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A big thank you to the members of our Union who marched proudly 
alongside me as we waved our RTBU flags on May Day.  

May Day (aka International Workers’ Day) has always been a major 
rallying event for union members and their families. Held in May 
each year, it’s a time for people to get together to celebrate union 
values and the achievements that have been won for workers over 
the past 160 years by the union movement. 

It’s both a day of celebration and remembrance. There have been 
many battles over 160 years by unions and their members to win 
better wages and working conditions. Along the way, unionists 
have been killed, jailed and persecuted for standing up for 
workers’ rights. 

It is for this reason our current conditions cannot be taken for 
granted. Union members have fought for the rights and dignities 
we enjoy today, and there is still a lot more to fight for. The 
sacrifices of so many people cannot be forgotten, or we'll end up 
fighting for those same gains all over again. This is why we 
celebrate May Day. 

Next year I hope you can join me in our celebration at the fun, 
family-oriented day at Fremantle Esplanade.  

In Unity! 

 

Secretary’s Address 
By Joshua Dekuyer 

UNION MEME! 
 



 

 

What Can I do to Help? 
 
A Union is only as strong as its membership base and that why I need your support to spread the word to your non-
member colleagues to JOIN UP!!  Ensure you inform them of the many benefits joining the Union gives them or hand 
them a copy of the recent RTBU PTA Membership Booklet. 
 
Please remember to advise us of ANY change of details as they occur.   
These include:  

o Bank Details 
o Address 
o Phone number 
o Email 
o Work Location/Position 

Communication can only be successful between the Union and its membership if we have the correct information in 
our membership database. 
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“Addressing with the 

PTA concerns such as 

the MoCA, Weight 

Management and 

being deemed 

Temporarily Unfit for 

Duty following a 

medical” 
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Below are just some of the recent and current issues and matters being attended 
to by our Union on behalf of you, the membership: 

• Addressing with the PTA the lack of consultation on the changes to the 
rosters for Perth based Transit Officers 

• Addressing and negotiating with the PTA our concerns with the MoCA, 
Weight Management and being deemed Temporarily Unfit for Duty 
following a medical  

• Raising and addressing concerns with the PTA around the treatment of a 
Workplace Delegate 

• Continuing to work with the PTA on ‘Rostering Instructions’ for Railcar 
Drivers with the priority being overtime allocation and recording 

• Negotiating the use, and employment of, casual employees in the Transwa 
division 

• Negotiating an improved shift swap ability for the Customer Relations 
division 

• Requesting the commencement and creation of a Rostering Code of 
Practice for Transit Officers 

• Pursuing minor grievances and clarifying queries for individual members 

• Organising delegates training for your workplace delegates 

• Supporting members throughout their internal investigation by assisting 
in the formulation of disciplinary responses and attending interviews 

• Corresponding with our employment lawyers regarding members 
individual disciplinary matters 

And much more… 

Out on Track! 
By Joshua Dekuyer 
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In the last round of EBA Negotiations the Customer Relations Sub 
Branch had to pull teeth in order to get a trial of a modified mutual 
roster change (shift swap) process inserted into their agreement. The 
ability to swap shifts, something many of us may take for granted, 
does not come easy for those in customer service and alike. 

Imagine if the decision whether to accept a shift exchange was at the 
‘discretion of the Employer’. With generally only one (1) swap being 
allowed and that’s so long as it wasn’t on the same day. Imagine if 
you swapped to help a fellow colleague and doing so counted as your 
one (1) swap for the fortnight, leaving you now stuck in the mud.  

What sounds like a ‘choose your own adventure’ Goosebumps novel, 
in where you don’t really have options, was in fact a day to day reality 
for customer service staff. The 12-week trial though saw an improved 
ability to apply for shift swaps and presented positive results.  

The PTA have sat down with our Union and proposed their position on 
a new improved shift swap process moving forward. In our opinion, 
the proposal is better, but still not good enough. As I stated to the 
PTA, we are a Union and I would be remiss in my duty as Secretary if 
I were not constantly seeking to improve the conditions of the 
membership. Therefore the battle for better shift swaps continues! 

  

A Battle for Better Shift Swaps! 
By Joshua Dekuyer 

 

“Remember that our 

strength is in our unity 

and numbers. With 

bargaining underway, 

now is a great time to 

encourage a fellow 

colleague to join.”  

