COUNCIL OF THE DISTRICT OF COLUMBIA
COMMITTEE ON LABOR AND WORKFORCE DEVELOPMENT

COMMITTEE REPORT
1350 Pennsylvania Avenue, NW, Washington, DC 20004

TO: All Councilmembers

FROM: Councilmember Elissa Silverman
Chairperson, Committee on Labor and Workforce Development

DATE: February 13, 2018

SUBJECT: Report on PR 22-739, the “Changes to District Government Employee Pay
Schedules Approval Resolution of 2018”

The Committee on Labor and Workforce Development, to which PR 22-739, the “Changes
to District Government Employee Pay Schedules Approval Resolution of 2018 was referred,
reports favorably thereon with technical amendments, and recommends its approval by the
Council.
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I. BACKGROUND AND NEED

On January 23, 2018, PR 22-739, the “Changes to District Government Employee Pay
Schedules Approval Resolution of 2018 was introduced by Chairman Mendelson at the request
of the Mayor. On February 9, 2018, the Committee on Labor and Workforce Development held a
public roundtable on this resolution

As introduced, PR 22-739 would approve the Mayor’s proposed 3% salary increase for
Career, Excepted, Management Supervisory, Legal, and Executive Services employees not
covered by collective bargaining agreements. It also applies to Educational Service employees of
the Office of the State Superintendent of Education and non-instructional and WAE/When-
Actually-Employed instructional employees of the District of Columbia Public Schools. The
measure excludes non-union employees at the University of the District of Columbia and non-
union employees whose salary is set by statute. The salary increase will be paid retroactive to
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October 1, 2017. It will affect 8,688 current non-union employees in dozens of agencies across
government.

Although this proposed resolution will be deemed approved in its entirety on April 17, 2018,
the committee has chosen to mark-up this proposed resolution so that we can move it expeditiously
through the Council. The portion of the proposed resolution pertaining to the 3% salary increase
for Executive Service employees will be deemed approved on February 23, 2018.!

I1. LEGISLATIVE CHRONOLOGY

January 23, 2018 Introduction of PR 22-739, by Chairman Mendelson at the request of the
Mayor

February 2, 2018 Notice of Intent to Act on PR 22-739 published in the District of Columbia
Register

February 2, 2018 Notice of Roundtable Hearing/on PR 22-739 published in‘the District of
Columbia Register

February 6, 2018 Referred to Committee on Labor and Workforce Development
February 9, 2018 Roundtable Hearing on PR 22-739

February 13,2018  Committee mark-up of PR22-739

IT1. POSITION OF THE EXECUTIVE

Director Ventris Gibson testified on behalf of the Executive regarding PR 22-739. Her
testimony is summarized below.

IV. COMMENTS OF ADVISORY NEIGHBORHOOD COMMISSIONS

The Committee received no testimony or comments from any Advisory Neighborhood
Commission.

V. SUMMARY OF TESTIMONY

The Committee on Labor and Workforce Development held a public roundtable on PR
22-739 on Friday, February 9, 2018, at 1:00 p.m. in Room 123 of the John A. Wilson Building.

! Pursuant to DC Code §1-610.52(d), subsequent changes to salary ranges submitted by the Mayor to the Council for
Executive Service employees are subject to a 15-day period of review. Although the Committee has voted on the
proposed resolution in its entirety, the portion of the proposed resolution that makes subsequent changes to Executive
Service employee salary ranges will be deemed approved before the Council will vote on the entire proposed resolution
on March 6, 2018.
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Committee Chair Elissa Silverman made an opening statement. The portion of the opening
statement relevant to PR 22-739 is as follows:

“The next measure, PR 22-739, provides a 3% salary increase for all current non-union
employees that are in Career Service, Excepted Service, Management Supervisory
Service, Legal Service, and Executive Service. It also applies to Educational Service
employees of the Office of the State Superintendent of Education and non-instructional
and WAE/When-Actually-Employed instructional employees of the District of Columbia
Public Schools. I will add that the committee plans to mark up this resolution on Tuesday,
February 13 so that we can move it expeditiously through the Council.”

Government Witness

Ventris Gibson, Director, Department of Human Services (DCHR), testified in support
of the resolution, which will would update employee pay schedules for non-union District
government employees in FY2018 in line with the increases agreed to in the collective bargaining
agreement for Compensation Units 1 and 2 covering FY2018-2021. Director Gibson testified that
the salary increase will “keep the District government externally competitive while maintain
internal equity.”

Director Gibson explained the preparation for and the timetable of implementing the 3%
salary increases provided for in PR 22-739. Director Gibson first noted that DCHR has been
working closely with the Office of the Chief Technology Officer (OCTO) and the Office of Pay
and Retirement Services (OPRS) to conduct tests on the payroll systems that will be implementing
the salary increases. Regarding the timing of the salary schedule changes, Director Gibson stated
that District employees that are eligible for the increase should see this reflected in their regular
pay at least 6 to 8 weeks from the final Council action approving the proposed resolution.
Councilmember Silverman clarified that the likely date of the Council’s final action and approval
of PR 22-739 would be on March 6, 2018. Regarding the timing of the retroactive pay dating back
to October 1, 2017, Director Gibson stated that District employees that are entitled to retroactive
pay will receive it in the form of a lump sum in or around May 2018. Any District employees
receiving the Jump sum retroactive payment will receive the lump sum in the same manner that
they normally receive regular salary payments, such as direct deposit.

The Committee received no testimony or comments in opposition to PR 22-739.

VI. FISCAL IMPACT

The attached fiscal impact statement issued by the District’s Chief Financial Officer states
that funds are sufficient in the FY 2018 through FY 2021 budget and financial plan to implement
the resolution. The resolution approves a three percent salary increase in FY 2018 for non-union
employees, which will cost approximately $23.5 million in FY 2018 and $94.2 million over the
four-year budget and financial plan.
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VII. SECTION-BY-SECTION ANALYSIS

Section 1 Short title.
Section 2 Approves the proposed compensation system changes submitted by the
Mayor.
Subsection (a Approves the proposed compensation system changes recommended by the

Mayor for a salary increase of 3% for certain Career, Educational, Excepted,
Management Supervisory, Legal, and Executive Services employees not
covered by collective bargaining.

Subsection (b)  Excludes former employees and employees of the Board of Trustees of the
University of the District of Columbia from the proposed compensation
system changes.

Section 3 Provides that compensation system changes become effective retroactively
to October 1, 2017.

Section 4 States the Fiscal Impact of PR 22-739.

Section 5 Council shall transmit a eopy of this resolution, upon its adoption, to the
Mayor.

Section 6 Effective date.

VIII. COMMITTEE ACTION

On February 9, 2018, the Committee met to consider PR 22-739, the “Changes to District
Government Employee Pay Schedules Approval Resolution of 2018.” The meeting was called to
orderat  a.m. After ascertaining a quorum consisting of herself and , , and

, Chairperson Silverman moved the committee print and committee report with leave for
staff to make technical and conforming changes. After an opportunity for discussion, the vote on
the print and report was . The meeting adjournedat  a.m.

IX. ATTACHMENTS
1. Proposed Resolution 22-739 as introduced.
2. Notice of intent to Act published February 2, 2018.
3. Notice of roundtable February 9, 2018.

4. Witness list and agenda for roundtable February 9, 2018.
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5. Written Testimony from roundtable on February 9, 2018.
6. Fiscal Impact Statement for PR 22-739.
7. Legal Sufficiency Determination for PR 22-739.

8. Committee Print of PR 22-739.



ATTACHMENT 1

Proposed Resolution 22-739 as introduced
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MURIEL BOWSER
MAYOR

\,:I-.i. C 3 _q

The Honorable Phil Mendelson

Chairman

Council of the District of Columbia

1350 Pennsylvania Avenue, N.W., Suite 504
Washington, D.C. 20004

Dear Chairman Mendelson:

Enclosed for consideration and approval by the Council of the District of Columbia is the
“Changes to Government Pay Schedules Approval Resolution of 2018.”

The enclosed resolution would authorize a salary increase of 3% for current Career, Educational,
Management Supervisory, Legal, and Executive Services non-collective bargaining unit
employees for fiscal year 2018. For current employees, the proposed salary increase will be
applied retroactively effective October 1, 2017. The approval of this resolution will further
facilitate my goal of pay parity between union and nonunion employees.

[ respectfully request the Council’s favorable consideration of the enclosed resolution.

Sincejly,
D

Muriej Bowsgr

Enclo lure



)
OOV WNDH WN -

—t b e ek ek ket
NON WD R W N -

P
(=}

19

20

21

22

23

24

25

26

27

28

29

30

31

32

y i

airman Phil Mendelson
at the request of the Mayor

A PROPOSED RESOLUTION

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

To approve the proposed compensation system changes submitted by the Mayor for certain
Career, Educational, Excepted, Management Supervisory, Legal, and Executive Services
employees not covered by collective bargaining.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Changes to District Government Employee Pay Schedules
Approval Resolution of 2018,

Sec. 2. (a) Pursuant to sections 858, 956, 1052, 1105, 1106, and 1111 of the District of
Columbia Government Comprehensive Merit Personnel Act of 1978, effective March 3, 1979
(D.C. Law 2-139; D.C. Official Code §§ 1-608.58, 1-609.56, 1-610.52, 1-611.05, 1-611.06, and
1-611.11), the Council approves the proposed compensation system changes recommended by
the Mayor for a salary increase of 3% for current non-union Career, Excepted, Management
Supervisory, Legal, and Executive Services employees; Educational Service employees of the
Office of the State Superintendent of Education; as well as non-instructional and WAE
instructional Educational Service employees of the District of Columbia Public Schools.

(b) The compensation system changes approved by this resolution are not applicable to:

(1) Former employees; or
(2) Employees of the Board of Trustees of the University of the District of

Columbia.
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Sec. 3. The compensation system changes referred to in section 2(a) of this resolution are
approved as outlined in the attached pay schedules and shall become effective retroactively to
October 1, 2017, for all current employees.

Sec. 4. Fiscal impact statement.

The Council approves the fiscal impact statement in the Committee report as the fiscal
impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act,
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)).

Sec. 5. The Secretary to the Council shall transmit a copy of this resolution, upon its
adoption, to the Office of the Mayor.

Sec. 6. This resolution shall take effect immediately.



District of Columbia Government Salary Schedule: Career Service (General)
2018_

Service Code Definition:

Fiscal Year:

Effective Date:

October 1, 2017

Career Service (General)

- e
[l
[

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA AD1, XAA ADB, XAA AG0, XAA A93, XAA C88, XAA AD3, XAA A15,
XAA A22, DOC AD1, DOC AD6, DOC A15, XAA A10, XAB A10,
XFA AD1, XAA A21
Pay Plan/Schedule: Ccs
Peoplesoft Schedule: DS0087
% Increase: 3%
Resolution Number:
Date of Resolution:
e e
Step Between
Grade ; 2 3 4 5 6 7 8 9 10 Steps
19 24612 $ 25440 S 26268 $ 27096 $ 27924 S 28752 $ 29580 S 30408 $ 31236 S 32064 S 828
29 26,503 $§ 27433 $ 28363 $ 29293 $§ 30,223 § 31,153 $ 32083 S 33013 $§ 33943 § 34873 § 930
39S 28892 $ 29894 S 30896 $ 31898 $§ 32900 S$ 33902 $ 34904 S 35906 $ 236,908 S 37910 § 1,002
49 30,300 $ 31330 § 32360 $ 33390 $ 34420 S 35450 $ 36480 S 37510 $ 238540 S 39570 S 1,030
5% 32,778 $§ 33917 $ 35056 $§ 36,195 § 37334 $ 38473 § 39612 $ 40751 $ 41890 S 43029 § 1,139
69 36,304 $ 37571 S 38838 S§ 40,105 $ 41372 S 42639 $ 43906 S 45173 $ 46440 S 47707 S 1,267
798 40234 S 41632 S 43030 $ 44428 § 45826 S 47224 $ 48622 S 50020 $§ 51418 S 52816 S 1,398
89S 44184 S 45592 S 47000 S 48408 $ 49816 S 51224 $ 52632 S 54040 $ 55448 S 56856 $ 1,408
99 48598 $ 50152 § 51706 $§ 53260 $ 54814 S 56368 $ 57922 § 59476 $ 61030 S 62584 § 1,554
10 9% 53321 § S5030 $ 56739 $ 58448 § 60157 S 61866 $ 63575 S 65284 $ 66993 S 68702 S 1,709
119 8,557 $ 60439 $ 62321 $§ 64203 § 66085 S 67,967 $§ 69849 S 71,731 $ 73613 $ 75495 § 1,882
12 § 72457 $ 74705 S 76953 $ 79201 $ 81449 S 83697 $ 85945 S 88,193 $ 90441 S 92689 S 2248
13 % 83481 $ 86,156 S 88831 $ 91506 $ 94181 S 96856 $ 99531 $ 102,206 $ 104881 S 107556 S 2,675
14 9 98,665 S 101825 S 104985 $ 108,145 $ 111305 S 114465 $ 117625 $ 120,785 $ 123,945 $ 127105 S 3,160
MINIMUM MIDPOINT MAXIMUM k
15/16 $ 104,708 $ 126,240 $ 147,771 OPENRANGE
17118 § 126,937 $ 158,800 $ 190,662 OPENRANGE




