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We strongly support our brave men and women in blue who deserve the 
necessary resources to enable them to continue to protect our community. 

Correctional or Prison Officers do a job that most people won’t. They 
spend their days with people who have broken their contract with society. 
Murderers, thieves, rapists, and frauds. Prisons can be a toxic environment, 
many inmates have a demonstrated history of violence, and resent 
authority.

Our prisons are overcrowded, and Correctional Officers are outnumbered 
dramatically. It’s a dangerous and often traumatic job where they are at 
risk every shift. They are the first responders to nearly 60 incidents each 
day across NSW. They intervene in inmate fights, forcibly extract inmates 
from cells, face increased risk of needle stick injuries and blood borne 
disease. Inside the prison, they cannot carry a firearm and are often totally 
unarmed.

We recognise the importance of their role and the toll it can take on them 
personally.

However, the workers compensation arrangements they are afforded is no 
different to an office worker. It’s not right, for such a dangerous occupation. 
Correctional Officers and their families should have the same protections 
as other frontline personnel like Police and Ambulance Officers.

The Shooters, Fishers and Farmers Party will use its balance of power 
position to fight for Correctional Officers to have appropriate workers 
compensation arrangements and appropriate staff to inmate ratios. These 
employees deserve protections that assure their families that their loved 
one will be looked after in the event of an incident.

WHAT WE BELIEVE



1. More police on the ground and front line.

2. No restructures or amalgamations forcing police to do administrative 
work after being taken off the front line.

3. Responsibility for transport of prisoners between the courts and
correctional facilities should rest with Justice NSW.

4. Amend police blue ribbon insurance scheme to provide equitable 
income protection to all serving NSW police officers, irrespective of 
their age.

5. Assist Police Officers with the appropriate support, education 
and training required to transition into an alternative career upon 
completion of twenty years or more tenure.

6. We will introduce an amendment bill to recognise Correctional 
Officers as emergency services workers for the purposes of workers 
compensation to ensure they receive equivalent entitlements.

7. We support full workers compensation insurance coverage of 
employment related mental health issues.

8. We will call on Government to improve Correctional Officer to inmate 
ratios to minimise the risk of incidents occurring.

OUR ACTION PLAN 


