
The results are in.  In a vote held online 
and by phone during the week of January 
11-15, 2021, 84% of  SEIU-West members 
voting said Yes to the tentative agreement 
(TA) reached on November 19, 2020 with 
SAHO. 
Negotiations throughout the almost 1,300 

days with no collective agreement were 
extremely challenging. The Bargaining 
Committee worked very hard to achieve 
an agreement that would address member 
concerns regarding 
cost of living together 
with respect and value 
for their work. The 
Committee was able 
to have the significant 
rollbacks proposed 
initially by SAHO and the 
government taken off 
the table and to achieve 
an increase in the monetary package 
presented to the membership for a vote.
The Saskatchewan Employment Act 

requires unions to complete their TA 
ratification process within 60 days after 
the TA is reached. Given the Public Health 
Order meeting restrictions due to COVID 
and the onset of the holiday season, it was 
clear that our traditional in-person ways 
of sharing information and voting on the 
TA would not be feasible. Like many other 
organizations, we had to try new, more 
internet-based approaches. 
To make sure that members were 

informed about the TA and had the 

chance to get answers to their questions, 
the Bargaining Committee held 10 video 
conferences with the first one focused 
upon unit leaders.  In addition, they held 6 
town hall meetings with phone calls out to 
over 10,000 members. The questions and 
answers from these sessions were posted 
on the website.
Online registration to vote opened 

on December 11, 2020 and remained 
open until 12 noon on January 15, 2021. 

Information about how and 
why to register was posted 
on the website and Facebook 
pages, sent out in multiple 
mass emails, and on posters 
put up in many workplaces. 
Members unable to vote 
online had the opportunity to 
register to vote by phone, with 
assistance provided by SEIU-

West staff as requested. 
The vote was conducted by Simply Voting, 

an experienced and reputable provider of 
online and phone voting services to unions 
and other organizations.
Stay tuned to the SEIU-West website and 

Facebook page, or call the MRC at 1-888-
999-7348 for further information about 
when and how the new features of the 
Collective Agreement will be take effect. 
We thank you for your patience as we 

worked out our way through membership 
meeting and voting processes that were as 
new for us as it likely was for you.
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In ThIs Issue:

Have a story 
idea?

Use the Contact form on the 
website or call  

1-888-999-7348 ext. 8733. 

MeMbers raTIfy seIu-WesT/sahO TenTaTIve agreeMenT
By Shawna Colpitts, Director, Political Action & Education

SEIU-West Members  SEIU-West Members  
Demonstrating in AssiniboiaDemonstrating in Assiniboia

SEIU-West represents over 
13,000 members across 
Saskatchewan who work 
in health care, education, 
municipalities, CBOs and 

various industries. We work 
to improve the lives of  

working people and their 
families and lead the way  

to a more just and  
humane society.

SEIUWESTSEIUWEST.ca.ca  

SEIU-West Members  SEIU-West Members  
Demonstrating in HumboldtDemonstrating in Humboldt

SEIU-West Members Demonstrating at  SEIU-West Members Demonstrating at  
St. Paul's Hospital in SaskatoonSt. Paul's Hospital in Saskatoon

Pandemic restrictions are in 
effect at all SEIU-West offices 

until further notice.

http://www.seiuwest.ca


As we pass the one year mark of the COVID -10 pandemic, sometimes it feels like the ‘light at 
the end of the tunnel’ is dimming.  We’re overwhelmed in hospitals, nursing homes, home care; 
right now there’s a slow down on vaccine shipments and vaccinations; we are still wearing masks 
and being physically distant from people outside of our ‘bubble’; and we’ve ratified what I would 
kindly describe as a contentious tentative agreement for our largest bargaining unit with the 
Saskatchewan Health Authority (SHA).  Sometimes it feels like there is no way for us to catch a 

break as we face down a crisis of government leadership, health care, and our sense of solidarity.
I’m not a ‘Pollyanna’ by nature; I look for opportunities for our members and anticipate the challenges, realities or 

