Action Alert: Sign and Send!

By Christine Miller, Communications Coordinator
In our last issue of the Front Line, we introduced you to the 'Sask
People Who Care' campaign which has a goal to inspire our provincial
government to sign multi-year funding agreements with CBOs.
In order to get their attention, we have a couple of actions that you
can take part in over the summer to help clue them into the benefits of
multi-year funding agreements and why they need to start making these
financial commitments.
First, go to the 'what we believe' section on SEIUWEST.ca and click on
the 'People Who Care' campaign (or type in this: http://www.seiuwest.
ca/provide_stable_reliable_multi_year_funding_to_cbos).
Second, locate the link that allows you to download your copy of our
paper petition. Print one off; make several copies; and gather signatures
over the summer; and get the original signed petitions back to us by
mid-September (instructions are at the bottom of the petition) so we
can present them to the government during the fall Legislative session.
Third, send a letter to the Ministers with the responsibilities to this
sector by filling out the information on the campaign page.
The best part of this action is that you don't have to work
at a CBO to do it! We are actively encouraging all our
members to take part because we know that when we
work together, we make things happen!

Connect with your union!
On Social Media or Text
SEIU to the number '52267'
to stay in the know and
access member contests.

MRC Quick Tip
Grievances

If you are a member with a grievance you wish to pursue, please contact
your facility steward.
Your steward will approach your Employer in an attempt to resolve the
matter.
Should that effort be unsuccessful, your steward will work with you to fill
in both an investigation sheet and a grievance report.
If you or your steward have any questions about the situation or the
grievance wording, please call the Member Resource Centre (MRC) for
advice.
Remember, there are timelines associated with filing a grievance.
Each collective agreement is different so please read the section on
grievances to make sure you submit on time.
CBA Questions? Call the Member Resource Centre (MRC):
1- 888-999-7348 ext. 2298.

Dear Rosie...

Ask Rosie
Click “Contact”
on SEIUWEST.ca

Dear Rosie:
I work in a care home. I spend all day
making sure my residents feel happy and
respected. Then, I go home and do the
same for my husband and kids. Plus, I
check in with my aging parents almost
daily. My folks are still pretty independent,
and Jim and the kids do more than their
share of the household chores, so why am I
still feeling so worn out?
Wendy
Dear Wendy:
It sounds like you spend every waking
hour doing “emotional labour”. This term
describes the time you spend being tuned
into other people’s feelings and putting
them ahead of your own.
Being everything to everyone is hard
work, especially for folks like you in the
“sandwich generation”--people involved
in caring for their kids and their parents at
the same time.
Emotional labour is the invisible glue
that holds together our families, as well
as our hospitals, care homes, schools,
communities, and unions. It can’t be
replaced by an app or robots.
Most of this labour falls on women: we’re
expected to do tons of it, for free, because
it’s assumed that we love it and are experts
at it. Even if that’s true, we all have our
limits, and we are not always good at
recognizing those limits.
Take the time you need to stay well—and
don’t be afraid to seek help if you need it.
Maybe it’s time for a family meeting to
brainstorm ways that others can step up.
Make regular appointments with yourself
for “self-care” activities that make you feel
good: yoga, reading, taking an art class,
etc.
It will take some emotional labour to get
things sorted out, but in the long run you,
your family, and your residents will all
benefit from a happier, stronger you.
Rosie
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Have a story idea
for the
Front Line?
Use the Contact form
on the website or call
1-888-999-7348
ext. 8733.

SEIUWEST.ca
SEIU-West represents over
13,000 members across
Saskatchewan who work
in health care, education,
municipalities, CBOs and
various industries. We work
to improve the lives of
working people and their
families and lead the way
to a more just and
humane society.

Health Provider Bargaining:
The Next Chapter
By Shawna Colpitts, Director of Political
Action & Education
Representatives of the SEIU-West
provincial bargaining team met with SAHO
on June 14 to determine the next steps for
bargaining. At this meeting, it was agreed
that the parties would resume bargaining,
as opposed to starting over. Bargaining
update no. 3 is posted on the SAHO page
(seiuwest.ca/cba_saho).
At this meeting, your
SEIU-West representatives
identified that the
outstanding issue – for
the strong majority of
members who voted
to reject the tentative
agreement – was
dissatisfaction with the monetary offer.
SAHO was advised that our members felt
disrespected when they learned that MLAs
received a 2.3% increase to salary (due to
cost of living increase) on April 1, 2019. If
the cost of living increase affects MLAs, it
also affects health providers.
The SEIU-West team is insisting upon a
sturdy set of dates to bargain through the
summer. In step with the SAHO bargaining
dates, there will be regular bargaining

