Bargaining Bulletin No. 1

Elmwood Group Homes
Date:

February 13, 2020

Location:

Saskatoon

Hello Sisters and Brothers,
The current Collective Agreement’s term is January 1, 2016 to March 31, 2019. After
consultation with the membership, the Union Bargaining Committee met with the
Employer from February 10 to 12, 2020, to begin negotiations to achieve a new Collective
Agreement.
As is customary, the two sides exchanged non-monetary proposal packages first. The
parties exchanged information and opinions about issues currently affecting the workplace,
including concerns brought forward by the members through the consultation prior to
bargaining. The discussions led to several items from the Employer’s and the Union’s
proposals being agreed without amendment.
Both sides also expressed the wish to resolve this round of bargaining in a collaborative
and constructive way and undertook to make every effort to avoid the break-down in
negotiations that marred the last round of bargaining. The successful start so far has raised
the Union committee’s confidence that we will be able to achieve our goals while meeting
our member’s interests.
The parties are set to meet again on February 24 and 25, 2020. We will be exchanging
requested information prior to that date.
Please watch your union bulletin board and the SEIU-West website for further details. You
can contact us by calling the MRC at 1-888-999-7348 ext. 2298 or by using the ‘Contact’
form on SEIUWEST.ca. Your bargaining committee thanks you for your support during this
new round of bargaining.
In Solidarity,
Your SEIU-West bargaining committee:
Jessica Eastveld, SEIU-West Unit Chair, Elmwood Group Homes • Ramona Logan, SEIUWest Vice-Chair, Elmwood Group Homes • Barb Landry, SEIU-West Union Representative •
Cam McConnell, SEIU-West Northern Negotiations Officer

If you have any questions or concerns about your workplace or
your collective agreement, please call the Member Resource
Centre (MRC) at 1-888-999-7348 ext. 2298. The MRC Officers are
able to answer your questions and, if necessary, will forward
your concerns to your workplace Union Representative.