District of Columbia Government Salary Schedule: Management Supervisory Service (MSS) S—

Fiscal Year: 2018 Service Code Definition:  Management Supervisory Service (MSS)

Effective Date: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): MSS A51, MSS A53, MSS A65, XAA A51

Pay Plan/Schedule: MS

Peoplesoft Schedule:  DS0086

% Increase: 3%

Resolution Number:

Date of Resolution:

Grade MINIMUM MIDPOINT MAXIMUM

1S 65,777 $§ 78933 $ 92,088
12 8 77,617 $ 93,140 $ 108,664
138 89,260 $ 107,111 $ 124,963
14 8 102,649 $ 123,178 $ 143,708

15§ 113,940 $ 136,727 3 159,515

16 $ 126,433 $ 151,719 $ 177,004




District of Columbia Government Salary Schedule: Excepted Service (ES)

Fiscal Year: 2018 Service Code Definition: Excepted Service(ES)
Effective Dare: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A40, XAA A80
Pay Plan/Schedule: ES

Peoplesoft Schedule: XS0001

% Increase: 3%

Resolution Number:

Date of Resolution:

CS Grade
Grade MINIMUM MIDPOINT MAXIMUM Allocation
ES1 § 34,628 $ 43,285 3 51,942 5/6
ES2 § 41,792 $ 52,241 $ 62,688 7/18
ES3 § 47,762 $ 59,703 $ 71,644 9
ES4 § 53,732 $ 67,166 3 80,599 10
ES5 § 59,702 $ 74,629 $ 89,553 1
ES6 $ 68,061 $ 85,077 $ 102,092 12
ES7 $§ 83,585 $ 104,479 $ 125,375 13
ES8 § 95524 $ 119,405 $ 143,286 14/15
ES9 § 107,465 $ 134,331 $ 161,197 15/16
ES10 § 119,406 $ 149,256 $ 179,108 16117

ES11 § 149,257 $ 186,571 $ 223,885 17/18
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District of Columbia Government Salary Schedule: Executive Service Schedule

Fiscal Year: 2018 Service Code Definition: Executive Service (DX)
Effective Dare: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XXX A87
Pay Plan/Schedule: DX

Peoplesoft Schedule: DX0000

% Increase: 3%
Resolution Number:

Date of Resolution:

Grade MINIMUM MIDPOINT MAXIMUM
E1$ 98,868 $ 123,585 $ 148,301
E2 § 107,518 $ 134,361 $ 161,204
E3 § 116,910 $ 146,027 $ 175,144
E4 § 127,045 $ 158,657 $ 190,270

E5 § 137,549 S 172,586 $ 207,621




District of Columbia Government Salary Schedule: Nurses (Non-union) —
ear: ervice e nigon: egis: urses
Effective Dare: October 1, 2017
Union/N i N i Affected CBU/Service Code(s): XAA A28
Occupational Series: 0610
Pay Plan/Schedule: cs

Peoplesoft Schedule: DS0096

% Increase: 3%
Resolution Number:

Date of Resolution:

Steps
Grade 1 2 3 4 5 6 7 8 9 10 Classification
5 $57.081 $58.273 $50.488 $60.703 $63.131 $65,558 $67.085 $70.415 §72844 $75.271 Nurze Gracuate
7 $87.130 $68.558 $62,085 $71.413 $74.271 $77.127 §70.085 $82.841 $85,807 $88,553  Cinicy Nurze | (Registersd Nurse)
e $72,500 $74,043 §75,584 $77.127 $80.212 $83,200 $86.382 $80,488 $02,553 $05838  Cinka Nurse il (Dccupational Heatn Nurse
Community Heamn Nurse, Lead Registered Nurse)
10 $75.300 $77.005 $78.800 $80.212 $83.422 $86,630 $80.838 $03.048 $06,255 $00.464 Cinical Nurze 1Il (Nurse Team Leader
1 $78,703 $80.471 $82,148 $83.5822 $87.175 $00,527 $03.880 $07.224 $100,587 $103.030  Nurse Zpeciaist! (Nurse Conzutant |, Nurze
Speciaist 1)
12 $82.734 $84.402 $88.253 $88.012 $01.534 $05,055 $08.578 $102,085 $105,816 $100.137  Nurse Speciaist il (Nurze Consuzant Ii- Team

Leader, Nurse 2peciaist |- Team Leader)




District of Columbia Government Salary Schedule: PUBLIC SAFETY EXECUTIVE[ PAY SCHEDULE | % K

Public Safety and Justice Cluster | | _=
Effective Date: October 1, 2017 Fiscal Year: 2018
Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: XXXIABT

Resolution #: PeopleSoft Plan: DX0001
Date of Resolution:

Level Minimum Midpoint Maximum

PS| $180,081 $207,094 $234,106

PS2 $210,695 $242 299 $273,904

PS3 $246,513 $283,490 $320,467

PS4 $288,421 $331,684 $374,947

e
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District of Columbia Government Salary Schedule: PUBLIC SAFETY EXCEPTEDIPAY SCHEDULE | 2.0 0.

Public Safei and Justice Cluster iMedlcal Services) ! ' =
Effective Date: October 1, 2017 Fiscal Year: 2018
Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: XAA ABD

Resolution #: PeopleSoft Plan: XS0002
Dare of Resolution:

Level Minimum Midpoint Maximum

PS1 $180.081 $207.004 $234,108

PS2 $210,605 $242 200 $273.004

PS3 $248,513 $283,400 $320.467

PS4 $288.421 $331,834 $374.047

The levess on Mis pay Scheduie are 1,2, 3AND 4

Levels 1.2,3 AND 4 = (fully trinediboand sfgibie)'Supanisory Pubic Safety Medical Ortosr Postions
The followtng factors wil be considerad whan making s3iary placements

Areaof and Ecucation

ISR oy

Board Certited In Prmary

Board oertified In prmary spacialty and In 3 subspacialty of 3 s8cond prmary spacialty

Each year spent 1n 3 fellowship reied 1o the spacialty area generally practiosd for the employer shall De countad as one year of "post raling experience”




District of Columbia Government Salary Schedule: Fire Service (Non-Union) ='
e e e T e e e R e e e e e T

Fiscal Year: 2018
Effective Dare: October 1, 2017
Union/N ion: N ion Affected CBU/Service Code(s): XAA D02, XAA DO3, XAA D12, XAA D13

Pay Plan/Schedule: Fire Service (FS)
Peoplesoft Schedule:  DS0052, FS0003

% Increase: 3%

Resolution Number:

Dare of Resolution:
Steps
Grade 1 2 3 4
Class 08 Battalion Chief Base Annuai Salary Octover 2, 2016 $ 110233 § 115064 § 121903 $§ 1282330
Base Pay with 3% Increase 8z of October 1, 2016= Baze Pay #1 $ 113540 § 119443 S 125653 S 132,180
Service Longevity Payment- 13 YOS @ 3% of Step 1 Pay 212 Pay 2 $ 118217 § 125415 § 131038 $§ 138700
Service Longevity Peyment- 20 YOS @ 10% of Step 1 Pay £1= Pay 3 $ 124884 § 131387 § 138218 $§ 145408
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay 812 Pay 82 $ 130571 § 137.350 § 144501 $ 152,018
Service Longevity Payment- 30 YOS @ 20 of Step 1 Pay #1= Pay 23 $ 138248 § 143331 § 150784 S 158627
Class 09 Deputy Chief Base Annus! Salary Octoder 2, 2016 $ 120363 § 138030 S 147280 S 157.149
Base Pay with 3% Increaze az of Octoder 1, 2017= Saze Pay 81 $ 133244 § 142,171 § 151608 S 161864
Service Longevity Peyment- 13 YOS @ 3% of Step 1 Py 1= Pay 32 $ 130006 S 140280 § 150283 § 160.857
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay 1= Pay 23 $ 148568 S 156,388 S 166.888 S 178.050
Service Longevity Peyment- 23 YOS @ 13% of Step 1 Pay 81z Pay 23 $ 153230 § 183407 S 174453 S 188,143
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 1= Pay &3 $ 150803 S 170805 § 182038 S 104238
Class 10 Assistant Chief Base Annua! Salary Octoder 2,2016 § 152333 § 162481 § 173308
Base Pay with 3% Increaze az of October £.2017= Baze Fay 81 $ 156003 $ 187,356 § 178507
Service Longevity Payment- 13 YOS @ 5% of Step 1 Pay 81= Pay &2 $ 1864748 $§ 175723 § 187432
Service Longevity Peyment- 20 YOS @ 10% of Step 1 Pay 81z Pay 23 $ 172503 § 184001 § 108.358
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay 812 Pay 83 $ 180438 § 102450 $§ 205283
Service Longevity Peyment- 30 YOS @ 20% of SteD 1 Pay 1= Pay &3 $ 188283 § 200827 § 214.208
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District of Columbia Government Salary Schedule: Police Service (Non-Union)

R e B e T e e e e ey
Fiscal Year: 2018

Effective Dare: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA DO1, XAA D11

Pay Plan/Schedule: Police Service
Peoplesoft Schedule:  pPs0002

% Increase: 3%

Resolurion Number:

Dare of Resolution:
Steps
Grade 1 2 3 < 5
Class 05 Lieutanant Baze Annua! Salary Octoder 2, 2016 § 8707¢ § 01887 § 906022 S 102255 $ 107.878
Base Pay with 3% Increase az of October &, 2017= Baze Pay 31 $§ 80601 § 04644 S 00830 S 105323 $ 111,114
Retention Allowance iz than 20 yrs:Pay #1 4 3.2% = Pay 82 $ 983458 S 08619 S 104023 S 100746 $ 115781
Service Longevity Payment- 13 YOS @ 3% of Step 1 Pay 32=Pay a3 $ 98131 § 103202 S§ 108805 S 1144190 $ 120454
Baze Retention Differential- 20 or more YOS: Pay 22 + 3%= Pay a4 $ 08131 § 103550 S§ 100224 S 115234 § 121,570
Service Longevity Payment- 20 YOS @ 10% of Sep 1 Pay 24= Payas $ 107044 § 113383 § 119037 § 125047 $ 131,383
Serdce Longevity Payment- 23 YOS @ 13% of Step 1 Pay 32= Pay 26 $ 112851 § 118260 § 123043 § 120053 $ 138.200
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 34= Pay a7 $ 117758 § 123176 S 128850 S 134860 $ 141,108
Class 07 Captain Base Annusi Salary Octoder 2, 2016 $ 103,183 § 108520 S§ 114172 $§ 120.110
¢ Baze Pay with 3% Increaze as of Octoder &, 2047= Sase Pay 21 $ 106258 $ 111785 $§ 117507 S 123713
Retention Allowance jezs than 20 yrs:Pay #1 4 4.2% = Pay 82 $ 110,721 $ 116480 S 122538 S 128,000
Service Longevity Payment- 13 YOS @ 3% of Step 1 Pay 82=Pay a3 $ 116257 § 122016 $§ 128072 S 134445
Base Retention Differentisl- 20 or more YOS: Pay 82 + 3= Pay 84 $ 118257 § 122304 § 128663 S 135355
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay 84= Payas $ 127,882 § 133030 $ 140288 S 146880
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay 4= Pay 26 S 133605 § 130742 § 146,102 $ 152,703
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 83= Pay a7 $ 130508 $ 145555 § 151014 S 158608




District of Columbia Government Salary Schedule: Police Service (Non-Union) =
P
Emscuve Dare: October 1, 2017

