SEIU-West 2018:
Year in Review
Throughout 2018, SEIU-West members stood up for what they believe in and took action on issues that matter
to our communities. SEIU-West members have joined together to face challenges head-on. We learned from
one another, and empowered one another to be leaders. We formed strong and lasting bonds with each other,
and also had fun as we collectively stood up for what we believe in. SEIU-West is comprised of some
incredible people, and therefore incredible memories – together, let’s take a look back on some of these
memorable moments of 2018:

Purple Works

SEIU-West is its members, and your union loves to brag
about the wonderful work our members do each and every
day. We continue to highlight the valuable contributions our
members make through our Purple Works campaign.
Members share what they do in the health care, education,
private, and community-based organization sectors and also
passionately describe why they work in the field they do.
Putting a personal face to the members of our union is an
important way for our communities to be aware of the
positive contributions our union makes to our province. If
you haven’t yet, we encourage you to fill out a member
profile form in order to spread the good work SEIU-West
members do every single day. In 2018, we also recognized
our members’ appreciation days through our Purple Works
Campaign, such as Health Care Providers Week, Education
Week, and Community Worker Appreciation Day. Purple
Works also serves as a way to share the generous actions
of SEIU-West members. We know our members create
positive contributions to the workplace, but also to the
community – like when members at Parkridge collected
items for seniors in need, or when all three union offices saw
members participate in toy drives, feminine hygiene product
collection drives, and women’s shelter donation support.
They also hosted community BBQs for Autism Services and
the Saskatoon Sexual Assault and Information Center, and
participated in a number of events that helped spread
awareness, like the YWCA Shine A Light On Marathon and
the MACSI FASD (Fetal Alcohol Spectrum Disorder) March.

Purple Gets a New Online
Look

SEIU-West prides itself in providing a
variety of ways for members to stay in
touch with their union. Whether you prefer
texting, Instagram, Facebook, Twitter,
YouTube, emails, newsletters, phone
calls, or our website, we want to make
sure your union communications are right
at your fingertips! In 2018 we’ve seen our
followers on social media grow
substantially. We continue to see our
email list and texting subscription grow
each month as well. So if you haven’t yet,
we encourage you to sign up for all the
different ways of getting news, updates,
campaigns and contest details! We also
understand most members rely on their
cell phones for internet browsing, so we
wanted to make sure our website was
mobile-friendly. With the help of a member
survey, we revamped our website with an
updated, fresh look! We hope you enjoy
the new look, feel, and functionality of the
new design.
**Note: because of our shift to the new
website in the summer of 2018, many of
the links that we would normally provide
for this year-end report are not available.

If you don’t receive our emails, please sign up here:
http://www.seiuwest.ca/contact

Contests
With the help of our
advertising partners, SEIUWest often has tickets to
give away – and what better
way to give away prizes than
through contests?
Throughout 2018, it felt as
though we had a contest
each week – often these
contests are held through
texting so if you haven’t
signed up (just text the
words ‘SEIU’ to the number
‘52267’!) be sure to! We also
utilize member recognition
dates for fun, informative
contests. Here’s a sample of
some of our 2018 contests:
Facilities and Engineering
Week Contest
Environmental Services
Week Contest
Billboard Selfie Contest
Your Super Union Needs A
Superhero Contest
Race for the Cure Contest

