FASD Walk and Ongoing Action

By Christine Miller, Communications Coordinator
SEIU-West members were invited once again to march in support of
awareness of Fetal Alcohol Spectrum Disorder (FASD). This walk is held
annually by MACSI in Saskatoon on the ninth
day of the ninth month at 9:09 am to highlight
the nine months of pregnancy.
MACSI is committed to helping women
have safe and healthy pregnancies and to
supporting individuals and families living with
FASD.
We are proud to be a partner
in their efforts to educate the
public and help put an end to this
preventable disorder.
In order for CBOs like MACSI to
continue their community-based
work, they need stable, reliable,
multi-year funding from our governments.
We continue to accept complete CBO
petitions with the goal of presenting them
to the Legislative Assembly of Saskatchewan
on or around November 6, 2019 - Community Worker Appreciation Day.
Anyone can participate!
Go to the 'what we believe' section on SEIUWEST.ca and click on the
'People Who Care' campaign (or type in this: http://www.seiuwest.ca/
provide_stable_reliable_multi_year_funding_to_cbos).
Download a copy of our paper petition and print several
out, and gather signatures.
Return the original, signed petitions using the instructions
that are at the bottom of the petition by October 31, 2019.

MRC Quick Tip
Time off to Vote

By law, everyone who is eligible to vote must have three consecutive
hours to cast their vote on election day. If your hours of work do not allow
for three consecutive hours to vote, your employer must give you time off
with pay to do so.
For example, if you live in a riding where voting hours are 9:30 a.m. to
9:30 p.m. and you work from 11:00 a.m. to 7:00 p.m. that day, your hours
of work will not allow three consecutive hours for voting. To give you three
consecutive hours to vote, your employer could allow you to arrive late (at
12:30 p.m.), let you leave early (at 6:30 p.m.), or give you three hours off at
some point during the work day.
As always, contact the MRC with any questions.
CBA Questions? Call the Member Resource Centre (MRC):
1- 888-999-7348 ext. 2298.

Dear Rosie...

Ask Rosie
Click “Contact”
on SEIUWEST.ca

Dear Rosie:
I’m finding as I get older (I’m…ahem…in
my late 40s), it’s getting harder to recover
from working a night shift. My sleep can be
messed up for weeks afterwards. A couple
of friends my age say they are experiencing
the same thing. Is this a thing? I’m not
crazy about taking pills. Are there any nondrug remedies that actually work?
Sleepless in Saskatoon
Dear Sleepless:
University of Saskatchewan sleep expert
Erica Carleton presented on these issues at
our Worker Safety Conference in the spring
and CCA Conference in the fall.
The research does indeed show that the
older you are, the bigger the impacts that
shift work has on your sleep and overall
health.
The evidence suggests that we should try
to limit the amount of light that gets into
our eyes in the time leading up to when we
want/need to sleep.
This includes sunlight and room light—try
putting on dark sunglasses as soon as you
get off shift.
It also includes light from phones and
screens, so resist the urge to catch up on
Facebook or Netflix when you get off shift.
Be careful with caffeine.
And finally (and this can be hard if you’re
as old, sore, and tired as I am) try to keep
an active lifestyle.
Rosie

Connect with your
union!

On Social Media or Text SEIU to the
number '52267' to stay in the know
and access member contests.
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Have a story
idea?

Use the Contact form on
the website or call
1-888-999-7348 ext. 8733.

SEIUWEST.ca
SEIU-West represents over
13,000 members across
Saskatchewan who work
in health care, education,
municipalities, CBOs and
various industries. We work
to improve the lives of
working people and their
families and lead the way
to a more just and
humane society.

ProCAT Activity!