L N i Affected CBW/Service Code(s): XAA DO1, XAA D11

Pay PiarvSchedule: Police Service
Peoplesoft Scheduke:  PS0002

% Increase: 3%
Resoluvon Number:
Dare of Resolunon:
Steps
Grade 1 2 3 4 5
Class 08 Inspector Base Al Salary October 2, 2036 $ 114704 § 120766 S 127042 § 133652
Buse Puy with 3% Increese o of October 1, 2017= Base Poy 81 $ 118238 § 124380 § 130853 § 137662
Retention Alowance less than 20 yes Pey 31 1 4.2% « Pay 82 $ 123204 § 120613 § 1385340 S 143443
Setvice Longevity Payment. 15 YOS @ 5% of Step | Py 32« Pay 43 $ 120364 S 135774 S 142500 S 140604
Basa Retention Differetial 20 o more YOS: Pay 82 1 S%e Pay 64 $ 120364 S 136004 S 143167 S 150.618
Service Longevity Payment. 20 YOS @ 10% of Step 1 Pay B4< Pay 38 $ 142300 § 140030 S 156103 § 183552
Service Larngevity Payment. 25 YOS @ 15% of Step | Pay 84e Pay 55 $ 148760 § 155400 S 182571 S 170,020
Service Longevity Payment. 30 YOS @ 20% of Step 1 Pey 84 Pay 57 $ 155237 S 161087 S 180030 S 178488
Class 09 Commander Basa Arvaial Salary October 2, 2016 $ 134718 § 143744 § 153373 § 183,652
Base Pay with 3% Inrmase s of October 1, 2017 Base Poy 81 $ 138760 § 148056 § 157074 S 183.562
Retention Alowance leas than 20 yes Pay 81 1 4.2% « Pay 82 $ 144587 S 154275 S 184600 S 175641
Service Lorgevity Payment. 15 YOS @ 5% of Step | Pay 82« Pay 3 $ 151817 § 161504 § 171838 § 182871
Base Retention Differentiel- 20 of more YOS. Pay 82 1 S%= Pay 84 $ 151817 S 181088 § 172840 $§ 184423
Sarvice Longevity Payment. 20 YOS @ 10% of Step 1 Pay 84« Pay 35 $ 188008 § 177170 § 188021 § 190.605
Service Longevity Paymers- 25 YOS @ 15% of Staps 1 Pey 84« Pay 85 $ 174580 S 184761 S 185612 § 207.106
Service Longevity Payment. 30 YOS @ 20% of Stey 1 Pay 84« Pay 87 $ 182,180 § 102352 § 203203 § 214787
Class 10 Assistant Chief Base Anvusel Swlary October 2. 2016 $ 158836 S 160210 § 180480
Base Pay with 3% bxcrmase as of October 1, 2017 = Base Pay 81 $ 183305 § 174286 S 185804
Retention Aowarce less than 20 yrs Pey 81 4 4.2% = Pay 82 $ 170258 § 181606 S 183702
Service Longevity Payment. 15 YOS @ 5% of Step 1 Pay 82« Pey 83 $ 178771 § 120110 § 202215
Base Retention Differentisl- 20 o mote YOS Pay 22 4 S%= Pay 84 $ 178771 § 100887 § 203387
Service Longevity Payment. 20 YOS @ 10% of Step 1 Pey 34« Pay 55 $ 108648 § 208564 S 221264
Service Longevity Payment- 25 YOS @ 15% of Step 1 Pey B4« Pay 86 $ 205586 S 217502 § 230203
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay Bée Pay 57 $ 214525 § 226441 S 230,141




District of Columbia Government Salary Schedule: Legal Supervisory Service (LX)

Fiscal Year:

Effective Dare:

2018

October 1, 2017

Service Code Definition: Legal Service Attorney Managers and Attorneys in the Senior Executive
Service (includes both OAG and other agencies)

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A34
Occupational Series: 905
Pay Plan/Schedule: LX (Legal Service)
Peoplesoft Schedule:  LX0001
% Increase: 3%
Resolution Number:
Date of Resolution:
Grade MINIMUM MIDPOINT MAXIMUM
LX1 $§ 111,732 S 141,296 3 170,862
LX2 § 124177 S 155,920 $ 187,662
LX3 § 138,769 S 173,260 $ 207,750
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District of Columbia Government Salary Schedule: Legal Services (Non-union)
e e e R e e S T R e e e e

Year: 2018 Service Code Defininion: Anorneys (includes both OAG and other agencies)

Effective Date: October 1, 2017

Union/N¢ i N, i Affected CBU/Service Code(s): XAA A35

Pay Plan/Schedule: LS (Legal Service)

Peoplesoft Schedule: LA0001

% Increase: 3.00%

Resolution Number:

Dare of Resolution:

Steps Between
Grade 1 2 3 4 5 6 7 8 9 10 Steps

0 s 56887 § 58577 $ 60467 S 682357 $ 64247 § 66,137 § 88027 S 60017 § 71807 § 73607 S 1.820
10 S 62420 § 84510 § 86.501 S 886872 $ 70753 § 72834 § 74015 § 76008 S 70077 § 81158 § 2.081
1S 68588 § 70878 $ 73164 § 75452 § 77740 $§ 80028 § 82316 § 84604 § 86802 § 80,180 $ 2,288
128 82204 § 84048 § 87688 § 00430 § @3172 § 95014 S 08856 S 101388 § 104140 S 108882 § 2742
138 07,762 § 101020 $ 104278 S 107536 $ 110784 $ 114052 § 117310 § 120568 S 123826 S 127084 §$ 3.258
14§ 115520 § 110372 § 123224 § 127076 $ 130028 § 134780 $§ 138632 § 142484 S 148336 $ 150,188 § 3852
15 8 135803 § 140421 § 144040 S 140477 § 154005 § 158532 § 183080 $ 187588 S 170023 $§ 173455 Varies

14



District of Columbia Government Salary Schedule: Regular/Leader/Foreman g

Fiscal Year: 3 egi n ory

Efrective Dare: October 1, 2017 L-Leader F=Foreman

Union/Nonunion: Non-union Affected CBW/Service Code(s): XAABO1, XAA BO2, XAA BO3, MSS B13

Pay Pian/Schedule: RW/LW/SW/MW

Peoplesoft Schedule: WS0028- Regular/MS$

WS0036- Leaders
WS0035- Foreman (up to grade 10)

% Increase: 3%

Resoluzon Number:

Daze of Resolumon:

Step Between

02 s 1408 § 1548 S 1566 § 18648 S 1866 S 1748 S 1768 S 1846 S 1896 S 1948 S 0.50
o2L s 1622 § 1679 § 1736 § 1763 § 1850 § 19.07 S 19064 S 2021 § 2078 § 2135 § 0.57
02F § 1840 § 2007 $ 2074 S 2141 § 2208 S 275 S 2342 § 2400 S 2476 $§ 2543 S 067
03 § 1605 § 1660 S 1715 § 1770 § 1825 § 1880 $ 1835 § 1900 S 2045 § 2100 S 0.55
o3L § 1751 § 1813 § 1875 § 1837 § 1000 S 2061 S 2123 § 2185 § 247 § 2300 S 082
03F § 2040 § 2111 S 2182 § 225 § 2324 § 2305 § 2368 S 2537 S 2608 $§ 2879 S o7
04 3 1747 $§ 1777 $ 1837 § 1867 S 1057 § 2017 S 2077 S 2137 § 2197 § 2257 $ 0.60
o4L S 1878 § 1044 S 2010 $ 2076 S 2142 S 2208 S 274 S 2340 S 2406 § 2472 $ 0.66
04F 8 2144 § 2218 § 2202 § 2366 $ 2440 § 2514 S 2588 § 2662 S 2736 § 2810 S 074
05 § 1831 § 18985 § 1950 § 2023 § 2087 S 2151 § 215 § 270 § 2343 § 2407 S 0e4
osL $ 1908 § 2068 § 2138 § 2208 § 2278 § 2348 S 2418 $ 2488 S§ 2558 S 2828 § 0.70
05F 248 § 2325 § 2402 § 2479 S 2558 S 2833 § 27.10 $ 2787 § 2864 S 2041 S 0.77
06 S 1946 $§ 2013 § 2080 § 2147 § 2213 § 280 S 2347 § 2414 S 2481 § 2548 S 0.67
o6L S 2134 § 2208 $ 282 $§ 235 S 2430 S 2504 S 2578 § 2852 § 2720 § 2800 S 074
08F § 2345 § 2426 S 2507 § 2588 S 2660 S 2750 S 2831 § 2012 § 2003 § 3074 S 081
07 § 2071 § 2143 § 215 § 287 § 235 S 2431 S 2503 § 2575 § 2047 S 27190 § 072
o7L § 2067 $§ 2345 S 2423 § 2501 § 2579 S 2857 S 2135 $ 28113 § 2801 S 2060 S 0.78
07F § 2452 § 2537 $ 262 § 2707 § 2702 § 2877 S 20082 § 3047 S 3132 § 3217 § 0.85
08 $ 2184 § 2260 S 2338 § 2412 S 2488 S 25684 S 2640 S 2716 $ 2792 $ 2868 $ 0.76
osL s 2401 § 2484 § 2567 § 265 § 2733 S 2818 S 2860 S 2082 S 3065 § 3148 S 0.3
0SF § 2553 $§ 2641 S 2720 § 2817 § 2005 S 2003 S 3081 $§ 3160 S 3257 § 3345 S 0.88
e S 2301 § 2380 $§ 2450 § 2538 § 2617 $§ 2608 S 2775 § 2854 $ 2033 § 3012 $ 0.7¢
0oL s 2516 § 2804 S 2882 § 2780 S 2868 § 2058 S 3044 S 3132 § 3220 § 3308 S 0.es
0oF § 2650 § 2742 2834 § 2028 S 3018 § 31.10 § 3202 § 3284 S 3388 § 3478 S 0.6e2
10 § 2417 § 2500 S 2583 § 2668 S 2740 S 2832 § 2015 § 2008 § 3081 § 3164 S 083
0L $ 2652 § 2743 $ 2834 § 2025 § 3018 S 3107 S 3168 § 3280 S 3380 $§ M1 S oe1
10F § 2761 § 2855 $ 2040 S 3043 § 3137 § 3231 § 3325 § 3419 S 3513 § 3807 S 0.4




District of Columbia Government Salary Schedule: NONUNION SUPERVISORY IH!EDICIAL OFFICERS PAY SCHEDULrE % %k K

DEPARTMENT OF BEHAVIORAL HEALTH | _=
Effective Date: October 1, 2017 Fiscal Year: 2018
Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: CMH/AS4 Occupationa Series: 0602, 0668, 0680

Resolution #: Date of Resolution: Peoplesoft Plan: DS0033
Level Minimum Midpoint Maximum Level of Supervision

MD 1 $113,436 $131,347 '$149,257 1st Level Supervision

MD 2 $131,346 $143,287 $155,228 2nd Level Supervision

MD 3 $149,257 $170,153 $191,047 3rd Level Supervision

MD 4 $173,138 $188,064 $202,989 4th Level Supervision

MD 5 $185,079 $202,990 $220,901 5th Level Supervision

MD 6 $202,989 $220,900 $238,810 6th Level Supervision

The levels on this pay Schedule are 1.2, 3,4, 5, and 8.
Levels 1,2.3.4.5 and 8 = (fully trained/board eligitle )/ Supervisory Medical Officer Positons
The following factors wil be considered when making salary placements:

Board Certfied In Primary
Board certfied n primary specialty and in a subspecialty or a second primary specialty
Each year spent in a fellowship related 1o the specialty area generally p for the employer shall be d as one year of "post training experience”

Except when based on completion of two residency programs, certification in Clinical and Anatomical Pathology will constitute a certification in a primary specialty
Except when based on completion of two residency programs, certification by the American Board of Neurology and Psychiatry wil constitute a certification in a primary speciaity



Fiscal Year: 2018

Union/Non-Union: Non-Union

Increase: 3%

Grade Step1 Step 2

EG-01 $8.35
EG-02 $9.30
EG-03 $10.07
EG-04 $11.22
EG-05 $12.46
EG-06 $13.80
EG-07 §15.25
EG-08 $16.81
EG-09 $18.48
EG-10 $20.29
EG-11 $22.29
EG-12 $26.71
EG-13 $31.76
EG-14 $37.53
EG-15 $42.44
EG-16 $49.73
Crystal Jefferspn

Chief-

Office of Talent and Culture
Date: | / 4 / / 6

$8.60

$9.58
510.38
$11.57
$12.85
$14.24
$15.73
$17.34
$19.08
$20.93
$23.00
$27.57
$32.78
$38.73
$43.80
$51.33

Step 3
$8.86
$9.87

$10.70
$11.92
$13.24
$14.67
$16.21
$17.88
$19.67
$21.58
$23.71
$28.42
$33.79
$39.94
$45.17
$52.93

District of Columbia Public Schools

Service Code Definition: Non-Union Educational Service Employees Non-Instructioral (WAE)
Effective Date: 10/01/2017 or the first full pay period

Affected CBU(s): WAA and Service Codes: A60

Step 4

$9.11
$10.15
$11.01
$12.26
$13.63
$15.11
$16.70
$18.41
$20.26
$22.23
$24.43
$29.28
$34.81
$41.14
$46.53
$54.52

Step 5
$9.37
$10.43

$11.32.

