
 
 

MURIEL BOWSER 

        MAYOR 

 
March 20, 2020 

 

 

The Honorable Lamar Alexander 

Chairman 

Senate Health, Education, Labor & Pensions Committee 

United States Senate 

455 Dirksen Senate Office Building 

Washington, DC 20510 

 

The Honorable Bobby Scott 

Chairman  

House Committee on Education and Labor 

United States House of Representatives  

1201 Longworth House Office Building  

Washington, DC 20515 

 

The Honorable Patty Murray  

Ranking Member  

Senate Health, Education, Labor & Pensions Committee 

United States Senate 

154 Russell Senate Office Building 

Washington, DC 20510 

The Honorable Virginia Foxx 

Ranking Member 

House Committee on Education and Labor 

United States House of Representatives 

2462 Rayburn House Office Building  

Washington, DC 20515 

 

Dear Chairman Alexander, Chairman Scott, Ranking Member Murray, and Ranking Member Foxx: 

 

I am writing to discuss the serious economic impacts of the coronavirus (COVID-19) emergency and the 

steps that Congress must take to assist affected workers in the District of Columbia, and the entire 

Washington Metropolitan Area. 

 

As the seat of the federal government, the District of Columbia is unique and, as a result, is seeing 

unprecedented impacts from this disaster. Specifically: 

 

• Due to our transient and mobile economy, DC provides Unemployment Insurance (UI) and Re-

Employment Services and Eligibility Assessment (RESEA) services to the entire region. There are 

many people who work in DC and live in Maryland, Virginia, West Virginia, Pennsylvania and 

Delaware. This emergency is causing an unprecedented strain on our state department of 

employment and labor to provide UI services for the entire region. 

• Based on our initial analysis on the potential impact of COVID-19, we are projecting the following 

potential direct and indirect impacts to jobs related to the hospitality sectors alone, along with an 

assumed financial impact that would result if these maximum total jobs were impacted1 

o 97,361 jobs potentially impacted; 79,081 jobs potentially directly impacted or lost; 

o $4.5 billion dollars in earnings lost; and 

o 2,706 businesses reducing or ceasing operations. 

• As a result of these impacts, we are receiving an unprecedented volume of UI claims that extend 

beyond the number of claims we received during 9/11 or the government shutdowns. 

 
1 In order to perform this analysis, DOES used the Input-Output model developed by EMSI. This is a gravitational flow Multi-

Regional Social Account Matrix model (MR-SAM). It is based on data from the Census Bureau's Current Population Survey and 

American Community Survey, as well as the Bureau of Economic Analysis' National Income and Product Accounts, Input-

Output Make and Use Tables, and Gross State Product data. DOES assumes the Hospitality; Arts and Recreation; and 

Entertainment industry workers are most affected by the pandemic with all quarantine measures and lockdowns that are put in 

place. 



 

Based on these impacts, we are asking for the following Congressional actions to assist workers: 

 

• Provide UI Administrative Grant Funding – Many states are already using their own state funds 

to supplement federal funds to administer their UI program under the current economic conditions. 

Moreover, COVID-19 adds an extra layer of complexity in that state workforce agency staff may 

fall ill, leaving fewer staff to handle the increased volume of claims. Accordingly, we urge the U.S. 

Department of Labor (USDOL) to work with Congress to make available additional emergency 

supplemental funding, with limited lag time, to meet state needs to administer UI programs.  

 

• Remove Federal Barriers to Disaster Unemployment Assistance – We ask that USDOL and the 

Administration use existing flexibility, such as declaring COVID-19 a major disaster, and to work 

with Congress and the Federal Emergency Management Agency on a statutory change so that 

disaster unemployment assistance (DUA) can be applied to pandemics in the same manner as for 

natural disasters. This will enable more Americans, including independent contractors and other 

1099 employees, to have access to DUA without some of the standard eligibility requirements. 

Without these changes, a significant portion of our workers will be left out. We need DUA now. 

While we understand that the recently passed federal legislation includes some relaxation of UI 

requirements, the best way to directly assist impacted employees is through DUA. 

 

• Relax the merit based personnel requirements to allow for flexibility in working conditions2 – 

Currently, all Unemployment Compensation (UC) positions, even on the state level, must be staffed 

as merit positions and are subject to strict personnel requirements, ones that preclude agencies from 

cross-training and hiring employees that may not meet such requirements in order to respond to the 

unprecedented needs of our constituents. At a time when we are facing real-time and increasing 

staff shortages, due to public health responses such as quarantine, self-isolation, and social 

distancing, the strict personnel requirements limit our ability to respond to the massive increase in 

UI claims. 

 

We urge you and your colleagues to work in a swift and bipartisan manner to take up these much-needed 

provisions to support local governments. 

 

 

Sincerely,  

  

  

Muriel Bowser  

Mayor  

 

 
2 https://oui.doleta.gov/unemploy/conformity-merit.asp 

 