Stronger
Together

Supporting Our Allies
SEIU-West is a progressive union that strives to support and help
build platforms for our community allies. We aim to spread awareness
on the efforts of our allies through special dates and awareness
events – some examples include:
Day of Action and Remembrance of Violence Against Women – our Red
Day Awareness Event supported local women’s shelters
Indigenous Peoples Day - we aimed to capture the many Indigenous Day
events occurring throughout Saskatchewan, and connected our members to
the vital work of the Truth and Reconciliation Commission Report
UFCW Co-op Strike – SEIU-West members have joined striking UFCW
members on the picket line, delivered food and drink, sent letters to the Coop Boards and held contests to demonstrate our solidarity for their admirable
fight against unfair and divisive two-tiered wages
Pride Month – we shared the many events occurring throughout the
province and saw many members join local Pride marches
Sexual Assault Awareness – when the Saskatoon Sexual Assault and
Information Center saw its services decrease due to funding issues, SEIUWest members hosted a BBQ to raise money for this important service
Women’s March – SEIU-West provided support and marched alongside the
hundreds of people in Saskatoon demanding justice for women
CHEP and the askîy project: SEIU-West provided our BBQ, trailer, and
volunteers for CHEP and the askîy project’s tree planting ceremony where
this inspiring organization is turning a brownfield lot into a community
garden.
YXE Connects: We also provided the food, BBQ, trailer and volunteers for
YXE Connects, a day where more than 70 service providers shared free
resources and services with the downtown core in Saskatoon
Climate Justice: SEIU-West sponsored our friends at Climate Justice
Saskatoon for a Climate Change Town Hall Discussion
Fight for 15 Saskatchewan: SEIU-West members joined Fight for 15
activists on campus and on the streets with petitions and in town halls with
an attempt to raise the minimum wage to $15 for all workers in
Saskatchewan

Politics and Campaigns
SEIU-West has a mandate to improve the lives of working
people and their families, and lead the way to a more just and
humane society. That means we must engage in politics as
political decisions affect our wellbeing.Last year, we saw a
cruel provincial budget with many cuts to health care,
education, social services, and community-based
organizations (CBO). We were also told public sector workers
should take a 3.5% rollback. But thanks to people across
Saskatchewan – many of whom were SEIU-West members –
we were able to stop many of the cuts, like funding cuts to
CBOs and libraries. This year, we recognized we still had a lot
of work to do. We knew we needed to get the 3.5% rollback off
the table completely, so SEIU-West members got to work.At
the start of 2018, SEIU-West launched the Take Five for Five:
Campaign and Contest where members took five minutes for
five days each week to influence our government to take all
rollbacks off the table. Members also participated in our
Patient First Requires Safe Staffing campaign, as well as our
Protect Local Jobs and Economies campaign. SEIU-West
members continued to write, call, and meet with their MLAs.
We’ve now met with sixteen Sask Party MLAs about their lack
of investment in health care, unsafe staffing levels,
overwhelming workloads, and their mandate of 3.5% rollbacks.
We continue to support members in their efforts to meet with
their MLA so if you’re interested in arranging a meeting, don’t
hesitate to email actions@seiuwest.ca. Because members
were so busy, we can’t fit all SEIU-West campaigning efforts
into this report – but here’s a quick sample of the incredible
work done by members in their goal of achieving justice:

SEIU-West members
organized and participated in
rallies
We wrote letters to the editor
We signed petitions
We delivered thousands of
postcards to the Minister of
Finance
We had conversations with
local businesses, friends and
family about the importance
of being paid fairly for the
hard work done in health
care, education, CBOs, and
the private sector
We wrote, called, and met
with our MLAs
We participated in letter
campaigns demanding fair
wages
We met with the Minister of
Health, the Minister of Labour,
and our Premier
It is clear that SEIU-West
members demonstrated the true
meaning of democracy by
getting involved – and due to
our efforts, the 3.5% rollbacks
are off the table!

Text the words 'SEIU' to the number 52267 to join
our texting platform!

Politics

Resisting
Privatization

Leadership Races

This year we also saw our members engage with
both the Sask Party and NDP Leadership Race.
Our Young Workers Committee (YWC) especially
demonstrated their commitment to spreading
awareness on potential leader priorities. The
YWC sent letters to all candidates in order to
arrange a meeting and discuss important issues
to our members like health care, mental health,
education, cost of living, and climate change.
Sask Party leader hopefuls who met with the
YWC include Gord Wyant and Ken Cheveldayoff
– both the NDP candidates, Trent Wotherspoon
and Ryan Meili met with the YWC. Based on their
meetings, the YWC developed report cards that
were shared with the membership.