barriers that we will face. The one thing I do take heart in is that I know we will face them together. And when I look at 
the list of challenges that we are facing down in all of our sectors: community-based organizations, education, health 
care, retirement homes, towns and municipalities, I truly do believe that we need to roll up our sleeves and dig in to 
keep fighting.
I have no doubt you are exhausted and have nothing left in your tank at this point; I respect that. But this is exactly 

when we need to find the spark, the energy to keep going. We must keep fighting for what is fair and right. When you 
feel taken for granted or ignored, this is precisely the time to stand up to be counted. When you feel like you’ve lost, that 
is the moment you dust yourself off and re-engage in the battle. And always, we must look to supporting and celebrating 
each other – recognizing that when one of us is under threat, we are all under threat, and we must rally to their side.
The Government of Saskatchewan has received millions of dollars from the federal government to put towards fighting 

this pandemic. Part of those funds were directed towards a temporary wage supplement for essential workers.  BUT! 
Acute care staff are not eligible; group home staff are not eligible; there was (then there wasn’t) a wage criteria to apply; 
not all staff in home care are eligible.  Sound confusing – you’re RIGHT! 
So what we need to do is call this out. 
We need to write the Minister of Health; Minister of Finance; and the Premier to educate them on just how our sectors 

work and that we demand to have the temporary wage supplement applied to all health care workers and all CBO sector 
staff.  There is $49.4 million left on the table for this wage supplement – let’s go get it!
If this pandemic has any ‘upside’, it’s that our public services have been exposed to be woefully understaffed and 

underfunded: all of our sectors need investment in front line, skilled, professional staff to provide education, community 
based services, quality health care, essential services in our towns and municipalities. 
The public understands this, we all understand the experiences of our brothers and sisters more deeply, and we need to 

push this government to respond to the demand for investment in front line staffing across all of our sectors. Now is the 
time to make sure we use the facts and evidence in front of us to get safe staffing levels. 
Watch the website for links and campaigns to launch these two initiatives.
Let’s remember and promote our solidarity for all working people – let’s show them how strong we are, even when 

we’re apart!

Cape’s Corner

By: Barbara CapeBy: Barbara Cape
President, SEIU-WestPresident, SEIU-West

Myra Dela Rosa has been working at Royal University Hospital for over five years. 
She presently works in housekeeping, but has also worked at Food and Nutrition in 
City Hospital. Myra moved to Saskatchewan from the Philippines, where she was a 
practicing pediatrician. She has taken steps towards earning her medical license in 
Canada by passing her first exams in 2017 and only has one more to complete. She 
donates to UNICEF and made a two-year commitment to donate a portion of her 
paycheck to the RUH Foundation.
In the Philippines Myra did a lot of charity work with children 

in her capacity as a pediatrician. She would love to work 
with UNICEF on international medical missions. She is also 
very active in her local parish, St Anne’s Catholic Church, in 
Saskatoon.
After getting her provisional license Myra will be able to work 

under a pediatrician for one year after, upon which she will be 
assessed through a Board Exam to finish earning her license.

Send your MOD nominations to shawna.colpitts@seiuwest.ca.
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On January 27, 2021 SEIU-West once again celebrated 
Family Literacy Day, this year by asking members to submit 
their Best Book Ever.
We loved the submissions we received and from them 

created a Best Book Ever 
List, and Family Literacy Day 
participants had their name 
entered into a draw for one 
of eight Chapters/Indigo gift 
cards. Thank you to all who 
participated!
You can find both the 

reading list and list of 
winners on our website 
here.

Family Literacy Day 2021

Young Workers' Survey

Tamara shared her Best Book  Tamara shared her Best Book  
Ever for Family Literacy Day Ever for Family Literacy Day 
2021, a Canadian classic!2021, a Canadian classic!

