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Have a story
idea?

Use the Contact form on
the website or call
1-888-999-7348 ext. 8733.
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SEIU-West represents over
13,000 members across
Saskatchewan who work
in health care, education,
municipalities, CBOs and
various industries. We work
to improve the lives of
working people and their
families and lead the way
to a more just and
humane society.

Everybody’s Ready to Go!

By Shawna Colpitts, Director, Political Action & Education
SEIU-West member leaders attended the the Government should make sure that
these workers have wages and working
legislature on June 16, 2020 to convey a
conditions that properly recognize their
message to our provincial government
vital role.
and the general public, through the
Over the next 2 months, we need to
media, on behalf of our health care
set
up small information pickets, either
providers employed within the Sask
outside
your workplace facility or outside
Health Authority.
of a MLA constituency office.
Media attention was significant and
We need to act in a responsible fashion
reports confirmed that ‘everybody is
–
so keeping our attendee numbers
ready to go!’
fewer than what is in the
Now is our chance to
current Public Health
prove it.
Order, practicing physical
While we remain
distancing and using masks.
restricted by the
This is not a walk out –
government’s many steps
but we would be asking
in The Saskatchewan
members to participate on
Employment Act, including
a day off or before/after
Read about 'Notice of
the negotiation of essential Impasse' as it relates to
shift.
services, public information Essential Service Legislation: We need you to let us know
https://bit.ly/2ZTfAnh
pickets are available to us.
if we can engage the ProCAT
We would like to do this
to come out to your workplace with
safely in the context of COVID-19.
supplies.
However, this is our opportunity to
Can you get under 30 health care
engage the support of the public in
providers in work garb for up to one hour
advance of any job action.
to assist with an information picket?
We need members to help with this.
If so, please email us at actions@
At present, we know through recent
seiuwest.ca.
Insightrix polling that 97% of the general
Together we will ask for the assistance of
public agree health care providers play
public to put pressure on our government
vital roles in our fight against health
– and demonstrate publicly that health
threats such as COVID-19.
care may be disrupted if providers cannot
get fairness at the bargaining table.
We also know that almost 90% agree