By-Elections
SEIU-West members engaged in byelections this year as well. The Political
Action and Awareness Committee (PAAC)
mailed questionnaires to all candidates
involved in the Kindersley and Swift
Current by-elections with questions that
matter to our members and communities,
including precarious work, women’s issues
and public services. All candidates
responded to our inquiries where we then
posted their feedback on our website and
shared with members who live and work in
the Swift Current and Kindersley area.

MRI Clinics and Security Services

SEIU-West members do not want to see privatization in health care,
and we’ve been taking our government to task when they attempt to
sneak in privatization. We’ve met with the Minister of Health about
MRI community clinics and the impacts private health centres would
have on the public sector. In April 2018, we learned from our
security officer members that the Saskatchewan Health Authority
(SHA) was launching a provincial security review process. SEIUWest was not notified directly by the SHA. The review process was
limited to a six day consultation period with front line security
officers, and province-wide online survey of health system staff. The
speed of this process, and leading questions contained in the
survey suggests that the SHA has a pre-determined outcome in
mind: a cost-cutting process to reduce and privatize security
services. SEIU-West has reached out to the SHA to express our
concern and skepticism about the direction of this review. We know
that our Security Officers are trained, skilled professionals who are
part of a health care team; they not only ensure the safety of our
staff but also our patients, clients and residents. From site security
for STARS air ambulance, to patrols, safe walks, to
observations/interventions of safety risks and threat assessments,
they work to ensure a safe care environment. In response, we
launched our Stand for Security Campaign where we sent hundreds
of letters to the CEO of the SHA alongside top officials and within a
few hours, they were calling us telling us it was filling up their
mailboxes! We also submitted a report and mailed piles of petitions.

Campaigns

Elmwood Group
Homes

Workload & Safety

SEIU-West has also been working with
Occupational Health Committees (OHC) to
address workload at these meetings
because as we know, workload and
inadequate staffing is a safety issue. We’ve
developed fact sheets, posters, and
provided talking points for OHC members.
We also encourage members to fill out their
Workload Tracking Forms – they are very
easy to fill out and provide tangible evidence
to health region representatives and
politicians that they must take short staffing
seriously. And support our Patient First
Requires Safe Staffing Campaign.

Domestic Violence
Domestic Violence is an urgent issue affecting
many Saskatchewan people and their
workplaces. SEIU-West continues to advocate
for paid leave for those experiencing domestic
violence in our Petition: Paid Leave for
Survivors of Domestic Violence Campaign.
While we achieved unpaid days off, the work
must continue to advocate for paid leave as
financial security is a must for those hoping to
escape domestic violence. SEIU-West is the
first union in Saskatchewan to offer a
Domestic Violence Workshop for our
members – this course is designed to train
union representatives in our workplaces to be
able to respond to members who may be
experiencing domestic violence. We have
close to 100 members trained in this course,
and we will be offering it again in 2019. We
also have trained staff persons who can assist
our members experiencing domestic violence
and developed a poster to share this
important information.

Direct Care Workers Take Job Action
In addition to these broad campaigns, SEIU-West also led
campaigns based on specific workplace issues. Members who
work at Elmwood Group Homes (EGH), a series of group homes
in the community-based organization sector, took job action early
this year.
After not having a pay raise for four years, their employer was
still not willing to provide a fair wage increase for those who care
for people with disabilities. In response, Direct Care Workers
(DCWs) restricted their work activities to pressure the employer
to do the right thing. DCWs withdrew non-vital transportation
services, recreational activities, training of new employees and
more – all planned in phases. DCWs also hosted weekly infopickets and leafletting in order to spread awareness and raise
public support. Many letters to the editors were written, a viral
letter campaign was developed, EGH members were
spotlighted, and billboards scattered the city.
Workers at EGH hosted community BBQs and spoke at public
rallies as well. Due to massive public pressure, the incredible
efforts of DCWs at EGH, and their strong bargaining team, our
members were able to gain a 4% wage increase as well as a
$750 signing bonus – this campaign truly demonstrated:
when we fight, we win!

