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The reopening of our school doors will serve as a symbol of our city’s recovery. How we invest 
in our school system and its employees in the upcoming school year will serve as a symbol of 
our city’s values.  
 
The novel coronavirus and the subsequent school closures have made clear that schools play 
an outsized role in our community — they are so much more than places to learn. Schools 
provide vital nutrition, physical safety, mental health and critical developmental supports to tens 
of thousands of students across the District every day. They also play a key role in supporting 
members of the city’s workforce as a place where their children can thrive while adults are at 
work. Our teachers are front line employees, required to show up each day despite risks to their 
health and the health of their families. Teachers will be critical to our city’s economic recovery.  
 
 
Good morning. I am Elizabeth Davis, President of the Washington Teachers’ Union (WTU). The 
WTU represents 5,000 active and retired teachers. We are dedicated to social and educational 
justice for the students of the District of Columbia and to improving the quality of support, 
resources, compensation and working conditions for the public servants and proud teachers 
who educate our students. Many of our WTU members live and pay taxes in the District and 
have kids or family members that attend DC schools. I am a DC teacher and DC resident. 
 
When Mayor Muriel Bowser made the decision to close our public schools and move to distance 
learning earlier this year, it was to protect the lives of our students, teachers, school staff and 
school leaders. It was the right choice. However, in spite of the dedication and best efforts of our 
teacher members, far too many students in the District of Columbia continue to be stymied in 
reaching their full potential because of the barriers they face in our schools and in our 
communities.  
 
The novel coronavirus has highlighted the barriers our students – and teachers – face and the 
challenges that they must overcome to succeed. The barriers – crime, poverty, unemployment, 
the Digital Divide – that have received more attention across our city during this crisis are not 
new. We have long known that they have existed and our city has failed to confront them for too 
long. They impact the achievement of our students (Appendix 1) and their impact on success of 
our teachers and schools is codified into law. 
 
DC Municipal Regulation § 1-617.18 prohibits DC Public Schools evaluation systems from being 
a subject of collective bargaining, making labor-management collaboration impossible on this 
crucial element of any effort to improve our public schools. And, we again, call for this 
committee and the Council to pass the “Equitable Evaluations for D.C. Public Schools 
Employees Act,” introduced by Councilmember Trayon White, that would mandate that teacher 
evaluation systems be a subject for negotiations between DCPS employees and DCPS 
administrators. 
 
Survey after survey shows that the District's IMPACT teacher evaluation system is the leading 
cause of the District’s tragically high rate of teacher turnover. Every year, we lose some of DC’s 
best educators to other school districts. This has created an unstable learning environment for 
thousands of DC students who are prevented from developing the long term relationships with 
educators that lead to improved learning and performance. It is time that we end the link 
between the evaluation of our teachers and the opportunity gap that plagues our city.  
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I am also here today to express my opposition to provisions in Mayor Muriel Bowser’s FY2021 
Budget proposal that would freeze wages for DC Government employees for a period of four 
years. We recognize the impact that the COVID-19 pandemic has and will continue to have on 
the ability of the DC government to maintain a balanced budget; however, the decision to 
eliminate annual salary increases of the workers, many of whom – including teachers – are first 
responders during this pandemic, not only is unjust, but also interferes with the collective 
bargaining process as provided in DC Code, Section 1-617.17. 
 
To help speed our city’s recovery, we should be investing more in our workforce not less. As 
you are well aware, several labor unions have negotiated enforceable collective bargaining 
agreements that provide for wage increases for FY2020 and beyond. During negotiations, labor 
and management make certain concessions designed to reach an agreement on all 
compensation issues. Wage increases are only one aspect of these agreements. It is well 
established that labor may make concessions on annual wage increases in exchange for 
improvements elsewhere in an agreement and it is wholly inappropriate to excise one piece of 
an agreement through a rushed legislative process. Moreover, excluding by legislation the 
opportunity to negotiate annual wage increases for the next four years abrogates the collective 
bargaining process. 
 
There are other more just methods to balance the budget, including efforts to increase revenue 
that avoid unilateral changes to the collective bargaining process. Teachers and other public 
sector employees will be on the front lines, exposed to the novel coronavirus as we reopen our 
schools. At this time, we should be investing in these workers not usurping their rights to 
collective bargaining.  
 
 
As we emerge from this crisis, we hope to work with our city’s elected leadership to re-examine 
the impact of the digital divide and opportunity gaps on our students, reform our teacher 
evaluation and school accountability metrics to de-emphasize federally-mandated standardized 
tests that reflect these gaps, and to prioritize reforms to close the achievement gaps that plague 
our public schools. We believe that our teachers and other frontline workers who bear an 
intense burden should not bear the brunt of the economic shutdown. 
 
The WTU stands ready to collaborate with all stakeholders in order to ensure our city’s teachers 
and education workforce are protected and that all students have access to great educational 
opportunities. I would be happy to answer any questions that you have. 
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Appendix 1. 
 

District of Columbia 
PARCC Results 
 

State ELA % 4+   
4-year  
Growth 

  2016 2017 2018 2019   

All Students 26.7% 30.5% 33.3% 37.1%  10.4% 

White 74.3% 82.0% 82.1% 85.0%  10.7% 

Black 19.3% 22.0% 24.7% 27.8%  8.5% 

Hispanic 24.7% 28.9% 32.0% 37.3%  12.6% 

Asian 55.7% 66.2% 71.6% 74.0%  18.3% 

At-Risk 13.2% 15.8% 18.4% 21.1%  7.9% 

English Learners 13.8% 1.5% 18.8% 19.7%  5.9% 

Students with Disabilities 5.4% 4.8% 5.7% 7.9%  2.5% 

       

PARCC Scores State Math % 4+   
4-year  
Growth 

    2016 2017 2018 2019   

All Students 24.8% 26.9% 29.4% 30.5%  5.7% 

White 71.0% 75.5% 78.8% 78.8%  7.8% 

Black 17.4% 18.6% 20.7% 21.1%  3.7% 

Hispanic 22.0% 28.2% 28.2% 30.5%  8.5% 

Asian 59.7% 64.5% 69.8% 69.4%  9.7% 

At-Risk 12.9% 14.2% 15.7% 16.3%  3.4% 

English Learners 18.5% 21.2% 20.9% 22.7%  4.2% 

Students with Disabilities 6.4% 5.3% 6.4% 7.2%  0.8% 

       
Source: https://osse.dc.gov/parcc  
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