
Upcoming 
Events

By Shawna Colpitts, Director of Political 
Action & Education
No one understands more fully the notion 

of giving better than our members who 
work in health care, education support 
and community based organizations. Every 
day our members give a little bit more of 
themselves as they care for, support or 
assist patients, residents, students 
or clients. And they often do 
so under very challenging 
circumstances. That’s what 
makes the recent offer at the 
bargaining table for health care 
providers so upsetting.
It’s not that our government 

is afraid to be generous. We 
have been witness to corporate 
tax breaks that have reduced 
provincial revenues by $547 
million since 2010 and we know that 
this funding could be a solid investment 
towards improved staffing levels. At the 
same time, MLAs annually receive pay 
increases that match the cost of living, and 
government executives such as the CEO of 
SGI, Andrew Cartmell, have enjoyed salary 

hikes to the extent of 26.1% according 
to the 2017-18 payee disclosure report. 
Yet health care providers continue to be 
plagued with SAHO’s proposals centred on 
government’s dismal fiscal reality. 
Clearly our Minister of Finance is more 

interested in telling the media that the cuts 
are off the table than she is in providing 

the Saskatchewan Association of 
Health Organizations (SAHO) 

with instructions to provide a 
fair contract for health care 
providers. Even though she has 
received thousands of postcards 

from health care providers, it is 
imperative that the message is 
heard by all MLAs. 
We are hopeful that SEIU-

West members will take a few 
minutes over the seasonal break 

to make a call to their representatives 
within government. MLAs need to hear 
that the current SAHO proposals neither 
‘Treat Us With Respect’ nor ‘Pay Us What 
We’re Worth’. Let them know that health 
care providers have no interest in getting 
scrooged - it is time for fairness. 

SEIU-West represents over 
13,000 members across 
Saskatchewan who work 
in health care, education, 
municipalities, CBOs and 

various industries. We work 
to improve the lives of  

working people and their 
families and lead the way  

to a more just and  
humane society.
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In ThIs Issue: GeTTInG scrooGed In healTh care

Like our Facebook 
page and follow us 

on Instagram!

By Catherine Gendron, Project Coordinator
SEIU-West members have had another 

busy year meeting, calling, and writing their 
MLAs about the fairness they deserve. 
These actions – your actions – have had 

a positive effect in our efforts of reaching 
a fair contract with the Saskatchewan 
Association of Health Organizations (SAHO). 
We are now at a point where our 

government is saying publicly to our 
communities that the rollbacks are off 
the table – and that’s largely due to our 
members’ efforts.  
Much of this member engagement has 

grown from listening and connecting with 
member concerns. 

That’s why SEIU-West will be starting 
another round of Listening Cafes at our 
health care unit across Saskatchewan!  
We want to further our message: we don’t 

want to just stop cuts and rollbacks. We 
want to be paid what we’re worth, and 
treated with respect! 
Workload, staffing levels, safety, and fair 

pay are all priorities – these are the kind of 
topics we’ll be discussing at our upcoming 
meetings. 
Keep an eye out for your next meeting 

– we hope you’ll drop by for a coffee and 
a snack to tell us your thoughts. See you 
soon!

Listening Cafés 2.0: Coming to your Unit! 

Go to ‘Events’ on 
seiuwest.ca to get 

a picture of the
next three 
months! 

Take Action:  
http://bit.ly/HC-Safe



Communication… it’s key to explaining yourself; being responsible for your actions; and 
working to do better for everyone. Whether you are a shop steward, the Premier of a province, 
or a union President, we all have a responsibility to communicate as effectively as possible.
I’ve had the opportunity to talk with our members, shop stewards, staff, and even our Minister 

of Health (not the Premier, but pretty close!) and the message that keeps rising to the top is 
how we need to communicate better.
Our members have been earnest in their effort to communicate with their Member of the Legislative Assembly 