BARGAINING:SAHO

With SEIU-West currently bargaining with its largest employer,
SAHO, this year has been another busy one for bargaining. Last
year, SAHO came to the bargaining table with a ‘menu’ of rollbacks
for our members – but due to public pressure, we’ve seen the bulk
of those rollbacks withdrawn. Throughout the year, the SEIU-West
Provincial Contract Action Team (PROCat) have been visiting
health care workplaces across the province to discuss bargaining
and member concerns. With the help of the UCats - the Unit
Contract Team comprised of leaders in facilities who help determine
the best date and time for a bargaining meeting - they’ve gathered
petitions, grew our bargaining update communications list, and
collected thousands of signed postcards that have been delivered
to the Minister of Finance – we will be making another delivery
early in the new year as well. The PROCats have also been busy
encouraging members to take part in the Take Five for Five:
Campaign and Contest – many members participated and 3 lucky
winners were just selected to win a PROCat-sponsored IPad! In
addition, our bargaining coalition comprised of SEIU-West, SGEU,
and CUPE have released several joint bargaining updates and
developed buttons and billboards to demonstrate our solidarity at
the bargaining table. SEIU-West members have shown their
support for the bargaining team by wearing purple on bargaining
dates. Members of the bargaining committee have also led
Bargaining Roadshows throughout the province, and have hosted
several Telephone Town Halls where members receive a call for a
mass meeting. For those who couldn’t make the call, we posted the
questions received from members online. The SEIU-West
bargaining team has continued to deliver the following message
from members: NO Cuts, NO Rollbacks, Pay Us What We’re Worth!
Treat Us With Respect! In order for our message at the bargaining
table to sink in, members must keep calling, writing, emailing and
meeting with their MLA in order to let them know their mandate of
rollbacks must change.

Multiple Units
In 2018, SEIU-West members have
also been bargaining at:
Chinook School Division
Primrose Chateau
Town of Herbert
Town of Shaunavon
Holy Family School Division
Revera locations including Marian
Chateau, Bentley Yorkton, and
Bentley Saskatoon
Métis Addictions Council of
Saskatchewan Inc.
Saskatoon Crisis Nursery
Sask. Impaired Driver Treatment
Centre
Canadian Linen Services
Caleb Village
Potters Canada Inc.
Wynyard C.A.R.R.E.S.
There are many other Units
bargaining as we wrap of this year
as well. It is clear 2019 has been
another demanding year for our
bargaining teams but thanks to the
efforts of members and staff, SEIUWest is proud to achieve
agreements that our members can
support. We often share our
collective bargaining success
through our popular ‘Win of the
Week’ section on our website – our
members love to celebrate our
regular victories and we couldn’t be
more proud to share!

Education & Conferences
In-House Training
Knowledge is power, and that’s why SEIU-West
prioritizes member education. Our Political Action and
Education Department develops an education
program each year with an aim of providing new tools
to engage with your union, your allies, and your
community, and we’re lucky to have such talented
member facilitators deliver these courses with frontline experience! Of note for 2019, we saw over two
hundred members participate in a union training for
their first time, which is particularly exciting! We also
saw our general education participation grow
substantially as well. Check out some of the in-house
training we did this year:
Shop Stewards Training (Level I, II, and Complete)
Advanced Facilitator Training
Unionism 101 (a new course this year for members
who have never taken any union education before –
a great introduction course that we’ll be offering
again in 2019!)
Technical Course Level I: Investigations and
Progressive Discipline
Technical Course Level II: Investigations and the
Grievance Process
Facing Management
Domestic Violence Workshop
Turtle Island Training
Anti-Bullying Course
New Member Orientation Presentation Training

Conferences
Our Committees also organized a
number of successful conferences
including the Young Workers Conference
and the Continuing Care Assistant
Conference. SEIU-West hosted the CBO
Conference as well. Our largest
conference was our bi-annual
Leadership Conference, where our Unit
leaders gathered for an incredible two
days of learning and empowerment!
SEIU-West members are also given
opportunities to attend other
organizational conferences and
educationals, such as the Saskatchewan
Federation of Labour (SFL) Occupational
Health and Safety Conference, SFL
Spring School, Prairie School for Union
Women, and the United Way Wicihitowin
Aboriginal Engagement Conference. We
also had 80+ members join the 2018 SFL
Conference where union members
across the province elected SEIU-West
member, Lori Johb, as our new SFL
President – we couldn’t be more proud!