By Shawna Colpitts, Director of Political
Action & Education
Over the summer months, the Provincial
Contract Action team (ProCAT) kept our
Put Care First: End Understaffing, and Be
Fair to Those Who Care messages alive and
kicking.
Working together, the ProCAT is raising
awareness with the hope of gaining public
support to create a safe
care environment.
The success of this group
has so much to do with
their ability to lean on each
other and help each other
out.
Their energy is contagious.
They began a tour of the
units within the former
Cypress, Heartland,
Saskatoon and Five
Hills health regions in July and almost
completed their circuit by early September.
At all of the unit visits, our members
signed postcards and learned how
to navigate the on-line campaign at
EndUnderstaffing.ca while either hosting a
BBQ or bringing in ice cream treats.
But they didn’t stop there.
Your ProCAT has been gathering
signatures in support of the End
Understaffing campaign every opportunity
they have.
In Swift Current, you may have noticed
that the ProCAT held a food bank drive

at Market Square on three Saturdays in
August in conjunction with Salvation Army
and South West Crisis Centre.
They attended the Friends with Benefits
workshop at St. Thomas More College
on September 26 to raise awareness and
support for our campaign with a table full
of materials.
On September 29, the ProCAT led a rally
in Kinsmen Park from 11 am to 1 pm.
This date celebrates
the official opening
of the Children’s
Hospital, a milestone for
Saskatchewan. While
we all know that the
right number and kind of
beds is important to the
province, we need the
government to appreciate
that the right number of
staff on the front line is necessary as well.
The ProCAT have booked a table at the
upcoming SFL convention to garner added
support from the labour movement.
Their work isn’t over until we reach a fair
agreement!
The ProCAT plans to hold more events in
support of community programs and will
be looking for your support to magnify
our voices with the government over
the coming weeks and during Health
Care Provider Week. Stay tuned for more
opportunities to show your support and
ensure the government will be fair to those
who care!
By Lyse King, Education Assistant,
Holy Family School Division
allowed me to get out of my comfort zone
and take part in something that I would
normally avoid, public speaking.
Check out SEIUWEST.ca to read more of
Lyse's letter and be sure to look out for
2020 PSUW opportunities!

The PSUW Experience
Prairie School for Union Women (PSUW)
is something all women should have the
privilege to attend... I participated in the
session “Women Speaking Up”. As someone
who lacks confidence to share her ideas and
speak up, this session was a great fit and

Cape’s Corner

Fall 2019: Dwayne Kindt

We recently held our kick off for the renewal of SEIU-West committees. Each committee had
discussions about improvements to worker safety and how this goal might fit into their future
work. Worker safety has been a regular theme this year for the work done within SEIU-West.
When you think about it, so much of our work flows to and from worker safety: educating
By: Barbara Cape
and mobilizing around the three rights (the Right to Know; the Right to Participate; the Right to
President, SEIU-West
Refuse); building knowledge and skills with young workers, new Canadians, and more seasoned
staff; providing awareness about avenues to become involved and active within the scope of workplace safety; and
combating racism, discrimination and stereotypes that affect the emotional and mental wellbeing of all of our members.
The committees have been tasked with how they will incorporate worker safety into their work over the next two years.
And I’m excited to see the innovative ways that they reach out to build our membership with that goal in mind. Our
committees are:
• Aboriginal
• Education
• Member Organizing
• Nursing Care
• Political Action & Awareness
• Retirees
• Worker Safety
• Workers of Colour
• Young Workers		
These committees are comprised of members from every sector we represent: industrial and allied, education,
community-based organizations, retirement homes, and health care. We want to ensure that our members have
opportunities to engage with and help lead our union. We should also be looking at how we build a wider movement to
encompass people whose principles and beliefs align with ours.
This is the work of our union beyond bargaining, grievances and arbitration…it builds on our vision of a more just and
humane society. Each one of our committees has brought forward something unique: great opportunities, radical ideas,
strong advocacy, and solid history…I look forward to seeing what they accomplish over the next two years.

Contest: Committee Logo Design

By Tamara Bennett, Chair, Aboriginal Committee
The SEIU-West Aboriginal Committee is planning on doing a
lot within our union and communities over the next two years.
Our purpose is to promote awareness of our proud
aboriginal culture and how it intertwines with our union’s
environment and create valuable relationships with
our aboriginal and non-aboriginal brothers and sisters.
However, we have yet to find our official logo.
We invite SEIU-West members to join our journey by
helping create our official logo.
We are looking for a logo that will express the importance
of truth and reconciliation between our communities and

our Creator.
In order to be considered as a contender for the contest,
the logo must be submitted with a description of what it
represents and means by December 31, 2019 to
christine.miller@seiuwest.ca.
In January, our committee will select up to five entries
that will be posted online to be voted on by our members.
The winner will receive a $200 Visa gift and pair of
moccasins.
We look forward to everyone’s participation and logo
submissions!