$12.61
$14.02
$15.54
$17.18
$18.95
$20.85
$22.88
$25.14
$30.13
$35.83
$42.34
$47.89
$56.12

Sched. ID: PS1
Step 6 Step 7

$9.62 $9.87
$10.71 $11.00
$11.63  $11.94
$12.96  $13.31
$14.41  $14.81
$15.98  $16.41
$17.67  $18.15
$19.48  $20.02
$21.45  $22.04
§23.53 $24.18
$25.85  $26.57
$30.99  $31.84
$36.85  $37.87
$43.55  $44.75
$49.25  $50.62
$57.72  $59.32

MR A

v
Scott Barash, Esq.
General Counsel
Office of General Counsel

Date: l/"'{ //9

7
}%as She;erd

Step 8
$10.13
$11.28
$§12.25
$13.66
$15.20
$16.84
$18.63
$20.55
$22.63
$24.83
$27.28
$32.70
$38.89
$45.96
$51.98
$60.92

Associate Chief Financial Officer
Primary and Secondary Education Clyster
Office of the Chief Financial Officer
Date:

Step 9
$10.38

$11.56
$12.57
$14.00
$15.59
$17.28
$19.12
$21.09
$23.22
$25.48
$27.99
$33.55
$39.91
$47.16
$53.34
$62.52

Step 10
$10.64

$11.84
$12.84
$14.31
$15.94
$17.71
$19.60
$21.63
$23.82
$26.13
$28.71
$34.4%
$40.93
$48.37
$54.70
$64.11
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Fiscal Year: 2018

Union/Nan-Union: Non-Union

Grade
ET-16

Office of Talent and Culture

Date: l/‘_{ //5

District of Columbia Public Schools

Service Code Definition: WAE Educational Services (Instructional)
Effective Date: 10/01/2017 or the first full pay period

Affected CBU: WAA and Service Code: W01

Sched ID: W01
Step 1 Step 2 Step 3
$ 2718 S 3085 § 34.89

Scott Barash, Esq.
General Counsel
Office of the General Counsel

Date: [/L{//B

Increase: 3%

7 If!orae Shq‘ﬁerd J
Associate Chief Financial Officer
Primary and Secondary Ecucation Cluster
Office of the Chief Financal Officer
Date:




District of Columbia Public Schools

Fiscal Year: 2018 Service Code Definition: Non-Union Educational Service Employees Non-lnstrucl onal

Effective Date: 10/01/2017 or the first full pay period

Union/Non-Union: Non-Union Affected CBU(s): WAA and XGA; Service Codes: AD1, AD6, A17 and K10 Increase: 3%
Sched. ID:  PS1

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10

EG-01 $17,362  $17,892 $18,421 $18,951 $19,479 $20,009 $20,539  $21,067 $21,597  $22,127

EG-02 $19,348 $19,936 $20,523 $21,112  $21,698 $22,286  $22,874  $23,461  $24,049 124,637

EG-03 $20,949 $21,597 $22,246 $22,895 523,543  $24,191 $24,840 $25,488 $26,137 26,785

EG-04 $23,341  $24,064 $24,788 $25511 $26,234 $26,957 $27,680 $28,403  $29,127 §29,849
EG-05 $25,907 $26,7z22  $27,537 $28,350 $29,165  $29,980 $30,795 $31,608 $32,423  §33,238
EG-06 $28,713  $29,616 $30,519 $31,422 $32,325 $33,228 $34,131 $35,034  $35,936 6,841
EG-07 $31,714  $32,719 $33,727 $34,734 $35,740 $36,748 $37,754 $38,760  $39,768 0,775
EG-08 $34,961 $36,074 $37,188 $38,301 $39,414 $40,527 $41,640 $42,754 343,868 ,981
EG-09 $38,445  $39,677  $40,910 642,142 $43,374 544,607 $45,839  $47,071  $48,303 9,536
EG-10 $42,194  $43,545 544,896 $46,248 547,599 $48,950  $50,302 $51,653  $53,004 4,356
EG-11 $46,356 547,840 $49,325 $50,809 $52,293 $53,778  $55,260  $56,745 $58,229 959,714
EG-12 $55,563  $57,340 $59,118 560,896 $62,675 $64,453  $66,230 $68,009 $69,786 $71,564
EG-13 $66,055 568,175 $70,293 $72,412 $74,531 $76,649 $78,768 $80,887 $83,006 $BS5,124
EG-14 $78,057 $80,563 $83,068 $85,573 $88,077 $90,582 $93,087 $95,593 $98,097 $1D0,603
EG-15 $88,281 $91,114 $93,948 596,782 599,615 $102,449 $105,283 $108,116 $110,949 S1[13,783
EG-16 $103,437 $106,762 $110,086 $113,411 $116,735 $120,059 $123,384 $126,707 $130,032 $1B3,357

Crystal Jeffers&n ‘ Scott Barash, Esq. loras Siiepherd

Chief General Counsel Associate Chief Financial Offic

Office of Talent and Culture Office of General Counsel Primary and Secondary Education Cluster

pate: | /H/|R pate: |/ 4 / ’8 Office of the Chief Financial Officer
Date:




Fisqal Year: 2018
Effective Date: 10/01/2017 or the first full pay period
Union/Non-Union: Non-Union

Grade Step 1
EX-1 $115,951
EX-2 $124,217
EX-3 $132,308
EX-4 $138,690
EX-5 $162,810
EX-6 $175,630

Crystal Jeffesso

Chief

Step 2
$117,707
$125,974
$134,064
$140,446
$164,566
$177,386

Office of Talent and Culture

Date: |/u\ /18

Step 3

$119,463
$127,730
$135,821
$142,202
$166,322
$179,143

District of Columbia Public Schools

Service Code Definition: Executive Service - Central Office (EX)

Affected CBU: WAA and Service Code: A07

Step 4
$121,219
$129,486
$137,577
$143,959
$168,079
$180,899

Step 5
$122,976
$131,243
$139,333
$145,715
$169,835
$182,655

Scott Barash, Esq.
General Counsel

Office of General Counsel

Date: ‘\/q/[%

Step 6
$124,732
$132,999
$141,089
$147,471
$171,591
$184,412

Step 7
$126,488
$134,755
$142,846
$149,228
$173,347
$186,168

Sched. ID: PS1
Incréase: 3%

Step 8 Step 9
$128,245 $130,001
$136,511 $138,268
$144,602 $146,358
$150,984 $152,740
$175,104 $176,860
$187,924 $189,680

eloras hepherd
Associate Chief Financial Officer
Primary and Secondary Education Cluster
Office of the Chief Financial OffICLf
Date:
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Government of the District of Columbia
Office of the Chief Financial Officer

OCFO PAY TABLE

Status: Active

Affected CBU/Service Codes: CFO/AO1

Non Union

Pay Plan: DS

Effective Date: October 1,2017

Grade/Step 1 2 3 4 5 6 7 8 9 10

2 $ 286699 29674 | S 30679 | 9% 31684 S 32689]8% 33694 % 346998 35705 $ 36,710 | $ 37,715
3 $ 312518 32335 $ 33419 % 34502 S 35586]% 36670 §$ 37,754 ]9 38,838 | $ 39,922 | $ 41,006
4 $ 32771]8S 33,8869 35,000 | $ 36,114 |$ 37228]$ 38343 % 394578 40,571 | $ 41685) 8 42,800
5 $ 354478 36,680 | $ 37914 | $ 39,147 |$ 40,381 $ 41615)$ 428488 44,082 | $ 45315 $ 46,549
6 $ 39272|% 40641 |3 42010 $ 43378 | $ 44,747 | $ 46116518 47,484 |8 48853 | $ 50,221 $ 51,590
7 $ 435193 45030 | $ 46,542 | $ 48053 |$ 49,565 % 51077 |$ 52,588]% 54,100 | $ 55611 ) $ 57,123
8 $ 4778998 49312 | $ 50,835 | $ 52358 | $ 538809 55403 )% 56926)9% 58,449 | $ 59,972 | $ 61,494
9 $ 52569]8 54,248 | $ 55,928 | $ 57607 |$ 59286]% 60965)% 626458 64324 | $ 66,003 | $ 67,682
10 $ 57665]% 59,5616 | $ 61,366 | $ 63216 | $ 65067 | $ 66,917 )1$ 68,767 |8 70618 | $ 72,468 | $ 74,318
11 $ 63334]% 65370 | $ 67,406 | $ 69442 S 71478]% 73514 1% 75550] 9% 77,586 | $ 79,622 | $ 81,658
12 $ 783678 80,799 | S 832319 85664 1S 88,096 9% 90,528 |$§ 92960(]S 95392 | $ 97,825 | S 100,257
13 $ 9028889 93,183 | $ 96,078 | $ 98,973 |$ 101,867 |$ 104,762 )$ 107657 S 110552 |3% 113,446]$ 116,341
14 $ 106,711 ] $ 110,130 | $ 1135491$ 116969 |$ 120388 |$ 123,807 |$ 127226 S 130,646 ]|$ 134,065] S 137,484
15 $ 125311 ]S 129,320 $ 133,320 | $ 137,336 |$ 141344 ]S 145350 % 149358)]S 1533663 157,373 S 161,382
16 $ 149647 | S 154,433 | $ 150220 |$ 164,006 | $ 168794 |$ 173580]% 178368|S 181585]S 181585|$S 181,585
17 $ 173686 ]9% 179,247 | $ 186,062 | $ 186,062 |$ 186,062)|% 186062]$% 190,370§S 190370]$ 190,370} $ 190,370
18 $ 192,903 | $ 196,520 | $ 200435 §$ 203754 ]S 207371 §$ 210988)$ 212521|$ 21398503 213985]$ 218,222

(L,

chfr?* §./DéW

Chief Financial Officer
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COUNCIL OF THE DISTRICT OF COLUMBIA
1350 Pennsylvania Avenue, N.W.
Washington D.C. 20004

Memorandum

To:
From :
Date :

Subject :

Members of the Council

Nyasha ;mith, Secretary to the Council

January 24,2018

Referral of Proposed Legislation

Notice is given that the attached proposed legislation was introduced in the Office
of the Secretary on Tuesday, January 23, 2018. Copies are available in Room 10,
the Legislative Services Division.

TITLE: "Changes to District Government Employee Pay Schedules Approval
Resolution of 2018", PR22-0739

INTRODUCED BY: Chairman Mendelson at the request of the Mayor

The Chairman is referring this legislation to the Committee on Labor and
Workforce Development. This resolution will be deemed approved on Tuesday,
April 17, 2018 without Council action.

Attachment

cc: General Counsel

Budget Director
Legislative Services



ATTACHMENT 2

Notice of intent to Act published February 2, 2018



DISTRICT OF COLUMBIA REGISTER VOL. 65-NO. 5 FEBRUARY 2, 2018

COUNCIL OF THE DISTRICT OF COLUMBIA
NOTICE OF INTENT TO ACT ON NEW LEGISLATION

The Council of the District of Columbia hereby gives notice of its intention to consider
the following legislative matters for final Council action in not less than 15 days.
Referrals of legislation to various committees of the Council are listed below and are
subject to change at the legislative meeting immediately following or coinciding with the
date of introduction. It is also noted that legislation may be co-sponsored by other
Councilmembers after its introduction.

Interested persons wishing to comment may do so in writing addressed to Nyasha Smith,
Secretary to the Council, 1350 Pennsylvania Avenue, NW, Room 5, Washington, D.C.
20004. Copies of bills and proposed resolutions are available in the Legislative Services
Division, 1350 Pennsylvania Avenue, NW, Room 10, Washington, D.C. 20004
Telephone: 724-8050 or online at www.dccouncil.us.

COUNCIL OF THE DISTRICT OF COLUMBIA PROPOSED LEGISLATION
PROPOSED RESOLUTIONS
PR22-738 Compensation Collective Bargaining Agreement between the District of

Columbia Government and Compensation Units 1 and 2, FY 2018 - FY 2021,
Approval Resolution of 2018

Intro. 1-23-18 by Chairman Mendelson at the request of the Mayor and referred

to the Committee on Labor and Workforce Development

PR22-739 Changes to District Government Employee Pay Schedules Approval Resolution
of 2018

Intro. 1-23-18 by Chairman Mendelson at the request of the Mayor and referred

to the Committee on Labor and Workforce Development

PR22-740 Medical Marijuana Cultivation Center Schedule of Fines Rulemaking Approval
Resolution of 2018

Intro. 1-23-18 by Chairman Mendelson at the request of the Mayor and referred

to the Committee on Health

000872



ATTACHMENT 3

Notice of roundtable February 9, 2018



COUNCIL OF THE DISTRICT OF COLUMBIA

COMMITTEE ON LABOR AND WORKFORCE DEVELOPMENT
NOTICE OF PUBLIC ROUNDTABLE

1350 Pennsylvania Avenue, NW, Washington, D.C. 20004

CHAIRPERSON ELISSA SILVERMAN
COMMITTEE ON LABOR AND WORKFORCE DEVELOPMENT

ANNOUNCES A PUBLIC ROUNDTABLE
on

PR 22-738, “Compensation Collective Bargaining Agreement between the District of
Columbia Government and Compensation Units 1 and 2, FY 2018 - FY 2021, Approval
Resolution of 2018”

and

PR 22-739, “Changes to District Government Employee Pay Schedules Approval
Resolution of 2018”

Friday, February 9, 2018, 1:00 p.m.
Hearing Room 123, John A. Wilson Building
1350 Pennsylvania Avenue, NW
Washington, DC 20004

Councilmember Elissa Silverman, Chairperson of the Committee on Labor and
Workforce Development, announces a public roundtable before the Committee on PR 22-738,
the “Compensation Collective Bargaining Agreement between the District of Columbia
Government and Compensation Units 1 and 2, FY 2018 - FY 2021, Approval Resolution of
2018,” and PR22-739, the “Changes to District Government Employee Pay Schedules Approval
Resolution of 2018.” The roundtable will be held at 1:00 p.m. on Friday, February 9, 2018, in
Room 123 of the John A. Wilson Building.

