SOUTH BAY ASSOCIATION OF
(HAMBERS, = (OMMERCE

Board of Directors Meeting
Tuesday, October 4, 2016, 8:00 a.m. —9:45 a.m.
Torrance Area Chamber of Commerce
2300 Crenshaw Blvd. Building B
Torrance, CA90501
Dan Hoffman, Chairman

Welcome Dan Hoffman, Chair
a. Flag Salute
Self-Introductions and Sign-In All Participants
Approval of Sept Minutes Jill Brunkhardt, Secretary
Special Presentation
a. Cadiz Water Project- Scott Slater, CEO Cadiz Inc.
Government Affairs Report PEAR Strategies
a. 2016 Bill Matrix

b. 2016 Legislative Score Card

Office Holders, Administrative Agencies and Community Partners- Please limit your
reports to no more than 3 minutes.
a. U.S. Chamber of Commerce- Jennings Imel

b. League of Cities- Jeff Kiernan

c. Los Angeles Air Force Base- Col. Charles Roberts
d. Base Retention Advisory Council- Michael Jackson
e. South Bay WIB- Chris Cagle

f. Office of Congresswoman Waters- Blanca Jimenez
g. Office of Congresswoman Hahn- Lara Larramendi

h. Office of Congressman Lieu- Melissa Ramoso

i. Office of Senator Allen- Sam Liu



j. Office of Senator Hall- Heather Hutt

k. Office of Senator Lara

l.  Office of Assemblymember Burke- Robert Pullen-Miles
m. Office of Assemblymember Gipson- Chris Wilson

n. Office of Assemblymember Hadley- Tom Brewer

0. Office of Assemblymember O’Donnell- Allison Gallaher
p. Office of Supervisor Don Knabe- Steve Napolitano

7. [Officeholder representatives, non-chamber members, and guests are respectfully asked
to leave the meeting at this point]

8. Chair's Report Dan Hoffman

9. Financial Report George Kivett, Treasurer

10. Committee Reports

11. Announcements All

a. Special thanks to TraPac for hosting us



Memo

To: SBACC Board of Directors
From: PEAR Strategies

Date: September 12, 2016

Re: 2014-2016 Legislative Session

st
August 31 marked the end of the 2014-2016 Legislative Sessionin Sacramento. Over 5,000
bills were introduced in the last two years, and SBACC tracked or took positions on over 100
Bills.

During the last day of Session SBACC provided our membership with “SBACC- In Action” notices
detailing up-to-date developments on an important measures that were being considered for
passage to the Governor’s desk, SB 1387. Thanks to SBACC and the advocacy of our partner
organizations’ SB 1387 was defeated on the Assembly Floor in the final hours of the legislative
year. SB 1387 (de Leon) would have diluted the South Bay’s regional voice from the South Coast
Air Quality Management District (SCAQMD) board, by adding three members to the SCAQMD.
This was an attack on local control. Staff has been monitoring the remaining bills that SBACC
has taken positions on. The majority of bills are awaiting the Governor’s Veto or Signature. The
Governor has until the end of September to sign or veto bills. SBACC will continue to send letters
of request to the Governor, and update our membership with any new developments.

The following bills were approved and are pending the Governor’s signature or veto:

Support Request-

AB 54- OLSEN DISABILITY ACCESS: CONSTRUCTION-RELATED ACCESSIBILITY CLAIMS:
DEMAND LETTERS

Existing law requires thata copy of the demand letter and the complaint be sentto the California
Commission on Disability Access. This bill would, in addition, require that information about the
demand letter and the complaint be submitted to the commissionin a standard format specified by the
commission on the commission’s Internet Web site. The bill would require the commission to post a



new standard formaton its Internet Web site at least 30 days before requiring information be in the
new standard form

AB 2548- WEBER SCHOOL ACCOUNTABILITY: STATEWIDE ACCOUNTABILITY SYSTEM

This bill will help employers, parents, educators, lawmakers, and other stakeholders hold schools
accountable for student performance and improvement, and ensure students are being adequately
prepared to enter the workforce or college, by requiring that the state’s new accountability system tracks
sufficient information to allow for meaningful comparisons of schools and districts.

