoke about how 
the reduction in services meant a 
loss of jobs and available work, and 
of the government’s lies and lack of 
consultation.

“Premier Gladys Berejiklian must 
explain to the public why her 
government is ignoring commuter 
concerns, and guarantee that not a 
single bus stop will close, not a single 
route will be cut, and not a single 
worker will be left worse o",” David 
said.
“This move will see bus services and 
stops cut. There’s no two ways about 
that. People will see a decline in the 
quality and frequency of their bus 
service before the private companies 
take the reins as the Government paves 
the way for them to save money.
“These are the things the government 
would know if it had at any point asked 
residents how they felt about their 
buses being privatised.”
The RTBU has been getting out and 
asking commuters what they want.

A recent survey by the Our Transport 
network of almost 2,000 people living 
in three areas of Sydney undergoing 
privatisation found 91 per cent felt they 
had not been consulted or informed 
about bus privatisation, and feared for 
their services. 

Removing stops has a huge 
impact on elderly and disabled 

commuters who are forced to 
walk longer distances
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“The community feels betrayed,” David 
said. “They fear more routes will be 
axed or changed, making it even more 
di!cult for them to get to work, school, 
and go about daily life,”
“Respondents identified hundreds of 
routes they wanted to see protected 
and called for the restoration of 
services that were recently axed in 
sweeping cuts to the bus network.
“Residents also told us it’s extremely 
important to have bus stops close to 
their home and destination. 
“Removing stops has a huge impact on 
elderly and disabled commuters who 
are forced to walk longer distances. 
They have identified hundreds of 
routes they rely on most and want to 
see protected.”

Commuters living in Maroubra, 
Eastgardens, Pagewood, Little Bay, 
Malabar, Botany, Coogee, Kingsford, 
Kensington, Mascot, Rosebery, 
Waterloo, Zetland, Randwick, Waverley 
and Bondi Junction will all be a"ected 
by the latest changes.
David said the NSW Transport 
Minister had claimed the changes were 
based on community feedback
“This is an outright lie,” David said. 
“It’s time for the government to come 
clean about the hatchet job it has made 
of our bus network. 
“Cuts to routes in Ryde, north Sydney 
and the eastern suburbs have actually 
left people stranded, with bus routes 
that no longer go near their homes. 
This can’t continue.”

David said Minister Constance walked 
back a step in the media after the rally, 
claiming that no final decisions on 
eastern suburbs bus cuts had been 
made, “which is his way of saying we’re 
open to changing things if it means I 
avoid political pain”.
“The RTBU’s recommendations are 
in line with Transport for NSW’s 
own community consultation policy, 
which has apparently been completely 
discarded when it’s politically 
convenient,” he said.
“There should be no more secrecy, 
no more non-disclosure agreements 
gagging timetable workers, and no 
more changes to bus services until the 
public have had their say.”

It’s time for the 
government to 

come clean about 
the hatchet job it 

has made of our 
bus network
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 BRANCH  ! NEWS   TAS 

Tas Labor 
leadership 
candidates 
come knock, 
knock, 
knocking on 
the RTBU’s 
door
The recent Tasmanian election 
saw the Gutwein Liberal 
Government returned with a 
one-seat majority.

It was disappointing result for the 
Labor Party, but unsurprising given 
the damaging internal brawl over 
preselections at the start of the 
campaign.
The RTBU was also disappointed by 
Labor’s public transport policy.
Following the election loss, Tasmanian 
Labor Leader Rebecca White resigned, 
sparking a ballot to determine her 
replacement.  Two MPs nominated for 
the ballot: Franklin MP David O’Byrne 
and Braddon MP Shane Broad.
As an a!liated union, the RTBU was 
entitled to two votes in the Conference 
Delegates section of the ballot (worth 
50%), while RTBU members who were 
also party members were entitled to 
vote in the rank & file section of the 
ballot (also worth 50%).

Before deciding on how to allocate the 
RTBU’s votes, the Tasmanian Branch 
Executive wrote an open letter to the 
two candidates, and invited them to 
meet with the RTBU representatives to 
discuss their plans for the future, and 
our concerns about the Labor’s election 
performance.
Tasmanian Branch Secretary Ric Bean 
didn’t pull any punches in the open 
letter – which was received coverage in 
the local and national media.
“Our members were not consulted in 
the development of Labor’s transport 
policies,” Ric wrote.
“The failure to engage public transport 
workers was evident in the quality of 
the public transport policy that Labor 
took to the election.
“Most disappointing was Labor’s 
failure to allocate a single cent to 
expanding bus services - compared 
to the Liberals’ commitment of an 
additional $60 million.”
The letter had an impact, and both 
candidates subsequently met with 

members of the Branch Executive to 
give their leadership pitch
“It was very useful exercise, and we 
certainly got a few things o" our chest,” 
Ric said.
“But I was very impressed with both 
Shane and David.  It was clear that both 
of them want to build a engage RTBU 
members, and want to make sure the 
nonsense that went on before this 
year’s election doesn’t happen again.”