COVID-19 has reshaped our communities and we have 
had no choice but to adapt. It has affected all of us even 
if we have not directly been affected by it. It is reducing 
our income, educational opportunities, social interactions 
and has made it more difficult to get by. With that in mind, 
the SEIU-West Young Workers Committee 
reached out to other young workers (aged 
35 and under) in our union and asked 
them to complete a survey about their 
experiences during COVID-19.  
As the participants of the survey made 

clear, a lot of us have not had an easy time 
facing this pandemic on the frontline. 
Personal Protective Equipment (PPE) at work was a big 
issue at the beginning of COVID-19, but we’ve adapted and 
supplies have improved. However, only 69% of the survey 
respondents know who to talk to about their COVID-19 
concerns at work, including issues surrounding their PPE. 
Some members are still having trouble with access to PPE 
supplies – as one member said, “I don't like having to fight 
our managers for more PPE (n95s and shields) when we 
run out on our unit. We’re under so much pressure to do 
the proper protocols and handle everything in a respectful 
and dignified manner. Everything changes weekly with the 
pandemic so keeping up is tiresome.” 
Nearly 65% of survey respondents said they were getting 

called in to work on their days off due to understaffing, 
and job demands change almost daily. Nearly 25% of the 
respondents were not getting their vacation requests 
accepted at all – one member said, 
“Our workload has tripled in the last 4 months, but 

we are short-staffed and not enough extra help is being 

called in to help with the increased workload. Managers 
are requiring more short notice help to deal with the 
pandemic and when you put that on top of annual 
vacation being delayed and the many short notice vacation 
requests you end up in a no-win situation.” 

There has been an impact on members sleep 
during the pandemic – nearly 60% said their sleep 
has been negatively affected by COVID-19 - as one 
member said, “There seems to be not enough 
time to fully reset and prepare for the next set of 
shifts. On your days off you either spend all of your 
time trying to catch up on the sleep you lost while 
working or you are taking extra shifts to try and 

help your department out, because if you don't you know 
you will have a bigger mess to walk into when you do go 
back after your days off.” 
Another member pointed out, “Cohorting of staff 

has led to staffing shortages in some facilities who are 
understaffed to begin with, which is leading to very burnt 
out employees and a lot more overtime being called as 
well.”
People have been struggling with financial issues since 

before COVID-19 began but now it has grown worse. The 
government has offered funding to some, but most people 
are ineligible. Of those who are losing income, nearly 52% 
said it was due to cohorting and a lack of financial support. 
We can't do this alone: we need one another. We need to 

make sure we stay connected to friends and family even if 
not physically. If you notice someone having a hard time 
reach out to them. We must find ways to support one 
another. 
We are all in this together. 

By the SEIU-West Young Worker Committee

By Tammy Robert, Project Coordinator

Wednesday February 24 is  
Pink Shirt Day!

Enter to Win!Enter to Win!
On February 24th, take a picture of you and On February 24th, take a picture of you and 

your coworkers wearing pink shirts and email your coworkers wearing pink shirts and email 
it to actions@seiuwest.ca to win a prize.it to actions@seiuwest.ca to win a prize.

Don't have an SEIU-West  Don't have an SEIU-West  
Anti-Bully Pink Shirt? Anti-Bully Pink Shirt? 

Email actions@seiuwest.ca by Email actions@seiuwest.ca by 
February 15, 2021.February 15, 2021.

https://www.seiuwest.ca/2021_family_literacy_day_contest_winners_and_full_reading_list
https://www.seiuwest.ca/2021_family_literacy_day_contest_winners_and_full_reading_list
https://www.seiuwest.ca/2021_family_literacy_day_contest_winners_and_full_reading_list
https://www.seiuwest.ca/2021_family_literacy_day_contest_winners_and_full_reading_list
https://www.seiuwest.ca/survey_young_worker_experiences_during_covid_19
https://www.seiuwest.ca/world_refugee_day_by_christopher_angala
https://www.seiuwest.ca/pink_shirt_day_2021