(MLAs) about concerns with funding in the education sector; short staffing in the health care sector; a lack of 
accountability in the Community-Based Organization (CBO) sector… and always, bargaining! The public deserves 
quality services that their taxes pay for. And the people who provide those services deserve a decent wage… there’s 
nothing controversial about that. 
But I don’t think that the politicians have been very forthright or honest in their responses. 
Recently, our Minister of Health said publicly – in the news – that funding in long-term care has been increased 

by 40%... since when?! Since the 1980’s? Let’s be frank, we haven’t felt a real increase in funding for public sector 
services for a very long time. It’s actually quite demoralizing that our Minister of Health makes this kind of public 
statement when those who provide hands-on care report unsafe staffing levels in long-term care on a chronic basis.
Previously, our Minister of Finance has reported to media that the 3.5% cuts were off the bargaining table for all 

public sector workers… but who else did she tell?! Because there are plenty of bargaining tables where the cuts are 
still a living proposal! 
We have called for public audits in the CBO sector to ensure that the funding is actually reaching the front line for 

staff and clients… but the Minister of Social Services didn’t even respond… all we have heard are crickets!
For a government that keeps talking about consulting, transparency, and accountability, it’s interesting that they 

have such a checkered record.
We should all be accountable – not just at election times. And we need to recognize that the key to building our 

workplace, our union, and our province is creating a space where more people can be heard; where we can answer 
questions with honesty, not political spin; and where we can make sure that we are actually lifting up the people of 
this province… not picking winners and losers.
Sometimes we’re moving so fast that we don’t take the time to communicate – to explain – to consult – to actively 

listen – effectively... and it’s frustrating!
So maybe, the first step in changing our communications is to start telling the truth… we can do better. 

Cape’s Corner

By: Barbara Cape
President, SEIU-West

SEIU-West is pleased to announce that our Member of Distinction is Leona Woykin. For 
over 46 years, Leona worked as a Clinic Assistant and Donor Care Associate for Canadian 
Blood Services (CBS). She has been dedicated and devoted to both the blood donors 
and those who receive blood products in Saskatoon and surrounding area. Earlier this 
fall, Leona celebrated her retirement. 
Global News interviewed Leona at the CBS clinic on her last day of work and aired 

the story on the local news. In the piece, one blood donor stated “She really is just 
one of those very special people that walks on this planet and I mean that sincerely, 
God love her.” Her supervisor Koreen Gallant had these words of praise “She is truly an 
inspiration. She is a very, very special, unique individual”.
It is not every day that one of our members gets this type of media attention for 
their outstanding service to her community and Leona is extremely worthy of this 
recognition. 
Not only has Leona been loyal and dedicated to Canadian Blood Services and donors, 

she has been instrumental in representing her coworkers in many capacities within 
SEIU-West. For many years Leona served as a shop steward, on her unit and local 
executive and several times as a bargaining committee member. Every task Leona took 
on she did with dignity, strength, wit and a warmth that came from within. Her sense 
of fairness and equity never wavered and she was an inspiration to the many lives she 
touched.
Join us in wishing Leona a long, happy, prosperous and healthy retirement as she 

enters this new chapter in her life. Well done Leona! 
Do you know a Member of Distinction? Email: shawna.colpitts@seiuwest.ca.
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Leona Woykin



By Maureen Jackiw, SEIU-West Member, Trustee, and 
Administrative Assistant, Southeast Cornerstone Public 
School Division.
I had the opportunity to represent SEIU-West at the Annual 

Fall General Assembly of the Saskatchewan School Boards 
Association (SSBA) on November 15-17, 2018 in Regina. 
The theme of the convention was “Inclusive 