Those who wish to testify before the Committee are asked to contact Ms. Charnisa
Royster at labor@dccouncil.us or (202) 724-7772 by close of business Wednesday, February 7,
2018, to provide their name, address, telephone number, organizational affiliation and title (if
any), as well as the language of oral interpretation, if any, they require. Those wishing to testify
are encouraged, but not required, to submit 15 copies of written testimony. Those representing
organizations will have five minutes to present their testimony, and other individuals will have
three minutes to present their testimony; less time will be allowed if there are a large number of
witnesses.

If you are unable to testify at the roundtable, written statements are encouraged and will
be made a part of the official record. Written statements should be submitted by email to Ms.
Royster at labor@dccouncil.us or mailed to the Committee on Labor and Workforce
Development, Council of the District of Columbia, Suite 115 of the John A. Wilson Building,
1350 Pennsylvania Avenue, N.W., Washington, D.C. 20004. The record will close at 12:00 p.m.
on Monday, February 12, 2018.



ATTACHMENT 4

Witness list and agenda for roundtable February 9, 2018



COUNCIL OF THE DISTRICT OF COLUMBIA

COMMITTEE ON LABOR AND WORKFORCE DEVELOPMENT
PUBLIC ROUNDTABLE: AGENDA AND WITNESS LIST

1350 Pennsylvania Avenue, NW, Washington, D.C. 20004

CHAIRPERSON ELISSA SILVERMAN
COMMITTEE ON LABOR AND WORKFORCE DEVELOPMENT

ANNOUNCES A PUBLIC ROUNDTABLE ON

PR 22-738, “Compensation Collective Bargaining Agreement between the District of
Columbia Government and Compensation Units 1 and 2, FY 2018 - FY 2021, Approval
Resolution of 2018”

and

PR 22-739, “Changes to District Government Employee Pay Schedules Approval
Resolution of 2018”

Friday, February 9, 2018, 1:00 p.m.
Hearing Room 123, John A. Wilson Building
1350 Pennsylvania Avenue, NW
Washington, DC 20004

AGENDA AND WITNESS LIST

I. CALL TO ORDER
II. OPENING REMARKS

III.  WITNESSES

Public Witnesses
e Robert Hollingsworth, President, AFSCME District Council 20

e Andrew Washington, Executive Director, AFSCME District Council 20
e Brenda Zwack, Legal Counsel, AFSCME District Council 20

Government Witness
e Repunzelle Bullock, Interim Director, Office of Labor Relations and Collective

Bargaining
e Ventris C. Gibson, Director, Department of Human Resources



ATTACHMENT 5

Written Testimony from roundtable on February 9, 2018



GOVERNMENT OF THE DISTRICT OF COLUMBIA
Deparment of Human Resources

* kK
WE ARE

T
WASHINGTON
e e

FY 2018 Public Roundtable

on

PR22 -739, the “Changes to District Government Employee Pay Schedules Approval
Resolution of 2018

Testimony of

Ventris C. Gibson
Director, DC Department of Human Resources

Before

Committee on Labor and Workforce Development
Chairperson Elissa Silverman

Friday, February 9, 2018, 1:00 p.m.
Hearing Room 123
John A. Wilson Building
1350 Pennsylvania Avenue, NW
Washington, D.C. 20004

*x * Kk




Testimony of DCHR Director Ventris C. Gibson
Comp 1 and 2 Agreement and FY18 Pay Schedule Approvals

Good afternoon, Councilmember Silverman and members of the Committee on Labor and
Workforce Development. For the record, my name is Ventris C. Gibson, and I am the Director
of the D.C. Department of Human Resources (DCHR). 1am pleased to speak with you today to
provide testimony on PR22-739, the “Changes to District Government Employee Pay Schedules
Approval Resolution of 2018.”

Each day, we strive to attract, develop, and retain the very best people to serve District residents
and visitors. The District of Columbia has a wealth of talent -- living, playing, and working right
here within the borders of what we hope will become the nation’s 51 state. As an employer of
choice, we strive to maintain a compensation system that is internally equitable and externally
competitive to support the District’s talent acquisition, talent management, and retention

strategy.

I look forward to providing an overview of the resolution, which reflects Mayor Bowser’s
acknowledgment of and appreciation for the outstanding work that District employees are
performing. The approval of this resolution, along with the agreement for Compensation Units 1
and 2, will simultaneously express the Mayor’s commitment to District government employees
and assist in the facilitation of the mayoral priority of creating a pathway to the middle class for

District residents.

PR22-739, would update employee pay schedules for non-union District government employees
in FY18 in line with the increase for employees in Compensation Units 1 and 2 in FY18.

The Mayor has proposed a three percent increase in FY 18 for non-union employees paid from
the District salary schedules. This includes all non-union employees under the personnel
authority of the Mayor, as well as most non-union employees in agencies with independent
personnel authority. Excluded from this increase are non-union employees located at the
University of the District of Columbia (UDC) and any non-union employee whose salary is set
by statute. UDC will work to make commensurate adjustments for their non-represented

employees through the FY 19 budget process.

* Kk Kk Page 2




Testimony of DCHR Director Ventris C. Gibson
Comp 1 and 2 Agreement and FY18 Pay Schedule Approvals

The basis for the salary increase is to keep the District government externally competitive while
maintaining internal equity. The Bureau of Labor Statistics (BLS) reported that the Consumer
Price Index (CPI) for urban localities increased by 2.1 percent for 2017. Additionally, the BLS
reported that wages for 2017 increased the Employment Cost Index (ECI) by 2.5 percent for state
and local governments. To put this in context, employers may utilize these factors to determine

the economic forecast for future pay adjustments.

Mayor Bowser feels strongly that the non-union increase should keep compensation for non-
represented employees aligned with compensation for represented employees. This ensures that

the pay disparity between union and non-union employees is not expanded.

To reiterate, Mayor Bowser is committed to providing employee compensation that is externally
competitive and internally balanced. Accordingly, it is my recommendation that the changes

submitted for consideration today be approved.

I'would like to again thank you for providing me with the opportunity to testify on these

proposed resolutions. Now, I am happy to answer any questions that you may have.

*x Kk k& Page 3




ATTACHMENT 6

Fiscal Impact Statement for PR 22-739



Government of the District of Columbia
Office of the Chief Financial Officer

* T *
[BEESBET
EEESEEE

Jeffrey S. DeWitt

Chief Financial Officer

MEMORANDUM

TO: The Honorable Phil Mendelson

Chairman, Council of the District of Columbia

FROM: Jeffrey S. DeWitt ) @W
Chief Financial Offi X

DATE: January 19, 2018 &

SUBJECT: Fiscal Impact Statement - Changes to District Government Employee
Pay Schedules Approval Resolution of 2018

REFERENCE: Draft Resolution sent to the Office of Revenue Analysis on January 16,
2018

Conclusion

Funds are sufficient in the fiscal year 2018 through fiscal year 2021 budget and financial plan to
implement the resolution.

The resolution approves a three percent pay raise in fiscal year 2018 for non-union employees,
which will cost approximately $23.5 million in fiscal year 2018 and $94.2 million over the four-year
budget and financial plan. Of this amount, approximately $17.1 million in fiscal year 2018 and $68.2
million over the four-year budget and financial plan must be paid for with local funds.! The local
portion of the cost will be covered by the Workforce Investments Fund; this will only be available if
an affected agency cannot absorb the local portion of the cost. The non-local portion of the cost will
be covered by federal funds, private funds, special purpose revenue, or absorbed by agencies.

Background

The resolution gives? a three percent pay increase in fiscal year 2018 to non-union District
government employees in the following service categories:

e (Career;

! Not included in the cost of the agreement is the cost for D.C. Public Schools, which will total $1.5 million a
year in local funds over the four-year budget and financial plan. DCPS will absorb these costs.

2 Pursuant to Sections 858, 956, 1052, 1105, 1106, and 1111 of the District of Columbia Government
Comprehensive Merit Personnel Act of 1978, effective March 3, 1979 (D.C. Law 2-139; D.C. Official Code §§ 1-
608.58, 1-609.56, 1-610.52, 1-611.05, 1-611.06, and 1-611.11).

1350 Pennsylvania Avenue, NW, Suite 203, Washington, DC 20004 (202)727-2476
www.cfo.dc.gov



The Honorable Phil Mendelson :

FIS: “Changes to District Government Employee Pay Schedules Approval Resolution of 2018, Draft
Resolution sent to the Office of Revenue Analysis on January 16, 2018

Excepted;

Management Supervisory;

Legal;

Executive Service;

Educational Service employees of the Office of the State Superintendent of Education;
Non-instructional employees of the District of Columbia Public Schools (DCPS); and
“When Actually Employed” instructional Educational Service employees of DCPS.

A total of 8,688 employees will receive the increase.

Excluded from the raise are former employees and employees of the Board of Trustees of the
University of the District of Columbia.

The salary increase will be paid retroactive to October 1, 2017.
Financial Plan Impact

Funds are sufficient in the fiscal year 2018 through fiscal year 2021 budget and financial plan to
implement the resolution. ,

The resolution will cost approximately $23.5 million in fiscal year 2018 and $94.2 million over the
four-year budget and financial plan. Of this amount, approximately $17.1 million in fiscal year 2018
and $68.2 million over the four-year budget and financial plan must be paid for with local funds,
while $52.4 million of such funding has already been included in agencies’ financial plans. Funding
is available in the Workforce Investments Fund to cover the remaining local portion of the cost if an
affected agency cannot absorb it. The non-local portion of the cost will be covered by federal funds,
private funds, and special purpose revenue.

The one-time pay increase will affect 7,748 employees at multiple District agencies with an average
salary of $90,510 and an additional 940 employees at DCPS. The table below excludes the cost of
the DCPS employees since DCPS will absorb the cost of the increase.

The cost of the increase includes a cost for the fringe benefits that change with salary level.
The funding available in Workforce Investments can be provided to agencies that may require
additional funding for the 72.4 percent of salary costs that are funded with local funds. For

personnel funded with federal funding or special purpose revenue, agencies will either pass along
increased costs to their funding sources or absorb the cost.
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The Honorable Phil Mendelson

FIS: “Changes to District Government Employee Pay Schedules Approval Resolution of 2018,” Draft
Resolution sent to the Office of Revenue Analysis on January 16, 2018

Cost of "Changes to District Government Employee Pay Schedules Approval Resolution of 2018",

Fiscal Years 2018 - 2021

Four-Year

FY 2018 FY 2019 FY 2020 FY 2021
Total

Total cost (all

funding sources)@ $23,539,000 | $23,539,000 | $23,539,000 | $23,539,000 $94,156,000

Local portion:
72.4%®)

Funding already
available in the $0 | ($8,635,436) | ($17,417,674) | ($26,349,211) ($52,402,321)
financial plan(®

$17,051,000 | $17,051,000 | $17,051,000 | $17,051,000 $68,204,000

Costs to be covered
by Workforce $17,051,000 | $8,415564 |  ($366,674) | ($9,298,211) $15,801,679
Investments

Table Notes

(a) The cost of the salary increase is inflated by 11.9 percent to account for increases in fringe benefits affected by
salary levels. The table does not include the cost of the increase for DCPS, which will cost $1.5 million a year in
local funds. DCPS will absorb these costs.

(b) Local funds cover 72.4 percent of the compensation costs of FTEs affected by the contract. The remainder of
the cost will be covered by federal funds, private funds, special purpose revenue, or absorbed by agencies.

(c)The four-year budget and financial plan already includes in each agency a 1.7 percent annual increase for
personnel costs.
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office of the Attorney General
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ATTORNEY GENERAL BRERTIRD
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KARL A, RACINE

Legal Counsel Division

MEMORANDUM

TO: Alana Intrieri
Executive Director
Office of Policy & Legislative Affairs

FROM: Janet M. Robins
Deputy Attorney General
Legal Counsel Division

DATE: January 19, 2018
SUBJECT: Legal Sufficiency Review of the “Changes to District Government Employee

Pay Schedules Approval Resolution of 2018”
(AE-17-631C)

ThiS iS tO Certify that this Office has reviewed the above-

referenced proposed resolution and found it to be legally sufficient. If you have any
questions in this regard, please do not hesitate to call me at 724-5524,

aud /U QLM,

Janect /M. Robins
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Committee Print

Committee on Labor and Workforce Development
PR22-739

February 13, 2018

A PROPOSED RESOLUTION

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

To approve the proposed compensation system changes submitted by the Mayor for certain
Career, Educational, Excepted, Management Supervisory, Legal, and Executive Service
employees not covered by collective bargaining.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Changes to District Government Employee Pay Schedules
Approval Resolution of 2018”.