STOP PRESS
After winning the ballot to become 
Opposition Leader, David O’Byrne 
has since stood aside pending an 
investigation into his behaviour 
toward a female union employee 
around ten years ago.  Rebecca 
White has now returned to the 
position of Opposition Leader.
In the meantime, the Tasmanian 
Branch has scheduled a meeting 
with the new Shadow Transport 
Minister Josh Willie MLC 
to discuss the need for more 
investment in public transport and 
rail.  It’s vital that our industries 
and RTBU members have an 
e"ective voice in the Tasmanian 
parliament, and we will continue 
to working to engage with all sides 
of politics.

Most disappointing was Labor’s 
failure to allocate a single cent to 

expanding bus services

" David O’Byrne " Shane Broad
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 BRANCH  ! NEWS   SA/NT 

Broken promises hold back SA Transport
A recent decision to rule out a passenger rail service from the Adelaide Hills to the city is 
further proof that the Marshall Government just doesn’t care about public transport.

The South Australian Government has 
faced rising criticism in the Adelaide 
Hills from commuters frustrated by 
congestion and accidents on the South 
Eastern Freeway, with many calling 
for an extended train line to end tra!c 
chaos.
In May, SA Minister for Infrastructure 
and Transport Corey Wingard said he 
would not back the push to construct 
a rail line between Mount Barker and 
the CBD, on grounds it would be too 
expensive.
SA/NT Branch Secretary Darren 
Phillips said that while extending the 
existing passenger rail network would 
not be easy, or cheap, it had to be done 
as the area’s population was surging.
“Adelaide Hills commuters and visitors 
have limited public transport options,” 
Darren said.
“The line from Adelaide to Melbourne 
through the Hills was standardised in 
the early 90s, with the broad-gauge 
passenger line ending at Belair.
“Mt Barker is rapidly increasing in size, 
but this Government is saying ‘no’ to 
a passenger train service, even though 
it would help ease congestion on the 
area’s main road link, the dangerous 

and often congested South East 
Freeway.
“The Minister also said the State 
Government is continuing to explore 
public transport options for the 
Adelaide Hills, but he has still not come 
up with any alternative solutions.”
Darren said he was not surprised with 
the Government’s dismissive attitude, 
given its actions and broken promises 
on the city’s light rail network.  
He pointed to the Liberal Party’s own 
2018 election transport manifesto, 
which bragged that a Marshall 
Government would focus would be on 
continuing to extend tram services in 
the city, and maximise connections to 
key focal points.
The manifesto promised to submit four 
new tram routes to Infrastructure SA 
for assessment. They included:

 » An extension of the Glenelg 
tramline to O’Connell Street, 
North Adelaide;

 » Entertainment Centre to the 
East End and Central market 
via North Terrace, East Terrace, 
Hutt, Angas and Gouger Streets;

 » A loop service to connect 
Glenelg - without transfers - to 
The Adelaide Botanic High 
School, the old Royal Adelaide 
Hospital site, and East End and 
Hutt Street;

 » A new Royal Adelaide Hospital 
to South Terrace connectors 
shuttle via Adelaide Railway 
Station using existing tram 
infrastructure. 

“In the lead up to the election this 
Government made all these promises,” 
Darren said. “But since then, nothing 
has happened. 
“They have made no announcements 
on any of these extensions, and they 
have not funded them. But they did find 
time to hastily privatise the existing 
network.
“So just as they are saying ‘no’ to the 
Mt Barker commuters, they are saying 
‘no’ to public transport right across the 
board.” 
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 BRANCH  ! NEWS    WA PTA 

Unions unite to scrap the cap
West Australian Government 
belligerence over maintaining 
the state pay cap for its 
employees has convinced the 
RTBU WA PTA Branch to join 
forces with other public sector 
unions to take action on a 
united front.