 

 

 

                  

EBA Negotiations are a revolving door for our Union, one goes out and 
another comes in.  

With the Transit Officer ‘Agreement’ set to expire on the 6th of 
October 2019 the Security Sub Branch and our Union office got the 
ball rolling by holding a delegates meeting in early May in preparation 
for what’s ahead.  

The next item on the agenda for the negotiations is to begin to 
develop a ‘Log of Claims’ to present the PTA.  

A survey was created and sent out to the Security Sub Branch 
membership. This survey encouraged members to inform the Union of 
the 3 most important changes to them (excluding a base wage 
increase). Such information is paramount in assisting the EBA 
negotiation team develop the ‘Log of Claims’. 

We all want better pay but with the Government’s current ‘State 
Wage Policy’ in place we must get creative with our ideas and look to 
explore ways of improving the flexibility and clarity of our conditions 
and entitlements. 

Remember that our strength is in our unity and numbers. With 
bargaining underway, now is a great time to encourage a fellow 
colleague to join.  

Transit Officer EBA Negotiations! 
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A ‘Log of Claims’ is the demands your 
RTBU delegate-led bargaining team 

present to the PTA. 

By Joshua Dekuyer 

The Shift Swap trial will result in 
improved conditions and flexibility. 



 

 

 
 

 

 

 

 

  
 
 
 
 
 
 

Working in our industry the prospect you face of 
dealing with a fatality is very real. It is not a case 
of if, it's a case of when. 

Some of us have gone our entire career without one, 
others have had 3 or 4 over a short period of time. 
It's the luck of the draw or rather the unlucky draw.  

No fatality is pleasant, not by any stretch of the 
imagination. Some people deal with it with relative 
ease, others not so well.  

Our Union is here to assist you where it can. 

In 2014, supported by Tim Kucera, one of the 
lawyers we use to represent the membership, saw 
one of our very own Urban Rail members become 
successful in their landmark claim for criminal 
compensation. 

If you've had a fatality and your home or personal 
life has been affected, the experienced team at 
Turner Freeman Lawyers can help.  

For any claim of a workers or criminal 
compensation nature please contact the Union 
office for your referral to Turner Freeman 
Lawyers.  

 

 

 

  

The is an upcoming ‘Casual Vacancy Election’. Nominations are 

called for: 

Security Sub Branch - Sub Branch Vice President (1) 

Trans WA Sub Branch - Branch Secretary (1) 

Network and Infrastructure Sub Branch - Branch Secretary (1) 

Nominations, which must be in writing and comply with the 

registered rules of the Organisation, are now open. 

Nomination forms are available on request. 

Nominations must reach the Returning Officer no later than 

5:00pm (AWST) on 17/06/2019. 

 

Your Workplace Delegates! 
Your first point of call for workplace matters are your 

Workplace Delegates. Sub Branch Delegates are as follows: 

Customer Relations – Joshua Ayanami, Helen Martin, Sean 

Hodgson, David Riley, Cedric Edmonds, Mark Counsel, Tracey 

Widgington. 

Security – Piers McCarney, Jamie Reed, Matthias Schnisa, Ryan 

Sumner, Danny Delanty, Mark Byrne, Mark Parsons, Iain 

Moynihan and Chad Miles. 

Transwa – Dean Harris, Gregory Brennan, John Pilkington, 

William Lovely, Anna Mutzenich, Peter Steele, David Buising, 

Paul Hopkins and Karl King.  

N&I – Barry Irvine, Giorden Goodall, Harry King, Dwayne 
Knight-Hall, Marco Mitic and Aparangi Hemara. 

Urban Rail – Terry Joy, Craig Dearth, Kelly Jenkins, Glen 
Glingin, Michael Falk, John Bray, Sanjeev Banga and Ron 
Tully. 

THE POWER OF UNION 
 

Casual Vacancy Election! 
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Here to Assist!   By Joshua Dekuyer 

 
 

What your Union does daily! 

Rail Tram and Bus Union  
Unit 2/10 Nash Street, Perth WA 6000 
www.rtbuwa.asn.au 
general@rtbuwa.asn.au 
(08) 9225 6722 