Sec. 2. (a) Pursuant to sections 858, 956, 1052, 1105, 1106, and 1111 of the District of
Columbia Government Comprehensive Merit Personnel Act of 1978, effective March 3, 1979
(D.C. Law 2-139; D.C. Official Code §§ 1-608.58, 1-609.56, 1-610.52, 1-611.05, 1-611.06, and
1-611.11), the Council approves the proposed compensation system changes recommended by
the Mayor for a salary increase of 3% for current non-union Career, Excepted, Management
Supervisory, Legal, and Executive Service employees, Educational Service employees of the
Office of the State Superintendent of Education, and non-instructional and WAE instructional
Educational Service employees of the District of Columbia Public Schools.

(b) The compensation system changes approved by this resolution are not applicable to:

(1) Former employees; or



10

11

12

(2) Employees of the Board of Trustees of the University of the District of
Columbia.

Sec. 3. The compensation system changes referred to in section 2(a) of this resolution are
approved as outlined in the attached pay schedules and shall become effective retroactively to
October 1, 2017, for all current employees.

Sec. 4. Fiscal impact statement.

The Council adopts the fiscal impact statement in the committee report as the fiscal
impact statement required by section 4a of the General Legislative Procedures Act of 1975,
approved October 16, 2006 (120 Stat. 2038; D.C. Official Code § 1-301.47a).

Sec. 5. The Council shall transmit a copy of this resolution, upon its adoption, to the
Office of the Mayor.

Sec. 6. This resolution shall take effect immediately.



District of Columbia Government Salary Schedule: Career Service (General) =
Fiscal Year: 2018 Service Code Definition: Career Service (General)
Effective Date: October 1, 2017
Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA AD1T, XAA ADS, XAA ASD, XAA AS93, XAA C88, XAA AD3, XAA A15,
XAA A22 DOC AD1, DOC ADB, DOC A15, XAA A10, XAB A10,
XFA A01, XAA A21
Pay Plan/Schedule: cs
Peoplesoft Schedule: DS0087
% Increase: 3%
Resolution Number:
Date of Resolution: -
Step Between
Grade 1 2 3 4 5 6 7 8 9 10 Steps
19 24612 $ 25440 S 26268 $ 27096 $ 27924 § 28752 $ 29580 $ 30408 $ 31236 $ 32064 S 828
29 265503 $ 27433 $ 28363 $ 29293 § 30,223 $ 31,153 § 32083 $ 33013 $ 33943 § 34873 % 930
39 28892 $ 29894 $ 30896 $ 31898 $ 32900 $ 33902 $ 34904 S 35906 $ 36908 $ 37910 S 1,002
45 30,300 $ 31330 $ 32360 $ 33390 $ 34420 S 35450 $ 36480 S 37510 $ 38540 S 39570 9 1,030
5% 32778 $ 33917 $ 35056 $ 36,195 § 37334 $§ 38473 $ 39612 $ 40751 $ 41890 S 43029 3% 1,139
6% 36,304 $ 37571 $ 38838 3§ 40,105 § 41372 $ 42639 § 43906 S 45173 § 46440 S 47707 3 1,267
79 40234 $ 41632 S 43030 $ 44428 § 45826 S 47224 § 48622 $ 50020 $ 51418 § 52816 $ 1,398
8 9% 44184 $ 45592 $ 47000 $ 48408 $ 49816 $ 51224 § 52632 $§ 54040 $ 55448 $ 56856 % 1,408
99 45598 $ 50152 $ 51706 $ 53,260 $ 54814 $ 56368 $ 57922 $ 59476 $ 61030 $ 62584 3 1,554
10 % 53321 $ 55030 $ 56739 $ 58448 $ 60,157 $ 61866 $ 63575 $ 65284 §$ 66993 $ 68,702 % 1,709
159 58557 $ 60439 $ 62321 $ 64203 $ 66085 $ 67967 $ 69849 $ 71,731 § 73613 § 75495 3 1,882
12 % 72457 $ 74705 $ 76953 $ 79201 $ 81449 $§ 83697 $ 85945 $ 88193 $ 90441 S 92689 % 2,248
13 % 83481 $ 86,156 $ 88831 $ 91506 $ 94,181 $ 96856 $ 99531 $ 102,206 $ 104,881 $ 107556 3 2,675
14 3 98665 $ 101825 $ 104985 % 108,145 $ 111305 $ 114465 $ 117625 $ 120,785 $ 123945 $ 127105 $ 3,160
MINIMUM MIDPOINT MAXIMUM
15/16 $ 104,708 $ 126,240 $ 147771 OPENRANGE

17118 $ 126,937 $ 158,800 $ 190,662 OPENRANGE




District of Columbia Government Salary Schedule: Management Supervisory Service (MSS) _—
Fiscal Year: 2018 Service Code Definition:  Management Supervisory Service (MSS)

Effective Date: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): MSS A51, MSS A53, MSS AB5, XAA A51

Pay Plan/Schedule: MS
Peoplesoft Schedule:  DS0086
% Increase: 3%
Resolution Number:

Date of Resolution:

Grade MINIMUM MIDPOINT MAXIMUM
1 8 65,777 $ 78933 $ 92,088
12 8 77,617 $ 93,140 $ 108,664
13 8 89,260 $ 107,111 $ 124,963
14 3 102,649 $ 123,178 $ 143,708
15 8 113,940 $ 136,727 $ 159,515

16 $ 126,433 $ 151,719 $ 177,004




District of Columbia Government Salary Schedule: Excepted Service (ES)

Fiscal Year: 2018 Service Code Definition: Excepted Service(ES)
Effective Date: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A40, XAA A80
Pay Plan/Schedule: ES

Peoplesoft Schedule: XS0001

% Increase: 3%

Resolution Number:

Date of Resolution:

Coorade
Grade MINIMUM MIDPOINT MAXIMUM Allocation
ES1 § 34,628 $ 43,285 $ 51,942 5/6
ES2 § 41,792 $ 52,241 $ 62,688 7/8
ES3 § 47,762 3 59,703 $ 71,644 9
ES4 § 53,732 3 67,166 $ 80,599 10
ES5 § 59,702 3 74,629 $ 89,553 11
ES6 $ 68,061 3 85,077 $ 102,092 12
ES7 § 83,585 3 104,479 $ 125,375 13
ES8 § 95,524 $ 119,405 $ 143,286 14/15
ESS § 107 465 3 134,331 $ 161,197 15/16
ES10 $ 119,406 $ 149,256 $ 179,108 1617

ES11 § 149,257 $ 186,571 $ 223,885 17118




District of Columbia Government Salary Schedule: Executive Service Schedule

Fiscal Year: 2018 Service Code Definition: Executive Service (DX)
Effective Darte: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XXX A87
Pay Plan/Schedule: DX

Peoplesoft Schedule: DX0000

% Increase: 3%
Resolution Number:

Date of Resolution:

o
-
L

Grade MINIMUM MIDPOINT MAXIMUM
E1 98,868 S 123,585 148,301
E2 § 107,518 S 134,361 161,204
E3 § 116,910 S 146,027 175,144
E4 35 127,045 S 158,657 190,270
E5 § 137,549 S 172,586 207,621




District of Columbia Government Salary Schedule: Nurses (Non-union) —1
iscal Year: ervice Code Defininon: egis urses
Effective Date: October 1, 2017
Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A28
Occupational Series: 0610
Pay Plan/Schedule: cs

Peoplesoft Schedule: DS0096

% Increase: 3%

Resolution Number:

Date of Resolution:
Steps
Grade 1 2 3 4 5 6 7 8 9 10 Classification
5 $57.081 $58,.273 §50.488 $60.703 $63.131 $65,558 $67.085 $70,415 $72,844 §75.271 Nurze Graduate
7 $67,130 $68,558 $60,985 $71.413 $74.271 $77.127 $70.085 $82,841 $85,607 $88553  Cinkal Nurse | (Registered Nurze)
a $72,500 374,042 §75.584 $77.127 $80.212 $83.200 $86.382 $80,488 $92,553 $05,638  Cinica Nurze |l (Occupational Heakh Nurse
Community Heath Nurse, Lead Registered Nurse)
10 $75,300 $77.005 §78,600 $80.212 $83.422 $86,630 $80.838 $03,048 $96.255 $00464  Cinical Nurze Iil (Nurse Team Leader
1 $78,783 $80.471 $82,146 $83.822 $87.175 $00,527 $03.880 $07.234 $100,587 $103,839  Nurze Speciaist | (Nurze Conzutant |, Nurze
Specialist I)
12 $82,724 $84.402 $86,253 $88.012 $91.534 $85,055 $08.576 $102,005 $105,616 $109,137  Nurse Specialst Il (Nurse Consulant Ii- Team

Leader, Nurse Speciaist |I- Team Leader)




District of Columbia Government Salary Schedule: PUBLIC SAFETY EXECUTIVEf PAY SCHEDULE | J

Public Safety and Justice Cluster | =
Effective Date: October 1, 2017 Fiscal Year: 2018
Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: XXXIABT
Resolution #: PeopleSoft Plan: DX0001

Date of Resolution:

Level Minimum Midpoint Maximum
PS1 $180,081 $207,094 $234,106
PS2 $210,695 $242299 $273,904
PS3 $246,513 $283,490 $320,467

PS4 $288,421 $331,684 $374,947




District of Columbia Government Salary Schedule: PUBLIC SAFETY EXCEPTEDlPAY SCHEDULE 2.0 0.1

1 —
Public Safei and Justice Cluster iMedicaI Servicesi ' ' =
Effective Date: October 1, 2017 Fiscal Year: 2018

Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: XAA ARD

Resolution #: PeopleSoft Plan: XS0002

Date of Resolution:

Level Minimum Midpoint Maximum

PS1 $180,081 $207.,004 $234,106

PS2 $210,685 $242 200 $273.004

PS3 $248,513 $283.400 $320.487

PS4 $288.421 $331,684 $374 047

The levels on this pay Schedue are 1, 2, 3AND 4

Levels 1,2,3 AND 4 = (fuly trainad®board edgibie)'Supenisory Public Safety Medical Ofcer Positions

The following factors wil be consioeraa whan making salary placements:

Areaof and Egucation

Mnmmwm?uwmmmm

Board Cartited In Primary

Board cartified In prmary speciaty and In 3 subspacialty o 3 second primary spacialty

Each y=ar spent In 3 fellowship related 1o the spaciaity area generally practced for the employer shall be counted 35 0ne year of "post tralning experience”
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District of Columbia Government Salary Schedule: Fire Service (Non-Union)

=
FiscalYear:zms—
Effective Date: October 1, 2017
Union/N. i No i Affected CBU/Service Code(s): XAA DD2, XAA DO3, XAA D12, XAA D13

Pay Plan/Schedule: Fire Service (FS)
Peoplesoft Schedule:  DS0052, FS0003

% Increase: 3%
Resolution Number:
Date of Resolution:
Steps
Grade 1 2 3 4
Class 08 Battalion Chief Base Annual Salary Octoder 2, 2016 $ 110233 $ 1159684 $ 121983 $ 128339
Baze Pay with 3% Increaze as of October 1, 2016= Base Pay #1 $ 113540 $ 119443 § 125653 $ 132,189
Service Longevity Payment- 13 YOS @ 3% of Step 1 Pay 81= Pay 22 $ 119217 $ 125415 $ 131936 $ 138,799
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay #1=Pay #3 $ 124884 3 131387 $ 138218 $ 145408
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay #1=Pay 34 $ 130571 $ 137,359 $ 144501 $ 152,018
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay #1=Pay &3 $ 138248 $ 143331 $ 150784 $ 158827
Class 09 Deputy Chief Base Annual Salary Octoder 2, 2015 $ 120363 $ 138,030 $ 147280 $ 157,149
Base Pay with 3% Increaze az of October 1, 2017= Base Pay #1 $ 133244 $ 142171 § 151608 $ 161864
Service Longevity Payment- 13 YOS @ 5% of Step 1 Pay #1= Pay 82 $ 130906 $ 140280 $ 150283 § 169057
Service Longevity Fayment- 20 YOS @ 10% of Step 1 Pay #1=Pay 3 $ 148568 $ 156388 § 166868 $ 178.050
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay #1=Pay 24 $ 153230 $ 163497 $ 174453 $ 186,143
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay #1=Pay #3 $ 150803 $ 170605 $ 182038 $ 194236
Class 10 Assistant Chief Baze Annual Salary Octoder 2,2015 $ 152333 $ 162481 $ 173308
Base Pay with 3% Increaze az of October 1,.2017= Base Fay &1 $ 156903 $ 167,356 $ 178507
Service Longevity Fayment- 13 YOS @ 3% of Step 1 Pay #1= Pay 22 $ 184748 $ 175723 $ 187432
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay #1= Pay 33 $ 1725083 $ 184091 $ 198358
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay #1=Pay 34 $ 180438 $ 192450 $ 205283
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay #1= Pay &3 $ 188283 $ 200827 $ 214,208




District of Columbia Government Salary Schedule: Police Service (Non-Union) i
Fiscal Year: 2018