Education”. 
As this was their annual business meeting there 

were the regular items that were addressed, and the 
general tone of the discussion was the restrictions 
they face as far as funding, and Association expenses. 
However, they did present a balanced budget, and it 
was passed. 
Many of the speakers talked about the importance of 

wellness of all stakeholders. Not only in our jobs, but 
equally, in our personal lives after we leave our work of the 
day. 
The SSBA represents our employers, and it was important 

that they understand the pressures education workers face. 
Often working under difficult situations, some of which they 
are in direct control of including class sizes, properly trained 

staff, and workplace violence, to name a few. 
The Council for Exceptional Learners (CEL) – once funded 

by the Ministry of Education –held a panel discussion on 
how they advocate for all children even in these tough 
economic times. 
The Saskatchewan Teachers’ Federation (STF) spoke on 

the importance of listening to all people involved with 
public education in Saskatchewan, and challenged 
the SSBA to keep up the pressure on the Government 
in their efforts to “Re-imagine Education” so that the 
recommendations the Ministry puts forward are clear 
and actionable. 
The SSBA agreed to take a look at their efforts in the 

last ten years of Treaty Education, and will examine 
its progress. However, it was noted that measuring this 
process would be difficult as there are no benchmarks in the 
curriculum.
This Assembly was well attended, and partners in 

education in attendance such as SEIU West, can look 
forward to this Association following up with their 
commitment to lobby the Government to properly fund 
public education in Saskatchewan.

Did You Know?
Workload and staffing levels 
are occupational health & 

safety issues!
If you are a member of your 

workplace Occupational Health 
Committee (OHC) or are an OH&S 
representative, our Political Action 
and Education Department (PA&E) 
encourages you to:

1. Include workload in the 
minutes of OHC meetings;

2. Submit our SEIU-West 
workload tracking forms (click 
on ‘resources’ on seiuwest.ca);

3. Report to your OHC with the 
number of working short 
incidents each week;

4. Let your supervisor know and 
request modified work duties;

5. Call the incident report line (if 
applicable). 

For assistance, email actions@
seiuwest.ca 

Keep an eye out for a new course 
that we will be launching for 
workplace OHC members and OH&S 
representatives in 2019!

SSBA General Fall Assembly

WICIHITOWIN 2018: Learning from 
One Another to Build Community
By Tom Howe, Member Action 
Coordinator
I had the privilege to accompany 

two SEIU-West members to 
the fourth annual Wicihitowin 
Aboriginal Engagement conference 
on October 12, 2018 in Saskatoon. 
We agreed that this was the best 
conference yet. 
There was an impressive lineup 

of guests who spoke about their 
personal journeys whether it be 
surviving the residential school 
system, mental health, gender 
identity, systemic racism, the 
dangers of reverse racism, and the 
daunting task of reconciliation to 
name a few.
My favourite speaker, Senator 

Murray Sinclair, former Truth and 
Reconciliation Commission (TRC) 
Chairperson, spoke about how the 
TRC’s responsibility is not only to 
be a sounding board but also to 
educate Canada on what happened; 
that the consultation should never 
stop and it is necessary for the 

people of this country. He told us 
that we need to figure out new 
ways of doing business and that 
in business, reconciliation is about 
recognizing prior existing rights of 
Indigenous people. “We always 
knew that reconciliation would be 
harder work than just finding the 
truth… We need proactive change 
to deal with systemic racism, and 
we need places more accepting of 
cultural practices.” 
Though there was a lot of talk 

about wins experienced so far and 
insight into the ongoing issues, the 
message is clear: we have a long 
way to go. Saskatoon Police Chief 
Troy Cooper likely summed it up 
best during the Justice panel when 
he said “Reconciliation is not a 
spectator sport.”
I’m comforted by the fact that 

there will be a fifth conference 
because I believe that it is a piece 
of the reconciliation process that 
will help us to proceed in a positive 
direction for the future.



Dear Rosie:
I’ve been a Continuing Care Assistant 

(CCA) at my local nursing home for 
about 20 years. I’m now looking after 
the children of some of the people 
who lived there when I first started. 
I’m upset that I can’t give them the 

same care and attention their parents 
got. I just don’t have enough time, 
because we’re too short-staffed. In 
November, I saw the Health Minister 
say on TV that his government 
increased funding to long-term care 
by over 40%. Rosie, where did all 
that money go? Because I sure as hell 
haven’t seen it in my facility. 

