
FDR Democratic Club of San Francisco 
Board of Education November 2014 Endorsement Questionnaire 

 
 
Dear Candidate,  
 
Please complete this questionnaire and return via email to Jonathan Lyens at 
jonathan@lyens.com by midnight, Friday, August 15, 2014. Only candidates who 
complete this questionnaire will be considered for endorsement. Please limit 
answers to no more than 400 words per question.  
 
  
Name: Stevon Cook 

Office and District: Commissioner, Board of Education 

Email: stevon.cook@gmail.com 

Phone Number: 415-531-2732 

Website: www.stevoncook.com 

Name of Political Consultant: Glenn Davis 

Registered Political Party Affiliation (NOTE we are unable to endorse candidates 

not registered as a Democrat):  Democrat  

 

1. Why are you running for this office? What are your qualifications?  

As a graduate of San Francisco public schools and having committed my career 
to supporting students in the SFUSD, I have a unique perspective on what 
students need to succeed, and have demonstrated a professional record of 
success in accomplishing those outcomes. Since starting my career working to 
improve public education, I have served as Co-Chair of the Prop H Public 
Education Enrichment Fund Community Advisory Committee (PEEF CAC), in 
providing oversight of over $30M in funding to support public education funding 
at the time. I have also built a scholarship organization called San Francisco 
Achievers that sends African American males that graduate from San Francisco 
Public schools to college, the vast majority of which are underserved, first-
generation college bound students. Through my work at the San Francisco 
Education Fund I have worked collaboratively with principals, teachers, para-
professionals and families to send more students to college. I firmly believe that 
in a city like San Francisco, with the right leadership and a clear understanding of 
what works in education policy, we can make significant increases in student 
achievement, attract more teachers to the professions and make our public 
schools a national model for effective community schools. Having overcome 
significant adversity through a troubled home life while growing up and attending 
many schools that were considered underperforming, my candidacy represents 
what’s possible through our public schools. I am running to ensure more students 
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experience those opportunities and to champion the causes of educators, 
families, and our disenfranchised communities to maximize the student learning 
experience for all our students. 
 

2. Who is supporting you? (include organizations and individual endorsers)  

Organizations: 
United Educators of San Francisco 
San Francisco Young Democrats 
Black Young Democrats of San Francisco 
District 5 Democratic Club 
Central City Democrats  
Harvey Milk Democratic Club 
 
Elected Officials: 
John Avalos - San Francisco Supervisor 
London Breed - San Francisco Supervisor 
David Campos - San Francisco Supervisor 
Eric Mar - San Francisco Supervisor  
Jeff Adachi - Public Defender 
Kim-Shree Maufas - Commissioner, San Francisco Board of Education 
Matt Haney – Commissioner, San Francisco Board of Education 
Dr. Anita Grier - Trustee, City College San Francisco 
Rafael Mandelman - Trustee, City College San Francisco 
John Rizzo - Trustee, City College San Francisco 
Louise Renne - Former City Attorney, San Francisco 

San Francisco Educators: 
Dr. Faye Naples 
Dr. Greg Peters 
Van Cedric Williams 
Ruth Radetsky 
Marcus Blacksher 
Ben Klaus 
Nicole Hsu 
Marcus Hung 
Giulio Sorro 
Noor Jones-Bey 
Sabrina Mutukisna 
Catherine Marroquin 
LyRyan Russell 
Brian Fox 
Myra Quadros 

Community Leaders: 
Dr. Espanola Jackson 
Dr. Henry Safrit 
Alicia Garza 
Lateefah Simon 
Giuliana Milanese 
Peter Gallota 



Will Walker 
Rudy Corpuz 
Elliot Haspel 
Renita Nesby 
David Augustine 
Keith Baraka 
Kevin Bard 
Heather Warken 
Leah Chen Price 
Edwin Lindo 
Ian Johnstone 
Lynne Martin 
Barb Hendricks 

3. Please define your core values.  

Humility: Much of my life has been committed to service and those that have 
always done it best have never been motivated by nor received the highest of 
accolades or prestigious awards. Having a true interest in the lives of people 
requires a strong sense of humility, empathy, cultural competency, and 
understanding that no person is bigger than the office they have been given the 
opportunity to serve.  
 
Integrity: I was taught well before I ran for office that this was the most important 
aspect for one’s character, especially for people entrusted to serve the public and 
our communities. It’s imperative that I have integrity in my professional and 
personal life to be accountable to all the stakeholders, students, families, San 
Franciscans, and the SFUSD community I would be honored to serve if elected 
as commissioner.  
  
Perseverance: I have spent much of my childhood and adult life overcoming 
tremendous adversity, but clear goals and drive have supported in guiding my 
career path, and I feel through my lived experience I am positioned to advocate 
for the healthy development of our youth. I am excited to bring my experiences 
and unwavering commitment to our youth to carry forward for the work I believe I 
was born to do, which is the improve the lives of our City’s students, marginalized 
communities, and underserved San Francisco residents. 
4. What is your most significant accomplishment (either as an elected official or 

citizen) that enhanced the lives of seniors and/or people with disabilities? 

Explain. 

Through my work at the San Francisco Education Fund and in my personal life I 
have worked hard to support our seniors and people with disabilities. At the Ed 
Fund, we recruit, train and place volunteers for ongoing involvement in public 
schools and large volunteer events that promote education. Over the past 
several years, I have led the recruitment effort of the city-wide African American 
Read-In, where we recruit people from all over San Francisco to spend a day 
reading to students about the African American community. These large events, 
along with our many ongoing opportunities have been an incredible opportunity 
to get our seniors and persons with disabilities directly connected to our young 
people. They are invaluable resources and provide experience, support, and 
intergenerational perspective to our young people. I deeply value their 



commitment to supporting literacy and education of our students, and students 
have shared their gratitude in having these volunteers participate in the Read-In 
and other similar community-engagement events.  
 

5. What will you do to increase the representation of seniors and people with 

disabilities on boards and committees? Will you seek qualified candidates with 

disabilities for seats, beyond those designated for disability representation?   

 

As a Commissioner on the Board of Education, we don’t have many 
appointments for committees. However, for the offices where we can appoint 
members I am committed to engaging seniors and people with disabilities in 
service opportunities. In addition, I want to work with my colleagues on the Board 
of Supervisors to fill their committee vacancies with members of the senior and 
disabled community as well. 
 
Finally, I think it’s important that the Board of Education have a representative on 
the Mayor’s Disability Council.  The city should be partnering with the school 
district to meet the needs of persons with disabilities and having an appointee to 
this council could ensure that partnership is happening more regularly with more 
intentionality and commitment to this cause. 
 

6. What concrete steps will you take to increase employment of people with 

disabilities?  

As a Commissioner, I’ll request that the Personnel and Labor Relations 
committee request an analysis of SFUSD employees that have the disabled 
designation, but we will do that while making certain that we comply with privacy 
and fair employment laws. Those findings will be sent to the Board of Education 
and it’d be good to hear from our employees from the disabled community that 
can inform the findings of the report by sharing some their experiences working 
the district. Through this analysis and hearing about the experience of workers 
who may not be able-bodied and experience a variety of challenges, we can set 
goals with our diversity recruitment office for having a five year plan to increase 
our hires from the disabled community. 
 