Effective Dare: October 1, 2017

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA DOT, XAA D11

Pay Plan/Schedule: Police Service
Peoplesoft Schedule:  pS0002

% Increase: 3%

Resolution Number:

Date of Resolution:

Steps
Grade 1 2 3 4 5

Class 05 Lieutanant Base Annual Salary October 2, 2016 $ 87079 § 91887 $ 969022 $ 102255 § 107,878
Baze Pay with 3% Increase az of October £, 2017= Base Pay #1 $ 80601 § 04644 S 00830 $§ 105323 § 111,114
Retention Allowance lesz than 20 yrs:Pay #1 + 4.2% = Pay £2 $ 093458 § 98619 $ 104023 $ 100,746 $ 115731
Service Longevity Fayment- 13 YOS @ 3% of Step 1 Pay 82=Pay a3 $ 98131 § 103202 $ 108685 $ 114419 § 120454
Base Retention Differential- 20 or more YOS: Pay #2 ¢ 3%= Pay a2 $ 98131 § 103550 $ 100224 $ 115234 § 121,570
Service Longevity Fayment- 20 YOS @ 10% of Step 1 Pay #4= Pay a3 $ 1079044 § 113383 $ 119,037 $§ 125047 $ 131,383
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay 34= Pay a5 $ 112851 § 1182880 $ 1239843 § 120053 § 136,200
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 34= Pay a7 $ 117,758 § 123,176 $ 128850 $ 134880 $ 141,198

Class 07 Captain Base Annual Salary October 2, 2016 $ 103,163 § 108528 $ 114,172 $ 120,110
Base Pay with 3% Increase az of October 1, 2017= Base Pay #1 $ 1086258 § 111785 $ 117597 $§ 123713
Retention Allowsnce lesz than 20 yrz:-Pay #1 +4.2% = Pay 2 $ 110,721 § 116480 $ 122536 $§ 128,009
Service Longevity Fayment- 13 YOS @ 3% of Step 1 Pay 82=Pay a3 $ 118257 § 122018 $ 128072 $ 134445
Base Retention Differential- 20 or more YOS: Pay #2 + 3%= Pay a2 $ 118257 § 122304 $ 128663 $ 135355
Service Longevity Fayment- 20 YOS @ 10% of Step 1 Pay 34= Pay a3 $ 127882 § 1330830 S 1402890 $ 148,980
Service Longevity Payment- 23 YOS @ 13% of Step 1 Pay 34= Pay a5 $ 133685 § 139,742 $ 146,102 $ 152,783
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 34= Pay a7 $ 130508 § 145555 $ 151914 § 158,606




District of Columbia Government Salary Schedule: Police Service (Non-Union)
P

Effecuve Dare: October 1, 2017

L N i Affected CBU/Service Code(s): XAA DOD1, XAA D11

Pay Plan/Schedule: Police Service
Peoplesoft Schedule:  PS0002

% Increase: 3%
Resoluuon Number:
Dare of Resolunon:
Steps
Grade 1 2 3 4 5
Class 08 Inspector Base Anvual Salary October 2, 2016 $ 114704 § 120766 $ 127042 $ 133652
Base Pay with 3% Increase s of October 1, 2017« Base Pay 21 $ 118238 § 124380 § 130853 § 137662
Retenticn Alowance less than 20 yes-Pay 81 4 4.2% « Pay 82 $ 123204 § 120613 § 136340 § 143443
Service Losgevity Payment- 15 YOS @ 5% of Step 1 Pay 32« Pay 33 $ 120384 § 135774 § 142500 $ 140604
Base Retention Differential- 20 or more YOS: Pay 82 + S¥e Pay 84 $ 120364 § 136004 $ 143,167 $ 150616
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay 24« Pay 35 $ 142300 $§ 140030 $ 156,103 $ 183552
Service Longevity Payment- 35 YOS @ 15% of Step 1 Pay 24« Pay 85 $ 148760 § 155400 § 162571 $ 170,020
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 84« Pay 87 $ 155237 § 161067 § 162030 § 1756488
Class 09 Commander Base Anvual Salary October 2, 2036 $ 124718 § 143744 § 153373 § 183652
Base Pay with 3% bscrease & of October 1, 2017« Base Pay 21 $ 138760 $§ 148056 $ 157074 $ 188,562
Retenticn Allowasce less than 20 yes:Pay 81 + 4.3% « Pay 82 $ 144587 § 154275 § 184600 $ 175641
Service Longevity Payment- 15 YOS @ 5% of Step 1 Pay 32« Pay 33 $ 151817 § 161504 $ 171838 § 182871
Base Retention Differential- 20 or more YOS: Pay 82 ¢ S¥e Pay 84 $ 151817 § 161088 § 172840 $ 184423
Service Longevity Payment- 20 YOS @ 10% of Step: 1 Pay 24« Pay 35 $ 186908 § 177170 $ 188021 $ 199605
Service Longevity Payment- J5 YOS @ 15% of Step 1 Pay 84« Pay 85 $ 174580 $ 184761 § 185612 § 207.196
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 84« Pay 87 $ 182180 $ 182352 § 203203 § 214787
Class 10 Assistant Chief Base Anvual Salary October 2. 2036 §$ 158836 $ 168210 $§ 180480
Base Pay with 3% Increase s of October 1, 2017 « Base Pay £1 $ 163305 § 174286 § 185804
Retenticn Alowance less than 20 yes:Pay 81 + 4.3% « Pay 82 $ 170258 $ 181606 $§ 183702
Service Longevity Payment- 15 YOS @ 5% of Step 1 Pay 32« Pay 83 $ 178771 § 180,110 § 202215
Base Retention Differential- 20 cr more YOS: Pey 82 + S%e Pay 84 $ 178771 § 100687 $§ 203387
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay 84« Pay 35S § 106848 $ 208564 § 221264
Service Longevity Payment- 25 YOS @ 15% of Step 1 Pay 24« Pay 85 $ 205586 $§ 217502 $ 230,203
Service Longevity Payment- 30 YOS @ 20% of Step 1 Pay 24« Pay 87 $ 214525 § 226441 5 238141




District of Columbia Government Salary Schedule: Legal Supervisory Service (LX)

Fiscal Year:

Effective Darte:

2018

October 1, 2017

* ®w
[
L

Service Code Definition: [ egal Service Attorney Managers and Attorneys in the Senior Executive
Service (includes both OAG and other agencies)

Union/Nonunion: Non-union Affected CBU/Service Code(s): XAA A34
Occupational Series: 905
Pay Plan/Schedule: LX (Legal Service)
Peoplesoft Schedule:  LX0001
% Increase: 3%
Resolution Number:
Date of Resolution:
Grade MINIMUM MIDPOINT MAXIMUM
LX1 $§ 111,732 $ 141,296 $ 170,862
LX2 § 124 177 $ 155,920 $ 187,662
LX3 § 138,769 S 173,260 $ 207,750

13



District of Columbia Government Salary Schedule: Legal Services (Non-union)

Fiscal Year: 2018 Service Code Definition: Arnorneys (includes both OAG and other agencies)

Effective Dare: October 1, 2017

Union/N i N Affected CBU/Service Code(s): XAA A5

Pay Plan/Schedule: LS (Legal Service)

Peoplesoft Schedule: LA0001

% Increase: 3.00%

Resolution Number:

Date of Resolution:

Steps Between
Grade 1 2 3 4 5 6 7 8 9 2 Steﬁ

09 s 56687 $ 58577 $ 60467 $ 62357 $ 64247 § 66137 § 68027 S 60917 § 71807 § 73697 S 1,890
10 § 62420 $§ 64510 § 66501 § 686872 $ 70753 § 7283 § 74915 § 76006 $§ 70077 § 81158 § 2,081
1S 68588 § 70876 $ 73164 S 75452 § 77740 $ 80028 § 82316 $ 84604 $ 86802 § 89180 S 2288
12 § 82204 $ 849046 § g7688 § 90430 3 e3172 § 05014 § 98656 S 101388 § 104140 § 106882 § 2742
13§ 97,762 $ 101020 $ 104278 § 107536 $ 110784 § 114052 $ 117310 $ 120568 § 123826 § 127084 § 3.258
14 3 115520 § 112372 § 123224 S 127076 § 130028 § 134780 $ 138632 § 142484 § 146336 § 150,188 § 3.852
15§ 135803 § 140421 § 144040 § 140477 $ 154005 § 158532 § 163080 $ 167588 § 170023 § 173455 Varies

14



District of Columbia Government Salary Schedule: Regular/Leader/Foreman ;

Fiscal Year: !’ |! m ﬂ mﬂ.‘ gﬂ!m% #% m

Effscuive Dars: October 1, 2017 L- Leader F=Foreman

Uniton/Nonunion: Non-union Affected CBU/Service Code(s): XAA BO1, XAA BO2, XAA BO3, MSS B13

Pay Pilan/Schedule: RW/LW/ISW/MW

Peoplesoft Schedule: WS0028- Regular/MSS

WS0036- Leaders
WS0035- Foreman (up to grade 10)

% Increase: 3%

Resolution Number:

Date of Resolumion: _ _

Step Between
Grade 1 2 3 4 5 6 7 8 9 10 S

02 s 1406 3 1548 3 1506 $§ 1648 S 16896 S 1746 S 1796 S 1846 S 1896 S5 1048 S 0.50
o2L § 1622 $§ 1679 § 1736 $§ 1763 $§ 1850 S 1007 $ 1964 35 2021 $ 2078 § 2135 0.57
02F § 1940 $ 2007 $§ 2074 S 2141 $ 2208 S 275 $ 2342 % 2400 3 2476 $ 2543 S 0.67
03 § 1605 $ 1660 S 17145 § 1770 $§ 1825 § 1880 S 1835 $ 1990 S 2045 $ 2100 S 0.55
03L § 1751 $§ 1813 § 1875 $§ 1837 § 1009 § 2061 § 2123 § 2185 $ 2247 $ 2309 3 0.62
03F $ 2040 $§ 2111 § 2182 § 2253 § 2324 S 2395 § 2466 S 2537 § 2608 3 2679 S 0.71
04 S 1717 8 1777 § 1837 $§ 1897 $§ 1057 S 2017 $ 2077 S 2137 § 2197 § 2257 § 0.60
o4L S 1878 $§ 1944 $ 2010 $§ 2076 S 2142 § 2208 § 2274 3 2340 3 2408 S 2472 3 0.66
MF S 2144 § 2218 § 2202 § 2368 $ 2440 S 2514 § 2588 $ 2662 S 2736 $ 2810 S 0.74
05 § 1831 § 1895 § 1859 $§ 2023 $ 2087 S 2151 § 2215 § 279 $ 2343 5 2407 S 064
05L § 1998 $§ 2068 $§ 2138 § 2208 $§ 2278 § 2348 3 2418 3 2488 § 2558 $ 2628 S 0.70
05F $ 2248 $ 2325 § 2402 $ 2479 S 2558 S 28633 $§ 2710 3 2787 $ 2884 3 2041 3 0.77
06 S 1948 $ 2013 $§ 2080 $ 2147 S 2213 § 2280 $ 2347 3 2414 3 2481 § 2548 S 0.67
06L $ 2134 § 2208 § 2282 $ 235 $§ 2430 S 2504 § 2578 $ 2652 $ 2726 $ 2800 S 0.74
06F S 2345 $§ 2426 § 2507 $§ 2588 § 2662 S 2750 $ 2831 § 2012 § 2003 $ 3074 S 0.81
07 $ 2071 $§ 2143 § 2215 § 2287 § 2350 S 2431 § 2503 3 2575 $ 2647 3 2719 3 0.72
o07L $§ 2267 $§ 2345 § 2423 3§ 2501 § 2579 S 2857 § 2735 2813 § 28901 § 2069 S 0.78
07F § 2452 § 2537 § 2622 § 2707 § 2792 S 2877 $ 2062 $ 3047 S 3132 § 3217 3 0.85
og S 2184 $ 2260 $ 2338 3 2412 3 2488 $ 2564 3 2640 3 27.16 $ 2792 3 2888 3 0.76
osL 2401 $§ 2484 § 2567 $§ 2850 $ 2733 § 2816 $ 2800 S 2082 § 30685 3 3148 3 083
0sF $§ 2553 § 2641 § 2720 § 2817 $ 2005 S 2003 $§ 3081 3 3160 $ 3257 $§ 3345 3 oes
e S 2301 $§ 2380 $ 2450 § 2538 § 2617 S 2696 $§ 2775 $ 2854 § 2033 § 3012 3 0.79
oL S 2518 $ 2604 $ 2602 $ 2780 S 2868 S 2056 3 304 3 3132 § 3220 $ 3308 S oes
0oF $§ 2650 $§ 2742 § 2834 $§ 20286 $ 3018 S 3110 $§ 3202 § 32984 3 338 5 3478 S 0.92
10 $ 2417 $ 2500 $ 2583 $ 2668 $ 2740 S 2832 $§ 2015 3 2008 $ 3081 3 3184 3 o083
0L $ 2652 § 2743 § 2824 $§ 2025 $ 3016 S 3107 $§ 3188 $ 3280 S 3380 5 4T 3 0.91
10F § 2761 $§ 2855 § 2040 $§ 3043 § 3137 S 3231 § 3325 3419 $ 3513 $§ 3607 S 0.94