Purple
Shines
In the News
SEIU-West loves to share the good work
of our members, and advertising is one
great way to achieve this! Purple is a
colour that SEIU-West wears proudly,
and it does not go unnoticed in the
public. We often hear about our good use
of our union colour in photos, print,
billboards, swag, clothing, and TV ads.
New this year, we filmed a CTV Holiday
Greeting, multiple YouTube videos that
we highlighted on social media, and
many ad purchases with the Star
Phoenix, Southwest Booster, and more!
You’ll also hear us on the radio,
particularly during member recognition
weeks.

Sponsorships & Swag

We also expanded our SEIU-West swag
collection by adding black and gray
hoodies, charger sticks and adapters, eye
glass cloths, purple portfolio binders, and
lap top bags. SEIU-West members also
provide great initiatives for our union to
sponsor! We supported the Wyant
Raceway Race for the Cure, Rush
games, and many other local sports
teams including the Swift Current 57s and
the Moose Jaw Miller Express. Our media
releases and your elected leaders are
also featured in major media publications,
and members contribute to their local
media via letters to the editor as well. If
you ever want assistance drafting a letter,
be sure to utilize our comprehensive
toolkit that includes fact sheets and
writing tips. You can also reach out to
actions@seiuwest.ca for support.

Research
Facts and Figures

SEIU-West ensures that everything we do – from
campaigns, to bargaining, to education – is based on solid
research. Each year, we strive to share up-to-date data and
information about topics our members care about, like
health care, education, and the cost of living. We use this
information to educate, influence, and pressure employers
and politicians about the important work and challenges our
members face. Some of the highlights of our research this
year includes:
SEIU-West compiled a brief in response to the Ministry of
Labour Relations and Workplace Safety's 'Consultation on
Impairment in the Workplace'
SEIU-West submitted a brief on amendments to The
Saskatchewan Employment Act (SEA) related to
employment leave provisions
In April 2018, the Saskatchewan Health Authority (SHA)
began a review of provincial security services in health
care. Since being notified by our Security Officer
members, SEIU-West made a submission to the SHA on
the importance of public security services
We prepared ‘Grading Our Governments’ presentations to
raise members’ awareness about whether our elected
governments are appropriately addressing issues such as
public health care, climate change, and inequality.
In support of collective bargaining, we tracked down
ownership and financial information about employers.

Committees
Our SEIU-West committees are made up of dedicated, engaged members who inspire our union
daily. They are constantly planning events, supporting allies, spreading awareness, and supporting
organizations in need. Here are a few highlights:
The Education Committee awarded 20 scholarships for SEIU-West members and their children
while also sponsoring members to attend specialized events like the Sask Association of CLXT Fall
Conference;
The Political Action and Awareness Committee attended rallies, joined budget days, and engaged
in local elections;
The Worker Safety Committee continues to share their Stand for Safety tips;
The Nursing Care Committee organizations another successful CCA Conference and helped
support Health Care Providers Week;
The Aboriginal Committee sponsored members to attend the Wicihitowin Aboriginal Engagement
Conference
The Young Workers Committee organized another successful conference and continues to spread
awareness and break down stigmatized issues in their Shining a Light On articles;
The Member Organizing Committee has been supporting our union’s organizing efforts – this year
we saw the Town of Herbert join our powerful union!

Surprisingly, this year-end report is only a glimpse into what SEIU-West has accomplished
in 2018. Our members are powerful, committed, and willing to take on new challenges; we
couldn’t be more proud to look back at all our efforts. Until next year!

