
Take Action Now!
It’s time to tell your MLA that you want to  

Keep Saskatchewan Moving Forward.
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Keep Saskatchewan  
Moving Forward

Like an iceberg, Bill 85, the new  
Saskatchewan Employment Act (SEA)  

may look harmless on the surface,  
but as we know, 90% of an iceberg is  

hidden under the water. 

What lies beneath?

Stormy Seas Ahead: More Bargaining Delays  
Our experience with collective bargaining continues to be plagued with  
roadblocks and delays. The SEA does nothing to improve this and in fact allows 
for the employer to force a membership vote on a last offer, and then,  
subsequently the Minister can force a membership vote on the same last offer. 
How is this time and money well spent if your Bargaining Committee sees both as 
poor offers and can’t bargain a fair collective agreement for you?

Talk to your co-workers, family, and 
friends about these issues that will  
impact you, them and future workers.

It’s Easy to Take Part:
•	 Pick the issue or issues that you feel strongest about from the top 10 list. 

•	 Send an email to your MLA by visiting  
www.SEIUWEST.ca; click on the Iceberg button. 
If you have a smart phone, you can scan the QR 
code to go directly to the website post.

•	 Prefer the phone? You can also call SEIU-West 
toll free at 1-888-999-7348 and we’ll help you 
find	your	MLA’s	contact	information.

www.SEIUWEST.ca

Start the Conversation Today!



Shake a Leg: No Rest for the Weary 
The SEA sets out the basic rules for working people (with no union) regarding 
hours of work; it appears fewer workers will enjoy consecutive days off and 
many workers will not know if such protection exists until the government 
determines certain workplaces to be covered (or not). It’s like signing a contract 
without	reading	the	fine	print.	Who do you think will have more influence with 
our government to determine these regulations, employers or working people?

Crossing the Line: Labour Law Changes Take Us Backwards  
The effect of the SEA is to take any control out of the hands of working people 
and place the Employers in a position to determine the rules they want to apply 
to their workers. As well, the government has increased their power to interfere 
with processes such as collective bargaining, strike votes, and the internal  
workings of unions. For example, the SEA forces several processes that will 
delay when a Union can take legal strike action. These are fundamental changes 
that take us back decades. Why not aim for fairness in our labour legislation?

More Captains, Fewer Crew: No Input for Workers in Decision Making 
The SEA	changes	the	definition	of	‘employee’	and	the	result	appears	to	be	that	
front line workers will no longer have any input into policy development or 
budget discussions. This does not match the concept of a knowledgeable  
workforce and it clashes with the LEAN principles being launched in both the 
health care and education sectors. Why are the voices of working people being 
silenced?

Brought Up Short: What’s Overtime?  
The SEA does not clearly set out that overtime must be paid to workers where 
daily hours of work exceed either 8 hours or 10 hours (in the case of a  
modified	work	arrangement).	Rather,	overtime	might	be	paid	only	where	the	
worker exceeds the threshold of 40 hours work in a week. So do workers get to 
work longer hours for less pay?

10 It’s a Bailout: Hours of Rest Between Shifts 
The SEA details minimum periods of rest between shifts for workers with no 
collective agreement. While the SEA	does	not	contain	a	definition	of	‘emergency	
circumstances’, it sets out that required periods of rest do NOT apply in  
‘emergency	circumstances’….so is this just a way to force workers to work longer/
more hours and is this simply for the benefit of Employers?
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Top Ten things that you should be wary of in the SEA...
Bamboozled: For the Added Convenience of Employers 
Did	you	know	that	the	Union	reporting	(financial	and	other)	requirements	set	
out in the SEA do not set out any methods of communication with members, 
yet when the Employer is required to report they are offered options such as 
electronic/webpage	or	posting	info	in	the	workplace…these	options	come	at	a	
lower cost with easier, faster access. Is this a simple strategy to have the  
government and the employer determine how our dues are spent by requiring the 
Union to spend more on administrative tasks rather than servicing or bargaining?

No Longer in the Same Boat: Divide and Conquer 
The SEA creates a sharp divide in the workplace; between those who provide 
direct supervision and the other workers in the crew; putting them in 2  
separate bargaining units. This will take the rungs out of the advancement  
ladder for many and may lend to workers having to start over if appointed to a  
supervisory job. It may limit access to overtime, eliminate service credits  
(vacation/sick	leave),	and	lend	to	other	lost	benefits	including	seniority,	and	
salary steps. Who wants to start over from square one?

No Life Preservers: Fines to Workers for Safety Infractions!  
Summary Offence Ticketing is being introduced by our government to deal with 
specific	Occupational	Health	and	Safety	infractions	in	the	workplace.	Tickets	
can be issued to both workers and immediate Supervisors; we all know that 
unsafe	staffing	levels	lend	to	higher	injury	rates,	yet	this	scheme	shifts	the	 
responsibility	for	safety,	and	the	fines,	to	those	who	have	no	control	over	 
staffing	levels.	Yet, the SEA does not contain any safe staffing provisions – is it fair 
to make the workers pay for employer decisions?

All Hands on Deck: No Fix for Essential Services 
The SEA	does	NOTHING	to	address	the	many	problems	identified	with	The 
Public Service Essential Services Act and the continuing legal stall tactics by the 
government do not help to address the immediate concerns of those in wait for 
a fair and equitable collective agreement. How much longer will it take?
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AND the Number One Reason to be  

wary of the SEA is….