District of Columbia Government Salary Schedule: NONUNION SUPERVISORY IﬁIEDICIAL OFFICERS PAY SCHEDULrE k&

DEPARTMENT OF BEHAVIORAL HEALTH | =
Effective Date: October 1, 2017 Fiscal Year: 2018
Nonunion: Non-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: CMH/AS4 Occupationa Series: 0602, 0668, 0680

Resolution #: Date of Resolution: Peoplesoft Pian: DS0033
Level Minimum Midpoint Maximum Level of Supervision

MD 1 $113,436 $131,347 $149,257 1st Level Supervision

MD 2 $131,346 $143,287 $155,228 2nd Level Supervision

MD 3 $149,257 $170,153 $191,047 3rd Leveld Supervision

MD 4 $173,138 $188,064 $202,989 4th Level Supervision

MD 5 $185,079 $202,990 $220,901 Sth Level Supervision

MD 6 $202,989 $220,900 $238,810 6th Level Supervision

The levels on this pay Schedule are 1,2, 3,4, 5, and 6.
Levels 1,2.3,45 and 6 = (fully trained/board eligible)/Supervisory Medical Officer Positions
The following factors wil be considered when making salary placements:

Board Certffied In Primary
Board certfied in primary specialty and in a subsp orasecondmmayspectaky
Eachyeaspevmnafelowshprelzﬂedbme "‘,area, y practiced for the employer shall be d as one year of “"post training experience”

Except when based on pletion of two residency progr certification in Clinical and Anatomical Pathology will constitute a certification in a primary specialty

Except when based on pletion of two residk certification by the American Board of Neurology and Psychiatry will constitute a certification in a primary specialty

Y PROgF




Fiscal Year: 2018

Union/Non-Union: Non-Union

Increase: 3%

Grade Step 1 Step 2

EG-01 $8.35
EG-02 $9.30
EG-03 $10.07
EG-04 $11.22
EG-05 $12.46
EG-06 $13.80
EG-07 $15.25
EG-08 $16.81
EG-09 $18.48
EG-10 $20.29
EG-11 $22.29
EG-12 $26.71
EG-13 $31.76
EG-14 $37.53
EG-15 $42.44
EG-16 $49.73
Crystal Jefferspn

Chief"

Office of Talent and Culture
pate: |/44/{ %

$8.60

$9.58
$10.38
$11.57
$12.85
$14.24
$15.73
$17.34
$19.08
$20.93
$23.00
$27.57
$32.78
$38.73
$43.80
$51.33

Step 3
$8.86
$9.87

$10.70
$11.92
$13.24
$14.67
$16.21
$17.88
$19.67
$21.58
$23.71
$28.42
$33.79
$39.94
$45.17
$52.93

District of Columbia Public Schools

Service Code Definition: Non-Union Educational Service Employees Non-Instructional (WAE)
Effective Date: 10/01/2017 or the first full pay period

Affected CBU(s): WAA and Service Codes: A60

Step 4

$9.11
$10.15
$11.01
$12.26
$13.63
$15.11
$16.70
$18.41
$20.26
$22.23
$24.43
$29.28
$34.81
$41.14
$46.53
$54.52

Step 5

$9.37
$10.43
$11.32
$12.61
$14.02
$15.54
$17.18
$18.95
$20.85
$22.88
$25.14
$30.13
$35.83
$42.34
$47.89
$56.12

Sched. ID: PS1
Step 6 Step 7

$9.62 $9.87
$10.71  $11.00
$11.63  $11.94
$12.96  $13.31
$14.41  $14.81
$15.98  $16.41
$17.67  $18.15
$19.48  $20.02
$21.45  $22.04
$23.53  $24.18
$25.85  $26.57
$30.99 $31.84
$36.85  $37.87
$4355  $44.75
$49.25  $50.62
$57.72  $59.32

AR A

RS
Scott Barash, Esq.
General Counsel
Office of General Counsel

pate: |/4 /(D

Step 10 ‘

$10.64
$11.84
$12.88
$14.31
$15.98
$17.71
519.55
$21.63
$23.82
$26.13
$28.71
$34.4%
$40.93
$48.37
554.70
$64.11

Step 8 Step 9
$10.13  $10.38
$11.28  $11.56
$12.25 $12.57
$13.66  $14.00
$15.20  $15.59
$16.84  $17.28
$18.63 $19.12
$20.55  $21.09
$22.63  $23.22
$24.83  $25.48
$27.28  $27.99
$32.70  $33.55
$38.89  $39.01
$45.96  547.16
$51.98  $53.34
$60.92  $62.52

s Shepherd

Associate Chief Financial Officer
Primary and Secondary Education Clyster
Office of the Chief Financial Officer
Date:

~ 4

18



District of Columbia Public Schools

Fiscal Year: 2018 Service Code Definition: WAE Educational Services (Instructional)
Effective Date: 10/01/2017 or the first full pay period
Union/Non-Union: Non-Union Affected CBU: WAA and Service Code: W01
Sched ID: W01 Increase: 3%
Grade Step 1 Step 2 Step 3
ET-16 $ 2718 § 30.85 $§ 34.89

7 T
CrystallJefferson Scott Barash, Esq. 7 tloras shefherd
Chief General Counsel Associate Chief Financial Officer
i d ication Cluster
Office of Talent and Culture Office of the General Counsel Primary and Secondary Education. Clu

Office of the Chief Financial Officer

Date: I/"{ /}8 Date: [/“i/[g Date:




Fiscal Year: 2018
Effective Date: 10/01/2017 or the first full pay period
Union/Non-Union: Non-Union

Grade Step 1
EG-01 $17,362
EG-02 $19,348
EG-03 $20,949
EG-04 $23,341
EG-05 $25,907
EG-06 528,713
EG-07 $31,714
EG-08 $34,961
EG-09 $38,445
EG-10 $42,194
EG-11 $46,356
EG-12 $55,563
EG-13 $66,055
EG-14 $78,057
EG-15 $88,281
EG-16 $103,437
Crystbl Jeffersén

Chief

Step 2
$17,892
$19,936
$21,597
$24,064
$26,722
$29,616
$32,719
$36,074
$39,677
$43,545
$47,840
$57,340
$68,175
$80,563
$91,114
$106,762

Office of Talent and Culture

pate: | /H/|8

Step 3
$18,421
$20,523
$22,246
$24,788
$27,537
$30,519
$33,727
$37,188
$40,910
$44,896
$49,325
$59,118
$70,293
$83,068
$93,948

$110,086

District of Columbia Public Schools

Service Code Definition: Non-Union Educational Service Employees Non-Instruct

Affected CBU(s): WAA and XGA; Service Codes: A01, AD6, A17 and K10

Step 4
518,951
$21,112
$22,895
$25,511
$28,350
$31,422
$34,734
$38,301
$42,142
$46,248
$50,809
$60,896
$72,412
$85,573
$96,782
$113,411

Step 5
$19,479
521,698
$23,543
$26,234
$29,165
$32,325
$35,740
$39,414
$43,374
$47,599
$52,293
562,675
$74,531
$88,077
$99,615
$116,735

DR A

Step 6
$20,009
$22,286
$24,191
$26,957
$29,980
$33,228
$36,748
$40,527
$44,607
$48,950
453,778
$64,453
$76,649
$90,582
$102,449
$120,059

Scott Barash, Esq.
General Counsel
Office of General Counsel

pate: [/4/15

Sched. ID:

Step 7
$20,539
$22,874
$24,840
$27,680
$30,795
$34,131
$37,754
541,640
$45,839
$50,302
$55,260
$66,230
$78,768
$93,087
$105,283
$123,384

Ps1
Step 8 Step 9
$21,067 $21,597
$23,461  $24,049
$25,488  $26,137
$28,403  $29,127
$31,608 $32,423
$35,034  $35,936
$38,760  $39,768
$42,754  $43,868
$47,071  $48,303
$51,653  $53,004
$56,745  $58,229
$68,009 $69,786
$80,887  $83,006
$95,593  $98,097

$108,116 $110,949
$126,707 $130,032
loras Spepherd

Primary and Secondary Educa

Associate Chief Financial Ofﬁci:
Office of the Chief Financial O

Date:

onal

9
$
$
$
$
$1
S1
51

44,981
419,536
54,356
59,714
/1,564
85,124
00,603
13,783
83,357

cer

Increase:

n Cluster

3%
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District of Columbia Public Schools

Fiscal Year: 2018 Service Code Definition: Executive Service - Central Office (EX)
Effective Date: 10/01/2017 or the first full pay period
Union/Non-Union: Non-Union Affected CBU: WAA and Service Code: A07 Sched. ID: PS1

Incréase: 3%

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9
EX-1 $115,951 $117,707 $119,463 $121,219 $122,976 $124,732 $126,488 $128,245 $130,001
EX-2  $124,217 $125,974 $127,730 $129,486 $131,243 $132,999 $134,755 $136,511 $138,268
EX-3 $132,308 $134,064 $135,821 $137,577 $139,333 $141,089 $142,846 $144,602 $146,358
EX-4 $138,690 $140,446 $142,202 $143,959 $145,715 $147,471 $149,228 $150,984 $152,740
EX-5  $162,810 $164,566 $166,322 $168,079 $169,835 $171,591 $173,347 $175,104 $176,860
EX-6  $175,630 $177,386 $179,143 $180,899 $182,655 $184,412 $186,168 $187,024 $189,680

Wil 7 J

Crystal Jeffesso Scott Barash, Esq. " Deloras shepherd
Chief General Counsel Associate Chief Financial Officer

] Primary and Secondary Education Cluster
ice of General Co |
Office of Talent and Culture Office of Gene unse fibn T the PR R anda

Date: |/u\ /| Date: | /4 /]2, Date:




Government of the District of Columbia
Office of the Chief Financial Officer

OCFO PAY TABLE

Status: Active

Affected CBU/Service Codes: CFO/AO1

Non Union

Pay Plan: DS

Effective Date:  October 1,2017

Grade/Step 1 2 3 4 5 6 7 8 9 10

2 $ 28669]% 29,6741 $ 30,679 | $ 316843 32689(% 33694 % 34699]% 35705§% 36,710 $ 37,715
3 $ 31251]8$ 32,335 $ 334191 $ 34502 % 35586)% 36670 $ 3775419 38838 % 3992208 41,006
4 $ 32771]$ 33,886 | $ 35,000 | $ 36,114 |$ 37,228]% 38,343 |$ 39457|$ 40571 01$ 41685]$ 42,800
5 $ 3544719 36,680 | $ 379141 $ 39,147 §$ 40381} 8% 41615)$ 42848(]% 4408218 45315]$ 46,549
6 $ 39272]% 40,6411 $ 42,010 | $ 4337818 447471 % 461150 47,484} 8 48853 1% 50221]$ 51,590
7 $ 43519]8% 45,030 | $ 46,542 | $ 48,053 | $ 49,565 | % 51,077 | $ 52,588]$ 541008 55611)8 57,123
8 $ 47,789]1% 49,312 | $ 50,835 | $ 52,358 | $ 53,880]%$ 55403 % 56926]% 5844918 59972 % 61,494
9 $ 52569 |% 54,248 | $ 55,928 | $ 57607 | $ 59286 |% 60965 $ 62645)8 64324)$ 660038 67,682
10 $ 57,665)% 59,516 | $ 61,366 | $ 63216 §$ 65067 |$ 66,917 | $ 68767|% 7061848 72468 $ 74,318
11 $ 63334()% 65,370 | $ 67,406 | $ 69442 % 71478)$% 73514 4% 7555048 77586 §$ 79622 $ 81,658
12 $ 783679 80,799 | $ 832311 9% 85664 | $ 88,096 | $ 90,528 §$ 9296008 95392 % 97825)8 100,257
13 $ 90,288)% 93,183 | $ 96,078 | $ 98,973 |% 101867 |$ 104,762)$ 107657 |$ 110552 % 113,446 ]S 116,341
14 $ 10671148 110,130 $ 1135491$ 116969 |$ 120,388 | $ 123807 | $ 127226 |$ 130646 |$ 134,065 $ 137,484
15 $ 125311]$ 129,320 | $ 133,329 $ 1373368 141344|$ 145350 % 149358)$ 153366]% 157,373]$ 161,382
16 $ 149647 |8 154433} % 169,220 | $ 164006 | $ 168794 $ 173580 % 178368)$ 181585|% 181,585]$ 181,585
17 $ 173686 % 179247 | $ 186,062 | $ 1860623 186,062 |$ 186,062 f$ 190370)$ 190370 $ 190,370 $ 190,370
18 $ 19290383 196,520 § $ 200435 §$ 203,754 $ 207,371 )% 210988 )$ 212521 §$ 213985)$ 213985]$ 218,222

(4L,

Jeffr%' !
Chief Financial Officer
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