updates and information supplied by the
Provincial Contract Action Team (ProCAT)
as they move through the province doing
unit visits. Your ProCAT will be recruiting
Unit Contract Action Teams (UCATs),
gathering information for our future use
in essential services negotiations and they
will be talking about our latest campaign
introduced to support bargaining called
‘Be Fair to Those Who Care’ – visit
befairtothosewhocare.ca to
find out more.
We urge members to
engage with the ProCAT,
sign a postcard, and send
a letter through the online campaign. Get your
neighbours, friends and
colleagues to participate and show their
support too.
You also might want to call your MLA
and ask: where is the fairness when MLAs
receive a 2.3% increase in salary, and offer
others such as health providers zeroes?
We know the significant challenge faced
in achieving a fair collective agreement
– now more than ever, we need greater
support from you – our members – and
your communities!

And the Award Goes to...

By Christine Miller, Communications Coordinator
We are pleased to announce that our website has won the
2019 Canadian Association of Labour Media (CALM) award for
Best Website Re-design and that we received an honourable
mention for the Humboldt Strong member story written
by Teegan Hunter, a Security Officer at RUH in Saskatoon.
The competition for these awards is fierce because we are
measured against unions from across Canada. It is a real
honour to receive these awards. If you want to check out
the Fall 2018 honourably mentioned article, visit our award
winning website's newsletter page (seiuwest.ca/newsletters).

Cape’s Corner

This summer, you’ll be seeing SEIU-West billboards
prominently displayed across the province as we renew
our focus on safety. Whether you work in the health,
community-based organization (CBO), education, or
By: Barbara Cape
within our private and allied sectors, we have heard
President, SEIU-West
firsthand too many of our members are trying to get the
job done with too few staff.
At our May Convention, themed Together Strong Together Safe, delegates
were able to talk about the need for safer workplaces. We urged members
and guests to provide advice about what to do when faced with an unsafe
work environment. Moving forward, we have introduced a member education
session about occupational health and safety. There is a clear demand: we all
want to improve safety for our patients, clients, residents, and students.
These billboards connect readily with the CBO campaign where we join with
other unions (SGEU and CUPE) to highlight the need for stable and predictable
multi-year funding in this sector. This is the purpose of the 'Sask People Who
Care' (saskpeoplewhocare.ca) campaign which urges members of the general
public to sign an online petition in recognition of the valuable work done in this
sector for residents and clients who are in most need. We encourage every one
of our members to collect signatures on the paper petition over the summer
and return them (with original signatures) to one of our offices in September so
they can be submitted in the fall sitting of the Legislature.
Our Provincial Contract Action Team (ProCAT) will be coming out to facilities
across the province to promote our on-line and billboard campaign. We ask
SEIU-West health care providers to share the message 'Be Fair to Those Who
Care' (befairtothosewhocare.ca) and engage the general public to support
health care providers. As part of creating a safe health care system, the rates
of pay must keep up with the cost of living – so that we can retain and recruit
health care providers. Safe staffing is essential to keeping our patients, clients
and residents safe.
Our members who work in the education sector have been faced with cuts to
staffing in the classrooms and throughout the school system. Over the past few
years, our provincial government has whipsawed the funding for this sector…
but ultimately, leaving our schools and students in a deficit. Student enrollment
continues to grow, but the staffing needed for kids who are new Canadians or
who have special learning needs or need some extra support has stayed static
or been reduced in school systems across the province. We believe that funding
needs to be fully restored and further supplemented to create a safe, quality
learning environment for everyone.
To amplify this message, we need your help. For the remaining months of
the year, we are asking our members to tell us – in a short video (less than
10 seconds) –what you would do to make your workplace safer. Our goal is
to raise awareness about the need for safety in Saskatchewan workplaces
where injuries are among the highest in this
country, and at the same time provide some
solutions from the experts in the workplace
– our members. If you are interested
in being a part of this campaign, email
actions@seiuwest.ca.
It’s really quite simple – end understaffing.

Get involved – Join a Committee!

Did You
Know?