SEIU-West Members at the Legislature on June 16, 2020

Cape’s Corner

Dealing with emerging issues these past few months has been like drinking from a firehose.
Issues like different direction and protocols from our employers or government; safety protocols
that create incredible pressure and heat exhaustion; apprehensions about reopening the province
while we are still in the midst of a pandemic; questions about member safety across all sectors;
By: Barbara Cape
concerns about layoffs in the different sectors we represent; worries about our families and
President, SEIU-West
isolation from friends and our communities as well as the regular business of the union.
It is freaking exhausting!
Every single member we represent has been lauded as a front line hero: from education members who’ve continued
to reach out and support students; to municipal and industrial members who’ve continued to keep our communities
thriving; to health care providers in retirement and group homes who’ve provided activities and support to their
residents/clients; and our health care sector members who have been under intense scrutiny and expectations for
reducing/eliminating the spread of COVID-19 while providing quality and compassionate care to those patients, clients,
and residents who are isolated from their families. The expectations have been exceeded, despite the incredible
frustration voiced by our health sector members who are pissed off and angry about being without a collective
agreement for over three years!
The pressure is intense and the member expectations are extremely high.
I can tell you that SEIU-West is doing everything in our power to bring the fight for better personal protective
equipment (PPE) right to the door of the Saskatchewan Health Authority (SHA) and our government.
We are done waiting for conversations about safety and instead are blowing the whistle on bad actors and demanding
action.
Everyone is ready to go when it comes to job action and we have written the Premier, the Minister of Health, and
elected politicians to warn them that the public is onside with our members’ demands.
We have also written to the Minister of Labour Relations and Workplace Safety to call for a special mediator to address
the lack of willingness on the part of SAHO to return to the bargaining table.
We are preparing our essential service information and opinion to be able to negotiate from a position of strength.
Several things seem clear.
One, this pandemic is not over. Not by a long shot. The way that we interact in the world is fundamentally changed.
Two, the challenges we have in front of us to get a fair tentative agreement that our members can vote on, well they’re
not over by a long shot either.
The Saskatchewan Employment Act (SEA) requires us, by law, to go through a process of bargaining to impasse (aka:
there’s absolutely no progress at the table; the parties are deadlocked).
Then we need to complete mandatory conciliation and negotiate an essential services agreement before we can take
job action! Failing to complete these requirements means that we as a union, and our members, can face significant
fines.
This is a rigged system against members being able to take job action to support collective bargaining. It was put in
place by this government to frustrate your right to achieve a fair collective agreement.
We need to not listen to those who would have us stop supporting each other because of the stress or pressure of the
pandemic or because of the frustrations of bargaining.
We need to focus our collective efforts into listening, understanding, and supporting each other and contributing
positively to the work that the union is doing to get us all a fair deal and reasonable agreement that we can accept.
Talie Salzl is our latest SEIU-West Member of Distinction. Talie has been an active Shop
Steward and participated on the Executive at Luther Special Care Home for the last 10 years.
In October 2019, she was nominated and accepted the Chair position. Talie is a Continuing
Care Assistant (CCA) and is going onto her 17th year of employment. She is a hard worker who
displays a serious yet fun side, and expects people to be treated with respect and dignity.
Talie is well known for standing up to the Employer on behalf of her
coworkers, residents, and their families.
Summer 2020 Talie and her partner Karen have been together for 27 years and are close
to retirement. Between the two of them they have six children, and three
Talie Salzi
are from foster care. Soon they will have four teenagers under their roof.
You can feel the love and gratitude as she describes the life her and Karen wake up to every day. It
does not go without many challenges, but it is easy to sense what an amazing, giving couple they
are in our community and work world.
Send your MOD nominations to shawna.colpitts@seiuwest.ca.

Committee Updates
Due to the COVID-19 pandemic, our regular mail out has been suspended. In order to ensure that our members get the
latest information, we have made some of our regular mail out items available online. Click on the committee logo below
to access the latest information or visit our main committee page for more information - seiuwest.ca/committees.
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Education By Colleen Denniss, Education Committee Chairperson
Due to COVID-19, most conferences, conventions and education sessions we support are on hold for now.
Stay tuned to the website for updates on our SEIU-West Education Committee page: seiuwest.ca/education_committee
Remember, the Scholarship applications for member and the children of members are due by November 15.
Visit seiuwest.ca/apply_for_a_scholarship for more information and to download the printable PDF form.
Please stay safe this summer, and take some time for you and your family.
Thank you to each of you for all you do in our workplaces and communities.

Gratitude for Community
By Jolomi Gagar, Project Coordinator
From the start of the COVID-19
pandemic, essential workers,
especially health care workers
have received massive public
support.
This has taken the form of
encouraging messages, hearts on
windows, chalk messages left on
sidewalks and nightly clapping.
Some local businesses also went
the extra mile by offering special
discounts and special designated
shopping times for health care
workers.
Our front line heroes are
eternally grateful for this support
because these went a long way
in keeping morale high.
But for a long-term solution that
will also protect our front line
heroes, there are other ways to
show support that will make an
impact with decision makers and
show publicly that these people
are important to our community.
If you know someone who
supports front line heroes

and wants to do more, invite
them to sign petitions like
BeFairToThoseWhoCare.ca
and https://skhealthproviders.
ca (requesting a wage top up
for ALL health care providers);
writing to their MLA and/or a
letter to the editor to their local
paper; advocating for legislation
and policies that help front
line heroes; and maintaining
precautions like physical
distancing, hand washing and
mask wearing.
The fight against COVID-19 is
still ongoing, stay safe and thanks
again for your support!

Chalk drawing in front of SEIU-West
Moose Jaw office March 2020

Did You
Know...

SEIU-West has a robust
perpetual calendar that informs
the yearly pocket calendar?