SB 936- HERTZBERG CALIFORNIA SMALL BUSINESS EXPANSION FUND: CORPORATE
GUARANTEES

This bill reduces the requiredreserve leverage ratio of the California Small Business Expansion Fund,
which funds the California Small Business Loan Guarantee Program, from 20 percent to 10 percent.

SB 1069- WIECKOWSKILAND USE: ZONING

Increases Housing Supply. Creates and expedites additional housing supply by streamlining the
permitting process for Accessory Dwelling Units through reduced parking requirements, expedited
procedural processes, and allowing ADUs to be constructed within existing structures.

Veto Requests

AB 278- HERNANDEZ MUNICIPAL ELECTIONS

This bill would delete the requirement that the ordinance describe the boundaries, and number, of
each legislative districtand would instead require the legislative body to prepare a proposed map
describing the boundaries and numbers of the legislative districts after the ordinance is passed or
enacted, as specified. The bill would require a legislative body changing from a district method of
election to a by district method of election, or adjusting the district boundaries, to hold public hearings
on the change, as specified. The bill would also make numerous technical, non-substantive changes
to these provisions.

AB 1066- GONZALEZ AGRICULTURAL WORKERS: WAGES, HOURS, AND WORKING
CONDITIONS

Increased Costs on Agricultural Employers. Drives up costs of commodities to consumers by removing
the existing overtime exemption allowed for agricultural employers

AB 1643- GONZALES WORKER'S COMPENSATION: PERMANENT DISABILITY
APPORTIONMENT

Prohibits the use of certain gender-related characteristics in the calculation of permanent disability
benefits for injuries occurring on or after January 1, 2017.

AB 1669- HERNANDEZ DISPLACED EMPLOYEES: SERVICE CONTRACTS: COLLECTION AND
TRANSPORTATION OF SOLID WASTE

This bill would add employees of solid waste collection and transportation contractors and
subcontractors to those provisions. make these provisions applicable to contracts for the collectionand
transportation of solid waste. By requiring local agencies to give a bidding preference under these
provisions to those contractors and subcontractors, subcontractors for the collection and transportation
of solid waste, this bill would impose a state-mandated local program.

AB 1676- CAMPOS EMPLOYERS: WAGE DISCRIMINATION

This bill would specify that prior salary cannat, by itself, justify any disparity in compensation under the
bona fide factor exceptionto the above prohibition. By changing the definition of an existing crime, this
bill would impose a state-mandated local program. The California Constitution requires the stateto
reimburse localagencies and school districts for certain costs mandated by the state. Statutory
provisions establish procedures for making that reimbursement. This bill would provide that no
reimbursement is required by this actfor a specified reason.
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AB 2230- CHU OVERTIME COMPENSATION: PRIVATE OR ELEMENTARY SECONDARY
ACADEMICINSTITUTIONS: TEACHERS

Provides that interpreters, when needed in the workers' compensation system, may be selected by the
applicant.

AB 2502- MULLIN LAND USE: ZONING REGULATIONS
Authorizes the legislative body of a city or county to establish inclusionary housing requirements as a
condition of development.

AB 2586- GATTO PARKING.
Imposes a number of restrictions and requirements on local authorities' ability to regulate parking in
their jurisdictions.

SB 32- PAVLEY CALIFORNIA GLOBAL WARMING SOLUTIONS ACT OF 2006: EMISSIONS LIMIT
Increases costs to Califoria businesses, make them less competitive and discourage economic
growth by mandating a reduction in greenhouse gas emissions to 80% below 1990 levels by 2050 with
no consideration of the economic side effects.

SB 654- JACKSON UNLAWFUL EMPLOYMENT PRACTICE: PARENTAL LEAVE

This bill would prohibit an employer, as defined, from refusing, as specified, to allow an employee with
more than 12 months of service with the employer, and who has at least 1,250 hours of service with
the employer during the previous 12-month period, to take up to 12 weeks of parental leave to bond
with a new child within one year of the child’s birth, adoption, or foster care placement. The bill would
also prohibit an employer from refusing to maintain and pay for coverage under a group health plan for
an employee who takes this leave
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