Did you know Shop
Stewards help protect
the rights of SEIU-West
members every day?
They are vital leaders within
our union and their presence on
the shop floor makes our union
stronger. It is crucial that each
Unit has a number of Stewards
that is proportional to the Unit
size – it is even better if each
department has a Steward.
Wondering what Stewards
do? They discuss first level
grievances with the employer
in an effort to resolve situations
early; investigate grievances
using our investigation fact
sheet and communicate those
investigations with SEIUWest Staff Reps; mentor new
Stewards; and perform routine
check-ins with members to
determine whether there are
workplace concerns or issues
that need to be addressed by
our union.
While Stewards have large
responsibilities, they know they
have a strong union behind
them that will support them
and provide resources when
they need. Each year, SEIU-West
offers Shop Steward training so
if you’re interested in becoming
a Shop Steward, we ask that
you speak to your Unit Chair.
If you have any questions
about the role of a Steward,
don’t hesitate to call the
Member Resource Centre at
1.888.999.7348 ext. 2298.

Summer 2019:
Brenda Coben

By Kelly Harrington, Deputy Director
of Political Action & Education
Brenda is a long- time member
of SEIU-West. She works as a
Continuing Care Assistant at the
Elrose Health Center. She is the
current Unit Chair and does a
fantastic job of representing and
engaging her co-workers. She is also
an important part of our member
facilitator team who delivers our
internal training program for SEIUWest members.
Recently, Brenda was approached
by one of the current Elrose Town
Councillors and asked if she would
run in the by-election. Brenda
was no stranger to community
involvement as a former School
Board Trustee and volunteering
with the local Lioness Club but had
never thought about being a Town
Councillor.
She credits her involvement with
the Union, especially facilitation, for
giving her the confidence to “give it
a shot”.
Not surprising to us, she was
overwhelmingly elected in the
by-election held March 27th and is
already serving in this new role.
Brenda will definitely be rolling up
her sleeves soon because she was
appointed to two committees at her
first town meeting!
The town of Elrose will benefit from
Brenda’s enthusiasm to branch out
and learn new things. We are sure
she will prove to be a great asset to
the Town Council. Congratulations
Brenda! We are proud of you.
Do you know a Member of Distinction?
Email: shawna.colpitts@seiuwest.ca.

Kelly Harrington, Deputy Director of Political Action & Education
SEIU-West committees are formed
by July 15, 2019.
for a period of two years after each
The committees are as follows:
convention and the deadline to apply Aboriginal; Education; Member
for serving on a committee is fast
Organizing; Nursing Care; Political
approaching!
Action & Awareness; Retirees;
We are requesting members, and
Worker Safety; Workers of Colour;
all former committee members who
and Young Workers.
want to serve on a committee to
You can find each of their mission
submit their Expressions of Interest
statements and mandates at:
(available online: seiuwest.ca/
seiuwest.ca/committees.
join_a_seiu_west_committee)
By Catherine Gendron,
Project Coordinator
On May 8, SEIU-West members
Therapists. Many children living with
joined the Saskatchewan Spectrum
ASD require specialized, one-on-one
rally, organized by a mother of three
education and yet the resources in
whose eldest was diagnosed with
the education sector have faced many
severe non-verbal autism. The rally
cuts over the years, from which we
was to bring attention to the huge
are still hurting. It is especially difficult
gaps in the education system and to
for people living in rural communities
demand that our province do more
within Saskatchewan to get the
for those affected by Autism Spectrum treatment their children need. Often
Disorder (ASD). Patricia Langedahl,
families are traveling hours to access
Educational Assistant (EA)
professionals or there
and SEIU-West member in
simply are not enough staff
the South East Cornerstone
in the education sector to
Public School Division,
match the child’s needs.
has worked as an EA for
In a province that initiated
22 years – she was asked
public health care, I know
Patti Langedahl on
to speak at the rally and
we can come together
the steps of the
below is an excerpt from
to ensure all children, no
Legislature
that speech:
matter their needs, have
Our union represents many Education the support they require to thrive.
Workers who work closely with kids
By coming together like we are today,
who have ASD, and many of us have
we demonstrate the willingness to
children with ASD, so we understand
support one another and our shared
how vital it is for supportive programs
message to government: we will NOT
and adequate funding to be in place.
back down until the children of our
Yet Saskatchewan is falling behind
communities have the resources they
when it comes to ensuring adequate
need to succeed. We will NOT back
resources for autistic individuals,
down when we know our province
and living with ASD without
can do better. And we will NOT back
proper resources can have serious
down until our communities can
consequences.
proudly proclaim strong support for
It has been proven that there is a
those living with
need to invest in early intervention in
ASD. Together,
order to reduce the long-term cost that let’s demand our
is associated with ASD – that means
government to stand
providing comprehensive ASD training up for our students in
for professionals within schools. It also K-12 education, and
means greater investment in ensuring
provide the necessary
an adequate number of Educational
funding to address
Assistants, Occupational, and Speech
actual needs.

Sask Spectrum Rally

