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August 30, 2017 
 
Mr. Brian T. Kenner 
Deputy Mayor for Planning and Economic Development 
John A. Wilson Building 
1350 Pennsylvania Avenue, NW, Suite 317 
Washington, DC 20004  
 
Dear Deputy Mayor Kenner: 
 
I was very pleased to hear the news that Yelp will be opening its next office in the District, bringing 
500 new sales and marketing positions to the city over the next five years. I know you and your 
team have worked hard to show Yelp exactly why the District is the best place for it to expand its 
growing business. Congratulations. 
 
In my role as chair of the Council’s Committee on Labor and Workforce Development, I am 
writing to inquire about Yelp’s plans for hiring and training District residents. According to the 
Mayor’s accompanying press release, at least half of the jobs will be “targeted” for District 
residents, and other reports have mentioned that the company will qualify for tax incentives under 
the Qualified High Technology Company program and its subsidiary program, the Creative and 
Open Space Modernization program.  Yelp may also be subject to other District laws because of 
these tax incentives.  While Yelp moving into the District is clearly good, I would like to better 
understand the terms of the agreement. 
 
Specifically, I have the following questions: 
 

• What is the timeline for the 500 new jobs Yelp is planning on hiring? 
• What are the company’s and the Administration’s plans to alert and prepare District 

workers for these jobs?   
• Will Yelp receive government assistance totaling between $300,000 and $5,000,000 

thereby triggering the District’s First Source law – requiring at least 51% of new hires to 
be D.C. residents?1 Or is the company agreeing to fill half of the positions with District 
residents outside of the First Source law? 

• Are there any penalties if Yelp does not meet the District resident hiring goals? If so, what 
are they? And are they assessed yearly? 

• What is the plan to utilize the employment incentives in the Qualified High Technology 
Clarification Amendment Act of 2014,2 which incentivizes training and hiring of certain 
categories of District workers, such as TANF recipients and returning citizens? This is 

1 DC Code § 2-219.03 
2 DC Code § 47-1817 

                                                



important to know since the QHTC program would provide Yelp with a credit for 50% of 
these workers’ wages up to $15,0003 (compared to 10% of wages up to $5,000 for other 
employees)4 and a $20,000 credit for retraining them.5 

• The credit can be used for retraining done through registered apprenticeship programs.6 
Does Yelp plan to utilize this successful hiring and training method?  

• Will the District’s apprenticeship law7 apply? Is the company considered a “beneficiar[y] 
of [a] project[] in excess of $1 million funded in whole or in part with funds which…the 
District of Columbia government administers, and in which the District…is a signatory to 
any agreement of a contractual nature” thereby triggering the city’s apprenticeship 
registration requirement? If not, please explain. 

• What are the Bowser Administration’s plans for enforcing the QHTC, Creative and Open 
Space Modernization, First Source, Apprenticeship laws and any other laws that apply to 
Yelp? Which agency will be responsible for enforcing them? 

• In addition, how will the tax credits for qualified disadvantaged employees’ retraining costs 
and wages paid be enforced? Neither the QHTC Corporate Business Tax Credits form (D-
20CR) nor the supplemental worksheets (such as the FP-332 Claim for Refund of 
Retraining Costs) asks what makes a claimed employee disadvantaged, i.e., that they are 
both a D.C. resident and, for example, a TANF recipient or returning citizen.  

 
Thank you very much for your attention on this matter. I would appreciate a response by Friday, 
September 15, 2017. I look forward to getting a greater understanding of these issues and working 
with you in the future as we continue to expand job opportunities for District residents. 
 
Sincerely,  
 

 
Elissa Silverman  
Chair, Committee on Labor and Workforce Development  
Council of the District of Columbia 
 
cc:  
Jeffrey S. DeWitt, Chief Financial Officer 
Courtney Snowden, Deputy Mayor for Greater Economic Opportunity 
Odie Donald II, Director, Department of Employment Services 
 

3 DC Code § 47-1817.05 
4 DC Code § 47-1817.03 
5 DC Code § 47-1817.04(d) 
6 DC Code § 47-1817.04(c)(2) 
7 DC Code § 32-1431(a)(2) 
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