Did You Know...
Unit Elections are happening this fall?

Every four years, SEIU-West members gather by Unit and elect their representatives.
So keep an eye out for Unit meeting posters on your union bulletin board over the course of October and
November and be a part of the process. If you have any questions about the role of your Unit Executive, don’t
hesitate to call the Member Resource Centre at 1.888.999.7348 ext. 2298.

Dwayne Kindt works in maintenance at Royal
University Hospital and also volunteers as a
firefighter out of Asquith. We’re proud to call him
our Member of Distinction after his efforts in the
Biggar wildfires this past Spring.
Dwayne got the call after local Biggar firefighters had been battling
the fire all afternoon and night – he and a group of volunteers from
Asquith responded to the state of emergency call for aid immediately
so they could relieve the personnel that had been there since the fire
started. Dwayne and his fellow volunteers arrived at 5:30 am and
fought the fires continually until 9:00 pm that night. For more than
15 hours, Dwayne helped put out the fires; he also helped save at
least one home and workshop by redirecting the fire, all the while
surrounded by flames.
The whole community came together to combat the fires, and
we’re proud of volunteers like Dwayne who put their life at risk to
aid a community in need. While he was not alone in his efforts, his
bravery is just one example of how every person can make a positive
difference. Thank you Dwayne!
Send your MOD nominations to shawna.colpitts@seiuwest.ca.
Dwayne Kindt
with his fellow
volunteer
firefighters

Safe Workplaces in Education

Purple Volunteers!
By Catherine Gendron, Education Coordinator
SEIU-West is proud to be a union that
supports and lives by social unionism – we
understand our role is not just to improve the
working lives of our members, but to improve
the communities in which we live as well.
In that sense, we strive to support and
get involved in community events and
organizations striving for social justice. It is our
members that lead the way – they volunteer,
organize, and get involved in both their union
and communities every day – in other words,
Purple Works in Our Communities!
In recognition of the member volunteering,
we held a contest to highlight this important
work over the summer – check out this
statement from our winner Julie:
I have been a board member volunteer for
about 14 years in Naicam and I help run
our community thrift store with about eight
other board members and approximately
40 volunteers. The money raised will go to
projects such as the school music program, the
playground summer program, the STARS air
ambulance, and communities in bloom among
others. We sell gently used items and we sort
and organize our store. We are very proud of
our community thrift store. If you are ever out
this way stop in for a look and cup of coffee!

the WCB has recently funded and mandated the health
sector safety association, the Saskatchewan Association
Safety leaders from Saskatchewan’s health sector are
for Safe Workplaces in Health (SASWH), to provide some
working to make the education sector safer. SEIU-West
of these services in the education sector.
cautiously supports these efforts, but
At selected workplaces in selected
believes they can’t replace our own work
school
divisions, SASWH has been
Fast Fact:
to empower our members on occupational
introducing
tools for identifying and
SEIU-West represents
health and safety issues.
reducing
workplace
hazards, with a
K-12 education
Recent statistics from the Saskatchewan
particular
focus
on
violence
prevention.
workers in the
Workers Compensation Board (WCB)
Neil
Colmin,
Vice-President
of SEIUChinook, Holy Family,
confirm what these members have
West,
is
a
worker
representative
on
and South East
known for years: K-12 education can be
the
SASWH
Board
of
Directors,
and
Cornerstone school
a dangerous sector to work in, especially
has closely watched SASWH’s pilot
divisions.
when it comes to the risk of being
projects in the education sector. “I’m
assaulted. The overall injury rate in the
cautiously optimistic,” he told The Front
sector is above the provincial average, and 12% of all
Line. “These projects are starting to show some positive
WCB claims from education sector workers (not including
results. But they can’t do everything. We still need to
teachers) are due to assaults or violent acts – one of the
make sure that all of our workplaces in the sector have
highest rates of any industry.
an OH&S Committee with a full slate of elected worker
Unlike high-risk industries such as energy, health
reps and that they are appropriately educated in their
care, and heavy construction, the education sector in
duties. Ultimately we need to make sure that every single
Saskatchewan does not have its own WCB-funded safety
one of our members understands, they have the right to
association to promote injury prevention. However,
a safe workplace.”
By Karman Kawchuk, Research Coordinator