For almost a decade, the Political Action
& Education Department (PA&E) has
been building a perpetual calendar to
ensure that we are celebrating SEIU-West
members in as many ways as possible.
We have a long list of recognition
days/weeks and social justice days that
underline the importance of the work our
members do each day.
We use this calendar to add value to your
pocket calendars every year so you know in
advance who we’re celebrating and when.
We have added the current 2020 pocket
calendar pages to our events calendar so
if you do not see your classification group
represented and are aware of a recognition
week/day, please use the contact form to
let us know.

Pandemic and the CBO Sector

By Christine Miller, Deputy Director, Political Action & Education
Since mid-March we’ve all been adjusting to a new reality.
Wearing masks, washing our hands more frequently, and staying
physically distanced as much as possible will be the way things
need to be going forward.
We’ve been busy advocating for our employers to ensure that
there is enough Personal Protective Equipment for our CommunityBased Organization (CBO) members who are working with some
of our most vulnerable and from what we hear, the situation is
improving but could also be better.
Perhaps the hardest part of this pandemic is that we must stay
physically distant and not gather in large crowds.
This has made planning for our CBO Conference in November
difficult but not impossible.
We’re working on plans to ensure that our CBO members from
across Saskatchewan can still gather (albeit virtually) to share,
discuss, and act on issues facing the sector.
Stay tuned to this Newsletter column, our website, and
your email for updates in the coming months.

Welcome New Members!
By Jolomi Gagar, Project Coordinator
On April 14, 2020 SEIU-West welcomed 75 new
members who work at Spruce Manor Special Care
Home, a long-term care facility.
After an overwhelming majority of workers from
this unit voted YES to form a union with SEIU-West,
they elected their unit executive via a Zoom meeting.
Despite the pandemic, work has been underway to negotiate a fair
and equitable first Collective Bargaining Agreement (CBA).
These newest members are eager to get active in their union and are
ready to learn. We’re looking forward to working with them.
Welcome to the family!

MRC Quick Tip

Do you want to trade a shift?
In CBAs that contain shift trade language, members are able to trade
shifts of equal or unequal lengths with other members qualified and
able to perform the work, through advance notification to their direct
supervisor or manager.
It is specified that any shifts traded must fall within 42 days of each
other, and will not cause premium rates unless those were applicable
otherwise.
If you have any questions about this negotiated benefit, please call
the MRC at 1-888-999-7348 ext. 2298 or connect with us through our
contact page on our website seiuwest.ca/contact.
CBA Questions? Call the Member Resource Centre (MRC):
1- 888-999-7348 ext. 2298.

Dear Rosie...

Ask Rosie
Click “Contact”
on SEIUWEST.ca

Dear Rosie:
I recently heard someone say that COVID
has put the economy in a “she-cession”…
what does that mean? How do we get out of
it?
Lil
Dear Lil:
Experts say a country is in a recession if its
economy shrinks and unemployment rises for
six straight months. A depression is a longerlasting, more severe recession.
It’s no surprise that recessions hurt some
people more than others. But which people?
Canadian researchers Trish Hennessy and
Armine Yalnizyan invented the term “hecession” to describe how, during the 200809 recession, most of the people losing
work were men, especially those working in
manufacturing.
However, in these COVID times it’s especially
been women who’ve seen their hours cut or
their jobs lost, as their employers temporarily
or permanently closed.
Way more women than men work in jobs
involving face-to-face and even hands-on
interaction with the public: food and beverage
servers, retail clerks, hairdressers, day care
workers, teachers…not to mention the
thousands working in health care and longterm care.
During the 08-09 he-cession, women’s jobs
kept many families afloat and helped the
economy recover.
Will traditionally “male” jobs in industries like
construction keep us afloat during and after
COVID?
Some governments clearly think so, because
they’re throwing money at “shovel-ready”
infrastructure projects.
But a June 2020 study says that an even better
government policy would be to invest in care.
Money spent on hiring more care workers
and improving their pay and training will create
more jobs and more economic activity than if
the same amount were spent on construction.
Rosie