Dear Rosie:
Why does Scott Moe refuse to pay all essential 

workers the Temporary Wage Supplement? 
Bonnie

Dear Bonnie:
That is a fantastic question and we too would love 

to know the answer. President Barb Cape has asked 
Moe a number of times to either do the right thing, 
or clarify why he won't. As usual, his non-answers 
have bordered on the absurd.
Saskatchewan is the only province in Canada 

that is getting the wage supplement based on the 
facility you work in, not the job you perform. Why 
are hospitals, mental health and a myriad of other 
healthcare-providing facilities left out? A sizable 
portion of essential workers continue to be denied 
access to the federal funds intended to be provided 
as a wage top-up... for essential workers.
It makes zero sense and is very unfair.
Recognizing that frustration, SEIU-West continues 

to develop ways in which we can effectively force 
the Premier to do the right thing and extend the 
extra $400 a month supplement to ALL essential 
workers, including hospitals, Canadian Blood 
Services, and community-based organizations 
(CBOs) like group homes and Métis Addictions 
Council of Saskatchewan Inc. (MACSI).
One way in which we are doing so is through a 

new campaign we're calling "Hey Moe, Show Us the 
Dough". We're asking all members to take a picture, 
preferably in work clothes, holding a sign with a 
message for the Premier. 
Your sign could say:
• I received the temporary wage supplement 

and so should everyone else
• I’m essential but I did NOT receive the wage 

supplement
• Where's the money for essential workers wage 

top-ups going, if not to essential workers? 
• Scott Moe thinks I’m not essential
• I deserve the SK temp wage supplement
Send your picture to actions@seiuwest.ca where 

we will share them to make all aware of what we 
think about this ridiculous decision, including the 
Premier.
Thanks so much for participating - together, united, 

we will not stop fighting for fairness for everybody.
 Rosie

The Political Action & Awareness committee (PAAC) wants to ensure 
that the provincial government hears from SEIU-West members as 
to why we believe the Sask Temporary Wage Supplement Program 
has been set up unfairly.  While front line heroes work hard in the 
midst of COVID to ensure that client, patient and resident needs are 
met, there are far too many daily challenges as a result of a lack of 
investment from our provincial government.  Understaffing and a 
lack of access to Personal Protective Equipment should not be an 
added stress. The value of health care providers and the skills we 
offer cannot be understated.  We make a difference every day!  
Our provincial government received funds from the 

federal government to offer front line heroes (in health 
care and the community based sectors) a top up in pay 
and they chose to offer it out piecemeal to some front line 
heroes, not all.  This divisiveness has a sting on those who 
are putting themselves and their family at risk daily.
On your behalf, members of the PAAC called all of the Sask Party 

MLAs in ridings where SEIU-West members work and live to 
bring attention to this unfairness and inequity.  We are pointing 
out the increased workload that we face daily due to COVID - in 
hospitals and group homes where the supplement is not being 
offered.  We are highlighting the fact that other provinces actually 
negotiated with unions to provide an opportunity for fairness.
The responses have been varied. Some MLAs do not understand 

why hospital and community based organizations are left out from 
the pay and others defend the Finance Minister's decision saying 
there just isn't the funding. Yet others say it's because the top up 
was for added responsibilities with visitor restrictions in place. It’s 
like they aren't aware of restrictions in hospitals and CBOs. One thing 
we've found is that many MLAs didn't even know there was an issue.  
MLAs can't speak up about this inequity unless we lobby them. 

We urge all of our members 
to take the time to call your 
MLA or the Minister of Health 
about this inequity.  Let's work 
together to get our government 
to account for these funds 
and provide the supplement 
to all front line heroes.

Dear Rosie...

The implementation date of the new SAHO wage rates is January 31, 
2021. Retroactive pay based on the general wage increase will be paid 
to members on April 23, 2021 on the electronic deposit equivalent of 
a separate check. 

Questions about your Collective Bargaining Agreement (CBA)?  
Call the Member Resource Centre (MRC): 1- 888-999-7348 ext. 2298.

MRC Quick Tip
When will I receive my retro pay?

By Janine Lazaro & Dennel Pickering
Political Action & Awareness Committee

Ask Rosie Ask Rosie 
Click “Contact” Click “Contact” 

on SEIUWEST.caon SEIUWEST.ca

Speak Out!

https://www.elections.sk.ca/voters/gis/
https://www.elections.sk.ca/voters/gis/