The McGowan Government capped 
public sector pay rises at a maximum 
$1,000 a year in 2017, supposedly for 
four years. 
But straight after winning power again 
this year - thanks in no small part to 
the support of the state’s unions - the 
McGowan Government is choosing to 
further extend the cap for another two 
years.
The RTBU and other unions say this 
betrayal e"ectively a six-year pay 
freeze, at a time the WA Government is 
running a $3 billion surplus.
The RTBU had been seeking a fair 
and reasonable pay rise, including the 
insertion of appropriate allowances to 
reflect the increased responsibilities 
for members due to the ever-
expanding Metronet program.
But WA PTA Secretary Josh Dekuyer 
said the Government’s policy had 
removed the ability to conduct genuine 
enterprise bargaining.
“RTBU delegates and members worked 
very hard on negotiations,” Josh said.
“But while the subsequent enterprise 
agreements recently negotiated 
delivered a number of significant 
workplace gains, the $1,000 pay cap has 
left many members disillusioned with 
WA’s Labor Government.
“We’ve got a State 
Government 
that’s doing 
very well and 
has got one 
of the best 
economies in 
Australia, if 
not the world, 
on the back 
of the budget 
boost because 
of the booming 
iron ore price.

“Four years ago we reluctantly 
accepted that the state’s books were 
not great, but we believe we’ve played 
our part for all West Australians.
“We’ve worked through the 
uncertainties of the pandemic and 
now we want to go back to genuine 
enterprise bargaining.”
Josh said the RTBU had considered 
stronger action in an attempt to break 
the Government’s pay stranglehold, 
but had seen the cost borne by 
members in other unions that had 
tried to go it alone on that path.
“It became apparent that we have to do 
something collectively, that all public 
sector unions must act together,” he 
said.

“So we have joined the Public Sector 
Alliance, where we can be part of a 
collective movement in 2022.”
The Public Sector Alliance now 
includes the RTBU, UnionsWA, the 
United Workers’ Union, WA Prison 
O!cers’ Union, State School Teachers’ 
Union WA, Health Services Union WA, 
United Professional Firefighters Union 
of WA, and Professionals Australia.
Alliance unions cover more than 
100,000 state public sector employees.
It is promising a united campaign - a 
“Blue in ’22” - to end the restrictive 
public sector wages policy, force 
a return to genuine enterprise 
bargaining in the public sector; and 
secure outcomes that represent a 
meaningful investment in public 
sector workers.
The Alliance says its members will 
use all their resources, political, 
industrial or organisational, to 
secure a successful outcome for all 
Alliance unions in the 2022 rounds of 

bargaining.
Member unions will 
also communicate 
any o"er made to 
them with all other 

parties to the 
Alliance prior 
to the balloting 
members, and no 
Alliance union 
will endorse any 
o"er that does 

not secure a deal 
better than the 

current restrictive 
$1,000 a year cap.
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Barry hits the ground 
running in the Pilbara
Barry O’Sullivan is one of two 
delegates the RTBU is relying 
on to expand its footprint 
in the vast Pilbara region of 
Western Australia.

Barry is a rail infrastructure worker 
and track protection o!cer who works 
for Wabtec.
Hailing from Ireland, he has been living 
in WA for more than eight years.
“I have been working in rail 
infrastructure since 2002, starting 
o" on high-speed passenger lines in 
London, where I lived at the time,” 
Barry said.
“For the past eight years I’ve been 
working on heavy-haul railways for Rio 
Tinto and BHP, among others.”
Barry recently became an RTBU 
workplace delegate for the state’s vast 
northwest.
“We are making strong inroads in 
membership among rail infrastructure 
workers based up here,” he says.
“For too long their voices have not been 
heard. We are hoping to change that, 
and we already are doing it.”
“I believe passionately in union 
representation and in particular a 
union that caters for all rail workers, 
whether you drive the trains or fix the 
tracks.
“We are all rail industry workers and 
should be represented by a strong 
union.

“There is strength in unity.
“I look forward to continuing my work 
with the union and increasing our 
membership so all rail workers feel 
they have a voice and representation.”
WA Organiser Kristy Martin says 
delegates such as Barry are essential 
as more union members head north in 
pursuit of work.   
“They are really important as we are 
hoping to expand our coverage up 
there,” Kristy said.
“Our membership is starting to climb 
in the north, with a lot of members 
taking jobs in the Pilbara.”
Branch Secretary Craig McKinley 
says Barry’s job isn’t easy, as he is one 
of only two RTBU delegates in the 
Pilbara.
“We are trying to build coverage in the 
Pilbara’s rail infrastructure, in track 
construction and maintenance,”  
Craig said.
“The area covers a huge amount of 
ground. It’s like saying you have a 
delegate for Canada, it’s that big. 
“Barry has a good union background 
from overseas and brings that 
experience to us here, so he is very 
welcome.”

The area 
covers a huge 

amount of 
ground. It’s 
like saying 
you have a 

delegate for 
Canada, it’s 

that big

" Newman to Port Hedland Railway 
in the Pilbara.  
Photo Graeme Churchard/Flickr
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