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ANNUAL NON-JOB REPORT 2008 
 

With the onset of an economic downturn, spending plans are being cut back 
and jobs are being lost.  But, there are signs that the public sector is not 
cutting back in the same way as the private sector.  Public sector staff are 

paid more than their equivalents in the private sector, public sector 

employment is rising and there is continued creation of non-jobs: 
 
� In the most recent quarter for which data is available, Q3 2008, public 

sector employment increased by 14,000 whereas private sector 
employment decreased by 128,000.1 

 
� Median gross annual pay in 2008 was £21,413 in the public sector 

against £20,715 in the private sector.  Pay in the public sector was 

therefore 3.4 per cent higher.2 
 
� Median gross annual pay in the public sector in 2000 was £15,618, 
against £15,868 in the private sector.3  This means that, since 2000, pay 

in the public sector has grown by 37.1 per cent whereas pay in 
the private sector has grown by 30.5 per cent. 

 
� Public sector staff take more time off work sick.  The average public 
sector took nine days off, against less than six days in the private sector.4 

 
� Public sector organisations are still recruiting for a large number of jobs 
of dubious value, these are non-jobs (see examples in our ‘Top 10’ 

later in the report). 

 
Matthew Elliott, Chief Executive of the TaxPayers’ Alliance, said: 
 

“In times of economic hardship it is vitally important that the public 
sector tightens its belt, just as families are having to.  With the public 
finances in such a mess, taxpayers’ can’t afford for quangos and 
councils to splash out on ‘non-jobs’ that would be an indulgence even 
in the economic good times.” 

 

                                                
1 Office for National Statistics ‘First Release: Public Sector Employment’, 17 December 2008 
2 Office for National Statistics ‘Annual Survey of Hours and Earnings’, Table 13.7a, 2008 
3 Office for National Statistics ‘Annual Survey of Hours and Earnings’, Table 13.7a, 2000 
4 CBI/AXA survey 2008 
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For further information and to arrange broadcast interviews, 

please contact: 
 

Mark Wallace 

Campaign Director, The TaxPayers' Alliance 

mark.wallace@taxpayersalliance.com; 07736 009 548 
 

For information about the research, please contact: 
 

Matthew Sinclair 

Research Director, The TaxPayers' Alliance 
matthew.sinclair@taxpayersalliance.com; 07771 990 174 
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Top 10 non-jobs 
 
Climate Change Manager 
Braintree Council - £34,542 - £38,556 

 

 
 
Local bureaucrats are wasting huge amounts of staff time and our money 
trying to save the planet.  This kind of position is an expensive and futile 

gesture when China builds a new coal power station every ten days. 
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European Programme Policy Officer 
Advantage West Midlands - £29,687 - £37,109 

 

 
 
European structural funding is intended to support the development of 

depressed regions.  This position sets up a lobbyist to fight for more money 
to go to the West Midlands.  It would be better if Advantage West Midlands 

spent their time trying to regenerate the region, rather than spending 
thousands on efforts to convince the rest of Europe that the region is 
impoverished. 

 

A TPA report into regional development agencies found their abolition could 
finance a 4 per cent cut in small business corporation tax. 
 



 

 
43 Old Queen Street, London SW1H 9JA � www.taxpayersalliance.com 

0845 330 9554 (office hours) � 07795 084 113 (media – 24 hours) 

 

5 

Community Space Challenger Co-ordinator 
Southwark Council - £28,494 - £33,777 

 

 
 

Southwark Council offers thousands of pounds for an officer to tell children 
‘at risk of offending’ about their environment and the space around them.  

Such a job avoids directly combating the problems found in inner city areas 

and no doubt duplicates the work of other council workers. 
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Head of Communities and Partnership 
Charnwood Borough Council - £34,991 - £37,543 

 

 
 
 
An “innovative and creative approach” will certainly be needed for this new 

post in Charnwood Borough Council.  But that is just to work out what your 

job actually is.  Apparently the “challenge” will be to “manage and influence 
structures, people and cultures deliver across the agenda”.  If you can work 

out what that means, you can work out that the job is meaningless. 
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Enviro-Crime Enforcement Officer 
Lambeth Council – £29,241 – £30,774 

 

 
 
Recently the number of enviro-crime officer positions has soared.  This isn’t 

because of fly-tipping sprees, though stopping weekly bin collections does 

increase the amount of fly-tipping.  It’s because councils are pursuing the 
revenue from non-crimes such as putting your bin out a little early. 
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Equality and Diversity Manager 
East Kent Hospitals University NHS Trust - £29,091 - £38,352 

 

 
 

Equality and diversity are good things, but the creation of a position 
dedicated to them smacks of social engineering.  NHS Trusts, in particular, 

should be focussed on their actual job, treating the sick. 
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Communications and Strategy Manager 
Allerdale Borough Council - £34,991 - £37,543 

 

 
 
Read: spin doctor. 
 

Councils should be worrying less about “reputation management” and more 

about serving their constituents. 
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Public Affairs Manager 
East of England Development Agency - £40,304 - £45,189 

 

 
 
The Government give money to EEDA, the East of England’s regional 
development quango.  EEDA then employs a Public Affairs Manager to lobby 

the Government for more money. 
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Head of Participation and Inclusion 
Hertfordshire County Council - £38,729 - £42,197 

 

“Head of Participation and Inclusion 
£38,729 - £42,197 pa incl 
 
Try telling that to a group of young people whose only relationship 
with music is via a piece of wire fitted snugly into the ear. Enjoyable 
but isolated. Relaxing but uninspiring. Fun but ultimately less fulfilling 
than picking up a musical instrument and playing a tune. That's the 
message you'll project to young people in Hertfordshire. Some will 
take you up on the offer. Others will take more persuasion. And 
there'll be those whose disability or problems at home means they've 
never had the chance. You'll change all that. If you've got what it 
takes to reveal the power of music to a wider young audience, then 
please - play on. 
 
For an informal chat call XX on XX. 
 
To apply, please email your CV and covering letter to XX or visit 
http://www.hertsdirect.org/jobs quoting ref: S01705G1. 
 
Closing date: 19 September 2008. 
 
Making our mark on equality.” 

 

This job involves, getting the people of Hertfordshire to play musical 
instruments.  But, if you want to play an instrument you need only reach for 
the Yellow Pages to find music teachers, kids also get music classes at 

school.  Why does government feels it needs to get involved when the 

private and voluntary sectors provide a more than adequate service? 
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Street Football Coordinator 
Moray Council - £19,887 

 

“Street Football Co-ordinator 
£19,887 
 
Job Purpose 
 
Working closely with partnership groups to lead the development and 
delivery of the street football project to improve the health and well 
being of children and young people in Moray.  
 
Major Tasks and resposibilities 
 
To assist in the planning, planning promotion and delivery of the 
street football project in Moray. 
 
To liaise with the partnership groups and other relevant organisations 
to increase the opportunities for young people through this project. 
 
To develop links with appropriate organisations to deliver this project 
in the most effective way in Moray.                                              
 
Skills and Experience 
 
2 years experience in sports develelopment / youth work with young 
people 
 
Excellent oral, written and IT skills 
 
Full driving licence 
 
Motivated by success and high standards with committment to the 
development of young people   
 
Flexible and willing to travel and work unsociable hours.” 

 

Kids don’t need a council officer to set up the jumpers for goalposts. 