CCA in LTC
Dear CCA,
I share your pain, anger, and 

confusion—and so, I bet, does every 
other CCA in LTC. 
The day after Minister Reiter made 

his 40% claim we asked the Ministry of 
Health to explain and prove it. We got 
no response. 
So, we have sent a letter to the 

managers of every long-term care 
facility where SEIU-West members 
work, asking them if they’ve seen 
any evidence of a 40% increase 
in government funding, and if so, 
whether it was spent on buildings, 
equipment, or front line hands-on care 
staff. 
We have also sent a letter to the 

Minister asking for an explanation. We 
will share any replies we receive with 
our members. 
In the meantime, you can send Mr. 

Reiter a direct email by participating 
in our “Patients First Requires Safe 
Staffing” campaign on seiuwest.ca 
under the “What We Believe” tab. 

 Rosie

By Carmela Verwimp, Exeuctive Board Member (CBOs)
On November 6 and 7, 2018, SEIU-West was host to the CBO Tri-Union 

Conference with about 83 people in attendance. 
On the first day, members from SEIU-West, SGEU and CUPE along with some 

employer representatives, came together to discuss issues facing the sector. 
We worked together to develop some strategies for attaining multi-year funding 

for the CBO sector within Saskatchewan with the help of guest speaker Shawna 
McKinnon, from the University of Winnipeg,  and Karman Kawchuk, our Research 
Coordinator.
In the afternoon, Kristin Anderson from the Ministry of Labour Relations and 

Workplace Safety, guided us through an interactive session on conflict resolution.
The day ended with a celebration of community workers with cake, and words 

of appreciation from employers who were present and those who could not be at 
the event. This was one of my favourite quotes from one of our employers:

“Maybe you don’t hear it enough, but you truly are the face of our 
organization. You are the keepers of our mission and the builders of our 
vision. If not for you, our words -- no matter how neatly flamed and eloquent 
would be meaningless statements. Without you, nothing happens. With you 
everything is possible! Thank you for the light and life you bring to us all!” 

(PA Group Homes)
Day two was reserved specifically for our members. We heard about the dangers 

of Social Impact Bonds from Taylor Bendig, SGEU Research Officer, we discussed 
our takeaways from all the sessions, and members from each union got up to 
share their stories about why they do the work they do for our Sask 
People Who Care campaign. 
I would like to thank everyone who was part of this conference and 

its success. Without the members and staff, we could not do the 
work we do. Purple is definitely alive and well in our communities.

Two-day Conference Dear Rosie...

If you have a question for Rosie, 
please use the “contact us” form 

on SEIUWEST.ca. 

We have recently been experiencing an increase in messaging from Employer-
side officials (Managers, Directors, HRBPs, etc.) to our Members that contain 
such assertions as “The Union won’t let me…” Or “The Union said I have to…”  
These assertions always try to blame SEIU-West for some real or potential 

negative outcome for our member(s).
If your Employer is making these kinds of statements, please contact your 

Member Resource Centre (MRC) so that we can provide clarification and 
advice, and so that we can engage in discussion with your Employer about the 
concerns.
You can contact the SEIU-West MRC at 1-888-999-7348 option 1 (or ext. 2298).

MRC Quick Tip

By Connie Hostland, Unit Chair, Parkridge Centre 
SEIU-West members at Parkridge Centre in Saskatoon 

launched a drive to help seniors in our community. 
A lot of seniors don’t have enough money at the end of the 

month to get few extra things they might want or need. 
To fill that void, our unit has set up “purple boxes” in 

various locations throughout Parkridge to collect items. 
Even our families have gotten involved. Some of our 

members’ grandchildren have gotten into the project by 
creating colourful signs that invite donations.
All the items collected by December 14, 2018 will be 

distributed in the community with help from the United Way of Saskatoon. 

We Care: Drive for Seniors  


