
2019 Essential Services Contact 
 

****Please Print Clearly**** 

 

In order to determine what duties make up essential services, we need your help. Your Union 

needs information from members in all job classification streams, so we can build an accurate 

list of duties that need to be carried out during a potential job action.  

The better our information, the better we can make sure our job action is effective should we 

have to negotiate an essential services agreement. 

Part of that participation includes filling out this form so that we can get a more accurate look 

at what is happening in facilities where we represent health care providers. 

Also, we are looking for dedicated individuals to actively participate in an essential services 

bargaining sub-committee. 

Would you be willing to participate in this sub-committee? Yes No 

NOTE: Not everyone who says ‘yes’ will be selected for the sub-committee. Not being selected 

is not a reflection on the individual. We thank you in advance for your interest. 

Name     

 First  Last  

Address     

 Street   City 

Cell Phone   Home Phone  

 
Email     

 
Unit/Facility   Dept./Area  

 

Classification  JJE Job #  

 

Status (circle those that apply): Permanent Temporary  Full-Time Part-Time 
     
I currently work the following shifts (circle those that 
apply):  

Day Evening Night 

 

I work as part of a team (describe the number of workers on each shift and provide the job 
classification of each) 

 

 

 



2019 Essential Services Contact 
****Please Print Clearly**** 

Please complete this contact form and send to Russell Doell, Deputy Director of Contract 
Bargaining and Enforcement, by mail, fax or email. 

Mail: #200 - 747 46th Street West, Saskatoon, SK S7L 6A1 
Fax: 306-652-1392 or 1-877-221-2212 
Email: russell.doell@seiuwest.ca  

I have a clear understanding of how the work is organized between members 
of the team and the duties specific to each job classification. 

Yes No 

   

I understand that Essential Services negotiations involves having a clear 
understanding of those duties that must be carried out during a potential job 
action. 

Yes No 

 

What duties, if any, must be done by a specific classification in your area/department/ 
facility/service. 

 

 

 

 

Do these duties require a license? Yes No 

   

Do these duties require special training? Yes No 

   

Have you ever worked a shift without a full staff complement? Yes No 

   

If so, what duties were set aside and which classification were they specific 
to? 

  

   

   

   

If your team includes workers within another job classification, can you provide a name of 
a co-worker that would be able to provide similar information specific to that job 
classification? 

   

   

 

mailto:russell.doell@seiuwest.ca

